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Singles Move from Isolated Silence to Collective Action

The next national census will be taken in
just a few months. The results will have social,
economic, and political ramifications for years to
come. ;

When the figures are finally tabulated and
released — probably not until early 2001 they will
likely confirm what we already know about
unmarried America. The data, when compared
with previous census information, will also reveal
trends in marital status and living arrangements.

Census 2000 will probably document:
more than 90 million unmarried adults; more than
6 million unmarried couples, including 2 million
same-sex relationships; and that unmarried people
have a wide variety of living arrangements, in-
cluding many single parent households and ex-
tended families.

What the census will not reveal, however,
is the history of marital status discrimination in
the United States, the social pressure for every-
one to marry, the stigma associated with unmar-
ried cohabitation or childbirth, or the unfair myths
and stereotypes about single people perpetuated
in our society.

The census also will not acknowledge the
pain and economic hardship experienced by
millions of unmarried adults over the years due to
this stigma or discrimination. Most of these
individuals or couples have unwittingly suffered in
silence or have fought back as individuals without
much help from existing civil rights organizations.

Census 2000, however, can be a turning
point for single adults, domestic partners, and
their families. The data will remind single people
that, even though society has not recognized them
as such, they are part of one of the largest classes
of people in the nation.

Unmarried adults are a majority in most
cities and a near majority in many states. Unmar-
ried people should view themselves as a class that
has been treated unfairly, take advantage of their
growing numbers, and demand reform.

Single people can follow the same path
that seniors have taken over the past few decades.
In 1958, some visionary elders formed a new
national organization -- AARP. Consumer power
and civil rights became dual goals as the group
demanded support from politicians and help from
businesses. Today, AARP has millions of mem-
bers. As a result, seniors have gained clout both
as consumers and as voters.

Corporate executives and elected officials
will respond in a similar manner to unmarried
adults, if single people and domestic partners
view themselves in a positive and healthy manner,
join together to fight discrimination, demand
equal benefits in the workplace, insist on fair
treatment by the government, and use their collec-
tive purchasing power to obtain discounts in the
marketplace.

AASP will provide the vehicle for change.
You can provide the fuel. Join AASP today!

visit our website = www.singlepeople.org






lInternational News'

Malaysia:
Woman Dies in Religious Police Raid

A woman fleeing Islamic police fell sev-
eral stories to her death when she tried to escape
the apartment of a male friend through his back
window.

Religious police raided the apartment
outside the city of Malacca on Sunday after being
tipped off that an unwed couple was alone inside.

Under Islamic law, unmarried couples can
be charged with "khalwat" or "close proximity" if
they are caught in a room alone together. Unmar-
ried sex is against Islamic law.

Police raids are common. Offenders are
tried in Islamic courts and face up to two months
in jail and a fine if convicted.

After officers entered the apartment, they
looked out a back window and saw the woman
lying below in a pool of blood. She apparently
had been hiding on a balcony but slipped and fell.
(Associated Press, August 22, 1999.)

China:
Condoms Now Legal for Single People

China’s first condom vending machines
have just been installed, two decades after the
start of the nation’s infamous one-child policy.
Until now, condoms had been available only to
married couples by prescription in many parts of
the country.

The first 90 condom machines were
installed in Shanghai and Beijing, primarily in
public lavatories, subway stations and university
areas. Following a trial period, the machines are
expected to be installed across the country of 1.3
billion people.

In an attempt to curb population growth,
Chinese couples are not allowed to have more
than one child. Many unmarried Chinese women
live in fear of pregnancy because unless they have
an abortion they will not be allowed to have
another child. (London Times, August 11, 1999)

|Nationa| NewsI

The Survey Says:
Cohabiting-Yes, Unmarried Parenting-No

According to a new survey, most adults
say that unmarried cohabitation is okay. Young
adults overwhelmingly find that cohabitation is an
acceptable way to live.

The "Marriage Survey" was a nationwide
telephone poll of 1,000 adults conducted in July,
1999 by TNS Intersearch.

Half of respondents agreed that it's okay
for aman and a woman to live together outside of
marriage. But, men were far more supportive of
this idea than women (60% of men agreed with
this statement versus 45% of women). Accep-
tance of the idea also declined greatly with age
(73% among 18-34-year-old versus 19% among
those 65 and older.)

Another issue examined by the survey
involved unmarried parenting. Most Americans
(67%) said they disagree with this lifestyle choice.
(Business Wire, August 23, 1999.)

The Survey Says:
Partner Benefits Becoming More Common

Annual surveys by the Society for Human
Resource Management show that more of their
members are offering domestic partner benefits
eachyear, up from 6 percent in 1997, to 7 percent
in 1998 and 9 percent in 1999.

However, the trend is not universal. Of
the 829 HR professionals responding to the 1999
survey, 86 percent said their firms don’t offer
domestic partner coverage.

Those who do have domestic partner
programs offer health care coverage (94%).
Among those providing non-health benefits as
well (68%), workers get life insurance (83%),
invitations to employer functions (60%), em-
ployee assistance program services (58%), be-
reavement leave (56%), family sick leave (56%),
pension (42%), and child care (27%). (Human
Resource Magazine, August 1999)



IState NewsI

North Carolina:
Victim Compensation Law is Changed

Living together unmarried is a misde-
meanor in North Carolina, but it no longer disqual-
ifies anyone from obtaining money from the state's
Crime Victims Compensation Commission.

Under a new law, the commission will not
automatically deny applications for awards from
victims or their relatives solely because the victims
lived out of wedlock with the people who commit-
ted the crime.

In more than 100 cases since 1994, the
commission rejected claims for awards from
victims whose only crime was living with the
people who assaulted, robbed or even murdered
them. It is a crime in North Carolina for a man and
woman to live as husband and wife without a
marriage license. That law does not apply to same-
sex couples. (News-Observer, Aug. 26, 1999)

Missouri:
Divorced Dad Must Pay College Tuition

The Missouri Supreme Court has upheld
the constitutionality of a law allowing judges to
require unmarried or divorced parents to pay child
support and educational expenses for their children
until they graduate from college or turn 22.

A divorced father, Steven Snodgrass, argued
that the law requiring child support awards for
college expenses violates state and federal equal
protection laws.

Snodgrass claimed that it was unfair to
require unmarried, divorced or legally separated
parents to pay educational costs when married
couples do not have the same obligation. The
court rejected his argument, stating there was “no
authority,” for the father’s claim. The court ac-
cepted the mother's argument that the state has a
legitimate interest in securing higher education
opportunities for children of broken homes.”
(Associated Press, August 25, 1999.)

Wisconsin:
Single Workers Sue State Pension Fund

The state is being accused in a lawsuit of
discriminating against unmarried workers by
giving them lower death benefits than married
employees.

When state employees die while working
past retirement age, their spouses and dependent
children receive full death benefits. But if the
beneficiaries are friends, siblings, parents or
domestic partners, they only get partial benefits.

The lawsuit says that beneficiaries other
than spouses or children receive only the em-
ployee' s contributions toward the benefit while
the employer' s contributions revert to the state.

The lawsuit was filed in July by Wisconsin
Secretary of State Douglas La Follette and six
University of Wisconsin employees. (Star Tri-
bune, August 4, 1999.)

Massachusetts:
Unmarried Caregivers Have Parental Rights

The Massachusetts Supreme Court ruled
in June that an unmarried adult who is not the
biological parent of a child may nonetheless be
considered a de facto parent (parent in fact) for
purposes of custody and visitation rights.

In the first case, the court ruled that an
aunt was entitled to some parental rights. It
granted her the right to visit an 11-year-old niece
she had raised until the child's father demanded
custody.

A week later, the court ruled in E.N.O. v.
L.M M. that a lesbian who helped raise her part-
ner's biological child was a de facto parent, enti-
tled to visitation rights after the couple broke up.

The court said: "Children ofnontraditional
families, like other children, form parent relation-
ships with both parents, whether those parents are
legal or de facto." (Boston Phoenix, August
1999.)



|Health News'

AARP Study:
Few Older Adults Treated for Sex Problems

A new study by the American Association
of Retired Persons shows that more than half of
adults over 45 who have partners report having
sexual intercourse at least once a week. That
declines to 31 percent of men and 24 percent of
women between the ages of 60 and 74. For those
over age 75, 19 percent of men and 7 percent of
women say they have intercourse at least weekly.

One surprising finding, several specialists
said, is that so few men are receiving treatment for
impotence, despite a high incidence of serious
erectile dysfunction. The survey shows that about
one American man in every four over age 45 is
moderately or totally impotent.

John B. McKinlay of New England Re-
search Institute, a consultant on the AARP survey,
said this is consistent with the Massachusetts Male
Aging Study, which found that 52 percent of men
have some degree of erectile dysfunction by age
70, but a smaller proportion have moderate or
total impotence.

Fewer than 6 percent of American men are
being treated for the problem, and fewer than 10
percent have ever sought treatment. Even though
oral medications such as viagra are really a big
breakthrough for this problem, most men don't
avail themselves of it, said McKinlay.

Because of the rapid aging of the US
population, 1 million new cases of erectile dys-
function will emerge annually between now and
2025, according to McKinlay.

Only 7 percent of the women surveyed said
they had ever sought treatment for sexual prob-
lems, even though therapists say that sexual dys-
function is a widespread problem among older
women. Of the 4 percent currently on medication
for a sexual problem, the most common treatments
were estrogens (38 percent). Only 5 percent use a
vaginal hormone cream, which counteracts dryness
and makes intercourse more comfortable. (Boston
Globe, August 4, 1999.)

Global Findings:
Women Are More Stressed Than Men

Women are more likely than men to say
they feel stressed, according to a global survey of
30,000 people done by Roper Starch Worldwide.

The survey found that 21% of women
experience an immense amount of stress, com-
pared with 15% of men.

Full-time working mothers with children
under 13 report the most stress, with 24% feeling
some type of stress almost every day.

Researchers interviewed 1,000 people
ages 13-65 in each of 30 countries, including the
United States.

The levels of stress reported by women
varied with their marital status: separated-28%,
cohabiting-24%, married-21%, widows-21%,
divorced-20%, and never married-17%. (US4
Today, August 4, 1999.)

Editorial Rebuttal:
Marriage Is Not Necessarily More Healthy

An intern with the Heritage Foundation
wrote an article recently, citing several studies to
support her conclusion that married people are
healthier than unmarried ones.

Dorian Solot and Marshall Miller, found-
ers of the Alternatives to Marriage Project, wrote
a rebuttal. Here is a snapshot of what they said.

“The truth is, the research about marital
status paints a more complex story than the one
[the intern] has sketched. . .

“Catherine Ross of Ohio State University,
studied 2,031 adults and found it is living with a
partner-not necessarily being married to that
partner—that results in higher levels of well-being.
In fact, Ross found unmarried couples report
higher levels of emotional support than married
couples. A similar Dutch study that looked at
18,000 adults found that living with another
person is just as good for your health as marriage
is.” (Arizona Daily Star, August 24, 1999.)



lNew BooksI

Several new books are being released on
issues affecting singles and domestic partners.

Although we have not reviewed these
books, we thought you might want to take a look
at them when you are at your local bookstore.

Visit our website for a list of more books
for all singles, single women, gays and lesbians,
domestic partners, or divorced people.

Single in a Double World: The Joys of Living
Alone, by Marjorie Wilderman, CeShore Publishing,
release October 1999.

Positively Single: The Art of Being Single and
Happy, by Vera Peiffer, Element, release October
1999.

Chicken Soup for the Single’s Soul: 101 Stories of
Love and Inspiration for the Single, Divorced and
Widowed, by Jack Confield, Health Communications,
release September 1999.

The Single Woman’s Travel Guide, by Jacqueline
Simenauer, Citidel Press, release December 1999,

Single Mother by Choice, by Jessica Curtis, Viking
Press, release December 1999.

Positive Discipline for Single Parents: A Practical
Guide to Raising Children Who are Responsible,
Respectful and Resourcesful, by Jane Nelson, Prima
Publishing, release August 1999.

The Other Mother: A Lesbian’s Fight for Her
Daughter, by Nancy Abrams, Univ. of Wisconsin
Press, release August 1999.

Still Friends: A New Paradigm for Living Happily
Ever After, Even if Your Marriage Falls Apart, by
Barbara Quick, Wildcat Canyon Press, release Octo-
ber 1999.

Mars and Venus Starting Over: A Practical Guide
for Finding Love After a Painful Breakup, Divorce,
or the Loss of a Loved One, by John Gray, Harper
Collins Publishers, release November 1999.

| Letters to AASPI

From Michigan

Finally, a website about singles that does-
n't "help" you become un-single. I sent the site
address to six single friends and would have sent
it to more only they didn't have e-mail addresses.

I realized a couple of years ago that I
belong to the world's smallest minority group - a
heterosexual single adult over 35 years old with
no children. This realization has been a blessing
as it’s given me strong empathy for those in other
minority groups. It’s wonderful to find that I
have an organization looking out for my con-
cerns.

Could you send me an application form
via the postal service mail? I would also be glad
to distribute any additional applications you care
to send to my single friends who don't have
e-mail. Thank you for your work on my behalf.

- Ms.J.W.
Grand Rapids

From Colorado

I am an attorney and software engineer
who is currently pursuing a single-status legal
complaint against ski resorts in Colorado. I
already have done some research on the general
topic and would be available to donate my time to
helping to assert the rights of singles (and alterna-
tive couples) in other areas. How can I help?

- Mr.J K
From Arizona

Thanks for the information about your
organization. I appreciate the work you do to see
that all people are treated equally. Wishing you
well and much continued success..."

— Neil Giuliano
Mayor of Tempe



IAASP in the NEWSI

AASP has been mentioned
in various newspapers in recent
months. Here is a sample.

Rhode Island:

Providence Phoenix

“Today, the ‘Ozzie and Harriet’ -

family only constitutes about 10
percent of all families. Family
Diversity is now the norm, says Los
Angeles attorney Thomas Coleman,
an expert on family diversity and
marital status discrimination.
“Coleman attributes the change toa
list of factors, such as women in the
workforce, changing religious
attitudes, and no-fault divorce laws.”
The article lists AASP as an
organization protecting the rights of
single individuals, unmarried
couples, and nonmarital families.

Florida:
Fort Lauderdale City Link

“Surveys taken to determine who
takes advantage of health-care plans

that extend coverage to so-called
domestic partners clearly show that
heterosexuals are the one ’s cashing
in.

“Thomas Coleman, a Los Angeles
lawyer who has championed
domestic partner benefits for more
than 25 years, says that
heterosexuals
outnumber gays in signing up for
domestic health-care benefits by a 2-
to-1 margin.

“So why then, when they clearly
would have benefitted from the
measure, didn’t any heterosexual
couples speak out last week during
the commission debate?

“Living together for heterosexuals
is a way of life, not a political
cause,” Coleman said. But, he says,
if he has his way, that is going to
change.

“After 25 years of operating in
relative obscurity, he is about to take
his fight for the rights of the
unmarried national. He recently
launched the American Association
for Single People to carry the banner
of the rights of the unmarried for
those of all genders and

orientations.”

Michigan:

Muskegon Chronicle

“When landlord John Hoffius
refused to rent to an unwed couple,
he was sued under a state law pro-
hibiting discrimination based on
marital status.

“Hoffius believes living out of
wedlock is a sin. . . The Michigan
Supreme Court ruled against him in
December.

“So on Tuesday, a legislative com-
mittee took up a proposed bill to get
around that ruling. . .

“This is the worst assault on the
rights of single people I have ever
seen in America,” California
attorney Thomas Coleman told the
House Constitutional Committee.

“Coleman, a Michigan native who
specializes in discrimination based
on marital status, recently founded a
national group, American
Association for Single People. He
says it will do for single adults what
AARP has done for seniors.”0¢

Membership in AASP

The American Association for Single People is a nonprofit Name
tax-exempt corporation. Any adult can become a member
by making a tax-deductible contribution of $10 or more.

Membership is renewable annually.

AASP uses educational programs to promote respect for the
individual and to dispel myths and stereotypes about single Phone
people, domestic partners, and their families. We file legal
briefs in court cases to protect the freedom of choice of
people to form the family unit or living arrangement that
best suits their personal needs, and to enforce laws against
marital status and sex discrimination. We provide advice
to elected officials, corporate leaders, and unions, about the

needs of unmarried adults.

Whether you are single, divorced, separated, or widowed
—and even if you are married — join AASP to support equal
_rights for everyone regardless of marital status.

Please complete this form and return it to us with your
check made payable to AASP.

Address

City

State Zip

Fax

E-mail address

[ ]Please send me current event updates by e-mail.

My tax-deductible contribution as indicated is enclosed:

[ 1810 [1%25 [1850 [ ]$100 [ Jother

AASP will not sell or share any name on our mailing
list with outside sources.




|Ranking of States: Percent of Unmarried AdultsI

State % Unmarried State % Unmarried
1. California 48.1 18. Maryland 43.5
2. Massachusetts 47.5% 19. Alabama 43.4
3. New York 46.7* 20. Alaska 43.4
4. Illinois 46.7* 21. Pennsylvania 43.0
5. Rhode Island 46.0 22. Vermont 429
6. Connecticut 459 23. Indiana 42.6
7. Delaware 45.4 24. Ohio 42.5
8. Georgia 453 25. New Mexico 42.2
9. Hawaii 449 26. Wisconsin 41.9
10. Arizona 443 27. Minnesota 41.6
11. Colorado 44.0 28. Washington 41.5
12. Michigan 440 29. South Carolina 41.5
13. Florida 43.7 30. Virginia 41.2
14. Nevada 43.7 31. Missouri 41.0
15. New Jersey 43.6 32. Tennessee 40.8
16. Mississippi 43.6 33. Oregon 40.8
17. Louisiana 43.5* 34. Texas 40.7

State % Unmarried
35. Maine 40.7
36. Iowa 40.5
37. North Carolina 40.3
38. Arkansas 40.3
39. New Hampshire =~ 40.2
40. Kansas 40.2
41. Kentucky 40.0
42. West Virginia 39.8
43, Nebraska 39.7
44, North Dakota 39.5
45. South Dakota 39.5
46. Oklahoma 39.0
47. Montana 38.9
48. Utah 38.1
49. Idaho 37.8
50. Wyoming 37.6

* A majority of women are unmarried.

Data is based on the 1990 Census, ST-1, “Marital Status for States.” Internet Release Date: July 27, 1998

www.singlepeople.org

AASP

Post Office Box 65756
Los Angeles, CA 90065
(323) 258-8955
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Making a Place at the Table for Single People

Each decade gives rise to a new social
cause. In the past fifty years, America has seen
movements emerge for seniors, women, gays,
racial minorities, and people with disabilities.

While society’s first reaction to a new
cause usually involves disbelief and resistance,
eventually a place is made at the table of power
for the newcomer.

Whether it is collective bargaining by
unions, legal advocacy in court, political maneu-
vering inlegislatures, or economic deliberations in
corporate board rooms, government and corpo-
rate leaders have been forced to listen to those
who were previously ignored. That is because
each new group has managed to elbow its way to
the microphone.

But what about single people? Don’t they
deserve a place at the table too?

More than 80 million unmarried adults live
in the United States. In most large cities unmar-
ried adults are now the majority.

However, because single people are a
silent majority, they have made easy targets for
social, legal, and economic discrimination.

Presidential and congressional candidates
are talking past unmarried voters. When deals are
struck in collective bargaining, unions forget that
a large percent of their members are single.

Some 21 states violate the privacy rights
of single people with criminal laws prohibiting
private sexual conduct between consenting adults.

Federal law does not outlaw marital status
discrimination. In fact, federal law penalizes
unmarried Americans by taxing employee benefits

for their domestic partners and by taking up to
60% of the estate of unmarried adults when they
die. Married people can escape this huge tax bite.

All states prohibit discrimination on the
basis of race and religion and sex, but only 22
states forbid marital status discrimination.

Many cities give domestic partner health
benefits to their workers. But some cities limit
them to same-sex couples, forcing heterosexual
partners to marry in order to get equal benefits.

Somejudges disrespect unmarried couples
by referring to them as “meretricious,” an old
legal term that pertains to prostitution.

Lawmakers or judges in 37 states stigma-
tize children born to unmarried parents by labeling
them as “bastards™ or “illegitimate children.”

It appears that single people today are
where seniors were in the 1950s — unorganized,
silent, and ignored as a group. For seniors, after
the American Association of Retired Persons
(AARP) was formed, the picture began to change.
AARP is now the largest organization in the
nation with 30 million members. When AARP
calls, politicians and corporate executives listen.

But aren’t there thousands of singles’
groups in the country? Yes, but they are limited
to dating, social, and recreational activities.
There has been no educational and political
advocacy for singles’ rights.

That is why the American Association for
Single People has been created. AASP will serve
as a collective voice for millions of unmarried
Americans so their needs are considered when
important policy decisions are being made.

visit our website => www.singlesrights.com



l Member Profiles I

Slweila J ames KueH

Sheila James Kuehl recently became a
member of the American Association for Single
People.

Now in her third legislative term in the
California State Assembly, Sheila is the chair of
the Assembly Judiciary Committee. During the
1997-98 legislative session, she was the first
woman in California history to be named Speaker
pro Tempore of that body. She is also the first
open gay or lesbian person to be elected to the
California Legislature.

Sheila represents the 41st Assembly
District in Los Angeles County and serves on the
Appropriations, Health, Local Government and
Water Parks & Wildlife Committees as well as
the Joint Committee on the

EIREEBERELEN

California Journal named her "Rookie of the
Year‘ f
In 1998, the California Journal took a
survey of legislators, the press, legislative staff
and lobbyists and Sheila was chosen as the
Assembly member with the greatest intelligence
and the most integrity.
Prior to her election to the Assembly,
Sheila drafted and fought to get into California
law more than 40 pieces of legislation relating to
children, families, women, and domestic violence.
She was a law professor at Loyola University,
University of California at Los Angeles and the
University of Southern California Law Schools.
Sheila also co-founded and served as managing
attorney of the California

‘Arts.

In her five years in
the Assembly, Sheila has
authored fifty-three bills that
have been signed into law to

“If California is to serve as a model for
America's new and diverse society, every
person must feel secure that their civil
rights will be protected, especially where

Women's Law Center.
Sheila graduated
from Harvard Law School
in 1978 where she was the
second woman in the

overhaul California's child | they live and where they work." school's history to win the
support services system, Sheila James Kuehl | Moot Court competition.
establish nurse to patient She is currently a member
ratios in every hospital, make of the Harvard University
HMO's legally accountable  for denying Board of Overseers.

treatment, further protect domestic violence
victims and their children, prohibit discrimination
on the basis of gender in the workplace and
sexual orientation in education, increase the rights
of crime victims, safeguard the environment, and
fund after school programs for at-risk youth.

At the invitation of President Clinton, she
addressed the 1996 Democratic National
Convention on the issue of family violence. In
1996 George magazine selected her as one of the
20 most fascinating women in politics and the

In her youth, Sheila was known for her
portrayal of the irrepressible Zelda Gilroy in the
television series, "The Many Loves of Dobie
Gillis.!l

Because of term limits, Sheila is currently
serving her last term in the California Assembly.
However, she is running as a Democratic
contender in the March 2000 primary for an open
seat in the state Senate in the 23™ district.

Sheila is single and lives in the City of
Santa Monica.



ber's E A Single Person's Manifesto, or the Power of One
Mem ers Ssay by Miriam Greenwald

It just gets me so irritated. Our entire
culture is geared towards celebrating and extol-
ling coupledom. The never married, unattached
person, whether male or female (although females
tend to be targeted more often) is routinely
ignored and shunted aside, if not made the object
of outright contempt and ridicule.

Single people get hit below the belt, so to
speak, every day. And we don't even have an
official rite of passage like a wedding, which
seems to bestow a halo of maturity on the chief
participants whether they deserve it or not.

The media certainly does its share in
perpetuating this situation. If, for example, a
movie or television show starts off with a single
person, it's inevitable that, if there is a conven-
tionally happy ending, that person will find his or
her true love and no longer be romantically
challenged. It's unthinkable that anyone should be
truly alone. And of course, every now and then a
foil to the normals appears in the character of the
old maid, who either provides comic relief or
elicits pity.

Commercials too often spotlight conven-
tional pairings no matter what the product
hawked. Parents and babies abound. Everything
is cast in the setting of the nuclear family. All
normal people, it is assumed, eventually marry
and start families.

Self help and psychology books posit that the
state of ultimate mental health is found in mar-
riage, with mere coupledom (with the appropriate
sex) a close second. Everything, in fact, depends
on finding the right one, who can be anyone, since
being particular is a sure sign of immaturity. And
being single is the sign! If passionate love was
never present, then if it's "not too bad,” that's all
that counts, because you're not whole unless
you're half of a couple.

Newspaper and magazine items proclaim the
benefits of the marital state and of intimacy with
that special someone, while the never married and

the celibate are held at risk for an earlier demise.
Rarely is the fact mentioned that abstinence incurs
no health risks per se. It doesn't make interesting
copy. Then sentimental accounts of how people
met give the impression that these are all success
stories despite the 50% divorce rate.

And then peer and family pressure come
into play. Here are the folks who insist that if you
don't marry you will die alone and forgotten.

And as for the joys of having children and
carrying on the line, well, those children, when
their parents reach a certain age, are likely to
bundle them off to a rest home. So much for filial
devotion. And of course, what about that all too
common notion that you only live on in your
descendants? Does that mean that the celibataire
will wink out in total obscurity, no one even
giving a fig about coming to the funeral or pre-
serving the memory of said departed?

Also, since we single people are seen as
not having a life of any particular importance and
therefore, no real responsibilities, we're imposed
upon and pressed into working overtime so the
others can spend time with their families, yet we
are denied promotions because our image isn't
family oriented enough.

Every day we have to deal with bias. To
list just a few things, we're shunted to the back in
restaurants, faced with more hurdles adopting
children, pay higher rates in hotels and on trips,
and, though to a lesser extent today, face discrim-
ination in housing.

So we therefore must speak out and declare
our power of one in the face of the consensus that
it's safer to stay politely in the background. We
should actively lobby against any form of discrim-
ination, be it social or governmental, since one
feeds on the other.

When the time comes, we should march on
Washington. 00¢

Miriam Greenwald is single and lives in
Pennsylvania. E-mail: MGreenl096@aol.com.



|Internationa| NewsI

France:
Federal law now protects domestic partners

After a year of intense political debate, the
National Assembly approved a new federal law in
October which gives legal protections to same-
sex and opposite-sex unmarried couples. In
November, the nation’s Constitutional Council
gave final approval to the measure by ruling that
it was not unconstitutional.

The law would affect up to 4.4 million
heterosexual couples who live together but are
not married, as well as an unknown number of
same-sex couples.

Unmarried couples who register with local
authorities will be able to file joint tax forms after
three years together. The law will also help
people bring foreign partners to France and will
require employers to take couples' joint vacation
plans into account. It will also make partners
accountable for each others' debts.

- (Associated Press, November 9, 1999.)

England:
Rights proposed for unmarried survivors

An English Law Commission is recom-
mending that Parliament expand the class of
persons who can sue for damages for the death of
the household's breadwinner.

Under current law, only a surviving
spouse, parent, unmarried minor or unmarried
heterosexual cohabitant may sue. The proposal,
if adopted, would allow a same-sex partner,
siblings, or other unmarried household depend-
ents to recover damages as well.

The commission says the test should be
financial dependency on the deceased. This
means that a gay partner, a godchild, or a room-
mate would be able to claim compensation if they
could establish they were dependent on a person
who is killed through a defendant's negligence.
(London Telegraph, November 2, 1999)

|Nationa| News'

Divorce Research:
Fiscal effects similar on men and women

A new study by Arizona State University
psychology professor Sanford Braver concludes
that men and women both suffer in roughly equal
but different financial terms after they divorce.

Braver's conclusion is at odds with 20
years of previous research that says moms, who
usually have custody of the kids, suffer a steep
drop in their standard of living, while dads see an
uptake in theirs.

But Braver claims that the economic scales
balance if you factor in taxes. He says that
mothers with custody don't pay income tax on the
child support they receive, are taxed at a lower
rate because of their head-of-household status,
take exemptions for their dependents and get tax
credits for child care. Dads, however, have lost
the deductions they had when they were married
even though they are still paying for the children.
(Kiplinger's Personal Finance, Nov. 1999.)

Births to Unmarried Parents:
41% of first births to young women

A new Census report looks at first births
to women between the ages 15 to 29 and finds
that in 1990-94, 41 percent of these births were
to unmarried parents. In 1930-34, just 8 percent
of these children were born out of wedlock.

The report also focuses on marriages after
a baby is conceived — but before the child is born.
It says that until the 1960s, about 50 percent to
60 percent of couples would marry after discover-
ing the woman was pregnant. But that dropped to
29 percent in the early 1980s. .

Looking at women of all ages, the report
says about one in three babies are born to unwed
mothers. The overall rate peaked in 1994 at 32.6
percent and has been relatively stable since.
(Washington Post, November 9, 1999)



IState News'

Michigan:
Archdiocese is annulment capitol of world

The Catholic Archdiocese of Detroit
surpasses dioceses around the world when it
comes to granting marriage annulments.

During the 1990s, the archdiocese's case-
load has ranged from 1,300 cases in 1992 to about
1,000 cases per year more recently. That is more
than larger dioceses such as New York, Los
Angeles, and Chicago

U.S. Catholic bishops have been secretive
about the rate of annulments, fearing criticism
from the Vatican. A small number of dioceses have
streamlined the process to reach out to divorced
Catholics so they keep coming to church.

In national surveys, the majority of Catho-
lics have said they want their church to recognize
civil divorce, an idea the Vatican opposes.
(Detroit Free Press, November 9, 1999.)

Massachusetts:
Court weighs post-divorce embryo dispute

The Massachusetts Supreme Court will
soon decide whether a woman may be implanted
with frozen embryos despite the fact that she is
now divorced from the man who had fertilized the
egg while they were married.

At one point when they were married, they
both wanted to be parents. After a number of
unsuccessful treatments for infertility, the couple
moved to Massachusetts, where they used in vitro
fertilization procedures. The couple soon wel-
comed twin daughters into the world.

Some years later, their marriage ended and
they went separate ways. Left at the fork in the
road was a vial with four frozen embryos.

So far, state legislatures in the United
States and the fertility industry itself have allowed
couples and clinics to enter into contracts, then let
courts work out disputes that arise.

(Christian Science Monitor, November 5, 1999.)

New Jersey:
Court arbitrates lesbian co-parent dispute

The state Supreme Court will decide
whether a biological mother of twins can veto her
former lesbian partner’s desire to have visitation
rights with the children.

The biological mother became pregnant
through artificial insemination. For two years, the
women and children lived together as a family
until they separated.

The court must decide whether the non-
biological, or "psychological," parent has the right
to see the children who are now five years old.

The sexual preference of the women is not
the issue. Attorneys for both women said the
same legal standards would apply in a heterosex-
ual relationship where one adult was the biologi-
cal parent and the other a psychological parent.
(Philadelphia Inquirer, October 5, 1999.)

Colorado:
Dance lessons part of abstinence program

Colorado has added a new twist to
federally-funded sex abstinence programs in the
state: free swing dance lessons for the celibate.

The same program also subsidizes tae
kwon do lessons and a laser-tag session for teens
who pledge to abstain from sex until they marry.

It's all part of a federally funded absti-
nence education program, which is spending $50
million a year nationally, and $544,383 a year for
five years in Colorado, to discourage sex among
young Americans.

The Colorado Council of Black Nurses,
quit the program after calling the plan "crazy" and
"unrealistic." Planned Parenthood calls it teaching
"fear and shame instead of responsibility."

The programs apparently ignores gays and
lesbians who legally may not marry a same-sex
partner. Are they to remain celibate for life?
(Denver Post, November 7, 1999.)



|Hea|th News'

Domestic Violence:
Heterosexuals are not the only victims

The physical or psychological health of many
gay men is seriously jeopardized by domestic
violence. Experts believe there are currently more
than 500,000 battered gay men in this country.

Estimates of the prevalence of same-sex
domestic violence appear to range anywhere from
10 to 33 percent, which is roughly the same as the
prevalence among heterosexual couples.

Social service agencies in larger cities have
responded by making repeated and enthusiastic
attempts to educate the general public, and provide
safety and treatment for victims, as well as treat-
ment for perpetrators. But although prevalence of
gay domestic violence remains high, attendance at
the male victim support groups is chronically low.

A variety of problems contribute to this
result: attitudes in the community, forces working
upon the victim, and efforts by the perpetrator.

Heterosexual domestic violence laws are
awkwardly applied to same-sex situations. A
devastating consequence is that gay male victims
often must receive greater injuries than heterosex-
ual victims before the perpetrator is arrested.

The cycle of domestic violence is the same in
gay male and heterosexual couples, and includes
three distinct phases:

(1) First, there is a transition from the initial
blissful honeymoon period to a buildup of tension.
During this phase, minor battering incidents may
occur, which the perpetrator blames on external
factors, such as the victim's behaviors, feelings,
thoughts, etc. The victim, in turn, attempts to calm
the perpetrator with various techniques, including
nurturing and submissive behavior, which appear
to work initially.

(2) Eventually the tension turns into severe
battering incidents that can last hours or days,
resulting in serious injury or death.

(3) Inevitably, the perpetrator's physical and
emotional energy is spent, and the crisis ends.
(Seatrtle Gay News, November 6, 1999.)

Workaholism:
Work addiction a leading cause of divorce

Workaholism is one of the leading -- and
most preventable -- causes of divorce in America

Mike McCurley, the immediate past-
president of the American Academy of Matrimo-
nial Lawyers and a veteran of hundreds of
high-dollar divorces, says devotion to work
doesn't need to cause a marital divide, but couples
are usually unequipped to break patterns of
negative behavior they learn over several years in
a marriage.

"Once one member of the couple becomes
frustrated, and it's usually the woman, she is so
tired of her husband's workaholism that she
doesn't have the energy or the inclination to save
the marriage," says McCurley.

Though men have historically been the
offenders, McCurley says he is starting to see
more women workaholics coming through his
office.

"It's great that women have been able to
rise to the level of men, in terms of success and
earning power," says McCurley. "But it's unfortu-
nate that they also seem to be falling prey to the
negative byproducts of that success."

Early intervention is key, McCurley says,
to preventing a divorce due to workaholism.

"Even the first year of marriage isn't too
soon to start recognizing and combating worka-
holic behavior," he says.

"Everybody has to work late once in a
while, but when those late nights become every
night, and every weekend is spent in the office, it
starts to erode a marriage."

If couples can address those problems early
in their marriage, they are less likely to end up in
a marriage counselor's or, worse, a divorce law-
yer's office, he says.

"Work will always be there, but a good
marriage won't be if it isn't tended to," says
McCurley. "And jobs don't keep anybody warm at
night." (Business Wire, October 28, 1999.)



lNew Books'

The books listed below have recently
come to our attention. Although we have not
reviewed them, you might want to look them over
the next time you are at your local bookstore.

Our website lists many other books for all
singles, single women, gays and lesbians, domes-
tic partners, and divorced or widowed people.

Loving Me: A Sisterfriend’s Guide to Being Single
and Happy, by Claudette Sims, Owl Books, isbn: 0-
8050-5160-0.

Joyfully Single in a Couple’s World, by Harold J. Sala,
Horizon Books, isbn: 0-88965-142-6

Financial Self Confidence for the Suddenly Single: A
Woman’s Guide, by Alan B. Ungar, Lowell House, isbn:
0-529923-38-3

Going It Alone: Meeting the Challenges of Being a
Single Mom, by Michele Howe, Hendrickson Publishers,
isbn: 1-56563-452-7

The Single Father: A Dad’s Guide to Parenting
Without a Partner, by Amin A. Brott, Abbeville Press,
isbn: 0-7892-0518

Gay Parents - Straight Schools: Building Communi-
cation and Trust, by Virginia Casper, Teachers College
Press, isbn: 0-8077-3824-7

How to Legally Protect Yourself in a Gay, Lesbian,
and Non-Marital Cohabitation, by Benji Anosike, Do-
It-Yourself Legal Publishers, isbn: 0-932704-44-1

Getting to the Other Side of Grief: Overcoming the
Loss of a Spouse, Robert De Vries, Baker Books, isbn:
0-8010-5821-X

Coping with Life After Your Mate Dies, Donald
Cushenbery, Baker Books, isbn: 0-8010-5765-5

The New Creative Divorce: How to Create a Happier,
More Rewarding Life During and After Your Di-
vorce, Mel Krantzler, Adams Media Corp, isbn: 1-58062-
054-X

Black Men and Divorce, Erma Jean Lawson, Sage
Publications, isbn: 0-8039-5955-9

ILetters to AASPI

From the Internet

I have been wondering when someone
would get a group together as for the 53 years of
my single life I feel I have been cheated out of
many things...especially financially.

I have worked and supported myself all
my life so far with no help from anyone, especially
the government, federal or state. I don't have
health insurance and it's not fair that a single
parent can get it but not a single person. I never
wanted children and it seems I have to have one
to get insured!!!

I'think that after a person reaches a certain
age special benefits should be awarded that
person from the "system" Why do I have to pay
school taxes in my real estate bill when I don't
have children?

I'd like to know more about the AASP.

— Carol
@webtv.net

From Illinois

I have some news clips for you. A city of
Chicago Public School teacher has filed suit
against the City for their discrimination on their
same-sex only domestic partner benefits plan.
She is unable to get her male partner of 27 years
on her insurance.

There is talk in the article about a possible
class action law suit.

— Brian C.
Chicago
From California
Keep up the good work, Tom.
— Sheila Kuehl
Speaker Pro Tem

California Assembly
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The American Association for Single Peopleis a
nonprofit and nonpartisan tax-exempt corporation. Any
adult can join by making a tax-deductible contribution of

Please complete this form and return it to us with your
check made payable to AASP.

$  $10 or more. Membership is renewable annually. Name
Members receive a newsletter to keep them up to
date on our activities and to inform them of relevant news, Address
¢ as well as a newsletter from our legislative advocacy
affiliate, Singles Rights Lobby, to keep them posted on City State Zip
political and legislative news. Our website, which is
updated daily, is the most authoritative source of Phone Fax
information about single people on the Internet.
AASP uses educational programs to promote E-mail address

respect for the individual and to dispel myths and
stereotypes about single adults, couples, parents, and
families. When necessary, we file legal briefs in court
cases to protect the freedom of choice of people to form
the family unit or living arrangement that best suits their
personal needs, and to enforce laws against marital status
and sex discrimination. We also provide advice to elected
officials, corporate leaders, and unions, about the needs of
unmarried adults.

‘Whether you are single, divorced, separated, or
widowed — even if you’re married — join AASP to support
equal rights for everyone regardless of marital status.

My tax-deductible contribution as indicated is enclosed:
[1$10 [ 1$25 [1$50 [ ]1$100 [ Jother

If this is a gift, please indicate your name below so that we
may advise the recipient who the donor is:

AASP wili not sell or share any name on our mailing list
with outside sources.

www.singlesrights.com

AASP

Post Office Box 65756
Los Angeles, CA 90065
(323) 258-8955
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‘Stop the Stigma’ Campaign Moving Forward

The Old Testament speaks of the sins of
the parents being visited upon their children.
(Exodus 20:5) Believe it or not, but this punitive
biblical admonition is being enforced today by
antiquated statutes and unthinking judges in
dozens of states in this country.

Even though premarital sex is now the
norm in our society, many religious denomina-
tions still consider sexual intercourse between an
unmarried man and woman to be a sin and unmar-
ried cohabitation to be immoral. What some folks
would find surprising is that several states still
have laws penalizing consenting heterosexual sex
in private or outlawing unmarried cohabitation.

In Arizona, Florida, Georgia, Idaho,
Massachusetts, Michigan, Minnesota, Mississippi,
New Mexico, North Carolina, North Dakota,
South Carolina, Utah, Virginia, West Virginia,
and the District of Columbia, such “secular sins”
are generally punished as misdemeanors carrying
penalties of up to several months in jail.

But even more amazing is the fact that in
17 states there are statutes on the books which
stigmatize children born to unmarried parents by
labeling the offspring as “bastards™ or “illegiti-
mate” children. In 37 states, it is the judges who
continue to brand these children as “illegitimate.”

The American Association for Single
People believes that every child is legitimate.
Judicial and legislative name calling is unconstitu-
tional and must cease.

AASP is launching a national campaign to
stop the stigma associated with the unmarried
status of parents and their children. AASP plans

to write to the chief justice of the supreme court
and attorney general of each offending state.
Singles Rights Lobby will contact the Governor
and legislative leaders in these jurisdictions.

Our request is simple: stop the name
calling. Lawmakers should remove the term
“bastard” from statutes. Legislators and judges
should replace “illegitimate child” with more
appropriate terminology. A phrase such as “child
born to unmarried parents” would do.

Before we contact key officials in these
states, however, we want to enlist the support of
a variety of allies. We will ask a wide range of
national, state, and local organizations to endorse
our Stop the Stigma Campaign.

We want the support of legal and profes-
sional associations, women’s groups, children’s
and human rights agencies, and single-parent
associations, as well as religious, political, and
corporate leaders.

Society should show respect as each child
is welcomed into this world. The dignity of all
children should be honored, including the millions
of babies born each year to unmarried parents.

As our Human Rights Agenda for Unmar-
ried America shows, marital status discrimination
is a pervasive problem in this country. Discrimi-
nation against unmarried adults in employment,
housing, insurance, credit, and taxation is bad
enough, but stigmatizing children as “bastards” or
“illegitimates” is utterly indefensible.

We need your help. Please make a gener-
ous tax-deductible donation to AASP to help us
implement this important project.

visit our website => www.singlepeople.org






|Outreach Campaigns'

Educating News Writers

Each day we scan the Internet for news
stories on issues affecting unmarried individuals,
couples, parents, and families. The most relevant
articles are summarized and posted every few days
on our website: www.singlepeople.org.

There is generally one major omission from
these stories. The writer did not include a quote
or comment from any national organization repre-
senting the interests of single people.

Journalists cannot be faulted for this.
They, like most Americans, believe that the sole
mission of singles groups is to entertain their
members or find dates or spouses for them. They
have no idea that an educational and advocacy
group, such as the American Association for
Single People, even exists.

We are beginning to educate news writers
on this score. Each time we clip a relevant story,
whether it deals with solo singles, domestic part-
ners, or single parents, we write to the author,
thank them for the story, and tell them about
AASP. A brochure and newsletter are included.

We have also written to about 100 bureaus
of the Associated Press to let the bureau chiefs
know about the education and advocacy mission of
AASP and that we are available for background
information or comments on current events.

Inviting Book Authors

During 1999, more than 60 books were
published on issues affecting solo singles, unmar-
ried couples, single parents, divorced or divorcing
people, and widows or widowers. We wrote to
the publishers and obtained review copies of some
50 of these books. They are listed on our website.

As a follow-up, we decided to write to
each author with an invitation to participate in
AASP. Anyone who spends a year or so research-
ing and writing a book probably has a keen interest
in the well being of its intended audience. We
asked the publishers to forward a letter and some

materials about AASP to these authors.

So far, we have heard back from six of
them. Our new author-members are listed on
page two of this newsletter. We welcome them
as an important addition to our membership base.

We will continue to reach out to book
authors and invite them to join AASP. Please let
us know if there is an author — or anyone else for
that matter — whom you would like us to contact.

Contacting Political Activists

What group of Americans would be likely
supporters of AASP and its Human Rights
Agenda for Unmarried America? Single political
activists seemed like a logical place to start.

We obtained a two-volume directory
known as “Who’s Who in American Politics.”
Thousands of elected and appointed officials and
other political advocates are listed in this set,
along with a short biography on each of them.
Marital status is one of the categories listed.

We are currently in the process of writing
to each of these political notables who are unmar-
ried, about 2,000 of themin all. Some states have
a dozen of these folks as residents, while others
may have a hundred or more.

The first mailing went out two weeks ago
and already we are getting favorable responses.

Today we heard from Inez Dobie Mueller,
84, a widow who lives in Texas City, Texas.
From 1958 to 1978, Ms. Mueller was a delegate
to Democratic State Convention in Texas. She is
currently a member of the Wild Country Garden
Club and the Wild Country Civic Club.

Last week we received a reply from Joel
M. Fisher, 64, a divorced man who lives in
Sherman Oaks, California. Mr. Fisher was in-
volved in Republican Party politics for more than
30 years. He is active in the Episcopal Church.

We welcome Ms. Mueller and Mr. Fisher
as new members of AASP and are pleased that
they have endorsed our Human Rights Agenda
for Unmarried America.






|Commentary.

Memo to Congress: Beware the single tax-
payer. You're really really pushing us to the edge.
The latest provocation is a bill passed in the House
that would end the “marriage penalty” in the tax
code.

Some things in this bill make sense, and some
donot. But the issue goes beyond matters of taxation.
It centers on some highly questionable assumptions
about the societal value of married Americans versus
single Americans.

Allow me to backtrack. For years, conservatives
(and others) have complained bitterly about the
marriage penalty. This is an oddity in the tax code
that forces many couples to pay higher taxes than
they would if they were single. These tend to be
working couples in which each partner earns roughly
the same amount. The bill just passed would fix the
inequity. That is only fair.

The critics of the marriage penalty, however,
conveniently neglect to note that about 40 percent of
couples filing jointly receive what could be called a
“marriage bonus.” These couples pay less in taxes
than they would as single people, and they tend to live
in high-income households, the sort of setup in which
an executive spouse makes enough money to allow
the partner to stay at home.

The House bill not only leaves the bonus intact,
but it piles onto it by raising the income level that
allows couples to remamn in the 15 percent tax
bracket. As things now stand, you have to be in the
top quarter of taxpayers to get pushed into a bracket
higher than 15 percent. Therefore, this part of the law
benefits the well-to-do and no one else.

Only the Republican House leadership could
think up legislation that gives two-thirds of the tax
savings to couples with the best incomes - and do it
in the name of helping working people. Nice job,
boys.

Asked why he was boosting the fortunes of the
already fortunate, the bill's architect, House Ways and
Means Committee Chairman Bill Archer, had an
answer at the ready. “We unabashedly help
stay-at-home moms,” the Texas Republican said.

I think they should be abashed and worse.
Nowhere does the legislation carry a proviso requir-
ing that anyone stay at home with the kids or that they
even have any. It is based solely on marital, not
parental, status.

Indeed, the savings in taxes can allow rich

‘Marriage Penalty’ Tax Relief Bill Goes Too Far

By Froma Harrop

moms to give the nanny more hours of employment,
thus reducing their stay-at-home time. Archer might
have named it “The Trophy Wife Freedom Act."

This kind of thing gets through Congress
because whenever politicians mention the word
“marriage,” they expect the audience to imagine a
CinemaScope picture of Mom, Dad and freckle-
faced kids.

Nearly everyone knows, however, that many
married people are not raising children, and many
single people do. And other single people without
children, or whose children are adults, often provide
more family value than do their married relatives.

Some examples among my acquaintances: I
know a gay guy whose brother recently died, leaving
a young family. He has taken over, providing the
widow and children with both emotional and finan-
cial support.

A good friend who has never married is now
paying for her nephew's college education because
the boy's father is allergic to work. She also supports
her aging mother.

My widowed sister is caring for two young
children. And a good number of spouse-less friends,
who are also grandparents, pick up many bills for
younger members of their families.

The point here is not to emote over the wonder-
ful things single people do for their families. It is
simply to note that being married is not a condition
for making the kinds of social contributions that
deserve a tax break, let alone an assurance of it.

If the goal is to help children, many ways exist
in the tax code to do that. The books already include
exemptions for dependents, child tax credits, etc.
Meanwhile, people without children pay taxes that
finance schools and other programs that help youn-
ger generations. That's as it should be.

But then our members of Congress start
dreaming up tax-break schemes designed to, in their
words, “reward marriage.” (For people who say they
oppose social engineering through the tax code,
conservatives have gotten pretty good at it.)

Bashing single people is not brilliant politics
either. About 47 percent of all Americans over the
age of 15, about 98 million people, are not married.
That's a lot of voters.

Froma Harrop is a columnist at the Providence
(R.1.) Journal- Bulletin. Reprinted with permission.



|Letters Received.

From a Single Taxpayer

I'was talking with a co-worker, also single,
about how it was high time that single people
establish a lobby to promote single rights.

Glad to see the AASP lives!

I would like to emphasize that the current
federal income tax law does discriminate against
single people.

The federal government, when offering
assistance to people usually determines eligibility
by using poverty income levels of the individ-
ual/household. Does federal tax policy give assis-
tance to people? Yes. Does federal tax policy
determine eligibility by using poverty income levels
of the individual/household? No.

If tax policy isn't a social program, it sure
behaves like one with a multitude of credits, and
the biggy - the marriage bonus - but, tax policy
ignores equal treatment under the law. Proof of
this is shown by applying a standard of need used
by federal assistance programs. This is the poverty
income level based on household size.

All one has to do to prove inequality is get
the poverty income level for a one-person house-
hold and the poverty income level for a two-
person household - from the Bureau of Census -
and get out the Federal income tax booklet and
look at the tables for a one-person household and
atwo-person household. Then, compare the point,
as a percentage of the respective poverty income
levels, at which the federal income tax kicks in, or
goes to a higher tax bracket. By way of example,
I used the 1995 figures below.

[A] single person will start paying federal
income tax at 80.7% of the single poverty income
levell And the married couple?

Married couples do not pay federal income
tax until they are at 112.6% of their poverty
income level. This comparison is based on the
basic federal income tax schedule. It does not take
into account the multitude of family credits.

Then there are the brackets...the 15%
marginal rate...28% marginal rate...etc... as is the
case for the 15% bracket, single people living
alone are forced into the 28% bracket, in terms of

their poverty income level (the standard of need)
at lower poverty income levels than married
couples. Single people enter the 28% marginal tax
bracket at 3.75 times their poverty income, while
married couples are at 4.93 times their poverty
income level before their income is taxed at the
28% marginal rate. In other words, single people
shoulder a disproportionate burden...even in the
face of poverty statistics which indicate high
poverty levels for single people.

The single person, at the end of the 15%
marginal tax rate, after paying federal income tax,
has after federal tax income equal to 3.31 times
their poverty income level. The married couple
has 4.36 times their poverty income level! So
much for equal treatment under the law.

Basically, slavery still exists in the United
States - please meet slaves Joe and Jane Working
Single, Living Alone.

Congress awards dual-earner married
-couples, with a poverty level of 1-2%, with
assistance funded by Joe or Jane Working Single,
Living Alone. Who cares if Joe or Jane Working
Single, Living Alone can’t afford to give such
help? Congress doesn't. Congress not only re-
wards those who can afford to maintain a house-
hold, it makes those least able, help them do it!

All that I ask is equal treatment under the
tax code. Taxation according to the poverty
income measure, as a standard of need of the
household, would be a step in that direction.

— G. Green

From a Canadian Supporter

I applaud your work in the area of equal-
ity rights. You have a good cause. . .

Our Supreme Court recently ruled that
democratic governments have no right to inter-
vene in personal lifestyle choices, because to take
sides and favor any option (one could read in
marital status . . .) is a violation of a basic right to
autonomy.

That may be of use to you as you pursue
this international issue.

— B. Smith



|Demographic Newsl

Definition of 'family' is expanding

A story published in the Seattle Times on
February 22, 2000, says that changing lifestyles are
causing people to define "family" in a broader way.

"Were talking about profound changes,"
says Tom Smith, director of the General Social
Survey conducted annually by the University of
Chicago's National Opinion Research Center.
“You can actually look at the course of human
history and talk about only a few shifts in basic
family types, and we're seeing one of those shifts
right here - it's historic."

Marriage has declined as the primary
institution under which households are organized
and children are raised, he notes. Growing num-
bers of women are delaying marriage and child-
birth or possibly never marrying or having chil-
dren, and other diverse living arrangements are
flourishing, with no decline in sight.

Smith's survey, "The Emerging 21st-Cen-
tury American Family," revealed these trends,
expected to continue:

* By 1998, only 56% of adults were
married, compared with nearly 75% in 1972.

» Because of high divorce rates, cohabita-
tion and single parenthood, a majority of families
rearing children in the next century probably will
not include the children's original two parents. In
1998, just 51% lived in a two-parent household
compared with 73% in 1972.

» The percentage of U.S. households
composed of married couples with children
dropped from 45% in the 1970s to 26% in 1998.

* Children living with single parents in-
creased from less than one in 20 in 1972 to almost
one in five in 1998, while the percentage of chil-
dren living in a blended household more than
doubled, from 3.8% to 8.6%.

* The number of households with unmar-
ried adults and no children more than doubled in
that time period, to 33%, becoming the nation's
most common living arrangement.

More kids live with cohabiting parents

According to a story in the New York
Times on February 15,2000, a new study reveals
that the number of cohabiting couples, including
those with children, is increasing rapidly.

The study was done by the Institute for
Social Research at the University of Michigan. It
found that about two in five children will spend
some time living with their mother and her unmar-
ried partner. Less frequently, children will live
with their father and his partner.

"I think that the public will be surprised that
almost half of all children will be likely to experi-
ence this type of household," said Pamela J.
Smock, the sociologist who prepared the study.

The report also suggested that the number of
children believed to be living in single-parent
homes is exaggerated. About 40 percent of
children born outside of marriage are actually
living in homes with two adults, the report said.

"A large share of children born to suppos-
edly 'single' mothers today are born into two-
parent households," Dr. Smock wrote. "More-
over, the widely cited increase in recent years in
nonmarital childbearing is largely due to cohabita-
tion, and not to births to women living without a
partner."

The overall analysis found that cohabita-
tion — both before and in lieu of marriage — has
become so commonplace that it is practically the
norm. Among its findings:

* 56% of all marriages between 1990 and
1994 were preceded by cohabitation. From 1965
to 1974, that figure was about 10%.

» From 1987 to 1995, the number of women
in their late 30's who reported having cohabited
rose to 48% from 30%.

* 55% of people who live together end up
marrying, but 40% later divorce.

« About half of divorced people who live
together have children in the household, as do 35
% of couples who have never been married.



|Join AASP or Give Someone a Gift Membership'

The American Association for Single Peopleis a
nonprofit and nonpartisan tax-exempt corporation. Any
adult can join by making a tax-deductible contribution of
$10 or more. Membership is renewable annually.

Members receive a newsletter to keep them up to
date on our activities and to inform them of relevant news,
as well as a newsletter from our legislative advocacy
affiliate, Singles Rights Lobby, to keep them posted on
political and legislative news. Our website, which is
updated several times a week, is the most authoritative
source of information about single people on the Internet.

AASP uses educational programs to promote
respect for the individual and to dispel myths and
stereotypes about single adults, couples, parents, and
familiecs. When necessary, we file legal briefs in court
cases to protect the freedom of choice of people to form
the family unit or living arrangement that best suits their
personal needs, and to enforce laws against marital status
and sex discrimination. We also provide advice to elected
officials, corporate leaders, and unions, about the needs of
unmarried adults.

Whether you are single, divorced, separated. or
widowed — even if you’re married — join AASP to support
equal rights for everyone regardless of marital status.

Please complete this form and return it to us with your
check made payable to AASP.

Name

Address

City___ State Zip
Phone Fax

E-mail address

My tax-deductible contribution as indicated is enclosed:
[1$10 [ ]1%25 [1$50 [ ]$100 [ Jother

If this is a gift, please indicate your name below so that we
may advise the recipient who the donor is:

AASP will not sell or share our mailing list with outside
sources.
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Post Office Box 65756
Los Angeles, CA 90065
323 » 258-8955
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Singles-Friendly Workplace Campaign Begins

Single adults make up 40 percent of the
nation’s full-time workforce. And they head up
about 47 percent of the nation’s households.

Despite these large numbers, unmarried
workers are often treated unfairly by public
employers, private companies, and even unions.

Disgruntled workers often have no legal
recourse since, like most states, federal law does
not prohibit marital status discrimination in em-
ployment. Grievance procedures are often of
little use to unionized workers since many bar-
gaining agreements are silent on this issue.

Is there a conspiracy against unmarried
workers by employers, unions, and government
officials? Not really. It’s just that single people
have been overlooked when economic pie is being
sliced in corporate board rooms or at bargaining
tables. It is easy to overlook people who are not
politically organized.

But times are changing. And single
people are beginning to speak up. Single mothers
and gay couples have probably complained the
loudest, and as a result, new programs have been
instituted to meet their needs. Child care, flex-
time, and domestic partner benefits are examples.

The rallying cry has been “equal pay for
equal work” and “respect for diversity.” But
these principles are not being applied across the
board so that all workers are treated equally
regardless of their marital or family status.

Domestic partnership benefits programs

should apply to same and opposite sex couples
who meet eligibility criteria. A single worker
caring for a blood relative should be able to
designate that person as a benefits beneficiary.

But the workers who are really being
short changed are the “solo singles” who do not
have a spouse, domestic partner, or dependent
children. Their reduced benefits package is, in
effect, forcing them to subsidize the benefits of
married couples and parents with children.

Because these issues are of great concern
to unmarried workers, AASP is launching a
Singles-Friendly Workplace Campaign. It will
have a special section on our website.

We will conduct an investigation and then
develop strategies designed to improve the situa-
tion for all unmarried workers, including solo
singles, single parents, and unmarried couples.

As data in this newsletter documents,
single people generally make less money than
married people, have a higher unemployment rate,
and receive less benefits compensation. We plan
to bring these issues to the attention of corpora-
tions, union leaders, and elected officials.

Tell us if we have overlooked any prob-
lems single workers experience. At your request,
we could send this newsletter to your employer,
keeping your identity confidential if you wish.

Your economic future is at stake. Please
make a donation to AASP to support this project.
Ask your co-workers to join. Participate!

visit our website =» www.unmarriedAmerica.com












In an informal survey taken at a recent manage-
ment seminar, fully 10 percent of the participants
identified themselves primarily as single people in
their corporation rather than as marketers, man-
agers, change agents and so on.

It's striking that of all the roles that these profes-
sionals were called upon to play each day, they
most strongly felt that being single was the stron-
gest psychological role for them in the company
and what defined them in the work place. It is in
helping single employees confront this psycholog-
ical role and its perceived corporate limitations
that management can make a valuable and mean-
ingful contribution to the entire workforce.

Women and other minorities, of course, have
known for years that they've had to work twice as
hard just to be accorded the same regard as the
archetypal white, married male. Single people are
learning the same thing and management will
have come a long way when it can recognize and
equalize the subtle ways in which all their work-
ers can feel valued as persons as well as contribu-
tors to the corporate vision.

Michael Abruzzese, Ph.D., is a clinical instructor at
Harvard Medical School, director of the Institute for
Cognitive and Behavioral Psychology Inc. and a
consulting psychologist in Boston, Mass.

This article origmally appeared in HR Today and has
been reprinted with permission of the author.

And the Survey Says...

A cover story in a 1996 issue of Personnel Journal — now
called Workforce — reported that 81 percent of readers
surveyed believe that single employees end up carrying
more of the burden than their married coworkers, not only
by subsidizing benefits of colleagues with dependents, but
also by filling in when the army of parents goes home.

Source: Ruth Padawer, “U.S. may offer parents prodection from
job blas,” Bergen Record, 5-27-99.

Notable Quotes. ..

“As companies step forward to help parents juggle
home and family, their childless colleagues increas-
ingly resent getting saddled with the load. They say
they work longer hours; rarely use sick days; are
there late at night when a client calls back with
problems; and often carry the weight of work during
summer months or maternity leave.

“CEOQ’s are noticing. Executives say this of one of
the hottest issues in corporate boardrooms today.
For them, the issue 1s finding an equitable — and
legal — way to compensate staff with very different
needs and equally different productivity.”

Kristen Bole, “Working parents take time for the kids,
while resentful singles pick up the slack,” San Francisco
Business Times, May 24, 1999.

“When I first started talking about this issue, there
was a perception that single people and childless
people were this very tiny population, some sort of
obscure interest group.

*“In fact, Census Bureau statistics show that single,

childless people are 30 percent of the work force.
For the first time in U.S. history the percentage of
households occupied by one person — 25 percent —
is exactly the same percentage of households occu-
pied by a mom or dad and one or more kids.”

Interview with workplace consultant Mary Young by
Columnist Amy Gage, “A Call for Balance,” Pioneer
Press, June 14, 1998.

“People without spouse and children are seeking
benefits that are better suited to their lifestyles.
Employment law experts warn that discrimination
suits based on parental status are likely to emerge.

““As a result, employers will have no choice but to
explore a wider variety of work/life benefits instead
of work/family benefits,” said Michael R. Losey,
president and CEO of the Society of Human Re-
source Management.”

“Future Workplaces Must Welcome Myriad Lifestyles,
SHRM Says,” www.businessknowhow.com.









|Singles-FriendIy Workplace Campaign Details'

Fortune 500 Survey

We are conducting a survey of the
Fortune 500 companies to deter-
mine if they have singles-friendly
workplaces.

We will send this issue of our
newsletter and other materials to
the CEO of each company, with a
request to forward them to the
Human Resource Manager for a
response.

We will ask several questions to
determine ifthe company’s person-
nel policies and benefits programs
are fair to unmarried employees.

The results of the survey will be
published in a future newsletter
and on our website.

Singles-Friendly Concerns

v Does the EEO policy protect workers
from discrimination on the basis of
marital status?

¢ Is the company aware of the number
and percent of unmarried workers it is

employing?

v Does the company’s diversity pro-
gram mention single people?

¥ Does the company’s work-life pro-
gram take into consideration the needs
of unmarried workers?

¥ Does the company have a domestic
partner benefits program, and if so, is it
open to same and opposite-sex couples?

¥ Are solo singles given equal benefits
compensation to employees who have
spouses or domestic partners?

¢ Can unmarried employees name an
adult blood relative who lives with
them as a benefits beneficiary?

Union Survey

We will send a similar survey to
the national headquarters of many
large unions, such as AFSCME,
SEIU, UAW, Teamsters, AFL-
CIO, etc.

Single workers are entitled to fair
representation when it comes to
bargaining for benefits and work-
ing conditions.

Are these unions taking the needs
of unmarried workers into con-
sideration at the bargaining table?
How do the unions treat their own
unmarried employees?

Does the union itself have a non-
discrimination policy that includes
marital status?

|Join AASP or Give Someone a Gift Membershipl
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The American Association for Single People is a

nonprofit and nonpartisan tax-exempt corporation. Any
adult can join by making a tax-deductible contribution of
$10 or more. Membership is renewable annually.

Members receive a newsletter to keep them up to
date on our activities and to inform them of relevant news,
as well as a newsletter from our legislative advocacy
affiliate, Singles Rights Lobby, to keep them posted on
political and legislative news. Our website, which is
updated several times a week, is the most authoritative
source of information about single people on the Internet.

AASP uses educational programs to promote
respect for the individual and to dispel myths and stereo-
types about single adults, couples, parents, and families.
When necessary, we file legal briefs in court cases to
protect the freedom of choice of people to form the family
unit or living arrangement that best suits their personal
needs, and to enforce laws against marital status and sex
discrimination. We also provide advice to elected offi-
cials, corporate leaders, and unions, about the needs of
unmarried adults.

‘Whether you are single, divorced, separated, or
widowed — even if you’re married — join AASP to support
equal rights for everyone regardless of marital status.

Please complete this form and return it to us with your
check made payable to AASP.

Name

Address

City, State Zip
Phone Fax

E-mail address

My tax-deductible contribution as indicated is enclosed:
[1510 [1%25 []$50 [ 15100 [ Jother

Ifthis is a gift, please indicate your name below so that we
may advise the recipient who the donor is:

AASP will not sell or share our mailing list with outside
SOUrCes.
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Federal Income Tax and . . .

v/ Domestic Partner Benefits

Under the Intemal Revenue Code, benefits that an
employee receives for his or her spouse are not taxable.
Even if the spouse who gets the benefits earns more than the
employee and, therefore, is not in fact a “dependent” of the
employee, the benefits to the spouse are tax free.

But benefits provided to an employee’s domestic
partner are taxable, unless the partner meets the IRS test for
“dependency” — which most will not because they are
themselves making more than $2,800 which the law allows
a dependent to eam.

If the employee is in a 30% tax bracket, and the
value of the employer’s contribution to the partner’s health,
dental, and other benefits is $10,000 per year, the employer
is required to withhold $3,000 per year from the employee’s
paycheck. In addition tothat, states such as California with
a sizeable income tax will tax these benefits too.

Over the course of 10 years, the employee with a
spouse may save $30,000 in taxes while the worker with a
domestic partner must fork that amount overto the govern-
ment in federal and state income taxes.

Congressman Bamey Frank has a bill pending (HR
638) to exempt these benefits from tax. There are more
than 6 million unmarried couples in the nation. Many of
them would be helped by this reform.

¢ Joint Tax Returns

Married couples may file a joint return. Unmarried
taxpayers may not file a joint return with an adult house-
hold member such as a parent, sibling, or domestic partner.

An unmarried taxpayer could save money by filing
a joint return with a household member who earned consid-
erably less and was in a lower tax bracket. This could put
the higher-eamning taxpayer in a lower bracket too.

For example, an unmarried professional who has
$60,000 in gross taxable income, and who takes a standard
deduction might want to file jointly with an elderly widowed
parent who lives with the professional on a long term basis.
Let’s say the parent receives $8,000 from social security.
As head of household, with two dependents claimed, the
professional would pay nearly $9,000 in taxes. If a joint
return could be filed with the widowed parent, only $7,500
would be owed, creating a savings of about $1,500 in taxes.

Other unmarried taxpayers who have a significant
income disparity with a household member, such as a
domestic partner, would also benefit if the law allowed joint
returns by unmarried adults.

v Adult Dependent Status

Federal law allows a taxpayer to claim an adult as
a dependent, thereby saving money on a tax return if several
criteria are met. They must live together the whole year and
the taxpayer must provide more than 50% of the other
adult’s support. The dependent may not earn more than
$2,800 (unless a student under 24 and then he or she can
earn more).

But there is one glitch which prevents a dependent
status from being claimed in several states. The relation-
ship between the taxpayer and the household member must
not violate local law. Court cases have interpreted this
proviso as meaning that a taxpayer may not claim his or her
unmarried opposite-sex partner as a dependent if they live
in a state which has a law prohibiting fornication or
unmarried cohabitation.

Jurisdictions with such criminal laws include:
Arizona, Florida, Georgia, Idaho, Massachusetts, Michi-
gan, Minnesota, Mississippi, New Mexico, North Carolina,
North Dakota, South Carolina, Utah, Virginia, West
Virginia, and Washington, D.C.

A taxpayer living in these areas, and whose
significant other is factually a dependent under all of the
other criteria, is deprived of the $2,800 deduction, while
taxpayers living in other regions of the nation are not.

¢ Child Tax Credits

Last year, Congress changed the definition of
“foster child.” As a result, many unmarried parents will not
be able to claim the $500 child credit and the eamed-income
credit, which is worth up to $3,888.

The tax code had two requirements to determine
whether you qualified as a foster parent: (1) The child had
to live with you the entire year; and (2) You had to provide
more than half the financial support for the child. But
starting this year, the child either must be a qualifying
relative or be placed in the home by a government agency.

The requirement that a placement agency be
involved is a significant hurdle for single parents who find
new partners. It's not enough that the new partners care for
the children as their own for the entire year.

Among those hurt, for example, is a family in
which a divorced mom stays home to care for her children
while her boyfriend works. Though related by blood, she
won't qualify for either credit because she has no earned
income. He won't qualify because he's not related by blood,
and the kids weren't placed in his care by an official agency.



v Income Tax Reform

Under the tax bill sponsored by President George
W. Bush (S-35), everyone who pays income taxes will get
some relief, regardless of marital status or family status.

The plan's primary feature is to reduce personal
income tax rates and combine five current tiers of rates into
four. Today's rates are 39.6 percent, 36 percent, 31 percent,
28 percent and 15 percent. New rates would drop to 33
percent, 25 percent, 15 percent and 10 percent.

The bottom 10 percent rate, which applies to at
least some of the money of all earners, would affect the first
$6,000 of taxable income for singles, the first $10,000 for
single parents, and the first $12,000 for married couples.

The $500 per child tax credit would double to
$1,000. The extra savings would be exempted from calcula-
tions used to determine whether families must pay the
alternative minimum tax. The credit now phases out at
$75,000 for single parents and $110,000 for couples; it
would instead phase out at $200,000 for both.

Therefore, under the Bush plan, unmarried taxpay-
ers without children, as well as those with children, will
save on their income tax bills, some more than others.

v Death Tax Reform

Under the Bush plan, the estate tax would be
eliminated. Currently, it is levied when a person dies and
transfers an estate worth at least $675,000, an amount that
will rise to $1 million in 2006. However, current law does
not impose tax when assets are left to a surviving spouse.
In contrast, transfers from a single parent to a child or from
a domestic partner to his or her survivor are taxed.

The Bush plan would repeal the estate tax and the
gift tax for gifts made and decedents dying after 2008. Until
then, each of the estate and gift tax rates would drop by 5
percentage points for 2002 and 2003, 10 percentage points
for 2004, 15 percentage points for 2005, 20 percentage
points for 2006, 30 percentage points for 2007, and 40
percentage points for 2008. So, for example, for estates of
decedents dying in 2006, the current 37% estate tax rate
would drop to 17% and the 55% rate would drop to 35%.
After 2008, there would be no estate or gift tax.

Repeal of'the so-called “death tax” would put asset
transfers to unmarried people on the same par with transfers
to surviving spouses because there would be no tax. Since
this would help gays and lesbians who cannot legally marry,
both the Log Cabin Republicans and the National Stonewall
Democratic Federation support repeal of the death tax.

Unmarried Americans and President Bush's Tax Plan

¢ Social Security Tax Reform

During the presidential campaign, George W. Bush
proposed that the social security benefits fund be partially
privatized. He wants younger workers to be able to take a
small portion of the employment taxes now deducted from
their paychecks and be allowed to invest them in private
accounts which they would own.

This may have considerable appeal to unmarried
workers who are currently cheated by the current program
because they pay the same taxes as married workers but
receive fewer benefits in the long run.

According to a Rand Corporation study, since most
African-American adults are unmarried and because their
life span is shorter overall, whites consistently earn higher
rates of return than do blacks. Over a lifetime, the income
transfer from blacks to whites is as much as $10,000.

Rand says that an unmarried, low-income black
male born after 1959 will now get a negative rate of return
on what he puts into Social Security. If he could privately
invest that money, he’d gain nearly $100,000 over what he
put in. He could then use it as he wishes, including passing
it on to his heirs. It wouldn’t disappear when he dies.

¢ Democrats Target “Working Families”

Some Democrats, such as Senator Joe Lieberman
favor "marriage neutrality” in the tax codes. But other
Democratic leaders in Congress have taken a different
approach. They want tax reliefthat is targeted to “working
families.”

That is why the primary Democratic tax reform bill
in the Senate (S-9) is entitled the "Working Family Tax
Relief Act of 2001". Why not the “Working People Tax
Relief Act?”

And a bill (S-8) of Senate Democrats to increase
the minimum wage is called the "Enhancing Economic
Security for America's Working Families Act". Since most
minimum wage eamers are single, why all the focus on
“working families” in a bill to raise the minimum wage?

With 44% of Democrats being unmarried, and with
many of them being single workers without children, it
seems odd that Democratic leaders in Congress would
ignore unmarried taxpayers. One would think that the
Democratic Party would have leamed to broaden its
outreach and its message considering that Al Gore’s
campaign strategy of focusing exclusively on “working
families™ to the exclusion of single and unmarried voters did
not win him the presidency.






Federal Taxation of Unmarried Americans

2001 Congressional Survey

Survey results will be released in May 2001. Single people want to know where you stand.
Return to: 415 E. Harvard St., Suite 204, Glendale, CA 91205 / (818) 242-5100

PR AUKIIRSINGIISIOE  About 43% of adult Americans, about 80 million of us, are unmarried — many have never
married, TS ¢ ed or widowed. More than 45% of the nation’s households do not contain a married couple. In
large cities, the majority of adults are not married. About 40% of the nation’s full-time workforce is unmarried. In the most
recent presidential election, 35% of people who voted were unmarried. In places like California, we were 42% of voters.

Question 1: Were you aware that unmarried Americans constituted such a large group? [ lyes [ ]no

W Some members of Congress, such as Senator Joe Leiberman, favor “marriage neutrality” in the tax codes.
e federal estate tax is not marriage-neutral. Unmarried people with significant assets can have up to 60% of their estates taken
by the federal death tax even though they have paid income tax, capital gains tax, or property taxes on these same assets during
their lives. The estate of a married tgersc;q, however, is not taxed when similar assets are left to a survivi ouse, no matter
how large the estate may be. Such favoritism for married people works to the disadvantage of unmarneﬁn;%jzs who are taxed
when they die and leave assets to a child, a parent, an unmarried partner, or a friend.

Question 2: Which asset transfers should the death tax not apply to? (Check one or more boxes.)
[ Jaspouse [ ]arelative [ ]anunmarried partner F fa friend [ ] the death tax should be repealed

SR RUTOHITEERNRQIINIER Millions of married couples save money because they can file a joint income tax return. In
fact, there are more married couples who have a “marriage bonus” by filing a joint return than there are married couples with
a “marriage penalty” frogéldomt ﬁhﬁ S&eport to the House Ways and Means Committee, Joint Committee on Taxation, June
22, 1999) y unmarried adults who live together, including two blood relatives or two unmarried f?aﬂners, would like the
option to save on taxes by having the ability to file joint tax returns but they are currently prohibited from doing so.

Question 3; Which two le who live together should be able to file a joint tax return? (Check all that apply.)
[ ] marred couple [pe]opunmarried part%ers [ ]two relatives [ ) ] any two adultg [ ]none o es.;e

M An unmarried taxpayer who provides cf,(vJ.%»port for a child living in his or her household may not claim
e credrt or an eamed income credit if the child is not blood related or placed in the home by a government agency.

?uestion 4: Should a taxpayer (such as the unmarried partner of an unemployed parent) be able to claim child tax credits
or a e taxpayer is supporting, even if the child is not a relative or agency placed? [ ]yes [ ]no

SR C LN IGIYUTNEGIE Taxpayers in 15 states and the District of Columbia may not claim their unmarried

ed partner as a dependent because federal tax law prohibits such deductions if the relationship is in violation of local
law. These jurisdictions have laws prohibiting unmarried sex or cohabitation and courts have said that these laws trigger the
no-deduction clause of federal tax law.

Question 5: Is it fair that couples in some states may not claim an unmarried partner as a dependent? [ Jyes [ ]no

(RN ATRRYUNINEHRCEN The Cato Institute has noted that a single worker and a married worker pay the same social security
tax, but benefits for the smgle worker are much less. Rates of return for one-earner married couples are uf to 85% higher than
for single males. The Rand Corporation says this has an even harsher impact on African American males, because they are
disproportionately unmarried and die I}lounjer as aclass. Single people forfeit their benefits when they die, but a surviving spouse
can collect benefits for many years. Partial privatization of social security would allow a portion of the tax to be invested in a
private account that single people would not forfeit.

Question 6: Do you support partial privatization of social security taxes? [ Jyes [ ]no

Name of Senator or Representative: Date
Contact person’s name Phone
You may also reply by fax to: (818) 242-5103 visit our website at www.unmarried America.com



Join AASP or Give Someone
a Gift Membership Today

Unmarried and single adults are not properly
appreciated in American society. There may be 80 million
of us — a potentially powerful political and economic force
— but elected officials, corporate leaders, and union bosses
act as if we are invisible.

Worse yet, we often experience a social stigma for
being single or divorced, for living in an unmarried
relationship, or for being a single parent. On top of that, we
face marital status discrimination as workers, as
consumers, and as taxpayers.

This type of unfair treatment will not change unless
unmarried Americans organize and create a collective voice
demanding reform. Let AASP be that voice. If millions of
unmarried people join AASP, we can do for single adults of
all ages what AARP has done for seniors - create change,
eradicate stigma, and eliminate discrimination. Join AASP
today or give someone you know — a friend, neighbor,
coworker, or relative — a gift membership.

Membership

Any adult may become a member of AASP by making a
tax-deductible contribution of $10 or more. Membership is
open to all adults whether they are single, divorced,
widowed, separated, married, or have a domestic partner.
Members receive Unmarried America, a quarterly
newsletter which contains information and news conceming
economic, social, and legal issues affecting unmarried
adults, couples, parents, and families. Members also
receive a password for complete access to our website,
including the members-only areas.

What We Do

AASP has three primary program areas: research and
education; legal, legislative, and political advocacy; and
member services. Our activities in these areas are listed
below. Programs in italic type are administered by our
affiliated organization, Singles Rights Lobby.

Research and Education. Through its
publications, website, and participation in educational
forums, AASP informs members and the public about
economic, social, health and legal issues that affect 80
million unmarried Americans. Our staff conducts research
from a variety of academic perspectives, including law,
political science, sociology, psychology, public opinion, and
demography, and we share our findings with elected
officials, corporate executives, and the public. Our media
activities include writing op-ed articles in newspapers,
providing background information and interviews to
journalists, and appearing on radio talk shows and
television programs.

Advocacy. Asthe leading advocate for unmarried
Americans, AASP encourages government agencies and
nonprofit civil rights organizations to fully implement
existing laws prohibiting marital status discrimination in

employment, housing, insurance, credit, and consumer
transactions. We also encourage government agencies to
administer their programs in a manner consistent with
constitutional principles of due process, equal protection,
privacy, and separation of church and state. We file amicus
curiae briefs in important test cases. Our legislative
advocacy program drafts, proposes, analyzes, and monitors
legislation designed to protect the rights of unmarried adults
and opposes legislative proposals which may cause harm to
single people and their families. Our political advocacy
program reaches out to all political parties in the nation,
encouraging them to add unmarried people and our issues
to their party platforms and by-laws. That program also
urges political candidates to support equal rights for single
people and domestic partners and to oppose marital status
discrimination.

Member Services. We monitor current events
and report on state, national, and international events
affecting single and unmarried Americans. Our website is
the most authoritative source of information for and about
single people on the entire Intemet. It contains news
summaries, essays, and advice for “solo singles,” for
unmarried couples, for single parents, and for divorcees.
Through our Singles-Friendly Workplace Campaign, we
help members who request our services to develop strategies
designed to secure improvements in their own workplaces.
~ CLIP THE COUPON MAIL IT TO'AASP:
415 E. Harvard St., Suite 204, Glendale; CA 91205
. (818) 242-5100 / unmarried ink.net -

Enclosed is my tax-deductible contribution for:

[ 1810 [ 1$25 [ 1850 [ ]

Donate $25 or more and receive an AASP keychain as an added
bonus. Donate $50 or more and get an AASP shirt as well.

Method of payment: [ ]check [ ] creditcard
[ IMC [ ]Visa [ ]JAm/Ex [ ]Discover
Card Number
Expiration date
Name on card
__This membership is for me

___ This is a gift for the person named below. List my
name on the gift card as

Name of new member

Address

City State

Zip Phone
E-mail

[ 1My donation is for $50 or more. Please send a shirt for
[ ]me or [ ]the person I am giving the membership to
Type: [ ] short-sleeve t-shirt, [ ] long sleeve t-shirt

[ ] long sleeve sweat shirt

Size:[ ]Jsm [ Jmed [ ]large [ Ix-lg [ ]xx-g
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AASP Celebrates National Singles Week

September 16 - September 22

Outreach to Members of Congress

People is launching National Singles

Week by having its leaders deliver

certificates to 135 members of Congress.
National Singles Week is commemorated during the
third week of September. (See story on back page for
the history of National Singles Week.)

AASP's President Nora Baladerian and
Executive Director Thomas F. Coleman will fly to the
nation's capital on Sept. 15. A reception will be held
the following day for local AASP members

The American Association for Single

Outreach to Singles and the Media

n August 1, 2001, we sent out a press
release to more than 200 singles’
organizations, newspapers, and
newsletters throughout the nation. We
asked them to spread the word about National Singles
Week and to encourage their readers and members to
celebrate the occasion in some appropriate way.

We included a sample proclamation so people
could ask their governor or mayor to sign it. We also
included a list of actions single people could take prior to

and during National Singles Week.

AASP is sending a media advisory

.C., Maryland, and Virginia). . oy .

D Of)é ept. 17 and 1%1,1?3 aladerian and | Things You Can Do | t© feature writers and political editors at
Coleman and some local members will visit major newspapers throughout the nation to
the offices of 123 members of the House of | ¥ Proclamations al.ert them of story opportunities forNatno_nal
Representatives to delivera "Census Bureau | ¥/ Church or Temple | Singles Week. A similar advisory is being
Certification of Unmarried Majority v Bookstores sclelnt to radio talk shows and AP bureaus in
District." The certificate documentsthe fact | v’ Libraries a stateis). has i lists will d ¢

that in each of these congressional districts | v* Gift memberships bout si eg apsdjourna 18 dWI 10 a Sﬂf{Y
the majority of households are headed by | v Radio talk shows : og:lms:rr:i%i:smtlo %?nmishggogsrﬁ 3:;
unmarried adults. A certificate also will be | ¢ Letters to editors week of September lg Ormavybe the rﬁedia
delivered to 12 United States Senators from | Greeting cards inthese “unpinarried ma;j ority” Zon essional
six “unmarried mgjority” states. (Seepage 4 | / Reception or party districts will interview these mgrrnbers of
fora sazilglferﬁfscat:ii o contacted the (see page 2 for details) Congress about how they plan to represent

governors of New York, Massachusetts,

Rhode Island, Nevada, Mississippi, and Louisiana --
states in which the majority of households are headed
by single and unmarried adults. We have asked them
to proclaim the week of September 16 - 22 as National
Singles Week in their state. A similar request has been
made to the mayors of several cities. (See page 3 for a
sample Proclamation.)

unmarried constituents. Some may even
want to take a photo of leaders of AASP
presenting the member of Congress with the
certificate documenting the unmarried majority status of
their district.

We want to hear from you. Write to us or e-mail
us. Tell us what you did to celebrate National Singles
Week in your community. Do something to make it a
memorable occasion.

www.unmarriedAmerica.com

AASP is an association for solo singles, domestic partners, single parents, and other unmarried adults



ational Singles Week

September 16 - September 22, 2001
What You Can Do

The following list contains suggestions from the
American Association for Single People about actions
you can take to recognize and celebrate National
Singles Week in your community:

Prior to the Week of Sept. 16

v Official Proclamations. Contact the Governor of
your state and the Mayor of your city. Ask them to
issue an official proclamation recognizing National
Singles Week. Fax them a sample proclamation. (See

page 3).

¢/ Church or Temple. If you participate in
organized religious activities, contact your minister or
rabbi during August. Ask that a special service or
prayer be conducted during the week of September 16
to commemorate National Singles Week.

¢/ Bookstores. Go to one or more of your local
bookstores in early September. Ask them to setup a
display for National Singles Week. The display would
contain books for and about single and unmarried
people, such as books for solo singles, single parents,
unmarried couples, divorcees, or widowed adults. The
AASP website has a list of books released in 2000 and
2001 which could be used as a guide. (Go fo:
www.unmarriedAmerica.com)

¢/ Libraries. Visit one or more local libraries during
early September, such as a community library or a
college library. Ask the chief librarian to post an
announcement and set up a display during National
Singles Week. Again, the AASP website could be
used as a guide for ideas on book selections.

¢/ Join AASP. Give your single friends a gift
membership in AASP. All it takes is a $10 tax-
deductible donation. The new member will receive a
gift membership card from us listing you as the donor.
They also will receive quarterly newsletters in the mail
and full access to the members area of our website.
(Go to our website or call us for details.)

During the Week of September 16

¢ Radio Talk Shows. Call your local radio talk
show host. Tell the host that it is National Singles
Week and that you would like them to invite listeners
to call in to discuss issues affecting single and
unmarried adults. The host could contact Stephanie
Knapik, AASP’s Director of Public Affairs, for
programming ideas. [818-242-5124]

v Letter to Editor. Write a letter to the editor of
your local newspaper. Tell them that it is National
Singles Week and that you think the paper should run
a weekly column for single people or the features
editor should do a story about the large number and
wide variety of single and unmarried people in your
area. The features editor could contact AASP for a
national perspective.

¢/ Throw a party. Invite your unmarried friends,
neighbors, family members, and coworkers, to your
house for an informal reception to kick off National
Singles Week. A barbeque or brunch on Sunday,
September 16, or an evening coffee hour during that
week would be appropriate. Contact AASP if you
would like some literature to distribute to your guests.

¢/ Greeting cards. During National Singles Week,
send an e-mail greeting to single people you know.
Share your feelings with them — one single person to
another. Use a blank card and insert your own verse.
Some on-line greeting card companies, such as
bluemountain.com or 123greetings.com have
developed cards for National Singles Week.

T Contact AASP. Tell us what you did for
National Singles Week so we can give a summary in
our next newsletter. Write us: 415 E. Harvard St.,
Suite 204, Glendale, CA 91205. Call us: (888) 295-
1679. E-mail us: unmarried@earthlink.net Visit our
website: unmarriedAmerica.com
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Proclamation

By virtue of the authority vested in nie as (Governor or Mayor), the week of
September 16 - September 22, 2001, is hereby officially recognized as:

National Singles Week in (name of city or state)

WHEREAS, the 2000 Census has reported that 48.3 percent of the nation’s households are
headed by unmarried adults; and

WHEREAS, the Current Population Survey taken by the Census Bureau in 2000 has
documented that 82 million adults in the nation are unmarried; and

WHEREAS, the living arrangements of single and unmarried adults in the nation are diverse,
with 27 million adults living alone, nearly 10 million single parents raising their children, and
45 million adults living in other types of unmarried households, and

WHEREAS, the Bureau of Labor statistics reports that about 40 percent of the full-time work
force is comprised of unmarried adults; and

WHEREAS, single and unmarried adults make significant contributions to society in a wide
variety of ways, as employees, taxpayers, parents, and volunteers to civic and charitable causes;
and

WHEREAS, a large percentage of the households in (name of city or state) are headed by
unmarried adults; and

WHEREAS, a large percentage of the adults in (name of city or state) are unmarried, by reason
of being single, or having divorced, or having become widowed; and

WHEREAS, for many years, businesses and private organizations have made it a tradition to
recognize the third week of September as National Singles Week as a way of celebrating the
lives of single and unmarried citizens and residents of the United States and to honor the many
contributions they have made to their families, neighborhoods, cities, states, and the nation, as
well as to their employers, churches, charities, and civic organizations; and

WHEREAS, it is fitting for the (city of or state of ) to recognize and honor
its single and unmarried citizens and residents in this manner;

NOW, THEREFORE, I, (name of Governor or Mayor), do hereby recognize September 16 -
September 22, 2001, as National Singles Week in the (name of city or state) and I call this
observance to the attention of all our population.

Dated:

Signature
ASK your governor or mayor to issue a proclamation.
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“Unmarried Majority” Members of Congress

This list contains the names of members of Congress
(listed alphabetically by state) who represent a district or state in
which the majority of households are headed by unmarried adults.
The percent of unmarried households is listed for each of them.

During National Singles Week, AASP is presenting these
members of Congress with a certificate documenting that they
represent an unmarried majority district or state. (See p. 4.)

If this list contains the name of your Senator or
Representative, call them and let them know that your are one of
their unmarried constituents. Open the lines of communication.

Representatives

Rep. Earl Hilliard - (D) - AL - Birmingham -,205-328-2841 - 62.3 %

Rep. Jeff Flake - (R) - AZ - Mesa - 480-833-0092 - 54.9%

Rep. Ed Pastor - (D) - AZ - Pheenix - 602-256-0551 - 50.3%

Rep. John Shadegg - (R) - AZ - Phoenix - 602-263-5300 - 53.6%

Rep. Robert Matsui - (D) - CA - Sacramento - 916-498-5600 - 58.2%
Rep. Lynn Woolsey (D) - CA - San Rafael - 415-507-9554 - 51.3%

Rep. George Miller (D) - CA - Richmond - 510-262-6500 - 51.2%

Rep. Nancy Pelosi (D) - CA - San Francisco - 415-556-4862 - 71.4%

Rep. Barbara Lee (D) - CA - Oakland - 510-763-0370 - 65.2%

Rep. Adam Schiff - (D) - CA - Pasadena - 626-304-2727 - 51.6%

Rep. Henry Waxman - (D) - CA - Los Angeles - 213-651-1040 - 69.1%
Rep. Xavier Becerra - (D) - CA - Los Angeles - 213-483-1425 - 57.2%
Rep. Lucille Roybal-Allard- (D) - CA - Los Angeles - 213-628-9230 - 51.1%
Rep. Maxine Waters - (D) - CA - Los Angeles - 323-757-8900 - 58.4%
Rep. Jane Harman (D) - CA - Redondo Beach - 310-374-9399 - 53.4%
Rep. Juanita Millender-McDonald-(D)-CA-Torrance-310-538-1190-50.3%
Rep. Steven Horn - (R) - CA - Lakewood - 562-425-1336 - 56.8%

Rep. Dana Rohrabacher - (R) - CA - Huntington Beach - 714-960-6483 - 50.1%
Rep. Susan Davis - (D) - CA - San Diego - 619-291-1430 - 64.2%

Rep. Diana DeGette - (D) - CO - Denver - 303-844-4988 - 64.0%

Rep. John Larson - (D) - CT - Hartford - 860-278-8888 - 52.7%

Rep. Rosa DeLauro - (D) - CT - New Haven - 203-562-3718 - 51.1%

Del. Eleanor Holmes Norton - (D) - Dist. Of Columbia - 202-783-5065 - 77.2%
Rep. F. Allen Boyd, Jr. - (D) - FL - Tallahassee - 850-561-3979 - 52.5%
Rep. Corrine Brown - (D) - FL - Jacksonville - 904-354-1652 - 60.8%
Rep. Ric Keller - (R) -FL - Orlando - 407-872-1962 - 51.1%

Rep. C.W. Bill Young - (R) - FL - Largo - 727-581-0980 - 57.4%

Rep. Jim Davis - (D) - FL - Tampa - 813-354-9217 - 59.7%

Rep. Carrie Meek - (D) - FL - Miami - 305-576-9303 - 62.6%

Rep. lleana Ros-Lehtinen - (R) - FL - Miami - 305-275-1800 - 53.4%

Rep. E. Clay Shaw, Jr. - (R) - FL - Ft. Lauderdale - 954-522-1800 - 61.2%
Rep. Alcee L. Hastings - (D) - FL - Ft. Lauderdale - 954-733-2800 - 62.0%
Rep. Sanford D. Bishop, Jr. - (D) - GA - Albany - 229-439-8067 - 51.7%
Rep. Cynthia McKinney - (D) - GA - Decatur - 404-377-6900 - 58.6%
Rep. John Lewis - (D) - GA - Atlanta - 404-659-0116 - 71.6%

Rep. Charlie Norwood - (R) - GA - Augusta - 706-733-7066 - 50.1%

Rep. Bobby Rush - (D) - IL - Chicago - 773-224-6500 - 69.3%

Rep. Jesse L. Jackson, Jr. - (D) - IL - Chicago - 773-238-2100 - 61.5%
Rep. Luis Gutierrez - (D) - IL - Chicago - 773-509-0999 - 55.1%

Rep. Rod Blagojevich - (D) - IL - Chicago - 773-868-3240 - 58.4%

Rep. Danny K. Davis - (D) - IL - Chicago - 773-533-7520 - 69.8%

Rep. Jan Schakowsky - (D) - IL - Evanston - 847-328-3399 - 61.6%

Rep. Jerry Costello - (D) - IL - Belleville - 618-233-8026 - 51.5%

Rep. Timothy V. Johnson - (R) - IL - Champaign - 217-463-4691 - 50.3%
Rep. Julia Carson - (D) - IN - Indianapolis - 317-283-6516 - 64.9%

Rep. Anne Meagher Northup - (R) - KY - Louisville - 502-582-5129 - 56.8%
Rep. William Jefferson (D) - LA - New Orleans - 504-589-2274 - 66.4%
Rep. Jim McCrery - (R) - LA - Shreveport - 318-798-2254 - 51.3%

Rep. Richard Baker - (R) - LA - Baton Rouge - 225-929-7711 - 50.2%
Rep. Benjamin Cardin - (D) - MD - Baltimore - 410-433-8886 - 55.4%
Rep. Albert Wynn - (D) - MD - Silver Spring - 301-588-7328 - 58.7%
Rep. Elijah Cummings - (D) - MD - Baltimore - 410-367-1900 - 72.1%
Rep. John Olver - (D) - MA - Pittsfield - 413-442-0946 - 50.5%

Rep. Richard Neal - (D) - MA - Springfield - 413-785-0325 - 50.6%

Rep. Ed Markey - (D) - MA - Medford - 781-396-2900 - 50.9%

Rep. Michael Capuano - (D) - MA - Cambridge - 617-621-6208 - 71.4%
Rep. Lynn Rivers - (D) - MI - Ypsilanti - 734-485-3741 - 52.5%

Rep. John Conyers, Jr. - (D) - MI - Detroit - 313-961-5670 - 67.6%

Rep. Carolyn Kilpatrick - (D) - MI - Detroit - 313-965-9004 - 74.3%

Rep. Betty McCollum - (D) - MN - St. Paul - 651-224-9191 - 55.5%

Rep. Martin Olav Sabo - (D) - MN - Minneapolis - 612-664-8000 - 65.6%
Rep. Bennie Thompson - (D) - MS - Greenville - 662-335-9003 - 58.8%
Rep. Ronnie Shows - (D) - MS - Jackson - 601-352-1355 - 53.1%

Rep. William Lacy Clay, Jr. - (D) - MO - St. Louis - 314-367-1970 - 68%
Rep. Dick Gephardt - (D) - MO - St. Louis - 314-894-3400 - 50.2%

Rep. Karen McCarthy - (D) - MO - Kansas City - 816-842-4545 - 59.1%
Rep. Shelley Berkley- (D) - NV - Las Vegas - 702-220-9823 - 54.6%
Rep. Robert Andrews - (D) - NJ - Woodbury - 856-848-3900 - 50.3%
Rep. Donald Payne - (D) - NJ - Newark - 973-645-3213 - 65.9%

Rep. Bob Menendez - (D) - NJ - Bayonne - 201-823-2900 - 60.3%

Rep. Heather Wilson - (R) - NM - Albuquerque - 505-346-6781 - 53.2%
Rep. Gregory Meeks - (D) - NY - St. Albans - 718-949-5600 - 54.0%
Rep. Joseph Crowley - (D) - NY - Jackson Heights - 718-779-1400 - 56.6%
Rep. Jerrold Nadler - (D) - NY - New York City - 212-334-3207 - 68.3%
Rep. Anthony Weiner - (D) - NY - Brooklyn - 718-332-9001 - 51.1%
Rep. Major Owens - (D) - NY - Brooklyn - 718-773-3100 - 68.4%

Rep. Nydia Velazquez (D)- NY - Brooklyn Heights -718-222-5819 - 62.9%
Rep. Edolphus Towns - (D) - NY - Brooklyn - 718-855-8018 - 69.1%
Rep. Eliot Engel - (D) - NY - Bronx - 718-796-9700 - 67.3%

Rep. Maurice Hinchey - (D) - NY - Binghamton - 607-773-2768 - 52.9%
Rep. Jack Quinn - (R) - NY - Buffalo - 716-845-5257 - 54.5%

Rep. Carolyn Maloney - (D) - NY - New York - 212-860-0606 - 71.3%
Rep. Charles Rangel - (D) - NY -New York - 212-663-3900 - 76.0%
Rep. Jose Serrano - (D) - NY - Bronx - 718-538-5400 - 72.5%

Rep. Michael McNulty - (D) - NY- Schenectady - 518-374-4547 - 55.7%
Rep. James Walsh - (R) - NY - Syracuse - 315-423-5657 - 52.0%

Rep. Louise Slaughter - (D) - NY - Rochester - 716-232-4850 - 55.4%
Rep. John LaFalce - (D) - NY - Buffalo - 716-846-4056 - 52.3%

Rep. Eva Clayton - (D) - NC - Norlina - 252-456-4800 - 54.5%

Rep. Melvin Watt - (D) - NC - Charlotte - 704-344-9950 - 58.5%

Rep. Steve Chabot - (R) - OH -Cincinnati - 513-684-2723 - 62.0%

Rep. Tony P. Hall - (D) - OH - Dayton - 937-225-2843 - 57.4%

Rep. Marcy Kaptur - (D) - OH - Toledo - 419-259-7500 - 53.0%

Rep. Dennis Kucinich - (D) - OH - Lakewood - 216-228-8850 - 54.3%
Rep. Stephanie Tubbs Jones - (D) - OH-Shaker Hts. -216-522-4900-68.3%
Rep. Pat Tiberi - (R) - OH - Columbus - 614-523-2555 - 52.1%

Rep. Tom Sawyer - (D) - OH -Akron - 330-375-5710 - 50.8%

Rep. Deborah Pryce - (R) - OH - Columbus - 614-469-5614 - 54.8%
Rep. Earl Blumenauer - (D) - OR - Portland - 503-231-2300 - 55.8%
Rep. Robert Brady - (D) - PA - Philadelphia - 215-389-4627 - 72.2%
Rep. Chaka Fattah - (D) - PA - Philadelphia - 215-387-6404 - 74.2%
Rep. Robert Borski - (D) - PA - Philadelphia - 215-335-3355 - 57.0%
Rep. William Coyne - (D) - PA - Pittsburgh - 412-644-2870 - 61.2%
Rep. Mike Doyle - (D) - PA - McKeesport - 412-664-4049 - 51.9%

Rep. Patrick Kennedy - (D) - RI - Pawtucket - 401-729-5600 - 53.1%
Rep. Jim Langevin - (D) - RI - Warwick - 401-732-9400 - 50.5%

Rep. James Clyburn - (D) - SC - Columbia - 803-799-1100 - 57.8%

Rep. Bob Clement - (D) - TN - Nashville - 615-736-5295 - 58.9%

Rep. Harold Ford, Jr. - (D) - TN - Memphis - 901-544-4131 - 67.8%
Rep. Pete Sessions - (R) - TX - Dallas - 214-349-9996 - 53.0%

Rep. Lloyd Doggett - (D) - TX - Austin - 512-916-5921 - 58.1%

Rep. Sheila Jackson Lee - (D) - TX - Houston - 713-655-0050 - 62.1%
Rep. Charles Gonzalez - (D) - TX - San Antonio - 210-472-6195 - 54.9%
Rep. Ken Bentsen - (D) - TX - Bellaire - 713-667-3554 - 52.5%

Rep. Eddie Bernice Johnson - (D) - TX - Dallas - 214-922-8885 - 58.8%
Rep. Robert Scott - (D) - VA - Newport News - 757-380-1000 - 64.4%
Rep. Jim Moran - (D) VA - Alexandria - 703-971-4700 - 55.9%

Rep. Jim McDermott - (D) - WA - Seattle - 206-553-7170 - 66.3%

Rep. Gerald Kleczka - (D) - WI - Milwaukee - 414-971-1140 - 50.9%
Rep. Thomas Barrett - (D) - WI - Milwaukee - 414-297-1331 - 66.3%
Senators

Sen. John Breaux - (D) - LA - 202-224-4623 - 51.1%

Sen. Mary Landrieu - (D) - LA - 202-224-5824 - 51.1%

Sen. John Kerry - (D) - MA - 202-224-2742 - 51%

Sen. Edward Kennedy - (D) - MA - 202-224-4543 - 51.0%

Sen. Trent Lott - (R) - MS -202-224-6253 - 50.2%

Sen. Thad Cochran - (R) - MS - 202-224-5054 - 50.2%

Sen. John Ensign - (R) - NV - 202-224-6244 - 50.3%

Sen. Harry Reid - (D) - NV -202-224-3542 - 50.3%

Sen. Charles Schumer - (D) - NY - 202-224-6542 - 53.4%

Sen. Hillary Clinton - (D) - NY - 202-224-4451 - 53.4%

Sen. Jack Reed (D) - RI - 202-224-4642 - 51.8%

Sen. Lincoln Chafee - (R) - Rl - 202-224-2921 - 51.8%






AASP Fights for Virginia Member
(cont. from page 6)

The Department of Social Services has appar-
ently threatened not to renew the day care license of
Ms. Davis, simply because the Department believes
that she is living with an unmarried partner. Ms. Davis
has been successfully operating her day care center for
nearly 17 years and has the support of her clients. It
would be a travesty of justice, and a violation of the
state and federal constitutions, for the Department to
deny her a license now merely because of her unmar-
ried living arrangement.

In view of the decision of the Virginia Supreme
Court in Cord v. Gibb, 219 Va. 1019, 254 SE.2d 71
(1979), unmarried cohabitation should not preclude an
otherwise competent and honest person from obtain-
ing a professional license in Virginia.

The words of the Supreme Court more than20
years ago in the Cord case are equally applicable today
to the situation of Ms. Davis:

“While Cord’s living arrangement may be
unorthodox and unacceptable to some segments of
society, this conduct bears no rational connection to
her fitness to practice law. It can not, therefore, serve
to deny her the certificate required by Code section
54-60.”

Finally, there is no consensus that unmarried
cohabitation is immoral. A Gallup Poll released on
May 24, 2001, shows that a majority of adults believe
that unmarried cohabitation is morally acceptable. The
finding of that poll is consistent with social science
research which shows that among adults who have
married in recent years, a majority of them cohabited
beforehand. Thus, Virginia’s anti-cohabitation law is
not consistent with the attitudes and practices of most
adults.

It is unconstitutional to use the power of
criminal law against unmarried adults based on the
religiously-based moral beliefs of one segment of the
population. (Cf. People v. Onofre, 51 N.Y.2d 476
(1980); Eisenstadt v. Baird, 405 U.S. 438, 92 S.Ct.
1029 (1972). Also, use of government authority to
enforce private morality of a segment of the public
would implicate the Establishment Clause of the
Virginia and United States Constitutions.

On behalf of Ms. Davis, as well as all 126,000
unmarried couples in the state who could be harmed
by a negative precedent in the Davis case, I urge you
to grant the license to Ms. Davis.

Ms. Davis is competent, honest, and has the
support of her clients. She has successfully operated
the day care center for many years. It would be
irrational for her license to be denied now.

Respectfully submitted:

THOMAS F. COLEMAN
Executive Director

New Hampshire Repeals Death Tax

ouse Bill 170 was passed by the New
HHampshire Legislature and became law

on July 5, 2001. The bill repealed the

legacies and succession tax (death tax)

which was imposed on transfers of assets after a death.

Prior to the bill’s passage, transfers from one
spouse to another were exempt from the death tax, as
were transfers from parent to child or child to parent.
However, transfers from a single person to a friend,
domestic partner, or lateral relative (sibling, aunt,
uncle, etc.) were taxed up to 18 percent.

The repeal of the death tax has the effect of
removing this unfair aspect of the tax law.

The Concord Monitor reported that dozens of
people, many of them elderly and without children,
attended one of the first hearings on the bill.

Jane Hutchinson, a 78-year-old widow told
lawmakers that when she began planning her estate,
her lawyer advised her to move to Maine.

"This is my home," she said. "It's like being
punished for not having children."

Several lawmakers warned that if the state did
not change the policy, it could face a lawsuit from a
taxpayer who claims the tax is unconstitutional. The
constitution requires all taxes to affect taxpayers
equally, except for "reasonable" exemptions.

"The question we need to ask ourselves is, do
we think this is 'reasonable'?" said Sen. Clifton Below,
a Lebanon Democrat. "That is, in this day and age, is
there such a distinction between lineal descendants and
the many cases where people want to pass property to
an unmarried partner, a caregiver or (friends or
relatives who are) like children?"

Bills similar to HB 170 are currently pending
in legislative committees in New Jersey, Indiana, Iowa,
and Nebraska.









Financial Tips for Single Parents

from the Business Section of the Dallas Morning News

story published on July 16, 2001, by

Athe Dallas Morning News says the

2000 Census shows an increase of

families headed by single parents. It

states that planning for the financial future takes a
greater deal of preparation for these families.

"The normal rules and advice that apply to
married couples don't apply for single parents," says
Deirdre Weaver, author of Loosely-Braided Fog: A
3-D Single Mom In The Making and a speaker for the
American Association for Single People.

That doesn't mean that single parents and
coupled parents don't have the same financial con-
cerns. It's just that for single parents the pressure to
get it right is more intense because they're it.

"If you don't plan, it doesn't get done because
there is no other parent out there doing it," says Joan
Gruber, a Certified Financial Planner at Joan M.
Gruber Advisors in Dallas.

More than 20 million children, or more than 27
percent of young people, now live in a single-parent
household, says AASP’s Executive Director Thomas
F. Coleman.

And while most single-parent homes are
headed by women, a growing number of men also are
raising children on their own, he said. The number of
single dads grew 25 percent between 1995 and 1998,
from 1.7 million to 2.1 million, while the number of
single moms remained constant at about 9.8 million.
But be it a single mom or dad, experts say single
parents need to realize that just because their income
is cut in half, doesn't mean their expenses will be as
well. It's not that simple.

In fact, a single-parent family who had a child
last year can expect to spend a total of about $164,090
through age 17 for housing, food, transportation,
clothing, health care, child care, education, and other
expenses, according to a report by the U.S. Depart-
ment of Agriculture.

Those numbers apply to single-parent families
with pretax incomes under $38,000. And most sin-
gle-parent households fall in that category, says Mark
Lino, an economist with the agriculture department.

"Single-parent families in this lower income
group spend a larger proportion of their income on
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their children," he said. "As single-parent families have
one less potential earner (the absent partner), their
total household income is lower and child-rearing
expenses consume a greater percentage of income."

This doesn't mean that single parents can't
make a life for themselves and their children. They just
have to be aware on how they spend their money.
Among the things to keep in mind:

- Do a budget and stick to it as best as you can.

- Cut your debt as much as possible.

- Talk to the kids about the finances.

- Protect what you have with adequate insurance.

- And continue saving, even ifit's a small amount.

"I don't think people realize what financial dire
straits a single parent can be in," says Ms. Weaver, 43,
who's divorced and the mother of a 15-year-old son.
"The rest of the world doesn't understand that vaca-
tions don't happen. I buy a CD for myself once a year."

In addition, single parents should also try to
cut their expenses as much as possible and be frank
with the children about the family's finances.

"I've heard single mothers struggling with
finances saying, 'The kids have to have the Nikes, the
designer jeans," says Carol Ann Wilson, founder of
The Institute for Certified Divorce Planners in Boul-
der, Colo., which trains financial planners on the
financial issues of divorce.

"If the mother would tell the kids how much
money they have and that she can't afford what they
want, they're going to help Mom, they're going to help
money stretch."

Protect what you have with adequate amounts
of insurance. Have disability insurance which will pay
you if disability interrupts your income stream. Have
enough life insurance to pay your debts after you die
and to ensure that your kids will have enough money
for college and living expenses.

Finally, have a carefully crafted estate plan.

"If you go and have none of'this, you just don't
know what will happen to your kids," Ms. Weaver
says. "What people don't realize is, you really are the
single link in what happens to your kids if you go —
suddenly, especially." 000
This is a summary of a story written by Pamela Yip,
personal finance writer for the Dallas Morning News.



Singles in America demanding equality
The Press of Atlantic City, June 17, 2001

tephen Moore isn’t doing “the married
thing.” At least not yet.
Moore, 29, doesn’t think he
should be penalized for not tying the
knot. But he and other single adults across New Jersey
and the country think that’s exactly what is happening.

One thing that bothers Moore is that singles
pay higher taxes than people who are married.

“A married couple with two incomes makes
more money,” said Moore, promotions manager for
the Atlantic City Hilton Casino Resort. “They should
pay more money than a single person.”

Single people like Moore are growing in
numbers and as a percentage of households, according
to the 2000 census.

InNew Jersey, married-couple
households declined from 56.5 percent
to 53.5 percent in the past decade.
Various kinds of singles households —
unmarried couples, singles living
alone, single parents — increased by 3
percent.

As their numbers increase,
more are demanding what they see as
fairer treatment in fiscal matters. One
national group charges that singles
carry the burden of paying more taxes,
working longer hours and receiving
fewer benefits than their married
co-workers.

“There is economic discrimi-
nation in the workplace,” said Thomas Coleman
director of the American Association for Single
People. “Some of the plans favor people who are
married. (For) people who have different living ar-
rangements, the traditional benefits plan does not fit
them anymore.”

According to the census, 450,599 New Jersey
residents younger than age 65 live alone, compared to
372,435 in 1990. In addition, there are more than
151,000 unmarried couples living together in the state,
a 63 percent increase since 1990.

In this region, the city with the most singles
living alone is Atlantic City, with 3,467. Other area
municipalities with a high number of singles include
Vineland, Galloway and Egg Harbor townships and

“Right now,
corporate and
government

policies are
out of
alignment
with reality.”
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Ocean City.

Coleman said employers should be more aware
of this group’s needs. His organization would like to
see more “cafeteria-like” benefits plans that would
allow singles to extend their benefits to family mem-
bers and even live-in partners.

“What we want is for single people to have
options and have equal pay for equal work,” Coleman
said. “If a company is going to pay for a spouse, the
employer should give the same amount of money to
the single employee to be used where he or she needs
it.”

Area human-resources personnel are noticing
the trend. “There are a lot more single people,” said
Linda Guntner, manager of compensa-
tion and benefits for Harrah’s Atlantic
City and Showboat Casino-Hotel.

The only people not covered
under the benefits plan for Harrah’s and
Showboat employees are unmarried
partners of single workers, she said.

Coleman claims employers favor
one lifestyle over the other. “It is not
their role to promote one social role over
the other,” Coleman said. “They should
be concerned with having a healthy
workforce and respect diversity.”

He said another way singles are
treated unfairly is that singles often are
the ones asked to work extra hours.

“Who is asked to work overtime
or during the holidays?”” Coleman said. “The assump-
tion is that single people don’t have a family. But
everybody has a family, and the assumption is not
fair.”

Coleman and his organization hope the census
numbers serve as a wake-up call to employers and to
the government.

“Unmarried America is growing and married
America is shrinking,” said. “The trend is there. Right
now, corporate and government policy are out of
alignment with reality. We don’t want to take anything
away from married people, but we want to level the
field to help all people.” '

Story written by Maricarmen Rivera and Joanne
Marciano, staff writers for the Press of Atlantic City.



Give Benefits to Single Workers with Chosen Families

By Dave White

am yet another

to see the Singles-
Friendly Workplace Campaign
recognize unmarried workers
who are in my situation.

There is a great focus
these days on "domestic
partnership" rights and
benefits, as if everyone who
chooses to remain single still
wants to have a relationship
that basically looks a lot like
marriage.

And, when
"non-romantically-involved"
singles are discussed, it is in
the context of things like the
"child-free" movement for
people who don't want to
contribute to other people's
family benefits.

Both of these groups
of people have important
points to make, but I'm writing
to represent a third
viewpoint-- that of people who
choose not to be romantically

involved, or not to have a-:

"domestic partnership" with
their lover, but are committed
to a family life that involves
their friends and their friends'
children.

I think that AASP’s
home page starts out on the
right foot-- saying, for
example, that "even when
single people do not share a
household, they often have
formed close bonds or mutual
support networks with friends,
neighbors, or relatives in an

29-year-old
(bisexual) member of AASP. I would like

single

Here's a list of how people I know have
shown their commitment to friendship lately:
v 1 asked for unpaid personal leave for my best
friend's first childbirth

v’ 1 am providing money for the birth and to start
off a college fund

v'One of my coworkers was denied bereavement
leave for a close friend because they "weren't a real
relative"
v This person also spent lots of time helping
single-mother friends with their children
v her boyfriend spent a lot of time caring for a
sick friend in a nearby city
v | help my ex-boyfriend (now a friend, and a
single father) with his child and want to be MORE
involved

v Since I am a child of abusive parents, one of
my friends offered to sign a "power of attorney" in
case | am sick, so she can have legal rights to care
for me
v I spend Christmas, Thanksgiving, and Easter
with one close friend's immediate family; they and
their extended relatives treat me as one of their
own
v’ One of my friends' girlfriends broke up with
him for daring to be nonsexually affectionate with
me (holding hands, sitting close together while
watching TV); he stood up to this attempt to
control his friendships
v’ Another friend of mine broke up with another
girlfriend, who said he shouldn't visit his friends
out of town
v’ And, not to leave the fun stuff out of it, me and
a close friend just finished a drive down the Pacific
Coast Highway that resembled a honeymoon right
down to the pictures of us riding horses by the sea,
and me buying her tampons in the hotel lobby! Of
course, if it was a REAL honeymoon, it would
prove Our Commitment And Love; as it is, I guess
it only proves our "frivolous single lifestyle,"
because we had to pay $25 more for our car rental
than married people ("extra driver fee") and we
had to pretend to be "partners" in order to both get
the 50% off room rates that my friend gets for
working at a hotel.
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extended family of choice." But when it comes down
to the nitty-gritty of public policy proposals, suddenly

it becomes okay to only ask for
benefits for "blood relatives" and
"domestic partners" only.
Where does that leave people
whose blood relatives were
abusive, and what about people
who choose to live with, or care
for, or raise children with friends
instead of a "partner"?

My proposal? "Family
benefits" such as family leave,
bereavement leave, flextime,
daycare benefits, and the like,
can require that we name a
certain maximum NUMBER of
beneficiaries, and require that
they stay on the benefits form
for a certain minimum amount
of TIME, but those limits should
be the only limits on who we
choose for benefits.

With the numerical and
time restrictions, few people will
choose anyone cavalierly (or at
least, no more cavalierly than
many people choose their
spouses already!) but it will be
entirely up to the individual to
decide whom they are closest to,
and nobody will get to judge
their relationship as "inferior"
because it isn't heterosexual,
isn't sexual, or is otherwise
"different."

The usual response to such
a proposal is "friendship isn't as
committed as marriage or
domestic partnership," to which
I say, "maybe that's true for
most people, but not for all, and
what gives government or



employers the right to tell me who I am committed
to?" And I'mnot the only one; the items in the box on
the previous page is just one boy's list of people being
committed to their friends, even to the point of
dumping their partners.

My point? Even if most people aren't that
devoted to their friends, it seems realistic to imagine
that at least 5-10% of the population DO feel that
way. Which is the same percentage as gay people are.
As someone in both categories, then, I wonder why I
can finally get "domestic partner" benefits if I shack up
with a boyfriend (certainly "weird" behavior that most
men wouldn't engage in), but I can't get benefits for
my close friends, who are actually dearer to my heart.

I know it sounds excessively idealistic to
imagine COMPLETE freedom in who we put on the
benefits forms. Perhaps we can only get benefits for
domestic partners NOW, or benefits for extended
blood relatives. But we should be putting proposals
like mine on the table.

Conservatives have proposed some pretty
radical ideas lately, and those ideas have shaped the
political discourse. (Who, a few years ago, would
have taken seriously the notion of privatizing Social
Security? Or eliminating the estate tax on those poor
downtrodden billionaires?)

We could shape the political discourse over the
long haul too, in favor of greater commitments among
friends, an extended network of people to help raise
children in today's demanding world, and complete
freedom to provide "family" benefits to ANYONE we
choose.

I think the "Singles Friendly Workplace
Campaign" is a great idea. I hope that AASP will help
to expand the conversation beyond domestic
partnerships to other types of relationships too. 000

(Ed. Note: Our Singles Friendly Workplace
Campaign does not focus solely on workers with
domestic partners or dependent blood relatives.
We encourage employers to give equal benefits to
all workers regardless of marital status or family
configuration. This includes equal benefits for
solo singles. Dave White makes some very good
points. Our Singles Friendly Workplace
Campaign will make it a point to specifically
include and mention unmarried workers who have
a “chosen family.”
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Equal Pay for Equal Work?

Not if you work for the State of California

Someone at the California Department of
Insurance anonymously sent AASP a “Human
Resources Bulletin” issued by the Chief of Human
Resources Management of the State of California on
July 18, 2001.

The bulletin included information on how
much the state contributes each month to the health
benefits plan of employees represented by the
California State Employees Association.

The state pays:

$182 per month for a single-party enrollment

$362 per month for a two-party enrollment

$473 per month for a family enrollment

This means that a single worker is being paid
thousands of dollars less per year than a worker doing
the same job but who has a spouse, domestic partner,
or minor children who qualify for health benefits.

Who is being shortchanged in terms of benefits
compensation?

v/ Unmarried workers who live alone and
who do not have minor children as dependents.

v/ Unmarried workers under the age of 62 who
have an opposite-sex domestic partner. Same-sex
partners of any adult age are eligible for benefits. But
heterosexual partners are ineligible unless both parties
are over the age of 62.

v Single parents who have an adult child at
home who does not have health insurance. Some
workers can put one adult on their health plan (a
spouse or same-seX partner) but a single parent may
not put an adult child who lives with them on the plan.

v/ Unmarried workers who have a dependent
parent or dependent relative living with them. Spousal
coverage and domestic partner coverage excludes
blood relatives.

Employees should be compensated on the basis
of productivity and merit. It is unfair for an employer,
especially a government employer whose benefits plan
is financed August 6, 2001 by our tax dollars, to award
benefits compensation on the basis of marital status or
family structure.

Employers should give each employee the
same contribution toward benefits. Then let workers
choose the benefits which best suit their needs.



Members of Congress Who Are Unmarried

never married ¢ divorced * widowed ¢ separated ¢ domestic partnered

AASP will deliver a greeting card to each of these
members of Congress during National Singles Week.

Is your state’s Senator or your Representative on
this list? If so, you could send them a card too. Pick out a
generic greeting card at your local store. Write a greeting
giving your best wishes to them during National Singles
Week. Drop it in the mail before Sept. 16. It’s a good way
to open the lines of communication with these officials.
Alabama
Rep. Robert Cramer (D) - Huntsville area - Widower
Arizona
Rep. Bob Stump (R) - Phoenix - Divorced
Rep. Jim Kolbe (R) - Tucson area - Divorced

A
Rep. Vic Snyder (D) - Little Rock - Single
California
Rep. Lynn Woolsey (D) - San Rafael area - Divorced
Rep. Barbara Lee (D) - Oakland - Divorced
Rep Ellen Tauscher (D) - Walnut Creek area - Divorced
Rep. Anna Eshoo (D) - Palo Alto - Divorced
Rep. Lois Capps (D) - Santa Barbara area - Widow
Rep. Bradley Sherman (D) - Woodland Hills area - Single
Rep. David Dreier (R) - Covina - Single
Rep. Ken Calvert (R) - Riverside - Divorced
Rep. Mary Bono (R) - Palm Springs area - Widow
Rep. Diane Watson (D) - Los Angeles - Single
District of Columbia
Delegate Eleanor Holmes Norton (D) - Divorced
Florida
Rep. Joe Scarborough (R) - Pensacola area - Divorced
Rep. Corrine Brown (D) - Jacksonville area - Single
Rep. Mark Adam Foley (R) - Palm Beach area - Single
Rep. Carrie Meek (D) - Miami - Divorced
Rep. Alcee Hastings (D) - Ft. Lauderdale area - Divorced
Georgia
Sen. Max Cleland (D) - Single
Rep. Stanford D. Bishop, Jr. (D) - Albany area - Divorced
ilep. Cynthia McKinney (D) - Decatur - Divorced

daho
Rep. C.L. (Butch) Otter (R) Boise area - Divorced
1llinois

Rep. Henry J. Hyde (R) - Addison - Widower

Rep. Mark Steven Kirk (R) - Deerfield area - Single
Rep. Gerald Weller (R) - Joliet - Single

Rep. Timothy Johnson (R) - Champaign - Divorced
Rep. Lane Evans (D) - Moline area - Single
Indiana

Rep. Peter Visclosky (D) - Gary area - Divorced
Rep Julia Carson (D) - Indianapolis - Divorced

Rep Jim Nussle (R) - Dubuque area - Divorced
Maine

Sen. Susan M. Collins (R) - Single

Maryland

Sen. Barbara A. Mikulski (D) - Single

Rep. Albert Wynn (D) - Springdale area - Divorced
Rep. Steny H. Hoyer (D) - Waldorf area - Widower
Rep. Elijah Cummings (D) - Baltimore area - Separated
Massachusetts

Rep. Barney Frank (D) - Newton area - Single

Rep. William Delahunt (D) - Quincy area - Divorced
Michigan

Sen. Debbie Stabenow (D) - Divorced
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Rep. Lynn Rivers (D) - Ypsilanti - Divorced
Rep. Carolyn Cheeks Kilpatrick (D) Detroit - Divorced
Minnesota

Sen. Mark Dayton (D) - Divorced

Rep. Jim Ramstad (R) - Bloomington - Single

Rep. Collin Peterson (D) - Waite Park area - Divorced

Missouri

Sen. Christopher Bond (R) Divorced

Sen. Jean Carpenter Carnahan (D) Widow

Rep. Karen McCarthy (D) - Kansas City area - Divorced

New Jers

Sen. Robert Torricelli (D) - Divorced

Rep. Jim Saxon (R) - Mt. Holly area - Divorced

Rep. Steven Rothman (D) - Hackensack area - Divorced

Rep. Donald Payne (D) - Newark area - Widower

New York

Rep. Steven Israel (D) - Bay Shore - Separated

Rep. Carolyn McCarthy (D) - Hempstead - Widow

Rep. Anthony Weiner (D) - Brooklyn - Single

Rep. Nydia Velazquez (D) - Brooklyn Heights area - Divorced

Rep. John Sweeney (R) - Saratoga Springs area - Separated

Rep. John McHugh (R) - Watertown area - Divorced

North Carolina

Rep. Howard Coble (R) - Greensboro area - Single

Ohio

Rep Marcy Kaptur (D) - Toledo - Single

Rep Dennis Kucinich (D) - Lakewood area - Divorced
p. Sherrod Brown (D) - Medina area - Divorced

Rep Robert Ney (R) - Bellaire area - Divorced

Rep. Steven LaTourette (R) - Painesville area - Divorced

Oregon

Sen. Ron Wyden (D) - Divorced

Rep. Earl Blumenauer (D) - Portland - Divorced

Rep. Darlene Hooley (D) - Salem area - Divorced

Pennsylvania

Rep. Chaka Fattah (D) - Philadelphia - Divorced

Rep. Melissa Hart (R) - Cranberry Township - Single

Rep. William Coyne (D) - Pittsburgh - Single

Rhode Island

Sen. Jack Reed (D) - Single

Rep. Patrick Kennedy (D) - Pawtucket - Single

Rep. Jim Langevin (D) - Warwick - Single

South Carolina

Sen. Strom Thurmond (R) - Separated

Rep. Lindsey Graham (R) - Anderson area - Single

Tennessee

Sen. Fred Thompson (R) - Divorced

Rep. Harold Ford, Jr. (D) - Memphis - Single

Texas

Rep. Kay Granger (R) - Ft. Worth - Divorced

Rep. Eddie Bernice Johnson (D) - Dallas area - Divorced

YVirginia

Sen. John Warner (R) - Divorced

Rep. Robert C. Scott (D) - Newport News area - Divorced

Rep. James P. Moran (D) - Alexandria - Separated

Rep. Rick Boucher (D) - Abingdon area - Single

Washington

Sen. Maria Cantwell (D) - Single

Rep. Jennifer Dunn (R) - Bellevue - Divorced

West Virginia

Rep. Nick Rahall (D) - Beckley area - Divorced

Wisconsin

Sen. Herbert Kohl (D) - Single

Rep. Paul Ryan (R) - Janesville area - Single

Rep. Tammy Baldwin (D) - Madison - Domestic Partner



Internship and Volunteer Opportunities

for college students, business and professional people, and retirees

AASP has volunteer opportunities for adults of
all ages. You don’t have to live in the Los Angeles
area. If you have a computer and are on the Internet,
there are ways you can participate.

To apply for any of these opportunities for
interns or volunteers, call us at 800-993-2277, e-mail
us at unmarried@earthlink.net, or write tousat415E.
Harvard St., Suite 204, Glendale, CA 91205.

I5 Legal

® Monitor, analyze, and report on pending
legislation which may affect the substantial rights of
unmarried adults, couples, parents, and families.

® Research and write position papers and
advocacy briefs in areas of discrimination overlooked
by other organizations: (1) unfair compensation of
single employees; (2) denial of fertility treatment for
single women; (3) discrimination against singles in the
military; etc.

® Qutreach to judges to get them to stop referring to
children born to unmarried parents as “illegitimate.”

B Sociology

® Conduct surveys of large employers and unions on
workplace policies (such as nondiscrimination policies)
and programs (such as employee benefits) which affect
unmarried workers (who constitute 40 percent of the
full-time workforce).

® Research and analyze demographic data on
unmarried individuals, couples, parents, and families,
and publish reports on our website.

® Analyze public opinion data regarding the
attitudes of the general public and the attitudes of
single people themselves about issues and problems
affecting unmarried people, including: (1) the right of
personal privacy; (2) equal rights in the workplace;
and other aspects of marital status discrimination.
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I Political Science

® Survey, evaluate, and report on the positions of
elected officials, candidates, and political parties, with
respect to the issue of marital status discrimination and
unfair treatment of unmarried adults in employment,
housing, insurance, taxation, etc.

® Develop a strategic plan for how to use the media
and other methods to make political candidates and
political parties more responsive to unmarried voters.

I Journalism

® Monitor and report national and international
news and current events.

® Pitch stories about AASP activities to newspaper
journalists and editors.

® Develop a “letter to the editor” program to get
our members more involved in our advocacy.

=" Psychology

©® Survey published studies which have focused on
whether a person’s marital status and his or her social
support systems (or the lack thereof) may affect
psychological and physical health and length of life,
and summarize findings in a report for AASP.

@ Develop a self-help website section for one of the
following sub-groups of unmarried people (including
doing summaries of advice columns, developing a list
of available books, listing singles’ organizations by
purpose and geographic location, listing resources and
referrals:

— solo singles (those who live alone)

— single mothers

— single fathers

— unmarried couples (male-female)

— same-sex couples

— divorced or divorcing people




History of National Singles Week

Buckeye Singles Council in Ohio

nearly 20 years ago. When that
organization folded, the promotion of National Singles
Week was taken over by Janet Jacobsen, coordinator
of the National Singles Press Association.

National Singles Week (the third week in
September) is listed on many promotional calendars.
Two online greeting card companies have created
cards for the occasion. (www.bluemountain.com and
www.123greetings.com.) Last year, the Washington
Post published a story about National Singles Week,
as did a few other newspapers.

But despite these modest forms of publicity,
National Singles Week is virtually a secret. AASP
plans to change that. The year 2001 will be a
watershed for this event, giving it more visibility than
ever before.

We are taking out ads in newspapers and
running commercials on radio stations. We are
encouraging newspaper feature editors to use that
week to publish stories about single and unmarried
people in their communities. We are contacting radio
talk show hosts with suggestions for programming
during the week of September 16.

Ontop of that we are bringing National Singles
Week to the attention of governors and mayors. And
AASP representatives will be walking the halls of the
Capitol that week, meeting and greeting “unmarried
majority” members of Congress, as well as delivering
greeting cards to Senators and Representatives who
are themselves unmarried.

National Singles Week is a wonderful
opportunity for unmarried adults and singles’
publications and organizations to get involved in some
creative and fun activities.

This is an occasion to celebrate the lives of
America's 82 million single and unmarried adults and
the significant contributions which many of us have
made to our communities.

This is also a time for society to acknowledge
that unmarried Americans are a large class of people
and that we deserve to be appreciated and respected.

So get involved. Encourage your friends and
neighbors to participate too. Let’s make these seven
days in September a time to be remembered.

National Singles Week was started by the

Ask Someone to Join AASP
or Give a Gift Membership

e have more than tripled our

\ N } membership in the past few months.

But we have a long way to go until

we have the number of members

that will be necessary to have a self-sustaining national

organization to effectively advance the cause of equal

rights for single and unmarried Americans. Let’s

create a collective voice for America’s 82 million
unmarried adults.

We need you to help spread the word. When
you are finished reading this newsletter, share it with
someone you feel might like to participate.

Any adult can join AASP by making a
tax-deductible donation of $10 or more. AASP is a
nonprofit and nonpartisan group. Members receive
newsletters to keep them advised of our progress and
they get access to the member areas of our website.

To join or to give someone a gift membership,
clip the section below and mail it with your donation.
Enclosed is my tax-deductible donation for:

[ 1810 [ 1$25 [1$50 [ 1$_

by: [ Jcheck [ Jcredit card (exp. date )
credit card number

You or your gift recipient will receive a mini-flashlight
key chain if you donate $25 or more and a t-shirt with
the AASP logo on it with a donation of $50 or more.
If donating $50 or more, please indicate type and size
of t-shirt: size: [ ] small [ ]medium [ ] large

[ ]x-large[ ]xx-large type: [ ] short-sleeve t-shirt
[ ]long-sleeve t-shirt [ ] long-sleeve sweat shirt

If this is a gift membership, please indicate your name

Information on new member:

Name

Address

City State Zip

Phone

e-mail

Clip this coupon and mail it with your donation to:
American Association for Single People
415 E. Harvard St., Suite 204
Glendale, CA 91205/ (800) 993-2277

you can join or give a gift membership on our website
www.unmarriedAmerica.com







ARSP

Table of Contents

National Singles Week:
Commemoration in D.C. ...cccccevevenenes 1
Proclamations by elected officials .. 13
Presentations by AASP to Congress .. 12

Unmarried consumers:
Single shoppers getting noticed ........ 1
Traveling solo 3
Auto insurance discrimination ......... 4
Unmarried employees:
Treatment of single vs. married ........ 9
AASP survey of Fortune 500 ............. 8
More workers retiring as singles ....... 4
Health and fitness:
Young adults and health care:
Bill vetoed in New Mexico ....oueeusee 6
Step forward in New YorkK ...c.ccecuees 10
Step backward in New Jersey .......... 10
Census data on young singles ......... 10
Unmarried taxpayers:
Go slow in social security reform ...... 6
Partial privatization: for & against .... 6
Social Security Report ........cecovcneeee 11
Singles in the military:
Letter from ex-navy member .......... 14
Reform military criminal code ....... 14
Helping our members:

Discrimination by the Peace Corps .. 7
Discrimination by fertility clinics .... 7

Legislation for domestic partners:

- Bills in CONGIESS ..vecrrvessersusrssasssrasaae 15
Bills in California & Rhode Island .. 15
Focus on AASP members:
Essay on isolation and loneliness ...... 5
New honorary members ........ceceenver 13
Thanks to our volunteers ................ 16
New P.S.A. spot for television .......... 16
WASHINGTON from pg. 1

Albrecht helped with these deliveries and
photo sessions on Thursday. Heath and
Coleman finished the process on Friday.

By the end of the week, they had visited
the offices of more than 210 Representatives
and Senators.

Photos of 19 presentations to members of
Congress are contained in this newsletter. The
website version also contains photos taken
with staff members at many more offices.

The trip to Washington was difficult and

Several Representatives indicated their
desire to become honorary members of
AASP and we will extend a formal invitation
to them in the near future. Also, this was the
first gathering of a group of local members.
Perhaps the Washington area will become
the first formal local chapter of AASP.

Finally, and most important of all, we
demonstrated that AASP is dedicated to the
cause of equal rights for unmarried
Americans — a cause which will not be
deterred by hardship or adversity. This is
something which our members can be proud
to support. *AASPe

BREAKS from pg. 1
Washington area is a haven for young,
unmarried professionals.

"Companies are starting to recognize sin-
gles because the census figures show the
numbers are there," said Thomas F
Coleman, executive director of the American
Association for Single People, a group based
in Southern California that claims 1,200
members and calls itself a " human rights"
advocate for the unmarried.

But Coleman says merchants have a long
way to go: "We're living in a society of vol-
ume discounts."

The proportion of one-person homes
has increased from 17 percent in 1970 to 26
percent today, accounting for 26.7 million
households. The number of same-sex house-
holds also rose sharply.

The single folks may be widowed,
divorced or never-married.

According to the Census Bureau, the
median age of first marriages for women
rose by 4.3 years between 1970 and 2000 to
25.1 years. For men, the increase was 3.6
years to a median age of 26.8.

Elderly women form another large pool
of singles - nearly 19 million women 65 and
older live alone, compared with 14 million
men that age.

"Women live longer than men, so there is
this huge female older population, and they
have money to spend," said Helen Dennis, a
University of Southern California lecturer
specializing in aging and retirement,

Bracing for baby boomers

Dennis says some service industries have
come around to recognizing single seniors'
needs. Many, but not all, retirement commu-
nities are adept at staging social activities to
keep members from being isolated, she says.

But Dennis says the real change - affect-
ing the millions of senior singles living at

"I think they're going to command a
whole different response. The boomer
movement is going to drive a lot of indus-
try," she said.

Where industry fails, singles groups are
trying to fill the void. The organizations say
that singles all too often still feel they're liv-
ing in a couples' world and that their needs
are just now being recognized.

Coleman says his single rights' group,
formed in 1999, wants to do for single peo-
ple what the AARP has done for the elderly.

He says singles need an advocate because
politicians often slight them in forming policy.

"Why won't politicians say the 'S' word?
Maybe they're afraid if you show respect and
say equal rights for single people, somebody
will twist that around and say you're anti-
family," Coleman said.

Another group, Singles Source, with head-
quarters in Palm Desert, Calif., offers the
unmarried an array of products and services -
everything from meeting new people online
to travel tips.

For example, the group's magazine says it
will tell members how to shed "old relation-
ship" baggage. It also says it can help singles
avoid "sitting alone on a beach surrounded by
cavorting couples and families."

The travel industry has long been a target
of singles’ ire.

"On cruise ships and even in all-inclusive
resorts, we don't see as much of a discount
for a single person as I would like," said
Lynda Maxwell, president of Destinations
Inc., of Columbia, Md.

Maxwell says a cruise ship may charge
two people $1,100 apiece for a cabin "but
just one person is going to get charged close
to $2,000. It's very frustrating to pay double
and be alone."

Increasingly, she says, cruise lines are
offering to waive the extra singles' charge to
promote a specific sailing.

And some tour operators in Europe and
elsewhere will match singles with a pre-
screened travel companion to give them a
better price.

"The travel industry is aware of this chal-
lenge," Maxwell said.

But Coleman says he's skeptical of mean-
ingful travel relief.

"Multiple-person travel packages are so
entrenched in the way the business is con-
ducted that I'm not sure it's going to change,"
he said.

He's happier about developments at bulk
goods stores.

"Usually, at the grocery store, you had to

stressful, but it was also gratifying and pro- home - will come over the next few decades Continued on next pg.
ductive, as baby boomers retire.
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Auto Insurance Program
Biased Against Single
Young Men in California

Young single male drivers are being penal-
ized 25% by a “low-cost” insurance program
in California. That’s one of the findings of the
Greenlining Institute, a San Francisco-based
advocacy group that works with minorities
and the disadvantaged.

The group says that a California program
which was enacted in July 2000, designed to
help low-income Californians in the San
Francisco and Los Angeles areas to buy
affordable automobile insurance, unfairly
excludes many college students from obtain-
ing the same low-cost automobile insurance.
Nidhi Geevarghese, a legal intern for the
Institute blew the whistle on the program
after she was researching the policy this sum-
mer.

"This policy was created to help the work-
ing class and poor people in general, but it has
many, many flaws," said Geevarghese. "It has
ended up discriminating against thousands of
college students with good driving records.”

The group also accused the program of
discriminating against unmarried males ages
19 to 24 because it charges the demographic
group an extra 25 percent in addition to the
base rate, regardless of driving records.

The pilot program, California's Low Cost
Automobile Insurance Program, requires
insurance companies to offer cheaper policies
to low-income drivers who qualify for the
program. According to state's Department of
Insurance Web site, the program is intended
to provide cheap automobile insurance to
good drivers who demonstrate financial need.

Other eligibility restrictions require that
the applicant must not have a total annual
household income exceeding 150 percent of
the federal poverty level, must have a private-
ly owned vehicle with a value less than
$12,000 and must be 19 years or older.

State Senators Martha Escutia, D-
Montebello, and Jackie Speier, D-San
Francisco/San Mateo, who authored the orig-
inal bill, said the original proposal was to pro-
vide affordable insurance to drivers who
would normally not be able to buy it. The bill
was signed into law in 1999.

"It is a win-win situation for everyone,"
Escutia said in a statement.

But officials at Greenlining say they intend
to lobby for a new law that helps out needy
college students. *AASPe

More workers are retiring as single people

Many advertisements portray the tran-
sition to retirement as a joint venture, with
happy couples venturing into their "golden”
years together.

But for a growing number of new and
future retirees, this transition in life
involves a solo journey. They are retiring
alone. Some are divorced, others widowed,
while others have never married.

“Most retirement education and retire-
ment planning, both financial and nonfi-
nancial issues, are focused on couples,” says
Helen Dennis, a specialist in aging and
retirement in Los Angeles. "The reality is
that more and more people are retiring as
single people.”

While 75 percent of men age 65 and
over are married and live with a spouse,
only 45 percent of women do. More than 25
percent of women in their late 50s and early
60s are either divorced or widowed, accord-
ing to census figures.

The increase in singles approaching
retirement shows up in a variety of ways.

For example, when the North Carolina
Center for Creative Retirement in Asheville,
N.C., held its 10th annual retirement explo-
ration weekend in May, 15 percent of the
156 attendees were single. This represents
an increase over previous years, according
to Ronald Manheimer, executive director.

As the first baby boomers turn 55 this
year, gerontologists expect the ranks of
older singles to continue to grow, making
this an issue for women in particular.

"My perception, and it's a very strong
one, is that singleness will be one of the
biggest quality-of-life issues for women
entering retirement in the millennium,"
says Christopher Hayes, director of the
National Center for =~ Women and
Retirement Research in Southampton, N.Y.

Drawing on five years of research, Dr.
Hayes finds that women entering retire-
ment alone have specific challenges that are
just beginning to be recognized.

One is economic. Women typically have
not earned as much or saved as much as
men. Their pensions are also smaller. Last
year, 44 percent of men between the ages of
65 and 74 received pension income, com-
pared with 26 percent of women in the
same age group, according to AARP.

For single, never-married women,
Hayes cautions, that will mean "providing
financial and physical, hands-on care to an

older parent without the benefit of sharing
such responsibilities with a spouse.”

Although men also become involved in
caregiving, many tend to do tasks such as
mowing the lawn and handling the finances,
whereas women typically do hands-on care.
"For the man, there's no need to leave the
work world," says Nancy Dailey, author of
"When Baby Boom Women Retire." "The
woman is much more likely to do that."

Despite the increase in singles, marketers
continue to target retirement housing, prod-
ucts, and services to couples. A few ads pic-
ture a single woman, but almost never a lone
man.

Hayes adds, "We are going to be living in
a singles society, with many single older
women. Companies are going to have to
wake up to the reality that these women exist
and that they have their own unique needs."

As baby boomers retire, Dennis expects
to see "a whole different marketplace” cater-
ing to services for singles. The housing
industry, she says, must develop living
arrangements that accommodate the needs
of single people. Shared housing cuts living
costs and offers companionship.

Rebecca Adams, a sociology professor at
the University of North Carolina,
Greensboro, has studied women's friendships
in retirement.

Before retirement, she found, single
women who had always supported them-
selves tended to have little time for friend-
ships. Married women typically had a wide
network of friends. They had often invested
considerable time in their husband's career
and participated in church and community
organizations.

In retirement, married women tended to
narrow their friendships and focus on a few
close friends, Ms. Adams says. "When single
women retire, they do just the opposite, join-
ing organizations and expanding their
friendships."

For Barbara Lawson, the move from
Sherman, Texas, to Sun City Grand in April
was tinged with bittersweet elements. Two
years ago, her husband died. Last year, her
job as a regional manager at AT&T in Dallas
was cut.

Lawson echoes the comments of other
singles when she says, "I'm learning to live
alone, but not be lonely. I'm trying to find
the joy in being myself as a person.” *AASPe
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Take baby steps in

reforming the Social
Security system
by John Talffv

In a commentary published recently by
the Los Angeles Times, John Talffv suggests
that the social security system can be made
more fair without hurting anyone or destroy-
ing the system if the reform occurs incremen-
tally and is carefully crafted.

Talffv, a former fellow for tax and budget
studies with the Heritage Foundation, focuses
his views on the current Social Security
reform measures which have been introduced
into Congress.

He notes that recent stock market plunges
have been seized on by opponents of Social
Security reform as evidence that President
Bush's plan for using private IRA--type
accounts is too risky, despite consistent evi-
dence that the market over time greatly out-
performs Social Security's return.

Talffv argues that there is still a com-
pelling economic case for private investment
accounts, even without a penny of these funds
being invested in the stock market. Simply
allow taxpayers to divert 2% of their Social
Security taxes to a privately held fund with
two caveats: All funds must be invested in
Treasury securities, and future benefits will be
reduced proportionally to the initial funds
diverted.

Because this proposal restricts investment
to federally insured securities, it eliminates
the risk of financial loss so feared by critics.
Not only will retiree benefits be more secure
than the current program-- there is no safer
security in the world then U.S. savings bonds-
-they also will earn a higher rate of return.

In fact, if "security" is really the goal of
reform opponents, then this proposal actual-
ly is less risky than the current program. The
U.S. Supreme Court long ago determined that
Social Security payments exist at the whim of
legislative fiat.

Congress may increase or lower benefits
or even cancel benefits at any time, and tax-
payers have no legal recourse. Given previous
congressional propensity to tinker with bene-
fits and the multi-trillion--dollar unfunded
liability of the program, it is no wonder that
polls consistently show that millions of young
Americans fear the benefits will not be there
for them. Wouldn't workers feel more secure
with a private stash of Treasury securities?

To the extent that Social Security taxes are
diverted to private accounts, the "apparent”

Partial Privatization:

~There would be bigger returns for
women, who live longer. A single woman
making $12,000 a year pays $1,488 annu-
ally in payroll taxes. She is promised $683
a month at retirement. Investing in a port-
folio of stocks and bonds earning a 6.2
percent return would yield $936 a month.
—Personal investment accounts can be
passed on to family members.

—The structure system lets a working
spouse pay into both accounts with no
marriage term limit.

— The structure system helps lower-wage
workers to contribute more money to
their accounts to level inequity with
wealthier workers.

— Increase in savings, which would stimu-
late economy.

They say that the current system:

--Hurts divorced women, who must be
married at least 10 years to get survivors
and spousal benefits.

--Hurts minorities, who have on the aver-
age a shorter life span and don’t collect
benefits as long as white workers.
--Payroll tax of 12.4 percent hits lower-
wage workers harder.

Advocates against it argue that:

--Owners have a risk of outliving savings.
— There is a real risk of stock-market
volatility.

— Disability, survivors benefits uncertain.
— Benefit wealthier workers who accumu-
late larger savings.

— Some proposals require owner to pur-
chase annuity that would provide month-
ly benefit, which dies with owner and
can't be passed to survivors.
--Administrative costs, fees would reduce
returns.

They say that the current system offers:

--Not only retirement but death and dis-
ability benefits, which helps women and
minorities.

--Benefits guaranteed for life with cost-of-
living adjustments.

—~The progressive distribution benefits
lower-wage workers. They get more in
benefits for what they paid in taxes com-
pared with wealthier workers.

--Spousal benefits to protect both spouses
who take time off from work to raise chil-
dren.

federal deficit will be increased, but the effect
is illusory. From an accounting perspective,
the increase in the deficit is directly offset by a
reduction in long-term Social Security obliga-
tions. From a cash flow or actual borrowing
perspective, there is also no substantial effect.
Currently, Social Security surpluses are
invested in Treasury securities. This plan will
eliminate much of this surplus, but since the
same money would have to be invested by
individuals in Treasury securities, there would
See REFORMING pg. 15

New Mexico Governor Vetoes
Health Care Bill for Unmarried
Young Adults

Earlier this year, the New Mexico
Legislature passed a bill to prohibit group
health care plans from dropping unmarried
dependents when they reach the age of 18.
The measure would have required such plans
to continue coverage until an unmarried
dependent reached the age of 25.

Perhaps a revised bill will be introduced
into the next legislative session and signed into
law. This would benefit thousands of young
adults who currently lack health care.

The following is the veto message released
by Governor Gary E. Johnson in connection
with SB 413:

This bill would require group health care
coverage of unmarried dependants until the
age of twenty-five. It would help address the
problem of young adults who cannot afford or
obtain health insurance coverage and seems
like a step in the right direction.

However, as currently written, this legisla-
tion relates to any group health care coverage
and does not specifically exclude Medicaid.

The New Mexico Salud! Medicaid man-
aged care program is a model of efficiency that
maintains responsible cost restraints, while
delivering superior health care services.
Presently, Salud! does not cover young adults
until their twenty-fifth birthday, and to do so
would cost the state millions of additional
dollars and require an expansion of staff and
administration that is unthinkable.

New Mexicans have come to expect an
extremely high level of health care services
because Salud! operates so efficiently and
effectively. It does not make sense to put serv-
ices, vital to so many, in jeopardy.

A more tailored piece of legislation that
addresses this problem but specifically
excludes Medicaid would be more acceptable
for all New Mexicans. *AASPe










Vol. 3, No. 2

S —— T

Winter 2001

h

Single vs. married:
Creating an inclusive
workplace

by Megan Fitzgerald
Employment Review / October 2001

Work/life balance has been a workplace
catch phrase for some time now, but one
aspect we don't often hear about is the differ-
ent ways people attain that balance.

Married workers don't have the same
needs as single employees, and it gets even
more complex when children are in the mix.
What does this mean in the workplace?

Single employees often feel they are get-
ting the short end of the stick when it comes
to assignments, overtime, benefits and sup-
port. Married workers feel they may be get-
ting passed over for promotions. How do
businesses provide a fair and happy work
environment for everyone?

How do employers make everyone feel
valued? And how do employees talk about
their issues without resentment?

Thomas E. Coleman, executive director of
the American Association for Single People
(AASP), says there are three steps to solving
the problem. "First, employers and employees
need to acknowledge that both single and
married people are constituencies.”

By finding out the exact percentage of
married and unmarried workers, employers
will be able to understand the impact on their
work force. If a company is mainly composed
of unmarried employees, maybe a standard
plan for all workers is the key, whereas if a
company has mostly married people, maybe a
plan can be crafted for them but modified for
single workers.

"Employers need to look at the needs and
concerns of all workers," says Coleman. Only
by asking employees what they want or need
will businesses be able to adjust their policies.
If people are not comfortable about publicly
airing their grievances, anonymous state-
ments should be accepted. One of the prob-
lems single employees face should they speak
out is coming off looking anti-family.
Therefore, confidentiality will not only help
them participate, but also open the lines of
communication for all concerned parties.

The third step employers should take is to
look at the issues and needs of their workers.
"Although many companies offer domestic-
partner benefits, they typically are limited to
same-sex partners. In effect, the employers
are saying that if you can legally get married,

you have to do so," Coleman says. Not to
mention, domestic-partner benefits don't
help single employees with an elderly mother
or a sick sibling. Adjustments need to be
made to programs and policies so that every-
one reaps the benefits.

Tips for Creating a
Balanced Workplace

Need-Blind. Offer workers a set amount
of time off to use as they wish. This time
does not have to be used strictly for fam-
ily responsibilities, which makes it more
equitable for singles.

Time-Bank. Under this plan, an employ-
ee can "buy” or "sell” time off. Employees
can buy 40, 80 or 120 hours a year from
the employer, or simply sell back to the
company any unused time off at the end
of the year.

Sabbaticals. These give all employees the
chance to recharge, usually unpaid.

Flexible Schedule. Many Generation
Xers have expressed the desire to work
where they want, when they want, feel-
ing they can easily use a computer from
home to complete their assigned tasks.

Life-Cycle Benefits. Often referred to as
cafeteria benefits, they allow employees
to choose what benefits they want, at
what time in their lives. This allows
employers to contain costs while meeting
individual needs.

On-Site Services. It is becoming more
common for companies to offer such
services as dry cleaning, take-home
meals, health clubs or car maintenance
so that workers can devote more person-
al time to enjoyable pursuits.

Even though we as a country have come a
long way, traditional ways of thinking are still
pervasive in the business community. Often,
unmarried workers are relocated or asked to
work overtime. They may be asked to relo-
cate because employers feel they don't have
ties to the area. Never mind if an employee's
whole family lives there and he is a volunteer
at a local church. If a project needs to be done
and a single person doesn't have the "excuse”
of a spouse at home, he will probably be the
one who works the overtime.

Employers can give single employees the
option of adding another adult member of
their family to the benefit plan, or even allow

singles the options of contributing more to
their retirement funds or obtaining pet insur-
ance with the benefit money earmarked for
spouses. By giving workers choices, business-
es are telling them they are important, and in
turn employees feel a sense of loyalty and
pride in their careers.

Coleman says that before companies
decide to overhaul their programs, "they
should allow and encourage a support group
for single people.” This simple step lets
employees know their employers recognize
their existence. Businesses have no problem
recognizing women or minorities as con-
stituencies, but single or married workers are
rarely identified as separate groups.

Many organizations are trying hard to
accommodate all workers; it makes good
business sense. With the tight labor market,
alienating potential hires is not a good idea.
According to Kristin Bowl, spokeswoman for
the Society for Human Resource
Management (SHRM), Alexandria, Va.,
employers are doing many things to ensure
everyone in the workplace feels equal.
"Family-friendly benefits are essentially
work/life benefits. Employees want the ability
to have a life after work. Only a few of the
many benefits companies offer - childcare
subsidy, on-site childcare - are only aimed at
parents. Most benefits are for the use of all
employees," says Bowl.

Flex-time, compressed work weeks and
telecommuting are all options that any
employee can take advantage of, whether they
are working from home because of children
or simply to avoid a long commute.

In a recent benefits survey conducted by
SHRM, approximately 25% of 754 HR pro-
fessionals say that their companies offer a
Cafeteria Plan -a menu of benefits where one
can choose everything from life insurance to
flexible spending accounts. By providing
these choices, unmarried workers feel includ-
ed in the corporate culture, and not just a side
note to the family benefits offered.

Recognizing that workers can be in a seri-
ous relationship without a marriage certifi-
cate is another step that organizations have
taken for the good. "In 1997, only 6% of com-
panies offered domestic-partner benefits,"
Bowl states. "This year, 25% of respondents
say they offer opposite-sex domestic-partner
benefits and 16% offer the benefit to partners
of the same sex.” This allows workers to share
their benefits without the legal definition of
marriage being the prerequisite.

Since the 1970s, more and more people

See INCLUSIVE pg. 15
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Young Adults and Low-Income Workers Often Lack Health Care

A Step Forward in New York

Gov. George Pataki recently announced
that New York will begin providing medical
coverage to 600,000 uninsured New Yorkers
as a result of an agreement between the state
and the Bush administration.

The new health insurance program,
called Family Health Plus, will cover low-
income single adults without children who
earn too much to qualify for Medicaid bene-
fits but who do not receive medical coverage
from their employers.

"There are hundreds of thousands of
hardworking New Yorkers who go to work
every day but can't afford health care," said
Pataki.

"Today we take a huge step toward mak-
ing sure that quality affordable health care is
available to every New Yorker." Tommy
Thompson, secretary of the United States
Department of Health and Human Services,
said that New York is the first state in the
nation to allow a government health insur-
ance program for single adults who do not
have children.

The program is expected to cost $1.1 bil-
lion in the next 3 years. Fifty percent of it will
be federally funded, while the state and local
governments will each contribute 25 percent.

New York started accepting people into
managed care companies across the state in
September.

Under the new program, an unmarried
adult between the ages of 19 and 65 who does
not have children can make up to $8,590 a
year and still be eligible for health coverage.
A family of four can earn up to $26,000 and
be eligible for the program.

A Step Backward in New Jersey

As of September 1, 2001, an estimated
9,000 people — most of them poor, single
adults and childless couples — will become
ineligible for the state-run health insurance
program in New Jersey.

But despite the exclusion of low-income
singles, the state is launching a $1.5 million
marketing effort to increase enrollment
among families of four earning $35,300 to
$61,775 annually,

Although the Legislature added $25 mil-
lion to the program's $490 million budget of
state and federal funds, FamilyCare still lacks
enough money to cover all the people who
need health insurance.

Some lawmakers criticized the decision,
saying it is driven by budget considerations
instead of people's needs.

“Despite the department's rhetoric, what
this decision amounts to is denying coverage
for low-income adults," said Sen. Joseph E
Vitale, D-Middlesex, a member of the Senate
Health Committee.

"We learned in the last few weeks that
New Jersey has the highest median income
in the country,” he added. "For a state this
wealthy to freeze our most vulnerable and
needy citizens out of our health care pro-
gram should be inconceivable. "

The change means that single people
who earn more than $2,600 a year and child-
less couples earning more than $3,640 a year
will no longer be eligible for the program.

Previous income limits allowed a single
person to earn up to $8,590 and a couple to
earn up to $11,610. *AASPe

New Census Data Shows Many
Young Adults Lack Health Coverage

A report recently released by the U.S.
Census Bureau on the 2000 census reveals
that about 14 percent of the American pop-
ulation is currently without health insur-
ance coverage.

Census figures also indicate that young
adults between the ages of 18 to 24 were less
likely to have health insurance coverage.
The census estimates that 27.3 percent of
young adults are not covered. Most of
them are single.

Many of these adults are living with
their parents but have been dropped from
their parent's work health coverage due to
their age, while others are working part-
time or have low earning jobs that do not
provide for benefits.

The report also revealed that the pro-
portion of uninsured children has declined,
from 12.6 percent or 9.1 million in 1999 to
11.6 percent or 8.5 million in 2000.

But the 2000 Census also indicates that
children living in single parent families
were less likely to be insured than children
living in married-couple families.

The report says that 15.4 percent of
children in single parent families have no
health coverage compared to 9.7 percent of
children in married-couple families.

MEMBERS from pg. 7
treatment, but instead the “infertility” results
from the absence of a male partner.”

While I do have a sperm donor, because it
is not someone with whom I share an inti-
mate relationship, I am deemed not worthy
of enjoying the services provided by this state
agency, at the direction of Dr. Stan Williams
and Dr. Keith Stone, state employees them-
selves.

This twisted line of reasoning provides
the necessity of a male being present in order
to validate a female patient’s wish to undergo
assisted reproduction

I am not the first to be affected by this
arcane policy, although medical courtesy was
extended to one female physician who went
to the clinic without a partner. Apparently,
Stan Williams and Keith Stone waive “male
partner” criteria for those who have a med-
ical degree.

This policy violates the Florida Education
Equity Act, “the Hill-Burton Act,” but more
importantly, it clearly conflicts with my rights
guaranteed in the United States Constitution,
the “equal protection” and “due
process”clauses.

In the absence of a compelling state inter-
est, the University of Florida, Shands
Hospital and Teaching Clinics Inc., the
University of South Florida, and the Center
for Human Reproduction cannot make a pol-
icy that selects a class of citizens for separate
and unequal treatment.

There are many at the health center and
the private medical community, who are
uncomfortable with this policy, yet dare not
speak up. As many can imagine, this has been
an emotional ordeal for me. While there are
other private sector alternatives that will per-
form the medical treatment I require they are
located no closer than two hours out of town
and some as far as New Jersey. [ simply can-
not allow this to go unchallenged. I have
asked for assistance in resolving this matter
from a number of local, state and federal
agencies and my hard work has lead me to
you. I need your help and the help of the
National Organization for Women.

I belong to the American Association for
Single People. The the Executive Director of
the group is in Washington for National
Singles Week. I have asked him to deliver this
letter to your office on my behalf.

I'look forward to your response and to
eventually discussing this matter in depth
with you and your legal staff.

Sincerely, Melinda Millsaps
*AASP-
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Legislation Affecting Domestic Partners

Bills in Congress

Several bills are pending in Congress
which would extend legal protections and
economic benefits to employees with domes-
tic partners.

District of Columbia Benefits

In the past, Congress has been consistent-
ly hostile to domestic partner benefits. For
example, for nearly 10 years Congress has
voted to prohibit the District of Columbia
from implementing a domestic partner reg-
istry for local residents and from extending
health benefits to the domestic partners of
district employees.

A breakthrough occurred on September
25,2001, when an amendment was offered to
HR 2944. A motion to prohibit the District
from implementing these programs was
defeated on a vote of 194 to 226. Some 41
Republicans broke ranks with their party’s
position and voted with 184 Democrats and
one Independent to defeat the motion.

Some Republicans supporting the
District’s right to implement this local pro-
gram include several who are themselves
unmarried: Jim Kolbe (AZ), Mary Bono
(CA), David Dreier (CA), Mark Foley (FL),
John Sweeney (NY), and Steven La Tourette
(OH).

Other Republicans who supported the
District’s right to offer such benefits, include
several who represent “unmarried majority”
congressional districts (districts where most
households are headed by unmarried adults):
Dana Rohrabacher (CA), Steve Horn (CA), E.
Clay Shaw (FL), Jim McCrery (LA), and
Debra Price (OH).

The following members of Congress who
represent “unmarried majority” districts,
voted to prohibit the District from imple-
menting its programs.

Republicans in this category include: Ric
Keller from Orlando, FL; Charles Norwood
from Augusta, GA; Timothy Johnson from
Champaign, IL; Ann Northrup from
Louisville, KY; Richard Baker from Baton
Rouge, LA; Heather Wilson from
Albuquerque, NM; Jack Quinn from Buffalo,
NY; James Walsh from Syracuse, NY; Steve
Chabot from Cincinnati, OH; Patrick Tiberi
from Columbus, OH; Pete Sessions from
Dallas, TX.

Democrats in this category include: Jerry

Costello from Belleville, IL; Tony Hall from
Dayton, OH; Bob Clement from Nashville,
TN; and Ronnie Shows from Jackson, MS.

Maybe these members of Congress have
not become comfortable with the fact that a
majority of households in their districts are
headed by single or unmarried adults — many
of whom are domestic partners.

Perhaps you might like to write to some of
these members of Congress to express your
feelings on this issue.

Expanding the Family Medical Leave Act

Rep. Carolyn Maloney has introduced HR
2287 which would allow workers to take
unpaid extended leave to care for a domestic
partner, parent-in-law, adult child, sibling, or
grandparent if the domestic partner, parent-
in-law, adult child, sibling, or grandparent
has a serious health condition.

Under currently law, such leave may only
be taken to care for a spouse, parent, or child.

Tax Breaks for Domestic Partner Benefits

Rep. James McDermott has introduced
HR 2837 which would amend the Internal
Revenue Code of 1986 to make domestic
partner health benefits a nontaxable benefit
to employees, just as spousal benefits are cur-
rently not subject to income tax.

Bills in States

California Passes Domestic Partner Law

California Governor Gray Davis recently
signed AB 25, a bill by Assemblywoman
Carole Migden, which grants several signifi-
cant rights and benefits to couples who regis-
ter as domestic partners with the Secretary of
State.

Unfortunately, the large majority of
domestic partners have been excluded from
the law since the registry is not open to het-
erosexual couples in which both partners are
between the ages of 18 and 62.

Among the new protections granted to
registered couples are the right to:

(1) Make medical decisions if a partner is
incapacitated and unable to give informed
consent; (2) Inherit property if one's partner
dies without a will and be appointed as
administrator of a partner's estate; (3)
Appear in conservatorship proceedings and
be appointed as a conservator ; (4) Recover

for economic damages for negligent inflic-
tion of emotional distress and wrongful
death; (5) Use sick leave benefits to care for
an domestic partner or a domestic partner's
child; (6) Leave a job to relocate with a
domestic partner without jeopardizing
unemployment benefits .

Benefits for Rhode Island State Workers

HB 5339 was signed into law by
Governor Lincoln Almond on July 9, 2001.
Under the measure, same and opposite-sex
domestic partners of state employees are eli-
gible for health benefits. ~AASP»

INCLUSIVE from pg. 9

have chosen not to get married. Unmarried
adults are a large population of the work-
force, and companies are learning that
excluding them from benefits will only hurt
business. It helps that unmarried workers are
making themselves known and letting their
employers know what they need to balance
their work and their lives. Many companies
are seeing the importance of offering benefits
that everyone can use and, because of this, are
recruiting and retaining employees who feel
valued. *AASP-

REFORMING from pg. 6
be no increase in government bonds or inter-
est rates as a result.

Privatization would restore some integrity
and security to Social Security. To the extent
that individuals hold private Treasury portfo-
lios instead of relying on unfunded govern-
ment promises, they are more secure and
earn a higher return. The system itself is
improved because long-term obligations are
reduced. Perhaps most important, we can
begin to break the arbitrary "pay-as-you-go"
nature of a program dependent on the
shrinking and capricious relationship
between working taxpayers and earning ben-
eficiaries.

Talffv says that the key is to get payroll tax
dollars into the accounts of workers and out of
the hands of politicians in Washington,
because letting politicians control your money
is the greatest financial risk of all. *AASP«
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Thanks to Our Volunteers

During the last few months, many members have contributed their time aqd talent to help
AASP. The Board of Directors and the staff would like to express our gratitude to the fol-
lowing people for their assistance:

Adam Soch edited and produced a public service announcement which has been broadcast
on several television stations and cable networks throughout the nation.

Hector Vargas, a graduate of Art Center College of Design, created a half-page ad which we
ran in several newspapers prior to National Singles Week. He has also designed this newslet-
ter and is working on a new brochure and new letterhead.

Tiana McGuire and Alice Gray helped us request proclamations from all 50 Governors for
National Singles Week. They also helped us schedule appointments with many members of
Congress for our trip to Washington. In addition, Tiana is currently working on a new sec-
tion of our website — Advice and Referrals — which we plan to unveil early next year.

Dr. Michael Valente assisted us in obtaining proclamations from several mayors. He has also
provided ongoing advice to the Executive Director on organizational development plans.

Albert George and Alex Martinez have helped us prepare mass mailings of newsletters and
other materials.

Arnold Navarro designed a series of greeting cards which we delivered to unmarried mem-
bers of Congress for National Singles Week. He also designed our new holiday gift cards.

Perry Heath has written several poems for AASP, including a greeting to the unmarried
members of Congress for National Singles Week.

Jane Albrecht and Perry Heath spent several days during National Singles Week having pho-
tos taken with members of Congress and delivering certificates and cards to others who
could not meet with us that week.

George Phillips helped make arrangements for our reception in Washington for our local
members and helped to host the event when travel delays prevented the Executive Director
from attending.

William Connor had volunteered to create a contact list for all 50 governors. He had just
started the work when he received notice that his brother died in one of the tragedies on
Sept. 11. We extend our deepest sympathy to William on the loss of his brother.

Carolyn Skalnek, treasurer of AASP, has worked as a volunteer for the past few years, help-
ing us with our bookkeeping and accounting needs. *AASPe

Joln AASP today by malin eductible donation 6f $10:0f more. Call
usor visit our website for more info ' |

oF visi formation ori how to'become a membet.

Help AASP Grow -
Give Holiday Gift
Memberships

It’s that time of year again. A time
when we show our affection and apprecia-
tion to friends, family members, neigh-
bors, and co-workers by giving them a gift
for the holidays.

This season provides you with an
opportunity to introduce your circle of
friends to AASP.

Give someone a gift membership in
the American Association for Single
People by making a tax-deductible dona-
tion in their name.

We will send them a greeting card list-
ing you as the donor. We will also send
them a welcoming packet, including our
most recent newsletter. If you donate $25
or more, they will also receive a mini-light
key chain, or with a $50 donation they will
receive a t-shirt or sweat shirt.

We don't force the label “member” on
someone who has not personally made a
donation to AASP. Therefore, the recipi-
ent of your gift will have the option to
consider themselves a new member of our
organization or to consider your gesture as
a gift subscription to our newsletter.
Either way, they will appreciate your gift.

Use and fax the membership form
inserted in this newsletter to us at
(818)242-5103, or call us at 800-993-2277.
We will do the rest. *AASP»

Contact Information:

American Association
for Single People
415 E. Harvard St.,

Suite 204
Glendale, CA 91205

www.unmarriedamerica.com
unmarried@earthlink.net

PSA Video Broadcast
Brings in New Members

have called us for brochures and many of
them have subsequently joined AASP.

The 30-second PSA was broadcast on
cable networks and television stations in the
following cities during September and

A public service announcement (PSA)

video produced by AASP member Adam Soch
has made thousands of television viewers
aware of our organization. Scores of people

October: Prescott , Yuma, and Tucson (AZ);
Oakland County (MI); Joplin (MO); Sarasota
(FL); GCI Cable (AK); San Francisco,

Los Angeles, and Oakland (CA).

Our thanks for Ray Frieders and Betty Jo
Wright who succeeded in having these media
outlets air these spots.

We will produce a PSA for radio stations
soon. Let us know if your local stations
would broadcast the video or radio spot.
*AASP-
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Singles Snubbed, from pg. 5

The researcher says that she's "not so
big on us versus them. We're all in this
together and we all have responsibilities
and things we enjoy doing. It's good for
employees to have a vibrant life outside of
work that renews them--and good for the
organization, too."

Some 40 percent of the workforce is
unmarried, according to estimates by
Thomas Coleman, an attorney and execu-
tive director of the 1,300-member
American Association for Single People, a
nonprofit organization based in Glendale,
Calif. Coleman's definition of "single" is
"anybody who's not legally married."

I asked the director, who is single and
lives with a domestic partner, if single
people are getting short shrift when it
comes to flexible hours and work/life ben-
efits.

"Big time," he replied. "Workers who
don't have children or a legal spouse liter-
ally are being cheated by employers when
it comes to benefits and other workplace
policies. It can add up to thousands of
dollars a year and is reflected in health-
care policies, child-care deductions and
even retirement. It's as if you fit the right
lifestyle--married with children--you'll be
rewarded.”

Coleman advocates benefits plans that
are on a cafeteria basis. "Let employees
choose what they want to do.”

As for flexible working hours, he
encourages recognizing that even if you
don't have children, you may be responsi-
ble for elderly parents or have interests
you want to pursue. "But we're making
progress,” the attorney said. "Things are
changing."

Employers, too, are aware of the
resentment some singles feel. "Companies
are inviting backlash if they don't look
carefully at their employee demograph-
ics," said Richard Federico, vice president
and work/life practice leader at The Segal
Co., a benefits consulting firm based in
New York. "But many benefits today are
for everyone: fitness, recreation, tuition
reimbursement, financial and estate plan-
ning, elder care and volunteer time off."

Federico has a solution to this prob-
lem. "The point I always make to employ-
ers is: Do some research," he said. "Just ask
employees what their needs are. AAA

University Study, from pg. 5

consultant, when unmarried employees
were expected to travel away from home
more often than the married ones.

The TU team is in phase one of the
study that calls for 30 to 40 interviews of a
diverse group of singles, including anyone
who is not married -- with or without
children and living alone or with another
person.

“From these interviews, the team
hopes to get a snapshot of the single
lifestyle: who lives it, how they live it and
how they work in it,” Casper said. They
will then use this information to study
hundreds of singles regarding their work
life, nonwork life, how one affects the
other and how they feel about it all.

— Does the company view an employ-
ee's longtime live-in partner differently
from a spouse?

—Are holidays worked equally by all
employees regardless of their family
makeup?

—If a parent can work his or her sched-
ule around a child, can a single do the
same for a pet or an outside activity?

"Three people doing
the same job should get
the same pay, but they're
not because one employee
is getting benefits for their
spouse and another is not
getting benefits for their
domestic partner or

adult child.”

The American Association for Single
People recently headed a less scientific
study to learn how the Fortune 500 com-
panies treated unmarried employees. The
advocacy organization sent a question-
naire to the human resources department
of each company but received just 12
responses.

Next year, AASP plans to survey the
same companies again, this time using
simpler methods. The group focuses on
the rights of unmarried people in all areas
of life, but work is a major one, said AASP
Executive Director Thomas F. Coleman.

He said bosses are more likely to ask
the single, childless employees to work
overtime and cover holiday shifts because
they tend to think their outside lives are
less demanding.

But employee-sponsored benefits like
insurance and retirement really cheat sin-
gles, he said, because benefits cost 25 to 30
percent of an employee's pay.

"Companies have shifted from pay to
benefits; the pay is taxable and the benefits
aren't," Coleman said.

"Three people doing the same job
should get the same pay, but they're not
because one employee is getting benefits
for their spouse and another is not getting
benefits for their domestic partner or
adult child. The rallying cry is equal pay
for equal work."

Even if the change is slow, many com-
panies are moving in the right direction.
Some made employee perks for singles
and marrieds by changing family-friendly
programs to work-life programs and
allowing employees to tailor their benefits
to their personal needs.

Of the dozen Fortune 500 companies
that responded to the AASP survey, half
include the needs of single people in their
diversity programs and more than half
provide health and dental benefits for a
domestic partner. It's a start, Coleman
said.

"We're not anti-family. We're not anti-
children. We're not anti-marriage,” he
said.

"We don't want to take benefits away
from anyone. We just believe in equal pay
for equal work based on the principles of
merit and productivity. AAA

Setting Priorities, from pg. 1

Every governor should look to New York’s
plan as a model of inclusion.

Our new Director of Development,
Candace Kavanagh, is working hard to
create a group health plan for AASP mem-
bers. Wouldn’t that be terrific?

By focusing our priorities in three key
areas — taxes, health care, and employee
benefits — we can do the most good for the
greatest number of unmarried Americans.

We are also launching a new service
this month — Advice and Resources —
which our members should find helpful.
AAA
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Our Programs Are Designed With You in Mind

Who we serve

Unmarried Individuals. About 27 mil-
lion Americans live alone. While fami-
lies are important to society and to the
nation, so are individuals who work
hard, pay taxes, vote, and contribute to
their communities.

Unmarried Couples. About 12 million
adults live with an unmarried partner.
Government and businesses should not
treat domestic partners as legal
strangers. These families deserve basic
legal protections and equitable eco-
nomic benefits.

Unmarried Relatives. Millions of other
unmarried adults live with relatives in
households without minor children.
“Family friendly” policies , in the work-
place or by the government, should not
ignore or exclude unmarried adult fam-
ily relationships.

Unmarried Workers. All workers
deserve “equal pay for equal work”
regardless of marital status or family
status. Equal benefits compensation
should apply to workers who live with
a relative, a partner, or live alone.

Unmarried Consumers. Insurance
companies, landlords, and retail and
service oriented businesses should be
fair to all customers. Consumers
should not be penalized on account of
their marital status.

Unmarried Taxpayers. Unmarried
workers pay a disproportionate share
of income and social security taxes, but
receive fewer benefits than married
people. Estate taxes exempt a surviving
spouse but can take as much as 50 per-
cent of the estate of an unmarried per-
son. Tax codes should be marital status
neutral.

Unmarried Voters. Political parties and
candidates usually reach out to married
couples and to parents with children
but they ignore solo singles, domestic
partners, and unmarried families with-
out children. Party platforms and cam-
paign outreach should include unmar-
ried Americans. We are more than 35
percent of voters nationally.

What we do

Advice & Resources. We provide
advice and resources - financial, legal,
health, travel, books — for solo singles,
domestic partners, single parents, sin-
gle women, and others. You won't find
information and referrals as compre-
hensive as this anywhere else on the
internet.

Website. We report current news that
directly concerns unmarried people.
We let our members know about pend-
ing legislation which could affect their
lives or pocketbooks. New book releas-
es and interesting essays are also found
on our website.

Newsletter. We publish a quarterly
newsletter for our members to keep
them informed of our progress as we
promote equal rights for them as tax-
payers, workers, and consumers.

Media Outreach. Favorable public
opinion is essential to any equal rights
campaign. This often depends on how
the media portrays us. We work with
reporters, journalists, and producers to
create media products which are fair
and balanced.

Research & Policy. Spectrum Institute,
our research and policy division, ana-
lyzes academic studies about single
people. We also assist elected officials
as they conduct studies and publish
policy reports on issues of concern to
unmarried Americans.

Awards Program. To acknowledge
leadership and excellence, we give
awards to individuals and organiza-
tions who have helped unmarried
Americans in some significant way:
elected officials, corporate executives,
and members of the media.

Counseling & Intervention. In appro-
priate cases, we may counsel members
who are experiencing unfair treatment.
If warranted, we will write a letter or
file a brief proposing a solution to the
problem.

Mission Statement

The American Association for Single
People promotes the well being and fair
treatment of 82 million unmarried
Americans, whether they live with a fam-
ily member or partner, a roommate, or
live alone. The promise of equality
applies to all people — as workers, taxpay-
ers, consumers, and citizens — whether
married or not. AASP’s mission is fulfilled
by conducting research and providing
information and advice to members,
elected officials, corporate policy makers,
and the media.

+ DONATE / JOIN

Yes, I want to help AASP create a bet-
ter future for unmarried Americans.

Here is my tax-deductible donation for:
[ 1$10 [ 1$25 [ ] $50[ ]

[ Jcheck [ ] creditcard

card no

expiration date

[ 1 I am renewing my membership.
[ 1 Iam joining as a new member.
[ ] Iam giving a gift membership to:

Name of donor of gift membership or
person renewing existing membership.

Name

New member’s name:

Address

Apt Phone (__)
City
State

Zip

e-mail

With a donation of $25 or more you
receive an AASP key chain with mini-pen
built in. With $50 you get an AASP t-shirt
or sweat shirt. Let us know your size.
We do not share our mailing list with out-
side sources.

See page two for our address.
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