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Question: Is There Discrimination Against Domestic Partners! 

Answer: Yes. ~any employers, landlords, insurance companies, credit unions, 
auto and travel clubs, airlines and health clubs, for example, discriminate against 
employees and consumers on the basis of their marital status. The widespread extent 
and nature of such discrimination has been documented by recent studies conducted by 
the Los Angeles City Task Force on Family Diversity and the Los Angeles City 
Attorney's Consumer Task Force on Marital Status Discrimination. :'.tuch of this 
discrimination is illegal under existing laws. 

Question: Do Any Employers Grant Benefits to Domestic Partners! 

Answer: Some municipalities have recognized the family needs of employees with 
domestic partners and have extended benefits to these workers. For example, West 
Hollywood, Berkeley, Santa Cruz, and Seattle grant family sick leave, bereavement 
leave, and health coverage to domestic partners. The City of Los Angeles has offered 
sick and bereavement leave. Alameda County and the City of New York offer 
bereavement leave. Proposals to extend benefits are moving forward in Minneapolis and 
Philadelphia. A number of unions, such as the National Education Association, have 
endorsed the concept of domestic partnership benefi ts for workers. Many priva te 
employers are stud)ing proposals submitted by employees and unions. 

Question: Have These Employers Experienced Adverse Effects? 

Answer: No. The Employee Benefits Plan Review calls "unfounded" the fears of 
some employers that extending coverage to domestic partners will significantly increase 
the cost of benefits plans. Ia its November 1989 issue, the trade journal surveyed a 
number of existing domestic-partner benefits plans and did not find a single case of 
escalating costs. The cities of Los Angeles and Berkeley have estimated that about 8% 
of their workers have domestic partners. 

QuestIon: What Ca.n the City of Long Beach Do? 

Answer: The city's EQUAL OPPORTUNITY CONTRACT LAW should be 
amended to prohibi t c! ty contractors from discrimina ting on the basis of "sexuai 
orientation" and ftmarite.l status:' Also, discrimination by the ci ty agains tits own 
workers should be eliminated. The following issues need to be addressed: (1) SI C K 
LEA VEe Thp. term "member of the immediate family li\'ing in the household" needs to 
be defined to include unmarried partners. (2) BEREA VEMENT LEAVE. The list cf 
relationships that qualify for bere&vement leave should be expanded to include 
IIhousehold members" including an unmarried partner. (3) EXTENDED LE.~"E. Unpaid 
leave to care tor a "dependent" should be defined to include an unmarried pa.rtner. (.:) 
HEALTH AND DENTAL. Eligible dependents should be expanded to include unmarried 
partne.Is. (5) SURVEY OF WORKFORCE. A survey of the workforce should be 
conducted to determine the family compositions and needs of city workers and tv 
determine the ft!asibility of shifting to a cafeteria-style benefits pls.n that does not 
discriminate against workers on the basis of thei!" marital status or family status. (6) 
EMPLOYEE'S CREDIT UNION. Credit union membership should be open to unmarried 
partners of city employees. This can be accomplished by expanding the definition of 
"family" in credit union by-laws. 

Thomas F. Coleman is an adjunct professor at the University of Southern 
Law Center where he teaches a class on "Rights of Domestic Partners. II 
served as Chairperson of the Los Angeles City Attorney's Consumer Task 
Marital Status Discrimination. He is a member of the Legislature's Task 
the Changing Family. He is Executive Director of Spectrum Institute. 

California 
He has 
Force on 
Force on 
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2 . Here are some examples of domestic partnership proposals around the nation. 

PARTNERSHIP LAWS 
CATCHING ON 

Alameda County, California 
On Labor Day, the Alameda County 

Board of Governors agreed to a con
tract proposal from the Service Em
ployees International Union (SEIU) lo
cals that would include bereavement 
leave for union members to attend tbe 
funeral of a domestic partner. The 
SEIU rank and file then approved the 
new portion of tbe contract proposal 
\\ith the county on September 11. 

It represents the first contractual rec
ognition by Alameda County of the do
mestic pannersbip concept 

The lesbian/gay caucus of SEIU 10-
-cal 616 proposed adding the benefit to 
the union '5 list of bargaining issues, 
then lobbied extensively throughout the 
county to gain support. 

Philadelphia 
An initial draft of a domestic part

nersbip ordinaoce was presented by 
Pbiladelpbia attorney John Taylor at 
the September meeting of Philadelpbia 
Attom~ for Human Rigb~. T~1or 
said be \\'as circulating copies of the 
draft for comment and 'Will present it 
publicly after the first of the year. As 
0CNr' written, it would app~' to both pri
vate and public employment 

The lawyers group was to bave spen
K>red a November 1 seminar to discuss 
marriage for gay men and lesbians. 

s.ttIe 
A petition bas been filed to ovenum 

a neYt' Seattle law tbat grants city em
ployees sick. and bereavement leave 
to attend a domestic partner. An ear
lier petition drive failed to collect 
enough signatures to prevent tbe meas
ure from becoming law. However, lead
ers of the effort say they DOW are more 
organized. 

Mlnneapoli8 
At the September 1 meeting of the 

Minneapolis City Council, members 
Barbara Carlson and Brian Coyle gave 

notice of intent to introduce an ordi
nance establisbing domestic panner 
benefits for unmarried couples. 

Politics may have played a role in the 
move. In the November election, Coyle 
is supporting Carlson's challenger, Pal 
Scott, who has pledged to support a 
domestic partner ordinance if elected. 

Carlson insists that her decision was 
unaffected by politics. She told Minne
apolis' EqaalTimc newspaper, "it's in
herentJ}' unfair that gay people are not 
able to many." 

New York City 
A tOVtn meeting on domestic part

ners' rights was cosponsored October 
17 by the Fami~' Diversity Coalition 
and the Coalition for Lesbian & Gay 
Rights. The groups are organizing an ef
fort to enact domestic pannersbip legis
laLion in New York City. 

and equal access to business 8ccommo- 1 
dations and employee benefits. 

PARTNERS GO 
TO HEAD OF CLASS , 

The National Education Association - I 

(NEA), which represents some 2 mil-
)ion teacbers nationwide, bas endorsed ~ 
domestic partnersbip benefits for edu
cation workers. At jts national conven-
tion tbis summer, the group's Represen- ~ 
taLive Assemb~' adopted a resolution ' 
from tbe NEA Gay/Lesbian Caucus, 
wbicb states, "The Association (NFA) , 
believes that education employees \ 
should bave access to comprehensive 
health, dental and vision jnsurance for 

~ 
their spouses, domestic partners, _ .1, 

andlor fami~' members." 
The resolution gj\'es local NEA affili

ates a guideline Cor contract negotia. 
tions. It was part a package of NEA 
policy additions that were passed \\itb
out debate. 

SurveJf of Gay, Lesb. Hewlett·Packard Employees: 
Current and former employees Interes~ed in partiCipating in the Awa~@-
ness Project Survey of Gay and Lesbian issues at HP are invited to anend-------
the next project meeting on Tuesday, July 10,1990 or call (415) 329 , 
0809 or (408) 252-9986. 

'Social Workers 
! 

Form Gay Caucus' 
~A" • f 11 cation of social workers and ChH:.l 

J.J:.J. eeting 0 a caretakers to the needs 01 Gay 
Gay & and Lesbian children, correctio~ 

of homophobia in official docu i 
Lesbian L.A mentsandpaperwork,andattain-·) 

• ment of bereavement and medica! 
County benefits l~r life partners of Ga}1···· 

and LesbIan employees campa-employees rable to benefits offered married ~. 
I d heterosexuals. 

p anne Local 535's lesbian and Gay, 

LOS ANGELES-County child 
protedive social workers an
nounced last week they have have 
fonned a caucus within the Social 
Services Union, Local 535 of SEIUI 
AFL-CIO, to address the long 
neglected needs of Lesbian and 
Gay clients and employees. 

caucus will have a contingent ir. I 
the CSW Pride Parade. -~' 

Planning has begun to networ',.: 
with Gays and Lesbians employec~ 
by all departments of Los Angeles I 
County. The first coalition meeting-
is scheduled for September 13. 

--------------------- Goals announced includeedu-

For more Information, contact~ 
Chris Kilboume at (818)374-5174 I 
or Karen Vance at (213) 599-9059.---

P AR"Il\"£RS: 11M N.-wWntr "r G.,- & .... -'bD e .. , au, Box 9685, Sea ale, WA 98109 

C P ARn-iERS, Novelli her 1989 
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CALIFORNIA LEGISLATURE 

FOR RELEASE ON: 
June 9, 1989 

310int ~clcct trask jforcc 
on tbc 

Cbanging jfamitp 
OONTACT PERSON: 
Thanas F. Colenan 
(213) 258-8955 

LEGISLATIVE TASK FORCE RECOGNIZES DOMESTIC PARTNERSHIPS 
AS PART OF THE CHANGING FAMILY AGENDA IN CALIFORNIA 

Proposals Focus on Employee Benefits, School Curricula, 
Insurance Discrimination, and Rights of Survivors 

A report just published by a state task force urges C alifo rni a 

lawmakers to recognize domestic partnerships as family relationships. 

The report of the Joint Select Task Force on the .Changing Family also 

includes several recommendations to eliminate discrimination against the 

nearly 1.4 million adults who live in unmarried-couple households in 

California. The domestic partnership proposals recommend that: 

• Public policies should respond to the changing needs of 
today's families, while respecting their privacy, integrity, and 
diversity; (See Report, page 11) 

• Domestic partnerships should be recognized as family 
relationships; (See Report, page 101) 

• Employ;ee benefit plans should define family broadly 
enough to encompass the diversity or today's families, regardless 
of family structure; (See Report, page 27) 

• Public schools should expand curricula to promote 
recognition of family diversity by providing students with current 
information on changing family structures; (See Report, page 78) 

• Counseling services, whether publicly funded or 
provided through private health plans, should serve not just 
individuals, but all families regardless of their structure, 
including unmarried couples. (See Report, page 84) 

• Insurance practices, such as rate discrimination 
against unmarrIed couples, should be prohibited; (See Report, pages 100-102) 

• Wrongful death laws should be amended to allow adult 
dependents to recover damages when a domestic partner is killed 
by a criminal, drunk drIver, or by other Intentional or negligent 
conduct of a wrongdoer. (See Heport, pages 100-102) 

This release was prepared by Thomas F. Coleman as a mE'mber of the Task Force. 



Census Will Count 'Unmarried Partners' for First Time 
By VICfOR F. ZONANA 
TIMES STAFF WRITER 

10 a move that reflects the changing definition of the 
American family, the Census Bureau for the first time 
will attempt in its 1990 population survey to count the 
number of people who consider themselves "unmar
ried partners." 

The new designation will be added to such tradition
al categories as "single," "married." "roommate" and 
"boarder," Donald Hernandez, chief of the bureau's 
!Darri~ge and family statistics branch, said in an 
mtervlew Wednesday. . 

The new category will give government officials
as well as policy makers, marketers. and others who 
rely on census data-a better handle on the number of 
unmarried couples in committed relationships, both 
heterosexual and homosexual. 

"This is an important milestone," said David Link a 
member of the city Task Force on Family Diversity 'in 
Los Angeles. "It marks the first step by the federal 
government toward recognizing the concept of domes
tic partnership." 

Hernandez said the main purpose of the new 
categ?ry is to identify unmarried persons of the 
OPPosite sex. 

"W.e already kno~ ~hat half of the people who get 
marrIed today were hvmg as unmarried partners before 
the~ got m~ed." he said. "It's a major change in the 
famdy formatIon process, and it's important that we get 
a handle on this group. As a byproduct. we will also be 
able to identify unmarried partners of the same sex." 

An accurate count of unmarried couples is important 
because many public and private initiatives are 
launched on the basis of census data. For example, the 
number of unmarried partners will probably be seized 
upon by both advocates and opponents of local 
"domestic partnership" ordinances. 

That in turn could affect the growing debate on 
whether to grant such spousal benefits as health 
insurance coverage, hospital visitation rights and 
bereavement leaves to unmarried partners. 

The "unmarried partner" designation on the census 
questionnaire reflects the growing acceptance of the 
concept of family diversity. A poll last fall by 
MassQ(~husetts Mutual Life Insurance Co. found· th~l 
only 22% of those surveyed defined families in a 
legalistic way as "a group related by blood. marriage 
or adoption:' 

In contrast. 74% defined the familv in more· 
emotional terms. such as "a group who love and care 
for each other." 

A Time Magazine/Cable News Network poll last 
~ovet:nber found that. by a margin of 54% to 37%. 
Amencans thought that homosexual couples should be 

permitted to receive medical and life-insurance bene
fits from a partner's policy. However. they opposed the 
concept of homosexual marriage by 69% to 23%. 

Gary L. Bauer. president of the Washington. 
D.C.-based Family Research Council. a conservative 
think tank that aims to preserve the "traditional" 
family, said: "While we are troubled by the phenome
non of unmarried couples living together in a sexual 
relationship, that does not mean we are vehemently 
opposed to learning how many people are engaged in 
such a life style." 

. Bauer, a White House domestic policy aide during 
the Reagan Administration, added that "it might be 
useful to see the figures because they may in fact show 
a lot fewer people in such relationships than i~ 
commonly believed." 

In a rough calculation based on a 1988 population 
survey, census offiCials last year estimated that of the 
nation's 91 million households. 2.6 million are made up 
of unmarried couples of the opposite sex. while 1.6 
million in vol ve unmarried couples of the same sex. 

Ivy Young, director of the Families Project of the 
National Gay and Lesbian Task Force. applauded the 
inclusion of the new category, but she critiCized the 
Census Bureau for failing to alert affected groups th" t 
the question exists or to explain what "unmarried 
partner" means. 

. "There has been no outreach effort, no commun~' 
education. no discussion with lesbian and gay activists 
about how to best ensure that the question .~ 
understood and answered accurat.elv,'· she said. On ·the· 
other hand, the bureau has developed outreach 
programs for such undercounted groups as black:&. 
Latinos. the homeless and illegal immigrants. '. ..,.-

Moreover. Young added. "fear and apprehension'.: or 
government intrusion among guy men and lesbianS~ 
unless countered by cX'Plici~ promiSes oC confidentiali-· 
ty-"could lead to a serious undercount of same .. s2,.\ 
couples:' 
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Marilyn Wyman, M.P.H., M.F.C.C. 
Marriage, Family and Child Counselor #MS7365 

June 21, 1990 

STEP FAfvlILI ES 

What is a stepfamily? 

A stepfamily is a family in which there is an adult couple in the 
household with at least one of the adults having a child by a 
previous relationship. 

Statistics (Source, Stepfamily Association of America, Inc.) 

1300 new stepfamilies are formed each day in the United States. 
Of all children born in the 1980;s, 45% will experience divorce of 
their parents before they are 18. 35% of these children will live 
with a stepparent before they are l8 ••••• that·s over lout of 3 
children. Southern California estimates are higher. 

Stepfarnily Myths 

Stepfamilies are the same as nuclear rami lif.~s. 
Stepfal!1ily members will love each other right away. 
Stepchildren are easier to manage ~hen not living in the house. 
The death of a spouse makes stepparenting easier. 
Children believe that someday mom and dad will remarry ••• this rarely 
happens. 
Stepmothers are wicked. 

Ways Stepfamilies Differ From Nuclear Families 

Larger and more complex 
Born of losses 
Often have legal restraints. 
Have looser, more flexible boundaries. 
Children have two families. 
Parent child bond predates the couple bond ••• histories differ. 
Few positive role models •••• an unplanned type of family. 
Children dream of parents reuniting 
Couple's sexuality more evident. 

Remarried parents often feel 
squashed in middle 
pulled apart 
powerless 
responsible 
guilty 
angry 
anxious 
tired 
fearful 
resentful 
on loan to others 
frustrated 
numb 
jealous 

4453 Via Pinzon, Palos Verdes Est., CA 90274 

Stepparents often feel 
unappreciated 
powerless 
angry 
resentful 
crowded out 
discounted 
insecure 
anxious 
confused 
lonely 
guilty 
jear.c>us 

213/375-8438 



Children often feel 
jealous 
confused 
abandoned 
resentful 
insecure 
lonesome 
guilty 
powerless 
angry 
sad 
anxious 
disloyal 
pulled apart 
scared 
pushed around 

Marilyn Wyman, M.P.H., M.F.C.C. 
Marriage, Family and Child Counselor #MS7365 

How To Develop Closeness In A Stepfamily 

Let go of unrealistic expectations and myths 
Let go-of single parent family 
Listen to and respect everyone's feelings 
Allow time (years) for bonding with stepchildren 
Plan activities which encourage bonding 
Give your own children permission to have a good relationship 
with other parent and stepparent 
Spend time and energy on the new couple relationship 
Allow time to incorporate all the many changes. 
Accept situations as different rather than right or wrong. 

Enrichment of Stepfamily Living 

Larger more culturally varied support system 
Children can see an adult relationship that is working 
Entire stepfamily enjoys an expanded universe of exposure to different 
values and heritage 
Children have more role models from which to learn 
Children tend to develop independence and responsibility earlier 
Lots of people to do things with, to talk to, to care about you, to 
help you vhen you are down, to celebrate with you when you are up. 

Support Systems for Stepfamilies 

The Stepfantily Association of America, Inc. 
The only non~profit national organization that is devoted entirely 
to the concerns of people in stepfamilies. SAA, Inc. has family 
memberships for $35 per year which includes an invaluable quarterly 
bulletin. Memberships in California receive a California State 
Division quarterly bulletin and announcements of local events for 
stepfamilies. SAA publishes STEPFAMILIES S·rEPPING AHEAD, an eight-
step program for successful family living. Copies can be purchased 
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for $11.95 (includes S & H) from national office; Stepfamily Association ~ 
of America, Inc. 215 S. Centennial Mall, #212 Lincoln Center, LinCOln, I 
Nebraska, 68508. Phone 402/477-STEP I 

44S3 Via Pinzon, Palos Verdes Est., CA 90274 213/375-8438 
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Marilyn Wyman, M.P .H., M.F.C.C. 
Marriage, Family and Child Counselor #MS7365 

What can City of Long Beach do to help stepfamilies? 

Encourage and support SUPPORT GROUPS FOR STEPFAMILIES" using 
theStepfamilies St~ng Ahead Manual and the Manual For Leaders 
available from the Stepfamily Association of America, Inc. 

Get information about stepfamilies to school teachers. 

Have books about step~amilies available in the schools. 

Support Stepparents Day •••• first Sunday in October. 

Distribute information about stepfamilies at health fairs, social 
service agencies, etc. 

Encourage PTA's to study different family types. 

4453 Via Pinzon, Palos Verdes Est., CA 90274 213/375-8438 
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SOUTHERN CALXFORNIA RESOURCES FOR STEPFAMXLIES 

S.A.A.-SAN FERNANDO 

S.A.A.-CERRITOS/ 

S.A.A.-LOS ANGELES 

S.A.A.-ORANGE COUNTY 

S.A.A.-POMONA/WALNUT 

S.A.A.-PASADENA/ 
SAN GABRIEL 

S.A.A.-VENTURA 

S.A.A.-SANTA BARBARA 

S.A.A.-SAN DIEGO 

S.A.A.-KERN COUNTY 

S.A.A.-FRESNO 

PROJECT TOUCH 

STEPFAMILY RESOURCE 
Reiss-Davis Clinic 
West L.A. 

CALIF. FAMILY STUDY 
CENTER - Burbank 

Support Groups Contact: Marga Rose 
(818) 340-0462 

Couple Support Group Contact: Jim Pierce 
Women's support Group (213) 926-8298 

Helene Johnson 
(714) 739-4383 

Contact: Carol Samuels (213) 935-7529 

Contact: David Juroe (714 ) 633-1011 
Ellen Norris (714) 289-0289 

Contact: Betty Owen (714 ) 626-016..3-
\ 

Contact: Anne Reed (818 ) 358-105.5 

Contact: Irene Wilkerson (805) 653-6675 

Contact: Pat Greshner-Nedry (805) 688-3703 

Contact: Kathleen 
Goodfriend 

Contact: Robert Williams 

Contact: Kathy & Phil 
Phillips 

AFFXLIATED WITH S.A.A. 

Teen Support 
Couple Support 

Family Counseling 
Couple Support 

Couple Support 
Children's Group 

(619) 276-7399 

( 805) 871-2165 

(209) 291-6724 

Contact: Bob Babb 
(213)379-2797 
Marilyn Wyman 
(213) 375-8438 

contact: Shirley Summa
Brazda 
(213) 204-1666 

Contact: Tom Seibt 
(818) 509-5959 
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Stepparents Need Legal Clout Mt (All !- Mtt.,. I g~.,. 

A family-law attorney in Birmingham. 
Michigan, Richard S. Victor has spent 
much of his professional life fighting for 
the ri~hls of one of America's most qui
etly disenfranchised groups. He 
sketches a typical scenario: 

A woman marries a divorced man who 
has custody of his children. They live to
gether as a stepfamily-in what is in
creasingly the new nuclear family in 
America. Then. years later, the biologi
cal father and the stepmother divorce. 

"The stepmother, who often has been 
the major maternal influence in the new 
household. may be entitled to half the 
interest in their house ," Victor says. "but 
may not have any legal rights to custody 
of or visitation with the children." 

When the children they live with ne-e-d 
emergency medical care or are having 
trouble in school. stepparents are not 
necessarily legally entitled to authorize 
such care- or even examine educational 
rt-cords. In some cases, custodial step
parents have been unable e\'en to pick 
up children at airports becau~e the-y do 
not share the same last name as the 
stepchild. 

Those difficulties and the denial of 
visitation and custody rights to steppar
ents make stepparents' rights a growth 
area of family law. Furthermore: 35 per
cent of children under age 18 in this 
country now live in "step" relationships. 

lwenty percent of those children also 
are expected to suffer through a second 
divorce. 

Stepparents are often "strangers in 
the eyes of the law." says Thomas F. 
Coleman, an attorney who has led the 
fi~ht in California for recognition of non
traditional families. including unmar
ried couples and gay and lesbian part
ners. Coleman calls stepparents "the 
pivotal family minority:' 

According to the New York-based 
Stepfamily Foundation, about 1,300 
new stepfamilies are formed daily in the 
United States. About 70 million people 
are now in step relationships (the foun
dation's count includes pt"ople who live 
together). One in every three children 
live in some form of step relationship, 
the foundation 5ays. Within tht" next ten 
years there will be more stepfamilit"s 
than original or nuclear families. 

Even so. stepparents have little legal 
recognition. At tht" state level, where 
family law is established. only Califor
nia, Kansas, Oregon, Tennessee, Virginia 
and Wisconsin have approved laws giv
ing stepparents visitation rights to chil
dren. Appellate ('ourts in f'ighl other 
states-Pennsylvania. Connc:cticut, 
New Jersey, Oklahoma. t\entucky. Flor
ida. Indiana and Ohio-have awarded 
stepparents varying dtgrees of visita
tion rights. 

Victor prefers legislative action. 
"Court decisions arc: subject to interpre
tation and to change," he says. "With 
legislation. a clear message is being 
sent." 

Lawyers and other experts recom
mend these steps for stepparents: 
• Prenuptial agreements. Potential 
stepparents should insist on a contract 
that specifies their rights and responsi
bilities toward the children in custody of 
their partner. Included in these agree
ments, lawyers say. can be questions 
about income and support for the chil
dren and, if the relationship eventually 
fails, visitation rights for the stepparent. 

"It is a good idea to have these rights 
and obligations spelled out," says Cecile 
C. Weich. a family· law attorney in New 
York City. "This way everybody knows 
what they are getting into." 
• Medical authorization. About two
thirds of hospitals will refuse to allow a 
stepparent to authorize emergency 
medical care. But the problem can be 
avoided if parents fill out a limited 
power of attorney giving the stepparent 
this authority. 

To help those parents who are unable 
to afford an attorney. Victor has a free 
form available that can be used in virtu
ally all the states. Request the form and 
send a self·addressed, stamped enve· 
lope to Richard S. Victor, 555 S. Wood· 
ward Ave .• Suite 600. Birmingham. MI 
48009. -Philip S. Gutis 

STEPFAMlUES AT A GLANCE 

• More than 70 million American~ 
are currently Involved in step re
lationships, whether remarried, 
dating, living with a partner or as 
an absent biological parent. 
• Thirty-five percent of American 
children now live in step relation
ships (child and parent with a 
partner who Is not the child's bio
logical parent); many children 
live In double step relationships 
(both parents are Involved In a 
step relationship). 
• This year more people will be 
part of a second marriage than a 
first. 
• Eighty-four percent, or four In 
every five divorced men, and 75 
percent, or three in four divorced 
women, remarry within four 
years; 60 percent have children. 
Latest S'atistlcs from the 
Step family Foundation. 
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Stepchildren Pose 
Ageless Problems 

DEAR ANN: The issue here is stepchildren. Both 
my husband and I have them, and we are trying to 
be fair. My children are tots, and his are college
age. "Hank" has to adjust to having little ones 
around again, and 1 must adjust to having kid~ old 
enough to do as they please. 

This is where we have trouble: The big guy~ 
have never been asked to take out the trash, clean a 
bathroom or hang up their clothes. ~'hen Hank 
asks them to stick around and help out, they always 
have plans and leave. He says, "Oh well, they're 
grown."l say, "If they're so grown, how come they 
are still living with us and paying nothing?" 

Hank says his kids have a right to live here ju~t 
like mine. I agree, but his aren't youngster:> 
anymore. I'm only eight years older than his oldest 
son. 

\Vhy doesn't Hank see that his sons aren't 
learning how to function in the real world when 
they enjoy all the privileges of adults and accept 
none of the responsibilities? Their dad has tried to 
get them to pay $10 a week to hclp with groceries. 

The 20-year-old has never given us a dime. and 
his dad hasn't pushed it. One day last wcek, Hank 
lost his temper and threatened to put the kid's 
belongings on the porch if he didn't start helpin~ 
out. Ten minutes later, he went running after him 
and apologized because he didn't want him to be 
mad. \Vhat can I do besides be patient and hope 
they leave before I'm on Social Security? 

-STEPPED ON IN FLORIDA 
DEAR FLORIDA: If ever I saw a situation that 

cries oul for counseling, it's yours. As things stand, 
everybody is sure to lose. Since the majority of 
second- and third-marriage failures are caused by 
problems with the stepchildren. I suggest that you 
make an appointment with a family therapi~t as 
soon as possible. 

!los Ang~tc5 ~ime.E 
....... 

FRIDAY 

FEBRUARY 23. I~X"J 

DR. JOYCE BROTHERS 

Help Son Accept 
Dad's New Family 

DEAR DR. BROTHERS: I'm a b~ket cas~ 
because my 12-year-old son is going to spend 
several month~ with his father and his father's nrw 
wife. My son and I have grown so close siioce rr. \' 
divorce and it's almost more than I car. take to seE 
him go off to another family. How can I make the 
best of i:.? -H.A. 

DEAR H.A.: Try to keep your dep:-esslon and 
your fears about this separation to yo!.!!'self. If 
you're troubled. your son is also going to be 
depressed and anxious. It isn't fair to put pressure 
on him. Children, especiaJly those who've been 
living with a single parent, worry about the paren~ 
they're leaving, as well as feeling frightened about 
trying to merge into a new family. 

Reassure your son that you'll be fine and that. 
while you'll ~iss him, this separation is going to be 
a good expcrJence for both of you. Remind him that 
it isn't forever and that new experiences arc 
essential for growth and learning. 

Show your good will and help reduce your child's 
guilt by going with him to select some lIttle gift to 
take to his father, his father's new wife and to 
slt:purothers and stepsisters if there are any. This 
lets your son know that you acknowled~e ar: j 
respect your ex-hu~band and his familv. ~h a!~·:J 
helps dissipate the child's feelings of dislo~·~~ty. 



Los Angeles County 

Department of Children's Services 

Independent Living Program 

The Legal authority for the Independent Living Program comes from 
the Consolidate Omnibus Budget Reconciliation Act of 1985 (Public 
Law 99-272), which added provisions to Title IV-E of the Social 
Security Act (section 477). These provisions authorized funds to 
states for service programs and activities to assist eligible 
children (aged 16 and over) in Title IV-E funded foster care to 
make the transition from foster care to independent living. 

The goal of the Independent Living Program is to enable 
participating youth to achieve self sufficiency prior to leaving 
the foster care support system by providing services, programs, and 
a written transitional independent living plan for each youth. 

This program was the result of a successful lawsuit launched by a 
former foster child in an Eastern state. The child's contention 
was that he was not adequately prepared for emancipation at age 18 
by the Protective Services system which had acted as his parents 
wh~le he was in Foster Care. (When a child is in danger of abuse or 
neglect in his or her own home, and must be removed to another home 
for protection, the local Protective services agency has 72 hours 
to convince the court system why such removal is necessary. If the 
court agrees that protection is needea, the child becomes a ward, 
or dependent of the court until such time as he or she can safely 
be returned home. Unfortunately, for a number of our youth, this 
is never possible and the child is raised in foster homes or with 
relatives, with the Department acting as his or her parents). 

It is not just dependent children who are not ready to be self
supporting on their own at age 18. As those of us know, who have 
had any experience with young adults, it is the rare child who has 
the occupational skills, emotional maturity and material resources 
to maintain themselves in an independent living situation in 
today's economy upon graduation from high school (which is the 
usual termination point for dependent youth). But our youth are 
particularly vulnerable to being unprepared, due to the trauma of 
abuse and neglect suffered at a young age, the disruptions suffered 
in their learning when foster home changes were made, and the 
problems inherent in having disruptions in parental teaching. 

It is because of that lack of preparedness for adult life that our 
program came into being. Participants must be cOU,J:'t dependents, at 
least 16 years old and be living in out-of-home care, either in a 
foster care situation or with a relative other than a parent;. 
Participants are referred by regional Children's Social Workers to 
their coordinator, who liaisons with all the service providers. 
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Although the CSW must make a mandatory referral, participation in 
the program in voluntary for the youth. Each ILP coordinator 
supervises the progress and participation of approximately 150 
youth in the Independent Living Program. 

services include assessments of the child'iS level of self-care 
skills, emotional, behavioral and mental levels, vocational status 
and needs evaluation, case plan/emancipation goals. All of the 
youth are offered the opportunity to attend a six to eight week 
coarse in Independent Living Skills at a community College near 
their home (Long Beach city College contracts with the Department 
to provide these classes). Course topics include, but are not 
limited to, job search and interview skill, apartment hunting, 
budgeting, relationships, shopping, health care, transportation. 
During these class sessions, self-esteem and confidence are raised 
along with the child's growing knowledge base. The young people 
also are given the opportunity to attend a local area "skill 
center"d to learn a trade. Courses have included computer 
training, cosmetology, salesmanship, etc. Unfortunately, the 
Department has no contract skill center serving Long Beach Youth. 
ILP youth have had the opportunity to participate in self-esteem 
workshops and retreats, dress for success programs (fashion shows 
designed to teach appropriate dress for the workplace), visits to 
the Job Corp and California Conservation Corps locations. A few 
youth had the opportunity to participate in the Active Learning 
Program last summer. On May 21, 100 of our graduating seniors were 
honored at a special celebration at the Los Angeles County Music 
Center, where each of them was given at least a $1000 college 
scholarship 

We are able to provide, on a limited basis, the first year's 
tuition, books, and equipment at college or a trade school. Other 
needs remain unmet. One of these is money for rent, security 
deposits, first and last month deposits (the program is forbidden 
from issuing any of its monies for any housing expenses and so this 
great need exists. Other needs include household items for first
time apartment living, part or full-time jobs for youths in care 
and/or terminated youth 18 and over. Our youth also need offers 
for shared housing. Mentors are also in great need as are people 
with tutoring skills in Math and English. We are also in need of 
college scholarship monies for the youth's years in school after 
their freshman year as the program in not able to help them after 
that point. The local school systems can be very helpful to our 
youth by being aware that they often need special help as the time 
comes for applying for colleges and for financial aid. They often 
miss the deadlines for both as they themselves are not aware of the 
process and their is no one in their lives who has the knowledge 
base to help them with these tasks. It would also be very help to 
our youth if Long Beach could provide the intensive job 
preparedness skills that would be provided by a skill center if we 
had one in this area. This would be a program to job readiness and 
some training in a skill that would get them into the job market. 



It is my hope that the city of Long Beach will recognize the 
· special needs of its youth in foster care and find ways to, 

supplement the Independent Living Program I s activities with some of ... 
its own. In that way, working together, the County of Los Angeles 
and the City of Long Beach can better prepare our youth for a , ... 
successful adulthood. 
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U.s. Appeals Court Ruling Could 
Alter State's Foster Care Payments 

By HENRY WEINSTEIN, Times Staff Writer 

In a decision with potential rami
fications for California, the U.S. 9th 
Circuit Court of Appeals ruled 
Thursday that Oregon's denial of 
foster care funding to children who 
live with close relatives is uncon
stitutional. 

the unanimous decision, written by 
Judges Dorothy W. Nelson, Betty 

ment's due process clause. 
The decision said that Oregon 

had illegally burdened the consti
tutional right to associate with 
family members when it adopted 
policies that prevented family 
members from living together. 

B. Fletcher and Procter Hug Jr. 

Three foster children sued the 
state of Oregon, asserting that state 
regulations were illegal and unfair 
because they granted less financial 
aid to relatives who act as foster 
parents than to other foster par
ents, thus discouraging relatives 
from taking on this role. 

The judges also said that "the 
state must assist children in its 
custody to exercise their constitu
tional right to live with fit members 
of their family." "No right is more sacred, and this 

right can be abrogated only to 
protect other very important inter
ests," the judges said. 

California has regulations that 
mirror those of Oregon and public 
interest lawyers said they might 
bring a federal court suit seeking to 
overturn the state's rules in light of 
the 9th Circuit decision. 

The judges added that "the con
stitutionally protected 'family' ex
tends beyond the nuclear family" 
of mother, father and child. 

The children "have a constitu
tionally protected . . . interest in 
being placed with relatives," said 

The decision cited previous cases 
which have held that the right to 
associate with family members is 
protected by the 14th Amend-

"This is a wonderful decision:' 
said Pamela Mohr of Public Coun

Please see OREGON, Page 33 

Continued from Page 3 
sel, the public interest arm of the 
Los Angeles and Beverly Hills Bar 
Assns. She said the decision ulti
mately could pave the way for 
thousands of children in Los An
geles to live with relatives who 
currently cannot afford to pay their 
expenses. 
. Los Angeles County has 35.000 
children under court supervision, 
more than any other county in the 
nation. Mohr said. 

Equal Payments 

The county needed at least 3,000 
more foster homes in 1986 and the 
number has increased since then 
because a growing number of chil
dre~ must be separated from drug
addicted parents, according to Ter
ry Carbaugh. an aide with Assem
blyman Rusty Areias (D-Los Ban
os). 

Areias authored legislation re
quiring relatives to be paid the 
same amount as non-relatives tak
ing in foster children. The bill has 
passed the Legislature twice, but 
was vetoed by Gov. George Deuk
mejian. This year, the legislation 
did not clear the Assembly Ways 
and Means Committee because an
other veto was expected. 

At present, the payout differenc
es are significant. For instance a 
non-relative with foster chilm-'en 
ages 9. 12 and 15 receives $1,130 a 
month in California; a relative with 

foster children those ages receives 
$663 a mbnth-a difference of $467 
a month, 

Paying relatives who act as fos
ter parents the same as strangers 
who take in children would cost 
California about $72 million, state 
officials have estimated. 

The case stemmed from the 
problems of three Oregon foster 
children-Sheri Lipscomb. Au
tumn Scalf and William Scalf. The 
suit was filed by Portland civil 
rights lawyers Emily Simon and 
Mark Kramer as a class action on 
behalf of the three and all others in 
the same circumstances. 

Lipscomb was a multihandicap
ped child of 15 when the suit was 
filed in February. 1987. Simon said 
Lipscomb had been in-a severe car 
accident when she was 21 months 
old. had cerebral palsy and was 
permanently confined to a wheel
chair. 

She lived with her parents until 
Dec. 11. 1985. On that day she was 
taken from her drug-addicted par
ents and put in a Portland chil
dren's shelter. Soon thereafter. she 
was made a ward of the court, 
which placed her with her aunt and 
uncle, Carolyn and Robert DeFehr. 
The DeFehrs feared that they 
would have to give up custody of 
Lipscomb because they could not 
afford to pay her high medical bills 
and joined the suit in hope of 
changing the Oregon system, Si-



OREGON: Foster Care Case 

May Force Changes 

monsaid. 
Autumn Scalf was 12 ·and her 

brother William was 10 when they 
taken from their parents in Octo
ber, 1985, after police in a Portland 
suburb found them unattended 
when they responded to a trash fll'e 
in the Scalf yard. Autumn and 
William also were made wards of 
the court and a local judge decided 
that placing them with their aunt 
and uncle, Gloria and Ron Self, was 
their best option. Seven months 
later, however, the Selfs gave up 
the children because they could not 
afford to keep them. 

Simon said the children were 
"caught in a Catch-22 situation. 
The state decided it was in their 
best interest to be placed with their 
relatives but the state also decided" 
that it would not pay the relatives 
as much to care for them as 
strangers would get. 

CODstitutioDal ObUgatloDs 
Oregon asserted that it had no 

constitutional obligation to fund 
the children's exercise of their 
constitutional right. The U.S. 9th 
Circuit Court of Appeal flatly re
jected this contention. 

"By removing children from 
their parents' custody, making 
them wards of the state, and plac
ing them in foster care programs, 
the state of Oregon established a 
special relationship with these 
children and thus assumed special 

constitutional obligations toward 
them. The state's obligation in
cludes a duty to assist the children 
to exercise their constitutional 
right," the court ruled. 

Thursday's decision flies square
ly in the face of a 1986 California 
appeals court decision. That deci
sion held that the California system 
did not violate the equal protection 
clause of the California Constitu
tion. 

While the federal decision does 
not overturn the California ruling, 
it is an invitation to interested 
parties to file a new suit in federal 
court challenging the California 
rules, according to Alice Brussiere, 
an attorney with the National Cen
ter for Youth Law in San Francis
co. 

She called Thursday's decision 
"very significant. The California 
Department of Social Services will 
have to look at its policy. It looks 
like it's unconstitutional because it 
does what the Oregon policy did." 

Kathleen Norris, a spokesman 
for the department, said she could 
not make any immediate comment 
because department attorneys had 
not seen the decision. But she said 
that when Deukmejian vetoed Ar
eias' bill in September, 1987, de
partment officials estimated that it 
would cost California.$72 million to 
provide equal benefits to relatives 
taking in foster children. 
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Senate Will Get Assembly Version of Foster Parent Bill 
By Tom Dresslar 

Daily joufllal Slaff Reporter 

SACRAMENTO - Legislation de
signed to enhance the adoption rights of 
foster parents on Monday won approval 
from the Assembly on a 69-0 vote. 

S8 1177 by Sen. Ed Royce, R-Fuller
ton, now returns to the Senate for concur
rence with Assembly amendments. 

Existing law grants a conditional prefer
ence to foster parents for purposes of 
adoptive placement of dependents of juve
nile courts. The preference is given if the 
parents have cared for the child during the 
dependency proceedings and the adoption 
agency detennines the child has substan
tial emotional ties to the foster parents 
and would sufier serious harm to the 
child's well-being if separated from the 
parents. 

SB 1177 would allow foster parents to 
make written requests to adoption agen
cies or the state Department of Social 
Services to adopt children. The agency or 
Department would be required to consid
er the foster parents along with other can
didate families if the child has lived with 

the foster parents for more than four 
months, the child has substantial emotion
al ties to the parents, and the child's re
moval from the parents would cause 
serious detriment to the child's well
being. 

The placement decision of the agency 
or department would be presumed to 
serve the child's best intcrests. Foster 
parents could overcome that presumption 
in court by a preponderance of evidence. 

In other action, the Assembly: 
• Sent to Gov. George Deukmejian on 

a 56-20 votc legislation that would require 
the state Judicial Council to publish a fact 
sheet on marriage rights and obligations. 
The sheet would be distributed by county 
clerks to license applicants. 

As amended in the Senate, AB 2214 by 
Assemblywoman Jackie Speier, D-South 
San Francisco. specifies information in
cluded on the fact sheet must be related 
to the contractual and legal aspects of 
maniage. Originally, the bill required the 
form to include infonnation on such mat
ters as legal prohibitions against spousal 
rape and domestic violence, child and fam
ily support, premarital agreements, and 

child-rearing responsibilities. 
Under lhe measure, the Judicial Council 

would be allocated $33,500 to carry out 
the mandate. 

• Approved on a 68-0 vote legislation 
that would allow two departments of the 
Santa Cruz County Superior Court to par
ticipate in a pilot project under which au
dio and video tape recording are used to 
produce verbatim records of some court 
proceedings. SB 1411 by Sen. Henry 
Mello, D-Montcrey, now returns to the 
Senate for concurrence with Assembly 
amendments. 

Current law authorizes 11 superior 
court departments in Los Angeles, Or
ange, Riverside, San Bernardino and San 
Diego counties to participate in the pro
ject. The program is not used in juvenile 
and criminal proceedings. 

• Approved 67-2 legislation that would 
allow the National Association of Securi
ties Dealers Inc. to file required notices 
with the state declaring securities eligible 
for secondary trading. SB 275 by Sen. 
William Campbell, R-Industry, now re
turns to the Senate for concurrence with 

Assembly amendments. 
The measure would amend state Cor

porate Securities Law section 25101(b), 
which sets forth criteria companies must 
meet to gain an exemption from the re
quirement to register their securities with 
the state for secondary trading. Filing of 
the eligibility notice is one criterion. 

Companies filing the notice must be 
registered with the Securities and Ex
change Commission in accordance with 
section 12(g) of the Securities Exchange 
Act of 1934. The notice must, among oth
er items, show the fmn has at least $1 mil
lion in assets and 500 shareholders and a 
one share-one vote policy. 

The state Department of Corporations 
uses the notices to promulgate a list of eli
gible securities. Some securities industry 
lawyers contend the notice requirement . 
hurts business and exposes broker-deal
ers to liability for trading ineligible securi
ties if the list is inaccurate. 



Heal th Alarm fo r Foster Care 
• Children: Reports find frequent chronic psychiatric and physical illnesses. 
System's rolls are increased by d rug-exposed babies. 

By KEN~ETI1 J. GARCIA 
TI~ES STAFF WRITEk 

In California, children in foster care are 10 times 
more likely than other children to suffer from 
chronic psychiatric and physical illness and re
ceive largely inadequate health care and social 
services during their years in the child welfare 
system, according to several statewide studies 
released Wednesday. 

The studies also found an alarming increase in 
the number of infants and toddlers entering fosler 
care, with more than 18.000 children under the age 
of 3 presently reSiding in foster homes and 
shelters. un from 9,500 in 1986. Foster care officials 
blamed the rise partly on a huge jump in the 
number of "crack" or drug-exposed babies in 
California and an overall increase among parents 
with substance abuse problems. 

The reports, prepared by three nonprofit chil
dren's education and research groups, painted a 
grim future for the 67,000 foster care children in I 

the state unless drastic improvements are made in 
their medic-al and psychiatric treatment and mil
lions of dollars are injected into the overburdened 
child welfare system. 

"The studies show that in many ways, the state 
and the counties are parenting as badly in their 
ways as the children's parents did," Sid Gardner, 
director of the Youth at Risk project for California 
Tomorrow said at a news conference at Childrens 
Hospital in LO$ Angeles. "Entering the foster care 
system is not a~ strong a substitute for these kids 
as it should be, and instead of making things better 
for them, it continues their downward spiral." 

The three studies were based primarily on 
hundreds of interviews with foster children, social 
workers, health care officials, lawyers, judges, 
foster parents and others. Besides the huge jump in 
the state's overall foster care population. the 
researchers found disturbing numbers of children 
diagnosed with mental health problems. 

According to a report prepared by the Children's 
Research Institute of California, nine out of 10 
foster children ages 3 to 7 studied in San Diego 
County had a history of mental bealth problems: 
and more than half of the 205 children living at 
MacLaren Children's Center-Los Angeles Coun
ty's primary foster shelter-were diagnosed in 
December as having behavioral problems, ranging 
from mild depression to schizophrenia. 

A study by the Oakland-based Center for the 
Vulnerable Child compared Medi-Cal records of 
foster care children with those of other children 
and found an incidence rate of chronic mental and 
physical illness nearly 10 times greater among 
those in the state's child welfare system. 

"'What we have is children \\;thout hope, 
families without help and service agencies that are 
besieged at this point:' said Jean McIntosh, 
western director of the Child Welfare League of 
America. "And the hope and the help that the 
[service agencies) offer are simply not enough to 
rebuild the children's lives." 

It will take millions of dollars to combat the 

health problems in the fo~ter care 
system, proponents say. Research
ers suggested that local welfare 
agencies set up compu terized 
health care services for abused, 
neglected and abandoned children 
that will enable nurses and social 
service workers to chart and track 
the children's medical history even 
when they move to shelters and 
foster homes throughout the state. 

Dr. Neal Kaufman, a pediatrician 
at Cedars-Sinai Medical Center 
who is working with Los Angeles 
County to tackle the problem, also 
suggested that all children receive 
an immediate health screening 
within 24 hours afler being taken 
from their home and should get a 
complete medical evaluation with
in 30 days after leaving home. 

Children's group advocates also 
said that each child placed in foster 
care should be assigned to a desig
nated social worker who is ac
countable for the child's proteclicn. 

The studies follow a report is· 
sued by a blue-ribbon pane! of 
e>.-perts this year, which evaluated 
the health and welfare of Califor
nia's 7.6 million children and gave 
the state an overall grade of D. 

That report, issued by Children 
Now, stressed that taxpayers will 
continue to pay a high price for 
neglecting children, who are in
creasingly failed by a lack of 
preventive services and "face a life 
of welfare, unproductive work and 
crime." 
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As Multicultural Marriages Increase, Churches 
Confront a Call for Greater Sensitivity, Support 

By IT ABARI NJERl, 
TiTTles Staff 'WTiter 

I I was a Sunday. Through the 
crowd of departing parish. 
ioners. the pastor eluded her 

through one door; she chased 
after him through another. Her 
voice was qUiet, firm and full of 
fury. 

"I demand to be counseled," 
Ruth Bryant White told the Re\, . 
Tom Wolf. pastor of Th. Church 
on Brady in East Los Angeles, 
one of the city's most ethnically 
diverse Baptist churches. 

The preacher already had spo 
ken to her future husband. Steve 
White. She said. "I want to know 
why you decided to do premarital 
counseling to Steve and did not 
ask me to come." 

ScripturaJ SileoC'e 

By that time, recalls White, a 
lean, 34-year-old woman with 
granite-like, high cheekbones, "I 
really didn't want to be counseled 
by him, I just wanted to make a 
point. Because I'm black and 
have had three children doesn't 
mean I'm dumb .. , , I know 'The 
Word,''' says White, who re
cently became an ordained, non
denominational Christian minis
ter. "And there's nothing 
scriptural to justify a prohibition 
against interracial marriage." 

But the pastor never claimed 
there was, says Steve White, 40, 
an elementary school teacher, 
Instead, "he said he was against 
the marriage because Ruthie had 
been with two other men Ithe 
father of her three children born 
out of wedlock] and it was as if 
she was married to them before 
she mel me. Since that was the 
case, she should make an effort to 
get back with them. , , . Irre
spective of the fact that they 
were never married and these 
guys are not Christians .. . ," 

Says Ruth White. "We know 
Brother Tom-he is still our 
brother-has interracial couples 
in his church but they usually are 
not black and white couples. The 
problem most ly comes. , ,when 
blacks and white5 want to marry 
b~u~e of society's long·sland-

ing prejudice against blacks," 
When the pastor failed to per

suade Steve 'White not to proceed 
with the wedding, other mem· 
bers of the congregation "started 
to work on him," says his wife . 

"One handed me a list of 15' 
reasons why 1 shouldn' l marry 
Ruth" and did everything short 
of pounding the li s t to the door 
like Martin Luther, says Steve. 
Nonetheless. th e couple were 
married by a minister in 1980. 

But they believe tha t things 
have not improved much since 
then for other evangelical Chris, 
tians who are considering. or 
already are in. an interracial 
marriage and want counseling 
based on the tenets of thei r faith . 

As a result, the couple in 1984 
formed "A Place for Us," a 
Christian ministry based in Gar
dena. The Whites both are certi-

THE CHALLENGE OF 

DIVERSITY 
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fied Christian counselors and 
were ordained in 1984 as nonde 
nominational Chris tian ministers 
by Living Waters Inc, of Garden 
Grove. They also are the authors 
of "Free Indeed, the Autobiogra
phy of an Intenacial Couple ," 
and have appeared on locally and 
nationally televised talk shows. 

Wolf. 44, and the pastor of The 
Church on Brady for 20 years, is 
pained by the Whites' "misinter
pretation" of events in 1980. He 
does not reme mber ever counsel
ing eilher of them. Further, if he 
had, it would be inappropriate to 
reveal what went on in a pastoral 
counseling session with them or 
any other church member, he 
says. 

But in principle, he adds. "We 
try to take seriously the Judea
Christian world view, the deep 

affirmative world view of the 
unity of the human race." 

Any kind of "mixed marriage ," 
he insists. has problems built into 
it. "A man 42 marrying a woman 
22 is a mixed marriage" and will 
ha\'e its problems, lOO . . People 
from different "socioeconomic 
backgrounds" are a mixed coupl e. 
"But the only si tuation that is 
passed onto children is the inter~ 
ethnic one . ... \Vhen you get on 
to larger ethnic diversions and 
gene isolation and then pass it on 
to children you have to work 
with" what perceived physical 
differences mean in society . f 

"Many times bicultural children , 
based on ethnic and racial ap
pearance, feel they don't fit in 
either world," he says, adding 
that he raises these issues for 
examination , not to condemn in
terracial marnage. 

'\'hile most Christian ministers 
preach against prejudice from the i 
pulpit, "benign neglect" typifies i 
the altitude of most pastors to · 
ward the issue of interracia l 
marriage. Steve White claims. 
"The racism is often subtle." 

Christian counselors and cler
gy "are often into denial about 
the challenges interracial couples 
face in a racist society:' says 
Ruth ·White. "Christian individu
als .and couples deal ing with 
interracial issues obviously don't 
benefit from either denial or 
neglect. They need positive guid
ance, something concrete to give 
them spiritual strength. 

"This is a city, this is a country 
becoming more diverse every 
day , . ,look at alllhe blacks and 
Hispanics and Asians who are 
drawn to the evangelical move· 
ment, who are born again. We 
don't push interracial marriage, 
but it's inevitable that there will 
be more and more in this kind of 
social environment." 

The National Assn. of Evan
gelicals, based in Wheaton , 
Ill ., eslimates that 20% to 

25 % of Americans describe 
themselves as "born-again" 
Christians. How many of those 
are black , Latino, Asian or other 
ethnic minori ties is unknown . 

"A lot of people believe in 
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God:' says Ruth White. "They 
want to go to church. they want 
to bring their children up right 
. . . but the very thing they 
believe in is turning them away 
in many instances." 

Many Christian ministers; 
might counter that interracial 
marriage is still relatively rare in . 
the United States and there is 
little social motivation to preach 
about it. : 

But the increases in these: 
marriages have been "statistical- . 
ly significant." says Steve RawJ
ings, a U.S. Census Bureau family 
demographer. In 1988. there 
were 218,000 marriages between 
181,000 in 1970. three years' after 
the U.S. Supreme Court struck 
down anti-miscegenation Jaws. 
In 1970, there were 310.000 inter
racial marriages beyond those 
involving blacks and whites. In 
1986, the last year for which 
figures are available. these mar
riages had more than doubled to 
827,000. 

The Re\,. Jack Hayford-pas
tor of First Four-Square Church 
of Van Nuys and an internation
ally known and respected Pente
costal clergyman-explains that 
"1 WOUldn't say anything any 
differently to [an interracial cou
pIe] than I would to any other 
couple." At his 7,OOO-member 
church, also known as the 
Church on the Way, "we have a 
very involved prewedding coun
sebng program" that lasts eight 
weeks. 

Couples also have three ses
sions in private with a member of 
the pastoral staff. "In these en
counters, at the private level and 
the group level, one of the great 
challenges any couple has is to 
appreciate the social, economic 
and spiritual values and family 
traditions" that may differ be
tween families. While these dif
ferences might exist becausfo 
they are from "different ethnic 
groups or racial cultures . . . it 
would not be discussed from the 
standpoint of a racial or ethnic 
natter, but simply as a human 
r.latter." 

Some Christian leaders, howev
er, "actually preach against inter
racial marriage," asserts Steve 
White, who claims Dr. James Dob-
son's ministry is one. . 

Dobson, whose $12.2-million 
ministry headquarters is in Pomo
nt, is not an ordained minister but a 
broadcaster and Christian psychol
ogist to the nation's evangelical 
families. He is considered one of the 
most influential voices in conser
vative Protestant America. 

His "Focus on the FamilY" radio 
shows are heard on 1,300 radio 
stations. And while his lay minis
try-he is a layman in the Church 
of the Nazarene-addresses prima· 
rily family issues, he has become a 
political figure, too. 

Earlier this year, the Rev. Jerry 
Falwell, founder of the Moral Ma
jority, called Dobson the Religious 
Right's "rising star." An ardent foe 
of abortion and pornography, Dob
son served on the U.S. AttorneY 
General's Commission on Pornog·. 
raphy in 1985-86, one of several 
Reagan Administration appoint
ments. Last year, he was among 
those conservatives who urged 
Congress not to override former 
President Reagan's veto of the 
Civil Rights Restoration Act. 

Dobson was out of the country 
and could not be reached. But a 
spokesman, Paul Hetrick, a Focus 
"ice president, said that Focus on 
the Family does not "actively op
pose" interracial marriage, nor has 
it ever done a program on the issue. 

Vlhen pressed to answer ques
tions on interracial marriage-"and 
we haven't been pressed often at 
all," says Hetrick-the group has 
recommended that people contact 
organizations like A Place for Us. 

'Risky Business' 
But, Hetrick says, "] think Dr. 

Dobson believes, and Focus takes 
the position, that marriage is a 
risky business, not just interracial 
marriage, but any marriage. . . . 
And it is difficult to forge a suc
cessful relationship even under the 
best of circumstances. 

"In interracial marriages there 
are even greater strains on the 
relationships. Typically, couples 
can undergo rejection by family 
members and (there are] the 
strains of cultural differences. All 
these place added stress on the 
children and the marriage .... 
For those reasons, Dr. Dobson 
would not recommend blterracial 
marriage-not because of racial 
discrimination-but because it of· 
ten leads to marital problems." 

Says Church on the 'Vay pastor 
Hayford: "That point of view. . . is 
humorous to me now .... I don't 
mean that I think that it's humor
ous today that anybody thinks it." 
But those sociological barriers are 
"preCisely ... the substance of the 
statement I concluded in a paper I 
wrote in graduate studies 25 years 
ago. It's humorous that 1 once 
thought that and hear it repeated 
back in my ears by somebody in 
1989. That's not meant as a slur on 
Focus on the Family. 1 never have 
a negative point of observation to 
make about other ministries. It's 
ju~t humorous today that anybody 
thinks it." . 

Hayford, 55, is a regular C!'l 
Christian television. is heard on 70 
radio ~lalions and in 1985 wa~ 

ing Pentecostal.Charismatic 
c~urch lead~rs by Charisma maga. 
zme, a leadmg publication in the 
field. 

A native of Oakland, Hayford 
says that despite having many 
black friends as a youth, he was a 
produc~, of the "socially segregated 
culture that characterized Ameri
ca ~ost of this century. So, "1 find it 
behevable that segments of the 
Christian church, which are essen
tially WASPish-and I don't mean 
that unkindly, it's just a fact"
can't imagine any other conclusion 
than the one Dobson reached on 
interracial marriage. "It's not even 
a matter of being racist. It's just 
that you can't imagine anything 
else ... because your life isn't 
exposed to anything else other than 
that general order of experience." 

What "helped open my eyes has 
been living in this stew pot of 
L.A.," says Hayford. "I know that 
it's a farce in God's eyes that people 
should not intermarry. And as 1 
traveled more internationally. . .] 
began to discover in the Christian 
Church in foreign nations interra
cial couples. I encountered them so 
constantly that I recognized what 
had been a sociological pOSition in 
my own mind was in fact non
sense." 

Expllfit DisfussJons 

The nation's largest Protestant 
denomination, the 14.7 -million
~ember Southern Baptist Conven
tion-of which '\\'olf's Church on 
Brady is a member-has numerous 
projects aimed at serving the coun
try's increasing ethnic and racial 
pluralism. The denomination docs 
not know the racial and ethnic 
makeup of its members. 

But it does know what the face of 
Am.erica is now and what it is 
prOjected to look like by the third 
or fourth decade of the 21st Centu
ry. It then will be a nonmajority 
population, with most of the popu
lation growth among nonwhites
primarily Latinos, according to the 
Population Reference Bureau in 
\Vashington. 

That scenario is discussed "quite 
expliciUy," says the Rev. Dr. Em
manuell McCall, 53, who directs the 
Black Church Extension division of 
the Southern Baptist Convention 
Home Mission Board in A Uanta 
which is responsible for evange: 
lism and church growth in the 
United States and its territories. 
'''O~e of the things we try to do at 

the SIX Southern Baptist seminar
ies, and in ethics and other classes 
that deal with human behavior, is 
prepare pastors to counsel in a way 
that accepts that kind of diversity 
as a given in our society " he said. 
"And then, be prepared to counsel 
peopJe who intend to intermarry in 
a way that prepares them for the 
chal.le~ges without necessarily 
cautlonmg them al?ainst it." 
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r Furthu, says McCall, "we help 
to develop churches' that would be 
open and supportivc to anybody 

r· who rna\' come into their midsl~, 
rather than be exclusive." 

Theory and practice don't al
ways mesh, he agrees, but adds: 

r. .. "There has been and continues to 
be a widening acceptance of black 
and ethnic peoples" in every aspect 
of the Southern Baptisl Conven-
tion. r·· "Having come to this agency 21 
years ago, I remember how very 
racist it was. As a black man who 
has come up through the ranks and r· gonc high in the structure. and 
been able to bring others along 
with me. I'm pleased with the 
progress we've made. But I r· WOUldn't rest on any laurels. \\'e 
still have a ways to go." 

Catholicism. like Judaism, is 
more concerned with issues of r· faith, not race, in intermarriages. 
The Catholic Archdiocese of Los 
Angeles' Office of Family Life 
offers extensive premarital coun-r·· seling for Catholics. In the archdio
cese, couples receive formal coun
seling. which may last one day, an 
evening or a weekend, said Father 

r· James C. Gehl, director of the 
Office of Family Life. 

In the formal sessions, engaged 
couples can raise issues of concern r". to them, explains Gehl. More im
portant, all couples meet several 
times with their parish priest and 
can explore more intimate matters 

r in depth. "Interracial couples," he 
says, "are still an exception, espe
cially when you talk about color. A 
little more common when you talk 

r... about ethnic background, for ex
ample, an Oriental With an Anglo." 

Reminded that, too, constitutes 
an interracial couple, he says: "Yes, 

r that's true. I guess I'm thinking 
.' black-white. I haven't seen as 

many of those, though they surely 
take place. And the church has no 
problem with that But there are no r· ... specific points that we want to 
bring across in regard to interracial 
marriage." 

The National Conference of r· Catholic Bishops recently pub
lished a handbook for parish priests 
to use in pastoral premarriage 
counseling called "Faithful to Each 

r·· Other Forever." Jt does not cover 
. interracial couples, Gehl says, add-

1. ing. "That's interesting. It's an area 
of concern, but obviously the Cath-

r· ... . olic Church has not seen it as a 
major stumbling block. If it had 
been, no doubt it would have come 
out in this study." 

r·· Roosevelt Brown, 40, is a black 
Christian married to a Jew. His two 
children are being raised Jewish. 
He has no plans to convert to 

r Judaism and sees no problem in 
. raising his children in a home 'with 

a dual religious identity-perhaps 
because he is not "tied to an\' 

And I believe in 
the Old Testament." as do Jews, 
says the financial adviser. 

Brown, his wife, Nancy, and 
children "pray to the same God." 
There is no problem, he says. He 
was even one of the original board 
members of Temple Shir Shalom in 
Mar Vista, the Reform synagogue 
his family attends .. 

Shir Shalom'S rabbi, Neil Co
mess-Daniels, thinks the Brown 
children one day may confront 
problems from their grov.ing up in 
a mixed·background family. But 
that's because Roosevelt Brown 
has not converted to Judaism, not 
because he is black. 

"The fact that he is black has 
never entered into anything here," 
the rabbi says. "I think that's 
because Reform Jews are sophisti· 
cated enough to know that Moses 
was a ... lot blacker than I. Jesus 
probably looked like Anwar Sa
dat." 

Jews, says Comess-Daniels, did 
begin "as a people who were intent 
upon keeping their 'racial purity' 
intact. The early Biblical stories 
note how the founding fathers and 
mothers of the tradition wanted 
their own children to go back to 
their own family, in their own 
homeland and marry distant cous
ins rather than marry idol worship
ers-the pagans they were living 
around. That perspective broke 
down when the Jews went into 
Egypt. • . because we came out as 
what is called the mixed multi
tUde." 

During the "400 years we were 
supposedly enslaved in Egypt, 
there was a good deal of intermar- i 
riage going on and it was at least I 
somewhat tolerated. That is the 
way some of us interpret the mixed : 
multitude." . 

Moses, he says, "was married to 
an Ethiopian." As for Moses him
self, "whatever race he was, we are 
not sure, because his mother and 
father were slaves and their racial 
background we don't know." 

Whether Reform, Conservative ~ 
or Orthodox, rabbis all state em - ; 
phatically that race has never been 
a barrier to marriage between 
Jews. It's not even considered an ; 
intermarriage; which Jews consid- : 
er to be a marriage between a Jew' 
and a non-Jew, says Conservative 
Rabbi Paul Dubin, executive vice 
president of the Los Angeles Board 
of Rabbis. 

"There is no question in my mind 
that an Orthodox Jew would accept 
the marriage of a dark Yemenite 
and a Caucasian Jew, both being 
Jewish, as against a Jew marrying 
a Catholic, both being good -look
ing' blond, blue-eyed Caucasians, 
because there is a chance that the 
children would be lost to the 
Catholic or Christian tradition," 
Dubin says. 

As for Comess·Daniels· interpre
tation of the "mixed-multitude," 
Jack Simcha Cohen, an Orthodox 
rabbi and now president of the Los 
Angeles rabbis' board, agrees with 
it-in part. There have been, he 
says, conversions to Judaism 
among "different nations and dif
ferent races throughout the 
world." So Jews are a mixed multi
tude. But "are we, by nature, a 
mixed racial and cultural lot? 
That's a pretty high level of conjec
ture With zero possibility of de
monstrative proof. Therefore, any· 
body who wants to can make any 
leap into the unknown, and that's 
all it is." 

Because of the sense of "people
hood" that exists among Jews-an 
ethnic identify that transcends re

. ligion-it can be difficult for a 
converted Jev,' to be fully accepted 

. socially by other Jews, says Co
mess-Daniels. 

African-Americans like Roose
velt Brown have their own sense of 
peoplehood and tradition, too, 
though it is possible to incorporate 
both the African-American and 
JeWish cultural traditions in a Jew
ish home, says Comess.Daniels. 
That is one of the many challenges 
in a pluralistic society, says the 
rabbi, Sitting in his office in a 
building he shares with an Episco
pal church. 

Anoss the CeuturJes 

He leans forward. He has a final 
story: Not long ago, a contingent of 
American Jews went to an Ethiopi- . 
an province. "They landed in a jet. 
then took a five-seater plane, then 
they had to go by horseback and 
then walk." 

One among the Americans spoke 
Amharic and translated. "Where's 
the synagogue?" he asked the 
Ethiopian Jews. They pointed to a 
hut that looked like all the others, 
only bigger. 

"Is that the ark where the Torah 
is?" the translator asked. It was. 
"And what is your Torah portion 
for this week?" The translator 
started to cry, the rabbi said. The 
others asked him why. "We have 
not been connected with these 
people for centuries and it's the 
same Torah portion ... word for 
word. 

"That's what makes somebody 
Jewish. That connection, that vi
bration. There are Jews of all 
races." 

And nowhere is it written that a 
Jew, whatever color, should not 
marry a Jew. 
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Unhandicapping Our Language 
Paul K. Longmore. Ph.D .. Author and Historian 

Dianne B. Piastro. Syndicated Columnist 

Language reflects and reinforces our perceptions and misperceptions of others. All too frequently the 
terms used for people with disabilities perpetuate stereotypes and false ideas. This guide is offered as 
one means to "unhandicap" our language and thinking. It is selective. not exhaustive. It is intended as 
a suggestion. not censorship. 

Objectionable 

(the) disabled 
(the) mentally retarded 

(the) deaf 
(the) blind. etc. 

COPYRIGHT 1988 
REPRODUCTION RIGHTS RESERVED 

Sees people only in terms of their disabilities 
Robs us of individuality by lumping people into 
one undifferentiated category 
Humanizing nouns emphasize the person 

Preferable 

people with disabilities 
persons with mental 
retardation 
deaf citizens 
blind people 

The debate over the use of handicap versus disabled has not been settled. We do not select a preference 

abnormal 

(birth) defected 
defective 

Mrs. Kelly is an arthritic 
patient 

Bill Cullen was: 
afflicted with. stricken 
with. or suffers from polio 

victim 
FOR was a polio victim 

INvalid 

deaf and dumb 
deaf-mute 
dummy 

sightless. 
four eyes, 
blind as a bat 

cripple 
crippled 
crip 

confined to a wheelchair 
wheelchair-bound 
wheel-chaired 

Sees people with disabilites as less human than none is needed 
others 

Describes an object, dehumanizes a person 

Sees someone as an object of medical care 

Connotes helplessness, dependency, defeat 
Denies other aspects of the person 

Connotes pitiful helplessness 

(From the same root as in VALid) 
Inaccurate, most people with disabilities are 
not sickly 

Implies mental incapacitation occurs with 
hearing loss and/or speech impairment 

Inaccurate, demeaning 

No' epithet is more offensive to people with 
physical disabilities (From Old English "to creep") 
A second meaning of this adjective is "inferior" 

Creates a false impression: wheelchairs liberate, 
not confine or bind; they are mobility tools 
{rom which people transfer to sleep, sit in 
chairs, drive cars, etc. 

congenital disability 

Mrs. Kelly has arthritis 

Bill Cullen had polio 

state the facts 
FDR had polio 

none is needed 

deaf 
hearing impaired 
speech impaired 

blind 
partially sighted 
vision impaired 

FOR had a physical 
disability 
(or) FOR had polio 

wheelchair user 
uses a wheelchair 
wheelchair using 



Objectionable 

Handel was epileptic 
Renoir was arthritic 
Geri Jewell is cerebral 
palsied 

midget 

These usages see people as their disabilities 
Inaccurate reference:a person is not a condition 

Mythical, denies reality 

Preferable 

Handel had epilepsy 
Renoir had arthritis 
Geri Jewell has cerebral 
palsy 

short-statu red person 
dwarf 
little people 

The debate over the use of short-statured. dwarf and little people has not been settled within this community. 

deformed 
misshapen 

hunchbacked 

lame 
paralytic 
gimp, gimpy 
withered 

monster 
vegetable 
creature 
freak 

mentally ill 
crazy, insane 
psycho, nut, maniac 

brain damaged 

retard, slow, 
simple-minded, 
idiot, Mongoloid 

spastic, spazz 

has fits 

"special" 

physically challenged 
handi-capable 
inconvenienced 
differently-abled 

Connotes repulsioe oddity 

Demeaning 

Demeaning 

Robs people with seoere disabilities of their 
humanity 

Outdated and stigmatizing 

Felt by many to be demeaning 

Demeaning 

Demeaning 

Distancing and inappropriate, pa trollizillg 
Describes that which is different about 
any person 

Euphemisms aoold reality and rob people 
of dignity 

has a phYSical disability 

has a spinal curvature 

walks with a cane 
uses crutches 
Senator Dole has a 
disabled hand 

the child has multiple or 
severe disabilities 

mental disability 
emotional disability 

brain injured 
head injury 

people with mental 
retardation 

has seizures 
has cerebral palsy 

has epilepsy 

none is needed 

a person has a physical, 
sensory or mental . 
disability 

Cutesy·pie labels are un~nformatioe and trioiallze an important part of a person's identity 

inspirational, courageous 

isn't it wonderful how he 
has overcome his 
disability? 

People with disabilities are not collectioely 
inspirational or courageous 

Inaccurate: People lloe with a disability, they 
haDe to ooercome attitudinal, social, 
architectural, educational, transportation and 
employment barriers 

Provided by Criptography Incorporated 
P.O. Box 90454. Long Beach. CA 90809·0454 

Telephone (213) 490·0013 

acknowledge the person's 
abilities and individuality 

accept people for who 
they are, including that 
they have a disability 
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Enforcing the building·access.lawS .... ."-

.. Q: Why do so many newly 
. tonstruded buildings stili have 
5ttpS? Given the faet that so 
many In our aging population 
have ,mobility problems, why Is 
this not laken Into account? Can 
tillzens do anything about this? 

A: I don't know what kind of 
buildings you are referring to, 
but generally speaking, you 
should see entrance ramps as 
well as steps for access to build· 
ings constructed since 1970 if , 
they are subject to the California 
public accommodations laws and 
located in cities or counties 
where Title 24 or the California 
Administrative Code is uniform· 
Iy enforced. Access laws impact 
all buildings open to the public, 
including restaurants, office 
buildings, doctors' offices, stores, 
shopping centers and some apart· 
ment buildings. 

Nevertheless, there seems to 
be a lack of enforcement of Title 
24 with some local government 
building and planning depart. 
ments. It's as if designers and 
planning departments think of 
everyone as energetic 25·year. 
olds who will remain that way 
the rest of their lives. Accessibili· 
ty codes become an afterthought, 
careless architectural plans go 
unchallenged and temporary cer· 
tificates of occupancy are often 
issued before compliance is com· 
pleted and the building is never 

Living with 
8 disability 
Oiame B: Piaslro 

given a final inspection. 
Also, some buildings are. 

exempt from the accessibility 
regulations. The popular two· 
story shopping centers being 
built these days are a,n example. 
Because the first level has acces· 
sible facilities and accommoda· 
tions, accessibility to the same or' 
similar accommodations on the 
upper level is not required. How· 
ever, buildings with four or more 
stories, or any multistory struc· 
tures with elevators must be 
accessible throughout. 

When buildings constructed 
before 1970 are' remodeled, Title 
24 stipulates that the' remodeled 
area, plus the entrance and park. 
ing area must be made accessi· 
ble. Unfortunately, noncom· 
pliance appeals for entrances 
and pa rking facilities are often 
arbitrarily granted by planning 
departments or local variance 
boards if the projected remodel· 
ing cost is less than $62,000. But 
authority for granting such 
appeals is open to interpretation, 
and recently a lawsuit was filed 
against the state architect's 

' .. . 
office questioning this issue. Ocean' Blvd., Foul1h Floor, 'i;o~.: 

Glaring violations become , .. Beach',. Calif. 90802" 590·~~~5~: 
even more apparent whenever ' When registering a' complalOt, 
buildings in Los Angeles County give the address, approxiMate ' 
are monitored. The features most date of construction or rern:odl!1~: 
frequently found to be not up to ing of the facility and .the type of 
code are restroom entrances that accessibility violation observ~.' ·: 
are blocked or too narrow , ' ' : ,. ' , , ~ 
improper toilet and washroom If your complaints areR!t: 
fixtures; dining platforms and resolved satisfactorily in a timelY. 

man ner, document what<has 
sunken areas that do not have happened in a letter to , G ~Il: " 
access ramps; not enough handi· Overto'n, Deputy Attorney ~er1:; 
capped parking spaces allocated eral, Department of J~stice.''368O' .. 
or they are without thEl;required Wilshire Blvd., Los Ang'\iIJ:5{ 
signs; book, video and drugstore Calif. 90010. .. 0 .. 

aisles are blocked with displays; .; . 
wheelchair entry gates to drug According to a 1984 CeJ1iQs: 
and grocery stores are kept Bureau study, one in five Ameri:' 
locked; a'nd parking structures cans has some type of disabllliir~ 
are not the required 8·foot, 2. physical limitation, ' so alpiQs~: 
inch height to accommodate a everyone has an intere~t i.Ji " 
wheelchair van. ' access enforcemen!' To beco!IJ~. 

Title 24 enforcement by the better informed about buMing, ~ 
city of Los Angeles1s Department code requirements and what·lo~ 
of Building and Sarety has been look for, send a stamped, · ~'el1:: .~ 
so poor that in January the addressed envelope to ', th'$'" 
attorney general's office demand. address below marked "Actes'si· j . 
ed that immediate action be ,bility checklist." ,Every citi~!!it. : : 
taken for effective and perma. can make an impact 'on archltcl;· ( 
nent remedies. One action the tural reform and enforcement ie : ' 
department took established an violations are reported. :. -:: 
Access Hotline, 485·5109, where ..... ' 
violations can be reported and Send questions and inforlrid;" 
progress reports can be obtained tion for possible use in thiS'I'o(,:' 
on the processing of complaints. ullin to Dianne B. Piastro,: Fil ': ' 

In Long Beach, complaints can ness, Press· Telegram , 604 Pir>e .. 
be ' filed with Joe Osuna, a Ave., Long Beach, Calif. 9Q8t( : 
Department of Building and For a personal reply, on cloSe, p.:,: 
Safety inspection officer, 333 W .. l{addressed, stamped enve/<!f1I!,: ., 

.:: . ..:L 'c 
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:A question of curbs in Long Be~ch~.~ 
Q: Lart Augult, the CIty of 

Lone Beub darted replacing 
lidewalb aDd rurlll on RoXlDDe 

i AYeDue. I thoucht that .tate Ia". 
, requIre clUei to replace comer 
, eurb. with a cut· out curb. But 

1!ere, the dty replaced sll: curbl "ri4 the .Idewalb beblnd tbem 
i!IIIanothcr curb. 
~ I tallted to the project lupervl· 
lOr on the job, 11'110 laid that be'. 

~ IIOt requIred to put In ramped 
, eurbl at InteneeUoDJ and that 

&be city doem't have the money 
rer the ntn npeDSe of buUdlng 
lIIe ... (But the city did replace 

; ~ than 10 cIrlveway aprollL) 
i , WIleD told there were three of 
~ • III .lebaIn dlreeIIy affed· 
!' ... lIIe IUpervller laid that be 
, 4IWII't know about UI before, but i lUi It 11'11 too late DOw, He abo 

lilted that tbllil not a llate .Jaw, 
, and neD If It were, what eould 
, IIIey do io bIJn, put blm 10 jam 
I III 011' we come to tbe next 
; ,,8Hllon, WIay un tbe city de 
.... t It wIIbe., wben the bUlloen 
_unity mUll eomply with the 
.tate handlcap:r.ed lawI! If a 

, Inu.lnell rebulll I, It mUlt com· 
; ply. 80 why not the city! 

11 Items to me that our alate 
and dty ~ovemmenll sbould be 
the flnt ODel required to eomply. 

A: You're absolutely right, 
and 8CC9nling to the California 
Attorney General's office, the 
City of Long Beach will have to 
go back and install the rampe, 

, 8pending more money correcting 
, this violation than if they'd done 

the job right in the finrt lace. 
, Since 1968, the fedenS govern· 
, ment as well as the California 

Legislature has pa88Ild a series of 
Ia". designed to ensure that all 
buildings, lidewalka, curb8, and 
rel.ted' facilitie. constructed 

'., 
Uvlngwlth 
_ell nt • ., 
DIme B. P&itro 

<!" " 

need to malee it a policy in the 
engineering bureau that a ramp 
should be ' looked at any time 
curb, gutter or llidewalk work is 
boing done at a comer. When in 
doubt, we ehould put, one in as 
long as we're doing substantial 

, work at the comer, anyway; it 

:'t~S~~~ ,:!I~~:::ei::ds,; ihl~ ~f::~ur~n~r!.tio~~h ~~r~ 
to d' led people. , , put such a poIIcy.ln writing. 

Pr&-1968 coDltruction must be Pub: also aa,id there has been 
made acceasible when IItructd'raI an unwritten polley not to install 
a1teratiom or repairs are mcIiIe. _ a curb ramp unless all four cor
The federal law is the Archileo- nen at an intersection c~n be 
tural Barriers Act an,d all stales ramJl!ld at once, It 11'88 believed, 
have handicapped ac.ceuihUit,Y ; he ~ to be l1DB8fe for.a person 
laws, though standards vary. ;. ,' . to roll mto an intersection, then 

Enforcement uaua1I,y lisi With : , not to be 'abIe to roll hack up on 
th district ttO " tw ' ttor< .;, the other aide or the street. But, 

e a may" C1.J a " .' in order to travel along the 88JD1l ' 
ney or the state attorney. generaL; " lide of the street, if there are no . 
However, Long ~ City Engi~ I curb-cull at aD intenection vou ' 
neer Ed Putz wd in thla cue, , ..... te th '... t f ., < , h 'd lik fll'llt ack at --"-"_,, m ..... en r e •• ree rom dnv~ 

e . e . cr . co,'_:. ways. which are woually back' at 
the VlOlatiODl you pomted out, U·" least fi() feet from each coO!er. 
well as an:( other~ that are ' When it 11'88 pointed out that one 
~rought to ~ a~tipn. ~ curb ramp Ilt an interoection 
109 . to. California relJUla~lo~, would at least halve the diStance 
devlatlona from atate building a wheelchair-woer must travel in 
st.an.darda must ~~ corrected the street in' this aituation, he 
",:'thll! 90 days of diaCovery of the began to _ the dyruuilics of the 
VIOlatIOn, , problem. " 

Putz admitted there ~ been Maybe we ahould' Invite city 
!l 0 h~rd.and.faat POhCY?iion officials to take a walk with us 
lIlBtaIling curb rampe when • wheelchair.users 'in residential 
lar Btree~ work is being don~: ,8 neighborhoods. in' most localities, 
a1s~ said none. of th.e clty.a they would find themselves in 
designers or engmeers 18 handi· the street witli traffic much of 
capped, and no one is charged the time. ," 
with reviewin8, street main Ie. Ultimately, our elected offi· 
nonce and repa1l' p1aDB from an ,cials are legally and morally 
aa:easibility standpoint. , reaponaible for implementing 

Perhaps affirmative action and caring about accesa lawa. 
hiring and acceas training eh~ But it'a Ioard' for them to correct 
be considered by City Hall: . 80mething they're not aware of, 

"" lot of thaee are judgment 80 it's up to us to increase their 
calls, and maybe we are erring awaren-., 
by being too co1Ul8l'Vative in the Whenever • violation of curb 
call," he told me. "I think ... jolt ramp acoilu law. it IUSpected, 

- .-~ 

City Engineer Ed Putz would liIul ' 
to be notified. You can write him ' 
at City Hall, 333 W. Ocean BI~ 
Long Beach, Calif. :90802, (=1 : 
690-6771. f1i ' 

If the m,tter isn't reaol 
contact yojlr city Council repre
aentative.1IDII the attorner gen .. · 

, -al'a o((j~e, When writlDg 'tIIh" 
attome; general, send a PP\.1!tlI " 
along with a description '.and , tbii ' 
locatiQn of the violation plus)~~ , 
city ;.gancy and department IlUa ,:. 
reepomible for the work to: G.R. 
Oyerton, Deputy Attorney <w 
8<:al, 3680 Wil8hire Blvd, -Lo. i 

Angeles, Calif. 900,10. :::='", 
Unfortunately, II\8DY build"" 1 

and designers seem te regard;, 
8CC888 laws with irritation, livelli " 
though acceasible structuree ~ " 
elit the greatest nUll!ber:,,1 
potential users. ,."~t I 

In Long Beach, Public We,.,." 
Department engineer ,Gilbar$ , 
Goodwin, who designed the <'NIlII. ,~ 
work in queation, didn 't s~~~' 
concerned about violatiJjg fed~ 
and state laws. , ".' , 

"I llUeea I broke the Iaw,d'''IiIl' \ 
BBid. HI can't do anything abGUt ' 
it, The City Council approved' ,Illy' I 
plam, and the job is futished.~~·.'. ' 

Goodwin'a attitude makes it" 
painfully clear that a law c:aniA0t ! 
guarantee whet a society doesn't:' 
think is important. Such dtt~,[ 
tudes, ' whether innete or de~et: 
oped, are the real barriers that ,) 
literally curb BCa!88 in AmenCB,J 
Iodey. 

Send questions and infol7TUlUiii 1 
for po88ibk flU in this columm'l 
Dianru B. Piastro, FitTUOlB, Pres4 
Tel~gram, 604 Piru A 1If!. , L7ml 
Beach, Calif 90844. For a persoti{ J 
al reply, ~nclou' a otamp«J, wlf
addreued ~nVt!lope. 
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May 31, 1990 REPORT ON DISABILITY PROGRAMS 

CONSUMER SURVEY DETAILS BARRIERS 
TO INDEPENDENCE FOR PEOPLE WITH DD 

-" ... 

For the first time, a national survey of people with developmental disabili
ties has confir.med the suspicions of many care providers that federal mandates 
are failing to provide the support needed for these people to lead independent, 
productive lives. 

Results of the survey are detailed in the "1990 Report on People with Devel
opmental Disabilities," presented to Congress May 23 by the National Association 
of Developmental Disabilities Councils (NADDC), which coordinated the study. 
Congress in 1987 mandated that all 56 state and territorial DD councils prepare 
progress reports and identify innovative approaches to overcoming barriers. As 
part of that effort, more than 15,000 "consumers" were interviewed -- the ma
jority of whom have mental retardation, cerebral palsy, developmental delays 
or emotional disorders. Past surveys primarily have polled service providers. 

Significant Barriers Remain 
Though the report notes some positive trends, such as decreased reliance on 

institutionalization and an increase in the number of community-based programs, 
it cites significant barriers remaining for people with DD. For example, while 
75 percent of the adult respondents say it is Lmportant to be independent, only 
26 percent feel they have achieved any level of independence. Only 16 percent 
of the adults were allowed to make their own decisions about where to live. 
Further, while 78 percent believe it is ~portant to be productive, only 38 
percent feel they are. 

In the area of supports to families and individuals, the survey found that 
while Medicaid optional services and the Medicaid Home and Community Based Ser
vices (HCB) waiver are being used by many states to provide support services, 
waiting lists are long and hold little promise of dLminishing in areas of criti
cal services, such as respite care. The report urges state and federal govern
ments to expand the availability of services under Medicaid, including personal 
assistance, case management, technology and therapies. It also urges expansion 
of the Independent Living Program and restoration of funding for the Social Ser
vices Block Grant. 

Shortage of Educational Services 
In education, the survey found that while access to education has increased 

since the enactment of P.L. 94-142 in 1975, segregation still is common and sup
ports, such as assistive technology, are not common enough. There remains a 
shortage of early intervention services, as well as a shortage of transitional 
services to post-secondary education, the report notes. "For those students who 
desire post-secondary education, opportunities are still limited," it says. 
"All of this often means that the investment in special education is wasted." 

Though the majority of people with developmental disabilities want to work, 
the survey found the availability of supported employment services is limited. 
Most of those who do work earn minimum wage or less; average weekly wages were 
$60 and were even lower in sheltered workshops. Cooperative programs with pri
vate industry are successful, but rare. The report urges improved job training 
and placement through existing programs such as the 30b Training and Partnership 
Act. It also calls for refor.m of Social Security programs to remove work disin
centives. 

Copies of the report, "Forging a New Era: The 1990 Reports on People with 
Developmental Disabilities," are available from NADDC, 1234 Massachusetts Ave., 
N.W., Suite 103, Washington, D.C. 20005; (202) 347-1234. 
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l\faking a decision on parenthood 
Q: My daughter Is slgnlf· 

tanlly disabled, but she has sur· 
'rised me by living Independent· 
r, working and making a lIre of 
er own. 

Now she Is thinking of getllng 
larrled and I have some can
eros about whether she should 
ave children. What do you 
,ink? 

A: Just as your daughter has 
lready surprised you by aecom
lishing many things in her life, 
m confiden t she will make an 
Iformed parenting decision. 

Growing numbers of disabled 
'Omen have a new confidence in 
!eir sexuality and are demand
Ig that they, too, have the 
10ice to bear, nurture and raise 
1i1dren, I think this is as it 
,ould be, though many disabled 
others do need specialized sup
Jrt services that the present 
leial service and child protec
ve agency systems aren't pre
l!'ed to give. 
The recent New York case of 

lei Steinberg, a father whose 
19lect and abuse resulted in the 
!ath of his daughter, has made 
; acutely aware that MANY 
"'pie need help learning how to 
trent. 
An ungrounded and false 
sumption is that disabled par
.lB can't handle things, but that 
'ery other parent can. Parent
g with a physical disability 
ight look different, and it's true 
at people with mental retarda
lD often need ongoing help to 
cognize and meet the needs of 
. eir babies. But generally a dis
,ility doesn't affect one's ability 
love, nurture and bond with a 

lild. 
Stereotypes of disabled per
na as helpless, perpetual chil
en themselves have often been 
the root of society's belief that 
ey can't be parents. If your 

Living with 
a disability 
Darre B. Piastro 

daughter ultimately confronts 
these in1ages, she will be joining 
the ranks of a growing number of 
people today, 

Until recently, most disabled 
women have been strongly dis
couraged hy their families, 
friends and doctors from consid
ering parenthood. According to 
many, even childhood play and 
-talk concerning marriage and 
parenthood was redirected, 
Myths, superstitions and fears 
frequently resulted in question
able sterilization programs and 
aggressive pressure for abortion 
of people who weren ' t even 
severely disabled. 

Successful lawsuits have 
hrought to light the issues of 
informed consent and the fact 
that procreation is a legally rec
ognized human right. Many 
states now have legislation 
requiring a famlily to go to court 
for permission to sterilize or 
abort a disabled person. . 

When you think about it, 
assuming she has a su pport net
work, an informed birthing team 
and the postnatal assistance she 
needs, the main issue for ANY 
mother-to-be is the ability to 
safely care for the baby once it is 
born. 

The widespread unfamiliarity 
with how disabled adults live 
independently in the community 
usually makes it difficult for 
nondisabled people to envision 
and respect the fact that some
one who is disabled can care for a 
dependent baby. Unfortunately, 
the average professional doesn't 
have the experience needed to 

adequately evaluate a disabled 
person's capacity for physical 
care or to be aware of the availa
bility of adaptive equipment and 
resources for assistance. And 
there are very few role models 
for all parties concerned. 

How would you have felt if 
people had questioned your abili
ties, as a nondisabled parent. to 
care for a disabled child? The 
in1portant issue here is that pe0-
ple didn't feel this made you a 
less valuable parent, Nor was 
your haby arbitrarily taken away 
from you by the state and placed 
in. a foster home, as still happens 
to many disabled mothers, 

information and help for par
ents of disabled children abound. 
But iliere is an appalling scarcity 
of services all over the country 
for PARENTS who are disabled. 
Through the Looking Glass 
(TLG), 801 Peralta Ave., Berke
ley, Calif. 94707, (415) 525-8138, 
is an organization that, since 
1982, has realized it is crucial to 
end the isolation of disabled par
en ts and their service providers. 

TLG has collected valuable 
information in its research stud
ies and documented through 
videotaping the accumulated 
knowledge of experienced disa
bled parents. The studies show 
not only the ingenuity of par
ents, but the adaptability of 
babies in the basic care of feed
ing, bathing, dressing/ diapering, 
and lifting/carrying from birth 
through toddler hood. 

For instance, a 1-month-old 
baby curls up like a kitten and 
stays compact when his paraple
gic mother signals hin1. The baby 
remains very still so she then 
can lift hin1 by his clothes with 
one hand to a carrying device, 
using her other hand to balance 
herself in the wheelchair. 
Another active and mischievous 
toddler lies still during a long 

diapering by her blind fath 
but is resistant and struggl 
with her sighted mother. 

TLG has trained more ~th 
500 professio nals regardi 
issues for disabled people qur_ 
birthing and parenting. The he 
is to provide a Hwindow" to • 
potential that physically diDab 
adults have for both full a. 
ordinary lives. Through th, 
newsletter, TLG hopes to cleve' 
a dialogue and network 
resources for disabled par .. " 
and service providers natio 
wide, . 

So, if your daughter wish", 
pursue motherhood, she shOt: 
contact TLG. In Los Angel 
County, Life Steps Foundat 
inc., 80 Morningside Dr., M 
hattan Beach, Calif 90266, (2; 
372-6245, also provides on~ 
one in-home training and co' I 
seling to disabled parents, '_ 

Forget your biases about t 
"typical" famlily and let her s~ 
you how she believes she co 
parent in her own unique' way. 

Many prominent and' not,' 
prominent disabled people ill 
raised children. Literature II 
cates those children look. . Up'. 
their childhood as valuable, 
they are just as successful 
well-adjusted as anyone else , 
are often more accepting 
others. 

For blind parenting inforr 
tioD and resources, conta 
Insight International , .3ll 
North 42nd St., Phoenix, A. 
85018, (602) 956-1459 . 

Send questions and informatU 
for possible use in this column 
Dinnn.e B. Piastro, Fitness, Pn 
Telegram, 604 Pine Ave., .. Lo; 
Beach, (Alif 90844. For a pe1"SI;, 

al reply, enclose a stamped, " 
addressed envelope. .. 
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I Opportunity for disabled students 

• t"·"· 

Q: After reading your ~ol· 
umn last JUDe about Long Beach .. 
high school students who use 
wheelchairs but couldn't attend 
football games with their friends 
because the stadium Is lDaecessl
ble, or be In class pbotos because 
they're taken In the stadium, I 
found myself wanting to know 
what support disabled students 
let beyond the dassroom. 
. A: Recent interviews with . 
Los Angeles County Office of 

. Education and Long Beach Uni
. lied School District administra
tors indicated that the letter of 
the law is generally being fol
lowed, But sensitivity to addreslr 
ing issues that recognize and 
treat disability as a cultural 
minority, for the most part, is 
missing in our education system. 

This lack of awareness or com
mitment probably accounts for 
the fact that the disabled stu
dents and their teacher at Jor
dan High School in Long Beach 
were struggling on their own to 
raise funds for a ramp on school 
property. . 

When equal opportunity is not 
promoted by school officials and 
teachers at all levels, not being 
included may come to seem like 
the disabled students lot in life. 
It's not, To their credit, the stu
dents were trying to change that 
at the stadium. To the education
al system's discredit, and per~ 
haps society's discredit, it wasn't 
right that the students thought 
they had to bear the responsibili
ty of that change alone. Though 
it took studenta· efforts - and 

'-----' L--~. L-, '----
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. ;~ 

untrained teachers. important ingredient in their;~ 
. Sadly, the federal government education. . .. ~ 

. has faUen far short of its funding .. As recently as the 19608, disa.~' 
commitment to EHA. But, while bled people weren't allowed to~,; 
funding aiTeefs certain services, '. teach in most public .schoolik~ 
it eannot be blamed for lack 0';' . Even DOW, only three of the 3,380~ 
teacher awareness. training and .. ,.'. teachers, facilitators .~d librar:\-, , 

, policies that ignore the need for' . liDs in Long Beach have·gone on:l • 
, resultant media attention - to·· . disabled stu~ent participation by ~. record to identify themselves as'~~·c 
get the district moving, rm ~ot activel~ pursuing their inc1u. : ~led. Th~ sti~ and stereo::! 
happy to report the school dis- . 810D and acceptance... • - typIng cont!nue If we assume .. ~ 
trict is now remodeling the eta- The purpose of high dool 18. ,~me potential role: ~odels and. ~~ 
dium to come into compliance . to develop young lI!en and . leaders. in the education system 1.~ 
with the laws that appll to all women to cope better With adult-.~ . : aren't even comfortable declar-

f 
... 

facilities open to the public. hood. In the case of a disabl~ ': ing they are·disabled. . '. :~. ., ' . 
. Granted,. prov~ding equal !tudent, tha~ ad!ll.thood !dl .' . ' ,: .. \ ...... ~ . . ~ *' .~ 

nghts often mvolves extra'effort Include.a dlsablhty. Being. Recommendeclreadlng for atu-.•. 
by our government, our schools . eXI?0!l~d to 'role ~odels, p~er . den~ educato~ a~ parents ~: 
and our people - but so what? activities and the history of cfisa.. '. • No Apologles, by FlorendR . 
Isn't equality what the American .. bled people in our society, 88 well Weiner; $13.95, available in m~' 
ideal is all about? And if the By&- 88 all the ~ibilities for self- bookstores. (1986, SL Martin~'~ 
tem I?revenfs equal opportunity, ': detel'}Dination in today's world,.;. Press, 175 Fifth Ave., New Yor~ ;.; 
who IS at fault and responsible· t are VItal elements for that preps-' . NY 10010, (212) 674-5151). . :f. 
for making a,cbangt!?CeJtai.nlY •. :. ,ratio~ . . .. .': _" .t1~0 Mo~. 8~",. $11.~·". 
not solely ·the disenfranchised .. ·. Neither the OJunty Oft'ice or .~~.postpaid (CaHr. 'remdents), Dis-l' 
persoD& . I • • - • Education nor the Lon, Beach ,~ability Rights Education &~ : 

The right'bt disabled chDdren ". Unified. Sc~ools Distnct. the'~;' Defense Fund, 2032 San Pablo '.:' 
in all parts of the UA to a "free·· third ~ district in :awro~·.·~ Ave .. Berkeley, CaliC;·94702. : '"~ 
and apcropriate public education. niB, have a required ongoing .~'~~.". ~.: • t1Parents, Sc~ools·:" The·,·· 
and re ated services designed to ability awareness program 81 ': 'lAw," by David Schimmel and n; 
meet their unique n~asn't part of their regular curriculum ';,~ Louis Fischer, $10.95 ~paid,~~..,.! 
addressed until. the p e or or hi-serric:e teacher training. (1987) National OJDlIDlttee fOl'.:3 

. Section 504 of the Rehabilitation Since other minority awareness Citizens in Education. 10840 Lito: r .. 
Act of 1973 and of Public Law units, such 88 black a~~ness.' tIe Patuxent Parkway, Suite 301~ '1 ~ 
94-142, originally known 88 the week~ are required at. most. Columbia, Mel. 21044, phone~J:: 
Education 'of AIl Handicapped schools, it seems insensitive not (800) NET.WORK M-F 10:00 a.m.~::' 
Chil'!ren Act (EllA) in 1975. At . to treat. disability in th~ same to 4:00 pem. EST. .', .: ,.~ ... : 
the time ERA was enacted, more . waf. ' . '. . .. h; 

than a million of the 8 million' :,:. Selt~ and how disabled' Send quations GIld informolio~,." 
disabled children in the eoUD~ ,. People fit into society are espe- ': lor J1088ibk use in this column ID J.c . 
were excluded from public < eiaIIy important to JOUDJ mem-· Dianne 8. Pio8~Fitness, ~ " •• 
schools. Congres8 found that' t ben of this emerging mmority.· TelegnJm,' 604 Pine~ Ave., Lo1l/t,)~~ 
many of those in school received .' Providing disabled role models as '. Beach, Colif. 90844. For II peI1rOlI-t .. :·· 
inadequate education due to a '. teachers, counselors and class-' . 01 reply, encltJse II atmnpid, .If.;.!:, 
lack of supportive Benices or . room speakers should be an atldieitetl envewpe. . to.. H.,,·~ 

L--- L.,..J L-. L-. L-.. "---- ~ '---.. '---- '---.." ~ 1...:.-. 
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More accessible access 
New law gives new meaning to independence 

W
hen President Bush 
signs the Americans 
with Disabilities Act 

into law, the implementatIOn 
clock will officially start tIcking. 

Hopefully. that will take .place 
by July 4, giving new meamng to 
this country's Independence Day 
for 43 million disabled citizens. 

It will mean disabled Ameri· 
cans are on a hard·won threshold 
of independence intended to ~ro
vide them equal access to lIfe: 
jobs. business services, recre· 
ation. transportation and tele· 
communications. But it won't 
mean all the hard work is over. 

To make equal opportunities 
really happen, everyone the law 
will impact must be come 
informed. 

As soon as the bill is signed, 
get a copy of it from youT U.S. 
Senator or local congressional 
representative's office. Though it 
will be a year or more before var· 
ious provisions of the bill are 
enforced, start now to learn what 
it can do and what it won 't do. 
Interpretation of many of the 
provisio ns were distorted by 
small business interests, espe· 
cially in the areas of employment 
and public accommodations. 

It's time for small business 
interests to stop saying the bill 
won't work and wringing their 
hands over misinformation. In 
all cases, employers and busi· 
nesses will have plenty of time to 
learn about their obligations 
under the law. 

Employment The flrst 
requirement is that an employer 
may not refuse to hire or pro
mote a person who is qualified to 
do a job simply because that per· 
son is disabled. Nothing more. 
Nothing less. It does Nar mean 
unqualified people must be 
hired. 

The second basic provision is 
that an employer must make 
reasonable accommodations 
when these modifications would 
enable a disabled individual to do 
the job without imposing a lot of 
expense or difficulty. This stand· 
ard has long been applied to 
employers receiving federal 
funds. A 1982 Department of 
Labor study found that 51 per
cent of the accommodations -
such as raising a desk or altering 
a work schedule - cost ~oth~g. 

Living with 
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People with disabilities: Get a -
copy of the bill. Learn nou' about .
your new rights. 

• Write your elected repre- . 
sentatives urging funding fo r 
training and technical as,i,wnce 
for people like you. as well J S for 
businesses needing to comply 

- Two years after the PreSIdent with the new regulations. 
signs the bill. al l employers of 25 • Contact your local independ-
or more employees must comply. ent living center - It can be a n 
Two years later, it applies to invaluable source of Informatlon 
employers of 15 or more. and support. In Long Beach. call 

Regulations are to be pub- the Disabled Resources Center at 
lished one year from enactment (213) 427·1000, or TDD: 42:·1366. 
by the Equal Em plorment In Lomita, to serve other sOlnh 
Opportunity CommlSSlOn. bay cities, call the WestsIde 
Enforcement will be the same Center for Independent LlVlng, 

Provided other minorities under (213) 539-1811. 
, Businesses: You, too, should 
I Title Vil: after going through the lobby elected officials for fund~ng 

\ 
mandatory EEOC administrative to assist you Wlth unplementmg ' 
process, a plaintiff h~ a right to the new law. To the extent that · 
sue in a federal distnct court for i tax credits are enacted . and 
injunctive relief, which only money is allocated for trammg 
includes such thmgs as Job rem· and technical assistance, law· 
statement, back pay and attor· suits and other costs will be 
ney fees. avoided. . 

Public accommodations: • The Job Accommodatlon 
Eighteen months after the bill is Nework, (BOO) 526-7234, can . 
signed, no businesses, services, field questions about the employ· 
facilities or offices open to the ment provisions and the most · 
public may refuse to serve a disa· cost-effective way to accommo- ' 
bled person. They must also pro- date disabled employees. . 
vide needed assistance when oGet the booklet, "Barrier : 
practical. This does not mean Awareness," from the Endepep' : 
sign langnage interpreters must dence Center of Northern Vir" 
be hired! Written notes will be ginia, Inc., 2111 Wilson Blvd., 
fme. Suite 400, Arlington, '{A 22201 

New buildings must be accessi- ($4.95, postpaid). It won ttell you . 
ble but existing facilities must how to build ramps, but It WILL 
only remove barriers that are show you how the real barners 
easily achievable without much may not be the width of your 
difficulty or expense. When doorways, but, instead, the depth , 
buildings are remodeled, they of your understanding and . 
must be made accessible. Nine breadth of your attitudes. 
months after enactment, the 
Architectural & Transportation 
Barriers Com pliance Board is 
charged with publishill~ ~ide
lines for the required mmunum 
access standards. 

Again, a plaintiff can only sue 
for injunctive relief, an order. to 
stop the discriminatory practlce. 
If there are cases of persistent 
violations, the attorney general 
may also seek civil penalties of 
as much as $50,000 or $100,000, 
depending on the number of vio-
lations. 

Those are the actual provi· 
sions of the bill's employment 
and public accommodations sec· 
tions. Now, here's what you can 
do_ 

Send questions !lnd information . 
for poSl'ib/e use In thIS column to 
Dianne B. Piastro, F,tness. Press· 
Telegram, 604 Pine Ave. , Long ' 
Beach, Calif. 90844. For a person· 
al reply, enclose a stamped, self
addressed envelope. 
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Intergenerational Childcare and Visitation 
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Eva DaRosa and a young friend puzzle over a puzzle at the Intergenerationa l Day Care Center in Cambridge. Mass. 

A Natural Step 
Stride Rite's pioneer day-care program brings kids and seniors together. 

Bv ELIZABETH MEHREN 
riMES STAFF WRIT ER 

CAMBRIDGE. Mass.-Her children and grandchildren 
, were grown. and her husband had died "quite a few" 

years ago. Like many people her age. Eva DaRosa. 
79. used to spend a lot of lonely time window -shopping at 
the mall. 

"Well." she said with a shrug, "it was hetter than staying 
at home." 

But these days the retired school cafeteria worker has 
little lime for such frivolity. She is far too busy reading 
slory books. overseeing baking projects and teach;ng 
4-year -olds to crochet. In between. she meets with new 
friend s her own age and has been working on a project: 
tracking how inflation has raised prices in recent necades. 

"Irs very different from what I used to do," DaRosa said. 
.. It's something that 1 thi nk is ver;, nice for older people." 

\Vith three other women close to her own age, DaRosa is 
pan of a pioneer program to biidgc the generations in a 

corporate day-care selling. 
The Intergenerational Day Care Center al the Stride Rite 

shoe corporation - which also was the setting for th r 
nation's firs t on-site corporate child -care program in 
1971-is believed to be the country's first. priva tel .... 
undertaken effort to provide a common care fuc ility for 
young children and seniors. 

" I t jus t seemed so apparent:' said Stride Ri tc Chid 
Execut ive Officer Arnold Hiatt. who initialed thc eriller. 
"It just seemed to be a na tural to bring together lhesr two 
different group~. children and cIders. who h~':\' e a io t to 
offer each other." 

The program, which has been in operation le~ s thall a 
month, will eventually accommodate 55 children and 2,; 
seniors. The children range in age from ]8 months to ;) 
years; seniors arc defined as anyone older than 60. 

There is no forma l health requirement. but in wha: 
Karen Leibold. Stride Rite program dc\;elopment ti u·ector . 
calls "a rca I loosc" ca tcgori zation. sCllIors mu~t be aL:!c h l 

o 
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feed <:!'ld d:ess themselves, and 
take care of their basic needs. 

Airy and colorful, the 8,500-
square-foot facility, which is in the 
midst of Stride Rite's corporate 
headquarters, was designed by 
Katherine McGuinness & Associ
ates to be wheelchair accessible. 
One wing houses four classrooms 
for children of different ages, while 
the seniors' wing has three sepa
rale areas to accommodate quiet 
and noisy activities. 

A central zone houses offices and 
a kitchen and dining facility shared 
by the generations. 

There is enough privacy and 
separation that a senior can read a 
novel in peace at one end, while at 
the other six 4-year-olds engage in 
a vociferous game of tag or hide
and-seek. 

"It was a challenge:' McGuin
ness said, "because, on the one 
hand, you are creating a homey 
setting, but it is not a home. On the 
other, you are creating an institu
tional setting, but it is not an 
institution." 

The challenge extended far be
yond the time or the $700,000 
appropriated for developing the 
new center's physical surround
ings. 

Just about three years ago, Lei
bold remembered, she received a 
memo from Hiatt. Attached to 
Hiatt's note was a newspaper arti
cle about a family in New York 
City that had an elderly parent 
enrolled in day care in one part of 
the city and a child in day care in 
another part. 

"It caught his imagination," Lei
bold said. 

The note he sent her inquired: 
"Wouldn't it make sense to do this 
in one place?" 

Leibold and her staff looked for 
models. but found none. 

W hat they did learn was that. 
according to the National 

Council on Aging. about 40% of the 
American work force is involved in 
providing care for both children 
and seniors. 

That figure is expected to jump 
dramatically in the next decade a~ 
the number of individuaJs older 
than 65 doubles. 

In that same decade. Leibold 
learned. the percentage of women 
of childbearing age entering the 
work force is expected to top 80%. 
The crunch will come is woinen
society's traditionai family care
givers-are responsible sim14ltane
ously for children and elderly rela
lives, and are working outside the 
home, too, 

A survey of Stride Rite employ
ees mirrored the trend. 

Already, 25% of the shoe con
glomerate's employees said they 
were providing some sort of elder 
care: 13% more expected to be 
providing it in the next five years. 

"The whole issue of elder care is 
just beginning to bubble," LeiboJd 
said. "It's something that legisla
tors and corporate America are 
going to have to address." 

She predicted that elder care 
would become a major family-care 
topic for the '90s, and that unlike 
child care, legislators and corpo
rate leaders would find it difficult 
to shunt elder care aside as some 
kind oC nagging "women's issue." 

"The decision-makers and the 
corporation-makers have elderJy 
parents. They do not necessarily 
have young children," Leibold 
said. 

"I think you will see that men 
are taking part more and more in 
this area," she·continued. "At least 
they are becoming more cognizant I 
They are doing their wills, and! 
they are looking around and realiz
ing it is their parents who are 
requiring attention." 

'I love the kids, and I love 
being around them. I 

don't care what they do. I 
think it's good for the 

children to have us here, 
too. It shows them that 

they are wanted and 
loved. 

EVA DaROSA 

Still,· atter three years of careful 
. planning, the new intergenera

tional center was received with 
some. hesitancy by Stride Rite 
employees. Only one has actually 
enrolled an aging relative in the 
S150-a-week program; the other 
seniors have come from the Cam
bridge community and its environs. 

Leibold and her staff. however. 
remain undaunted. 

"i-keep telling people that we 
opened the child-care center with 
seven kids." she Said. "Adult day 
care is so new in and of itself that 
people don't know what to make of 
it We have a fair amount of 
educating to do with the children 
of the elders." 

Besides. in her research, Leibold 
said she learned that "the other 
thing about elder care that is very 
different from child care in that 
what precipitates the need is often 
a crisis. Mom falls and breaks her 
hip and then she needs care. Mom 
dies, and Dad moves in for a 
month-and the month stretches 
into a year. 

'There is a fair amount of un-
certainty about it. You don't 

know when or even whether 
you're going to need it It's not the 
same as having a child, where you 
know you're going to need care for 
six years." 

Seniors also gel a vote in their 
activities. and may require some 
persuading, Leibold said: "You 
can't just teU your parents, 'This is 
where you're going to go.' .. 

Although the center also serves 
as a teacher-training site for stu
dents and as a research facility for 
faculty from nearby Wheelock 
College-as well as a local elder 
services program-the new Stride 
Rite program recognizes its role as 
a national model for companies. 

But CEO Hiatt said he chafes 
slightly at that characterization: 
"On paper that may be true. In 
reality, I'm a little more cynical. I 
"think businessmen have to broaden 
their perspectives as to what con
stitutes their responsibility. It's 
more than just dOllars-eamed-per
share." 

The corporate machinations 
were of little concern to Eva DaR
osa. 

"I love the kids, and I love being 
around them. I don't care what 
they do," she said, "I think it's good 
for the children to have us here. 
too. It shows them that thev are 
wanted and loved. It gives them a 
little bit of security, sort of." 

In any case. DaRosa said. ,. Age 
doesn't count It's how you feeJ in 
your heart" 

Far from the kind of awkward 
first interactions that the planners 
of the program might have feared 
or envisioned in their nightmares, 
Leibold said the inlergenerational 
effort took off without a hitch. 

"We just dumped a bunch of 
Legos on the table, and the elders 
and the children were perfectly 
content with each other," she said. 

DaRosa said she is so enthusias
tic about the day ·care program 
that every morning she is fully 
dressed by 7, a Cull hour before her 
daughter takes her to the center. 
On weekends. she said. she practi
cally proselytizes to other people 
her age about the center. 

"I tell my friends, 'Why don't 
you get up o.ut of bed and get over 
there?' " DaRosa said. 

Her eagerness is apparently 
shared by the day-care program's 
younger contingent 

"lUke having Eva here because 
Eva reads books to us," VictorSiu. 
5. said. "It's like having my grand
mahere." 

Nicholas McCafferty, also 5, 
agreed about DaRosa: "I like her a 
lot. She's fun." 
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ASecond 
lVIotherhood 
• Family: As their own children fight addiction, grandmothers take 
a course on caring for babies prenatally exposed to drugs. 

Uy UEVERLY UEYETTE 
'n~lI ;s STAt'I' WKIHR 

ROberlean Young had brought five of 
her 25 grandchildren to her gradua
tion. This wasn't simply an Duling 

wiLh grandma; she is the children's princi
pal caretaker, having acquired them "one 
by one," she says, as both a daughter and a 
son battled drllg addiction. 

Nor was this a traditional graduation 
ceremony. Young. 55, had just completed a 
IO-week , 30-hour parenting course for 
black grandmothers caring for babies pre
natally exposed to chemical abuse. 

This being 1990, these grandmothers 
have more La deal with than chi ldhood 
scrapes and scratches. They are coping 
with youngsters who may have been 
physically damaged by prenatal exposure, 
to cocaine or other drugs and psychologi
cally wounded [rom bei ng shunted be
tween roster care and relaUves. 

And, as caretakers , they are dealing with 
a s tagge ring ly com pl ex social -services 

system. Ten of the 12 members of this first 
graduating class were on hand one recent 
arternoon at George Washington High 
School In South-Centra l Los Angeles as 
certiricates were handed out during a 
ceremony punctuated by wails of babies in 
the audience. 

The grandmothers were part of a pilot 
project under the auspices of the county 
Department of Health Services' child
abuse prevention program and the Inter
Agency Council on Child Abuse and Neg
lect (ICAN). a coalilion of state, cily, 
rederal and county agencies. 

ICAN director Deanne Tilton, who hopes 
the program will go statewide and, poss i
bly, nationwide. exp lains its mission: 
"There's considerable evidence now that 
the responsibility to care for children 
profoundly affecled by substance abuse 
fall s on grandmothers , yet there has been 
very little support or preparation Qr train
ing." 

Please see COUnSE, E8 

o 

Course graduate Robertean Young cares for five of her 25 grandchildren, clockwict: 
from top, Angola, II, LaCresha, II , Brittaney, I , Kevin, 3, and Kimberly, 9. 



COURSE 
, ~uch <:hildren tin! incrctl~ing in 
'lUmber, At Charles DI'ew-MUl'lin 
, .uther I(in~ Jl', Genel'al 110spital ,n Sutlth-Centl'al Los Angeles 
11lulle, almost 10.000 babies arc 
horn each year, and, according to 
~o:;J>ital statistics, 10% of their 
mothers lest pusitive for drug use, 
The county Depm'tment of Chil
~11't~ll'S Services reports that be
\ween May, 1988, and APl'il, 1989, 
the most I'ecenl pel'iod for which 
$talistics are available, an average 
Qf 1'/6 drug-exposed infants each 
l,1l0nth were referred to the agen
cy. 
; Although the program gradu
ales, together with their volunteer 
teachers, are members of the 
founding chapler of lhe As:m, of 
African-American Grandmothel's, 
lheir class includes one grandfa-

: ther and one biological father. 
. Willie Smith, who attended classes 
,with his own mother; together, he 
and his mother care for his daugh
tcr, whose mother is incarcerated. 

Smith, who is disabled, may have 
summed up the feelings of all when 
he described the initial reaction of 
his mother, lcie. to the news that 
her granddaughter might be 
turned over to her: 'Tm not taking 
care of no crying, how'ling baby." 

Lois Walters, the county health 
services specialist who deSigned 
the program, says many grand
mothers in the same situation at 
first feel "very angry and frustl'at
t!d" as well as "humiliated" by a 

: legal and finanCial-support system 
. they do not know how to negotiate. 

. During the 10 weeks, this group 
: learned about custody -release 
:procedures, how juvenile court 
: works, about getting food stamps 
. and a Medi-Cal card, as well as 
;about services available to devel
'opmentally disabled children. 
I 'l'h , ey learned about the impor-
:tance of prenatal care, about the 
·nutrition needs of these babies and 
'",boul safeguarding their own 
hcallh. 
L~twot; ....... ,is ail{··'::rtaut tn,. ~ 

clol ltll: progralll; lhe ~l'all(il'arelll 
cUl'etakcl's learn their prohlems an~ 
not ullwllIal. 

Common t111'cads run thl'Oll~h 
theil' stories: 

Lynda Lkewer. 1G, was jolh~d in 
the mid_,SOs to learn that her two 
daughters werc "users," on co
caine. She says the older daughter, 
now the mother of a G-year-old 
and pregnant, is still u:;ing. 'I'he 
youngcr daughtcr, Dana, 2,1, says 
she has "been clcun" COl' almost 
five months and is pulling her life 
together. 

Meanwhile, Lynda has been cal'
ing for Dana's daughter, Hayna, a 
4-year-old abandoned by her 
mother during a time when drug 
abuse led her to Skid How and two 
months in jail for forging checks to 
support her habit-"'rhat's what 
made me come back to my senses," 
she says. 

Although both she and Rayna's 
father used cocaine, even during 
her pregnancy, Dana says, Hayna 
is among the lucky ones. She is 
bright and alert. 

Now, Dana is again pregnant. 
when dl'UgS become paramount. 
she says, nothing else mattel'S
"You think about abortion, but 
you're just too lazy to go down 
there." 

She acknowledges that she used 
drugs early in this pregnancy and 
expresses "some concel'n" about 
whether the fetus has been affect
ed. She still' wonders if drug use 
was linked to the death in 1988 of 
her son from Sudden Infant Dnath 
Syndrome (SIDS). 

She says she is fighting her way 
back, trying to get into a program 
for women who are recovering 
drug uscrs and pregnant, hoping to 
go back to school and train to be a 
drug counselor, hoping to "get my 
child back" and provide for her a 
stable environment . 

Attractive, poised and well
groomed, she is a young woman 
who gives every appearance of 
being on her way. 

~ L- '---- ~ 

1',ll.:4.ln\\' hllt~, 1.'1 Ild.l 1 lreW,'" I.~. 1,,1' 
aU inltmt:; mill puJ'''OS(~:;, Huyna'~ 
mOlher. She is also Counder allti 
cxecuLive director or a nonpl'Ofil 
South-Central 1..08 Angeles pro
gram, "Mothcr:; and Daughters 
Against Drug Abusc." ::;he says she 
came into the grandmothers' pro
gram to learn everything she could 
about drug babies so as to "pass on 
that information." 

Her older daughter, she says, 
walked out oC a drug-rehabilitation 
pl'Ogram. A rclative is the court
appointed caretaker of her 6-year
old. Dut with another child on the 
way, Lynda says, "Sooner or latcr 
they're going to call me about 
taking care of lhat new grand
baby." 

RObertean Young's chal'ges 
range in age from 13 months to 

11 years. utl'his one I got from the 
hospital," she says, cuddling the 
youngest, Drittaney. A woman who 
looks comfortably grandmother
ly-and, for graduation, festively 
costumed in a floral-print dress 
and a perky black hat-she docs 
not seem rattled by the noise and 
confusion created by the five 
youngsters tailing her. 

She is talking about baby Dritta
ney's mother, Sheila, who she says 
has now been drug -free for almost 
a year and has a steady job. Having' 
her mother to take care of the baby 
and three older children allows 
Sheila to go to work. 

"I just thank the Lord," Young 
says, that her daughter is now 
clean. Soon, she hopes, the two 
youngest grandchildren will be in 
their-mother's custody. Young, 
whose own seven children are 
grown, says she will be legal 
guardian of the two older children. 

'l'heir father is not in the picture. 
"We don't know where he is," 
Young says: "We haven't heard 
from him in seven years." 

'rhe future of ll-yeal'-old La
Cresha, daughter of Young's son, 
Mark, is uncertain. She says, 
"night now he's in jail. La Cresha's 
mother gave her to me, and I look 
her in." 'l'hat was in 1986. 

L-... ~ ~ L-.. 

"Il;i lwn.1 HUW, 1'111 ll:lJllJg you," 
Yuung says. "You've ~ol to have 
,,1t!llty of patience. The children 
today are more hardheaded. and 
they're kind oC lazy, too, One of the 
things is the lime we're living in. If 
you don't keep up with them and 
train them, you're going to be in 
trouble." 

Kathleen Williams, 43. another 
gl'aduate, tells a similar story. Ilel' 
son is in prison, on a drug-related 
robb&:!ry conviction. her daughtel', 
the mother of \Villiams' only 
grandchild, Kathy, 4, is pregnant 
by the man with whom she lives, 
Williams hopes to get custody of 
Kathy, who is with her mother but 
spends weekends with hel' gmnd
mother. 

Williams believes that the child 
"is not in a good envil'Onmenl." She 
worries about drug use in the 
house where the child lives and 
about violence. It is in gang territo
ry, she says-"In that house, when 
they say 'hit lhe Cloor,' they mean 
'hit the floor.' " 

Williams, a technician at the 
Veterans Administration Hospital 
in West Los Angeles, says she 
learned a great deal in the program 
about the behaviors of drug babies 
and, specifically, those of Kathy. A 
prelly, rather somber child, "she'll 
wake up in the middle of the night 
and just stand there and scream," 
Williams says. 

Growing up in Los Angeles was 
different when Williams was Ka
thy's age. "My mother had us in 
church four or five days a week," 
she sa~ U And when you woke up 
in the morning, you had something 
to do." Although her mother had a 
Job as a practical nurse, she adds, 
"She picked us up from school and 
'then went back to work." 
,. I And, unlike in many black fami-
li~s today, there was a father in the 
picture to help rear Williams and 
five siblings. Williams herself has 
'never been married; if she gets 
custody of Kathy, she will rely on 
help from her mother, Helena ~il
kins, now 73. 

L-- L-.. ~ L--. ~ L........ ~ 



COURSE 
rr"ll: graduatio ll ceremony for 

lIw I~rallclmolhe l's was a blend 
uf Ilu::laigia alld n :a lity. Speaker 
0l'hdi.l I .ollg. auminisl raLOI' of the 
J{ai:-;c r Pe rlll;tnCnlC Ilospilal in 
West Lus Angeles. was first La 
lIlention the grilndparent tradi tion 
;J IIIUllg blacks-"Th e sl l'ulI gc~L 

par t of the hlaek family was the 
gnlndllluLhers. " 

AClrc!'i!'i Hoxie HokeI' of "The 
.I dfcr:iUlls," hCI'!iclf it granti lllolh· 
cr, lIotcu that whell she Wit:; grow 
ing lip ill scgrcgalcu Miami. "one of 
tl\\! IlImil precio lls posscssioml" of 
black people was cOllllllunity unity. 
"L1 !~: s l~ H - hclp we gave eac h o th
t !!, 

If a child were in trouble. PCI'-
11<1 1':-:; because a parent was in 
ll'Oublc, HokeI' said, that c hild was 
taken ill by another fl.lmily. "We 
lIli.ltlc room . .. _ W c'd add a liLLie 
lIIore w~llc r to Lhalgl'uvy." 

Ac tress Marla Gibbs of "227," 
also a gralll.lmothcl', sa id, "'l'his i.s a 
crucia l Lime in our :::ioc ic ty, whcn 
lhe gralilimothel"s must step for· 
ward" to give lovc and .supporL. 
She ad monished those in the ;Iudi 
t:nct:, "Dig fOI" YO llr hcritage .... 
W\!'11 find wc' rc made of great 
stll rr. " 

Graduate F'rances lIinton told of 
being ra ttled whcn she and her 
husband, look ing forward to a lei
surely re tire me nt , learned they 
were to takl! care of two g rallllch il · 
dl"cn. '" jus t lhd not know what' 
was going to do," sh{~ :iaiQ.:...._ 

Thcy worked it out. Now it is she 
who is rcminding othe r!'; in the 
black community, "These arc our 
childrcn. The social programs a re 
Ilot working. We' rc goi ng to have 
lo go b.u:k to the draWin g: hoard," 
stiek together. S he spokc of the 
Ilc(:d 10 re·insLiIl values slich as 
homc and church. 

This program was a n exper i· 
me nt, with basically no funding 
S~lVC for Lois Walters ' lillie; indeed, 
sh l! dug into her own puniC to I)ay 
for rcrrcshll H~n ts ami a newsle tter. 
' I'hc ins trlldm's vo llllttet!rect. 

[
-i'll/III IlI're, \t .dlt!I'S ~ d )',;, " I 

dUll'l kllow \\IllI: l' t.: wc're g\JIIlg 
lu go, hu t. it 's far," Alrcady, :j Ill! i:i 
thinking aouut t :~pal\u ill g the n il'· 
riculUiIl tu include v i:; its to cou rt 
ami to a l;urr~c li u l\s facility . 

And sht! is aware of the tH!CU to 
rcsu lve chihl ~ care and tnilisporl a· 
Li on problellls so IIlun~ cardaker 
grandmothers may attend sC:-isiun :i . 

'l'ht~ need is appan!lIl; l)ca llll..: 
TilLon points out that HO'tt, o f lite 
depcndel1cy C":-ies before ju vc l liil! 
court arc related to s llbst<l ll CC 
abuse. Being a gra ndparent to it 

!ipcc i a l~llc~ds child ('oming out or a 
chaotic CII viru llJ Llent is 11 01. ea:iy. 

"'rhL.ie al'l· kid~. w ho have twu 
:.i lrikcs, at leas t, agains t - the lll," 
Tilton says. A grandparent pl'lJlll is
cs more s tauililY thil l1 a Iloll-I'ela· 
live, 

Some gl'<.I ndlllo th cr::; ill thiS 
group have childre n who were 
ordered by courts into theil' cilre; 
olhers just had the youngs ters 
dropped there. IIowever it hap· 
pcncd, the care takers need help. 
Tha t help may be something a:i, 
basic as knowing whom to ci.d1l 
when the A I·'nC (Aid to 1'"l11ili08' 
With Dcpt~nuent Children ) c heek 
doesn't cume. 

G1'an<ipal'cnt training for bli,lt.:k 
W0111cn is an idea that came to I.uis 
Wallcr!) when she was working fu l' 
the Los Angeles !ic hools, scci llg 
crandlllolht!l's of junior high s tu · 
de nts "harricu a lld uistraught," 
burdened with the proble ms of 
families lOl'n apart by urugs or 
violence. 

A program li ke this o lle will give 
thcm self-cunfidence and self -es· 
tee m, s he bdicv~s, a nd they in lUrn 
can pass thuse qualities on to thei r 
g ramlchilurcn. 

Deannc 'l' iIloll sunts up the im
portane~ of the program: "All thc 
agencies a nd all the money in the 
world can nevcr take the place of 
graltuilia <1 IHI grandpa. " 

I~AIlJt V n,,;ss ~: I . I 1~ .I:i AnKclC! TI JIlC.:! 

leAN director Deanne Tilton. left. with Lois Walters at graduiltion 
ceremonies, Walters. a county heillth specialist. designed the course, 
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By Lawrence 1. Shulruff The grandmother. Dorothy Dillon. 
New Yorll Ti11U's News Scrvicr said she took the action because her 

daughter, from whom she is estranged, 
C~CAGO - When parents divorce, : allowed her to visit her grandson only 

laws In all .5.0 states allow the grandp.ar- . three or four times a year and restricted 
I ent~ to petJti~n the courts to keep seeIng ; telephone conversations. 

theIr gra~dc~l1ldren. I The grandmother wants to visit the 
But DbnOls has go~e one step further: I child once a month. 

It allows that ~m~ nght to grandpare~ts I "This is no Way to treat a mother, no 
whe!l the ChIld s parents are stIll : way to treat a grandmother." said Dillon, 
mamed. . . I a secretary. "All I want is to see my 

Legal experts say the Dbnols law. en-" : grandson." 
acted las~ .Se~tem~er, spells out ~d-; She has already spent about $5.750 on 
parent VISItatiOn. nghts mQre exphcltly ! legal fees. she said. 
than any s~tute In the co~nnr'l . Christopher's mother, Karyn Brooks, 
~d whlle some o!gamzattons repre- said she had never denied her mother a 

sentmg older Amenc~ns say they ~re I chance to visit the boy. 
pleased, other lawyers In farmly practJce I "But we want to make the decision 
say ~ere are often .good reasons why I when she will see our son," Brooks said. 

I marned couples mIght want to keep I "The court doesn't belong here. This is a 

Both sides agree that the IllInOIS law . 

Groups that represent the interests of 
grandparents disagree. Ruth Etheridge. . 
who founded Grandchildren's Rights to 
Grandparents, an organization based in 
laGrange, a Chicago suburb, argues that 
the new law does not restrict parents' 
rights. 

While the law allows grandparents to 
petition a court for visitation rights. it 
does not guarantee such a right, she said. 

After a petition is filed, the court de
termines if it is in the best interest of the 
child to allow the grandparents to visit. 

Etheridge said the law helped grand
parents detect and report child abuse. 

"The only reason I can see why 2 

grandparent should be refused visitation 
is that the grandparent is abusive," said 
Etheridge, whose own daughter has TE-

fused her visitation rights. 
"That is very rare." 

I 
their parents away from their c~i1cI:en. I family matter." 

raises important issues, including how a i ----------------------------
I family is defined and who should make ! 
! decisions regarding a child's upbringing. i 

"It is an amazing bill," said James 1. I 

Rubens, a Chicago lawyer involved in I 
one of the few cases that have arisen so 
far. 

"It puts grandparents right in the mid- I 
die of the lives of parents who are living i 
happily together." ! 

He added, "I do believe that grandpar-
ents have rights, but 1 have to ask if ~his I' 

statute goes too far." 
Rubens was appointed by the court to I represent 6-year-old Christopher 

I Brooks, who lives with his parents in 
. Milwaukee. 

The child's grandmother. who lives 
outside Chicago. has gone to Circuit 
Court of Cook County to seek visitation 
rights. 
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CALIFORNIA & CO. /HARRY ANDERSON f9c;f II:,· '10 

Employers Waking Up to Child-Care Cries 

Like sleepy parents who wishfully 
ignore an infant's first muffled cry in 
the night only to give in as the 

inevitable crescendo rises. California's ma
jor employers seem to have been forced 
awake by a child-care crisis. 

In the past two years. dozens of compa
nies have set up task forces to study the 
problems employees have in finding good. 
reasonable and dependable care for their 
children. Growing numbers have set up 
child-care centers at the workplace; more 
are beginning to subsidize the cost of 
private care or are hiring firms to help 
employees find good care facilities. 

II A lot of California companies have not 
only finally taken a step [into child carel. 
but a giant step." says Sandra Burud. a 
child-care benefits consultant in Pasadena. 

Why the sudden burst of interest? After 
all. the problem is as old as working 
parents. and the issue has been carefully 

:3tudied for more than a decade. especially 
as more women have risen through the 
corporate ranks. And why, too, does it 
appear that California companies are final
ly getting on the bandwagon after lagging, 
many other states, especially in the East? 

In the past, many corporations deliber
ately avoided addressing the issue. They 
were afraid of the liability problems of 
providing child care directly, or they 
worried about the expense of subsidizing 
the cost. 

But now. like an infant in the night. the 
cries are much more urgent and unavoida
ble. Some observers believe that. in Cali
(ornia. the situation has come to a head 
because oi the increasing stress on workers 
with children. 

Virtually every employer is hearing 
horror stories. The long commute: an hour 
to the day -care center in' the morning and 
half an hour from there to work-then the 
reverse in the evening. The fear: A baby 
sitter disappears or qUits. The worry: A 
parent is caught in traffic and won't be able 
to pick up a child before the center closes. 
The panic: A child is ill but too far away for 
the parent to rush over from work. The 
frustration: knowing that the only real 
solution may be to quit work and cut back 
your standard of living. 

"The stress on parents is higher in 
California because we drive so much. and 
the day-care centers aren't always close to 
home or work," says Ron Garner. a consul
tant who works with Child & Family 
Services in Los Angeles. 

Interestingly, the push for child-care 
benefits in California has spread most 
rapidly amcng companies that do not have 
a predominantly female work for~e. In the 
past. child care ~~s been consl~ered a 
"women's benefit. and compames that 

provided the best child-care bene
fits were those with the largest 
percentage of women employees
such as banks and hospitals. 

That is changing dramatically. 
Take. for example. TRW Inc. and 
the Los Angeles Department of 
Water and Power. 

TRW. a giant aerospace and 
defense contractor. has about 
13.000 employees in Southern Cali - . 
fomia. and about 65% are male. 
The company has just broken 
ground on a state-of-the-art, child
care center at its complex In Re
dondo Beach that will eventually 
house more than 200 children of 
employees. TRW also offers a 
number of other child-care bene
fits. including after-school pro
grams and referrals. ,"It's demo
graphics: more workmg wom~n. 
more joint custody. more men With 
working wives." says Betsy Bosak. 
TRW's program manager for child 
care. 

DWP has 11.500 employees, 
about 78% of whom are male. It is 
constructing two child-care cen
ters. one at its new complex in Van 
Nuys and another at its headquar
ters in downtown Los Angeles. 
Together, they will house about 
150 children. The department also 
offers care at three other centers 
near DWP facilities. as well as 
referrals and parenting classes. 
About 2.000 DWP employees take 
advantage of the programs. ac
cording to Beverly King, human 
resources director. 

Both TRW and DWP acknowl
edge that providing child-care 

benefits to employees isn't cheap, 
but they also acknowledge that the 
crying need for such care forced 
them to act. 

"We found that it was costing us 
$1 million a year due to employee 
absences and tardiness related to 
child-care problems." King says. 
"Our estimates suggest that we 
gain 52.50 for every $1 we invest in 
child -care solutions." 

Another factor spurring the sud
den employer interest in child-care 
benefits is a tax credit enacted by 
the state Legislature in 1988 that 
gives employers a direct credit 
equal to 30% of their costs for 
subsidizing employee child care. 
It's limited to 550.000 a year. Cali
fornia is one of just a handful of 
states to have such a tax incentive 
for employers. 

State Sen. Gary Hart (D-Santa 

Barbara) pushed for the bill and 
finally saw it enacted after vetoes 
by Gov. George Deukmejian in 1986 
and 1987. 

In a way, that legislative history 
mirrors the course of child-care 
benefits in California. It's clear that 
employers in the state ar~ finally 
realizing that such benefits reap 
them a reward in reduced absen
teeism and increased employee 
loyalty. And political leaders are 
recognizing that encouragement, of 
child-care solutions is popular with 
voters. 

BUSiness and government have 
been behind the times on this issue. 
They were late to recognize the 
stress that people with children are 
under. they were blind to the fact 
that men as weil as women are 
having problems coping with 
child-care crises, they were Igno
rant of the changing family demo
graphics in California. 

Let's hope that, despite all the 
cries in the night. they won't go 
back to sleep. 



\Vednesday, September 20~ 1989 

By NANCY RIVERA BROOKS, 
Times Staff "'riter 

IBM grants new mothers leave~ 
of up to three years with benefits. 
Media giant Gannett offers $2,500 
in adoption aid. SAS Institute, a 
computer software developer in 
Cary, N.C., runs a free on-site 
child-care center, according to a 
survey of the best companies for 
working mothers released Tues
day. 

But the clean diaper award-if 
there were such a thing-would go 
to Apple Computer, the Cupertino
based computer manufacturer. The 
fourth annual survey by Working 
Mother magazine put Apple Com
puter at the top of a list of 60 
pace-setting companies based on 
pay, advancement opportunity, 
benefits and child.:care support. 

Although the roster includes 
some extraordinary policies. mom
my-friendly companies are still 
unusual in the American work
place, the magazine's editor said. 

"We see these 60 companies as 
role models," said Judsen Culbreth. 
editor of Working Mother, a New 
York-based publication with a cir
culation of 460,000. "They have 
caught on to the idea that to be 
good to working parents is to gain a 
competitive edge." 

$500 at Birth 
Less than 1 % of U.S. corpora

tions operate or support child-care 
centers, according to the article in 
the October issue written by Milton 
Moskowitz. co-author of the book 
"The 100 Best Companies to Work 
for in America." Some 65% of 
mothers already work outside the 
home, and by 2000 84% of U.S. 
women of child-bearing age will be 
working, the Labor Department 
estimates. 

Apple Computer won the top slot 
because of its superior pay and 
benefits package, high percentage 
of female professionals among its 
nearly 8,000 employees and an 
on-site child-care center that has 
been "a smash hit with parents." 
Among other benefits. Apple gives 
$500 every time a employee brings 
a future computer whiz home from 
the hospital. 

"This has been a big year for 
this," Moskowitz said in a tele-

Survey Rates Apple No.1 
in Perks for Mothers 
Fi~m Cited for Superior Pay, 

Benefits Package and OIl-Site Child-Care Center 

phone interview. "Every big com
pany in America seems to be 
attuned to this issue because 
they're being pre~sured by their 
employees .. , 

At AT&T, for example, contract 
negotiations this year focu~ed on 
family-care benefits. and the re
cently signed contracts with l.'\Vo 
unions representing more than h.nlf 
of the company's workers incJua~<i 
a $5-million fund for child care and 
other family-related bencfits'::-he 
said. 

But Cindia Cameron, a natimlaJ 
organizer for the group 9 to 5 .. the 
National Assn. of Working Wom~n, 
said members often complain that 
poliCies that look good on paper ~r(' 
not applied uniformly across .tbe 
work force .. 

"We find there is a lot of differ
ence between What's offered to 
professional women-women who 
are harder to replace- than to 
clerical workers," she said. 

California is home to eight of the 
companies on the magazine's list 
"because some of them tend to be 
very high tech," Culbreth Said. 

"I would say it's your forward
thinking companies," she said. 
"The same ~oI!!Pany tha~ introduc
es new products and is in touch 
with the marketplace is more likely 
to be in touch with the labor force. " 

Culbreth admitted that Working. 
Mother magazine probably would' 
not make its own list partly be
cause it is in "a period of corporate 
transition." Time Inc. is selling its 
50% stake in the publication to 
partner Lang Communications. 

"We might make it pretty soon," 
Culbreth said. 
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MOMS: Survey Rates Firms 

-- ._.- _._----------_._----- --------
THE BEST COMPANIES FOR WORKING MOTHERS 

Company rankings are based on the following criteria pay scales (compared to 
the competition). opportunities for advancement. support for child care 
(financial. referrals and/or actual care) and benefits (maternity leave. parental 
leave. adoPtion aid. flextime. part-time work. lob sharing and support for care of 
the elderly) 

The National Top 10 
Company 

Apple Computer 

Beth Israel Hospital 

Chy 

Cupertino 

Boston 

Business 

A leading maker of personal computers 

Teaching hospital of Harvard Medical 
School ----------------_.--- ._----

DuPont 

Fel-Pro 

Wilmington. Del. Largest U.S. chemical company 

Skokie. III. Makes gaskets. sealing products and 
____ . ____ s_p_e_Cl_·a_lized lubricants 

Hoffman-La Roche Nutlev. N.J. Maker of prescription drugs. vitamins 
and diagnostic products -----------------------------------------------.------IBM Armonk. N.Y. 

MArck Rahway. N.J. 

Morrison & Foerster San Francisco 

World's largest"computer manufacturer 

Largest U.S. maker of prescription drugs 

Nation's 12th-largest law firm -----------------------------, .... - ._-
SAS Institute 

Syntex 

Cary. N.C. 

Palo Alto 

Produces computer software products 

Makes prescription drugs, diagnostic 
systems and veterinary products 

California companies that made the list 
Company Chy 

Apple Computer Cupertino 

Arco Los Angeles 

Genentech South San 
Francisco 

G. T. Water Products Moorpark 

------
Hewlett-Packard Palo Alto 

Lost Arrow Ventura 

Morrison & Foerster San Francisco 

Syntex Palo Alto 

Source: Working Mother magazine 

Bualneu 

A leading maker of personal computers 

Oil company 

Genetically engineered drugs 

Makes drain~leaning devices for 
plumbing industry 

Makes computers and electronic devices 

Makes clothes. mountain-climbing and 
outdoor gear under Patagonia label 

Nation's 12th-largest law firm 

Makes prescription drugs. diagnostic 
systems and veterinary products 

. 
REST OF THE BEST 

Here are the rest of the 1989 roste,'· 
of the 60 best companies for ~ 
working mothers published in the J 

October issue of Woriting Mother _. 
magazine. The companies are listed a 

alphabetically. 

Aetn. Ufe & C .. ".lty, Hartfonl. COM. " 
America West AirUnes. Phoenb 
Amer. B.nke ... InA. Grp •• MIami 
American Expres •• New Yor1l 
AT&T, ~ Yor't 
Arthur Andersen, Chica,:o 
Baptist Hospital. Mlam! 
B.rrio. TechnoloD, Houston 
C.mpbell Soup, Camet .. ". pu. 
Champion Inti., StamfOtd. Conn 
Comin&! Coming N. Y 
Digital Equipment, Maynard. Mass. 
Dominion B.nk .... "", Roanoke. Va 
Dow Chemical, Midland. MIch. 
Eastm.n Kod.k. RocheSter. N.Y. 
First Atlanta, AHant" 
Gannett. Washin~I'I" 
General Mills. Minneapolis 
Grieco Bro .... LaW1'ence. Mass 
Group 243. AM 4rbor. Mich 
Hallmark C.rds, KaI\5aS City. Mo. 
Hechinger Landover. Md 
Hennan MIller. Zeeland. Mlch 
Hewitt Associates, Llnc:OInshlr ... III. 

.to 

Hill. HoUid.,., Connors, Coamopulos.." 
Boston • 
Johnson & Johnson. New Brunswlc .... N.J. • 
S. C. Johnson & Sons, Racine. W'S . 
Lancaster Labo,.torie., Lancaster. Po." 
Leo Bumdt, Chicago I 

Lincoln N.tional, Ft. Wayne. Ind. 
3M. Sl Paul. MInn. 
NCNS. Chartotte. N.C. 
Nordstr-om Seattlfl 
Offici.' Airlm. Guides. oak Brook. III. • ,. 
Pitney Bo .... , Stamfonl. Conn. 
Polaroid~ cambridge. Mass. 
Procter a G.mble. anemnati 
S1ee1ca.e. Grand Rapids. Mich. 
Stride Rite. Cambf1dgt'. Moss. 
Tlme-Wamer, New York 
Trammell Crow, Danas 
Unum Ufe Insu,..nce. Portland. Me. 
US Weat. EnItleWOOd. Colo. 
Wamer.Lambert. Moms Plains, N.J. 
Xerox, Stamford. Conn. 

• ? 

'I 

Source: Working Mother magazine -
n 



_PERSONAL FINANCE I Bill Sing 

. flexible Spending Plans 
'Offer Attractive Choices 

, 
I 

, M' any workers don't take 
, , advantage of one of the 
: ' best ways to save money 
: on contact lenses, prescription 

4rugs, child care, cosmetic surgery 
: or other medical or dependent care 

expenses. 
: It's called a fiexible spending 

, account. Offered as an employee 
: ~nefit by a growing number of 
: larger companies-but used by on
, ly a small fraction of eligible work-
ers-these accounts allow you to 
pay for medical or dependent care 

: expenses using pretax income. That 
. toeans you can save as much as 
: 40% on those expenses because you 
· ~ use money that otherwise 
: ~ould have gone to Uncle Sam in 
, \aXes. , 
i ' And new Internal Revenue Ser
, Vice rules, due to take effect in 
:~anuary, could make these ac-
'counts more attractive to some 
. ~~rkers by allowing full use of the 
':'Plans immediately after opening 
~m. 
.. Flexible spending accounts are 
oJfered by between 50% and 60% 
of the nation's 1,000 largest indus
'tfjal companies, estimates Mercer 
'~eidinger Hansen, an employee 
~nefits consulting firm. These 
'Plans allow you to place pretax 
'1!~gs, taken from your salary 
e'a~h month through payroll de
dUctions, into one or both of two 
types of accounts. 

One type allows you to use the 
.money, usually up to $5,000, for 
~ependent care expenses such as 
~d or nursing home care. The 
'Other type allows you to use the 
fflhds, typically up to between 

. $-2,000 and $5,000, for health ex
penses not covered by your medi

"'cal plan at work. Most plans allow 
-health accounts to be used for 
.ahnost any medical expense, in
eluding eyeglasses or contact lens
e, dental work, hearing aids, cos-
'metic surgery, prescription drugs, 
p;ychiatric exams and wheelchairs. 
·ICU even can use them to pay 
~uctibles, premiums or co-pay
lnents on your company medical 
p1an. 

" • ... ~De Big Cateh 

• J. The benefit is clear: The money 
. tou put into these accounts escapes 
.not just lederal income tax but 
.'Social Security and state income 
taxes as well. So for people in the 
highest tax brackets that could 
mean big savings. 

,- There's another big advantage: 
Faced with rapidly growing medi
cal costs, many firms are cutting 
12ick their contributions to employ-

'ees' medical insurance, forcing 
workers to pay more of those costs 
themselves through higher premi
ums, deductibles, co-payments or 
other costs. But money in your 
fiexible spending account can be 
used to pay those costs. 

"As companies cut back, these 
accounts will become more attrac
tive," says Edward J. Susank a 
principal in the Los Angeles office 
of Mercer Meidinger Hansen. 

There is one big catch, however: 
You must forfeit any money left 
over in your accounts after each 
year. In other words, use it or lose 
it. Your employer most likely will 
use the leftover money to defray 
costs of administering the accounts. 

But hold on. If you estimate your 
annual expenses well, leftover 
funds shouldn't be a problem. The 
average worker with a flexible 
spending account does just that, 
only forfeiting $27 a year in health 
accounts and $15 a year on depen
dent-care versions, according to a 
survey by Hewitt AsSOCiates, an 
employee benefits consultant 

Also, you can set your contribu
tions on the low side to minimize 
the possibility of forfeiture, says 
Duane C. Bollert, manager of the 
Los Angeles office of Hewitt Asso
ciates. Most employers require only 
a small monthly minimum contri
bution-often as little as no, he 
says, 

Rules Change Jan. 1 

And even if you don't use all the 
money, what you save in taxes can 
more than offset the amount you 
forfeit. For example, if you put 
$1,000 into an account each year 
and you are in the top 33% federal 
tax bracket, you will save $330 in 
U.S. taxes right way. So even if you 
must' forfeit $100, you'd still be 
better off by $230 than if you had 
not opened an account and had paid 
those medical expenses using af
ter-tax dollars. And that's not 
counting your additional savings in 
Social Security and state taxes. 

Also, there are ways of getting 
out of the accounts. If your person
al circumstances change-for ex
ample, you get divorced and no 
longer have dependents-you can 
cut or increase your contributions, 
or drop the account entirely (but 
you cannot withdraw money you 
have already contributed). And 
you can always drop the account at 
the end of the annual enrollment 
period. 

Nonetheless, concerns about for
feiting money are a major reason 
why many eligible workers don't 
open up flexible spending accounts. 
Only 20% to 25% of eligible work
ers ~e using health accounts, and 
only 3% use dependent-care ones 
according to surveys by Hewitt 
Associates. 

One reason for the lower use of 
dependent-care accounts: Families 
with lower incomes, generally 
around $20,000 or less, will save 
more money by paying for child 
care directly, Bollert says. That is 
because they can use the child
care tax credit, which allows you to 
take a portion (usually about 20%) 
of such expenses as a tax credit, he 
says. , 

Another reason for lower use: 
You generally must report those 
receiving the money. That is be
cause undocumented workers or 
others who don't want to report 
income to the IRS are often used as 
child-care providers. 

But new ms rules, adopted in 
April and set to take effect Jan. 1, 
should make flexible 'spending ac
counts more attractive for most 
employees. The new rules require 
that employees contributing to a 
plan be allowed access immediately 
to the total amount of money that 
will build up in the account over 
the whole year. 

IIos Augeles mimes 

Saturday, September 9, 1989 
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In other words, if you elect to 
contribute S}(';) a month, for a total 
of $1.200 a year, and you incur a 
SI,200 medical expense immediate
ly after opening an account. you 
are entiUed to get the full amount 
right away. Previously t you would 
have only been allowed access to 
money already in the account-in 
this case. $100 a month. 

There is a flip side, however. 
Such immediate access is likely to 
prompt some companies-particu-

larly smaller ones with high em
ployee turnover-to reduce the 
maximum contributions they will 
allow or to require waiting periods 
before a worker is eligible, Mercer 
Meidinger's Susank predicts. Oth
ers may even drop the plans alto
gether. That is because of the risk 
to firms that some employees may 
file claims for' the full annual 
amount and then leave those firms 
without having paid the full 
amount. 

But the negative impact may be 
limited. That's because maximums 
are expected to be cut only on the 

health versions of the accounts: 
expenses for dependent care don't· 
pose the same risks because they 
are incurred gradually throughout 
the year. 

Also, most employees contribute 
only an average of $500 a year to 
health accounts. That is below the 
level where most companies are 
expected to lower their maximums. 

Bill Sing welcomes readers' comments· 
and suggeltion. for columnl but regret •. 
that he cannot respond individually to· 
letterl. Write to Bill Sing. Perlonal 
Finance. LOl Anger.. Time.. Times 
Mirror Square. Lo. Angelel. Calif. 90063. 
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LONG BEACH HUMAN RELATIONS COMMISSION 

PUBLIC HEARING ON FAMILY DIVERSITY IN LONG BEACH - July 12, 1990 

"SENIORS AND SERVICES IN LONG BEACH" 

I. DEMOGRAPHICS 

A. ESTIMATED ETHNIC POPULATIONS - (ALL AGES) No data available on 
minority elderly. 

BLACK WHITE HISPANIC ASIAN 
12 53 20 15 

CALIFORNIA FRAIL ELDERLY POPULATION PROJECTION 
65 and above: 10.8% Year 2000: 12.3% (3,878,000) 
75 to 84: to grow 59% 
85+: increase by 81% (259.00 to 468,000) Source: California 

Department of Finance. 

II. SUMMARY OF PROBLEMS 

A. SOCIAL SERVICES TASK FORCE REPORT (Draft) 

B. UNITED WAY ETHNIC COMMUNITY NEEDS ASSESSMENT 
(Regional Admissions Committee Harbor Southeast Region 
October 1989) 

The Committee identified the top five social needs of the various 
ethnic groups; for the elderly, the following were noted: 

BLACK - Community Center and transportation, ranked #5. 

HISPANIC & ASIAN - no specific needs identified for seniors 
(due to strong family/church support?) 

AMERICAN INDIAN - Socialization and transportation needs (ranked #4). 

III. PROFILE OF SERVICES AVAILABLE 
A. Long Beach Senior Center Programs and Satellite Programs 

B. Senior Services Network 

IV. RECOMMENDATIONS FOR UNMET NEEDS 
A five year Plan for the Decentralization of Senior Services has been 
drafted (with the input of the Senior Citizens Advisory Commission) and 
is under final review. 

Agencies and Programs on Aging (APA) is a networking group that meets 
monthly at the Senior Center and attempts to fill gaps in the senior 
services. 

The Senior Citizens Advisory Commission is an active advisory body to the 
Mayor and City Council on all matters relating to the elderly. 

BY: Ralph Laudenslayer, Superintendent of Senior Services, City of Long Beach 



ETHNICITY 

ETHNIC GROUP 

WHITE 

BLACK 

HISPANIC 

ASIAN 

1980 

680/0 

11% 

140/0 

70/0 

City of Long Beach Advance Planning - 11/90 

1990* 

540/0 

110/0 

20'0 

150/0 

*Estimated 
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AIDS ANTIDISCRIMINATION 
ORDINANCE 

CITY OF LONG BEACH 
The Municipal Code of the City of Long Beach 

contains provisions which prohtbit discrimination in: 
1. Employment, 
2. Housing, 
3. The provision of goods and services, 
4. The provision of City services, 
5. With regard to labor unions, and 
6 .. With regard to employment agencies; 

AGAINST: 
1. Persons with AIDS, 
2. Persons with AIDS Related Complex, 
3. Persons who have tested positive for HN (the AIDS 

virus), or 
4. Anyone who is perceived to have any of these 

conditions. 
Any complaints regarding such discrimination should 

be directed to: 
John R. Calhoun, City Attorney 

Attention: James N. McCabe 
Deputy City Attorney 

925 Harbor Plaza 
Long Beach, CA 90802 

(213) 590-4119 



AIDS DISCRlMINA nON 

Sections: 
8.94.010 
8.94.020 
8.94.030 

8.94.040 
8.94.050 
8.94.060 

(Long Beach 11·89) 

Definitions. 
Employment practices. 
Housing and other real estate 
transactions. 
Business establishments. 
City facilities and services. 
Contracts to include 
nondiscrimination provisions. 
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8.94.070 
8.94.080 
8.94.090 
8.94.100 
8.94.110 
8.94.120 
8.94.130 
8.94.140 

Advertising. 
Retaliation. 
Liability. 
Enforcement. 
Limitation on action. 
Preemption. 
Exceptions. 
Severability. 

8.94.010 Definitions. 
The following words and phrases. whenever 

used in this chapter. shall be construed as defined 
in this section: 

A. •• AIDS·· shall mean the disease or syn
drome known as Acquired Immune Deficiency 
Syndrome as defined by the United States Cen
ters for Disease Control. 

B .•• AIDS related condition" means a clinical 
finding of AIDS Related Complex (ARC) or the 
testing of positive to the antibody to the virus 
believed to result in AIDS. sometimes known as 
HIV. HTLV-III. or LA V. regardless of whether 
any clinical manifestations of AIDS or ARC are 
present. A person with an AIDS related condi
tion shall also include a person percei ved to have 
AIDS. ARC or to have tested positive to the 
antibody to the virus that is believed to result in 
AIDS. regardless of the accuracy of this percep
tion. 

C. "Business establishment" means any 
entity, other than the state or local governmental 
entity. however organized .. which furnishes 
goods or services to the general public. An other
wise qualifying establishment which has mem
bership requirements is considered to furnish 
services to the general public if its membership 
requirements: (1) consist only of payment offees: 
or (2) consist of requirements under which a 
substantial portion of residents of the city 
qualify. 

D. "Person n means any natural person. firm. 
corporation. pannership, or other organization, 
association, or group of persons however orga
nized. but shall not include the state or the 
county of Los Angeles. 
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E. ·"Individuar· means any natural person. 
(Ord. C-6635 § 1 (part). 1989). 

8.94.020 Employment practices. 
A. It shall be unlawful for an y employer to fail 

or refuse to hire. or to discharge any individual. 
or otherwise to discriminate against any indi
vidual with respect to compensation. terms. con
ditions. or privileges of employment because. in 
whole or in part .. the individual has AIDS or an 
AIDS related condition. 

B. It shall be unlawful for an employer to 
limit. segregate. or classify employees or appli
cants for employment in any manner which 
would deprive or tend to deprive any individual 
of employment opportunities. or adversely affect 
his or her employment status because, in whole 
or in part. the individual has AIDS or an AIDS 
related condition. 

C. It shall be unlawful for an employment 
agency to fail or refuse to refer for employment 
any individual or to otherwise discriminate 
against any individual because. in whole or in 
part. the individual has AIDS or an AIDS related 
condition. 

D. It shall be unlawful for a labor organiza
tion to fail or refuse to include in its membership 
or to otherwise discriminate against any indi
vidual, to limit, segregate, or classify its mem
bership, or to classify or fail or refuse to refer for 
employment. any individual in any way which 
would deprive or tend to deprive such individual 
of employment opportunities, or to otherwise 
adversely affect an individual's status as an 
employee or as an applicant for employment 
because. in whole or in pan, the individual has 
AIDS or an AIDS related condition. 

E. It shall be unlawful for an employer, an 
employment agency or labor organization to dis
criminate against any individual in admission to, 
or employment in, any program established to 
provide apprenticeship, or other training or 
retraining, including any on-the-job training 
program, because, in whole or in pan, the indi
vidual has AIDS or an AIDS related condition. 

8.94.020-8.94.030 

F. ~othing contained in this section shall be 
deemed to prohibit selection. rejection. or termi
nation based upon a bona fide occupational 
qualification. In any action brought under this 
chapter. if a party asserts that any othen'iise 
unlawful practice is justified as a bona tide 
occupational qualification. that party shall have 
the burden of proving: (1) that the discrimination 
is in fact a necessary result ofa bona fide occupa
tional qualification: and (2) that there exists no 
less discriminatory means of satisfying the 
occupational qualifications. 

G. Nothing contained in this chapter shall 
make it unlawful for an employer to observe the 
conditions of a bona fide employee benefit sys
tem. provided such system or plan is not a subter
fuge to evade the purposes of this chapter. ~o 
such system shall provide an excuse for failure to 
hire any individual. 

H. No pan of this section shall apply to the 
employment of individuals to perform services 
in the place of residence of the employer. (Ord. 
C-6635 § 1 (part), 1989). 

8.94.030 Housing and ether real estate 
transactions. 

A. It shall be unlawful for any person to inter
rupt, terminate, or fail or refuse to initiate or 
conduct any transaction in real property. includ
ing but not limited to the rental thereof. to 
require different terms for such transaction. to 
include in the terms or conditions of a transac
tion in real property any clause. condition or 
restriction, or to falsely represent that an interest 
in real property is not available for transaction 
because. in whole or in part. the individual has 
AIDS or an AIDS related condition. 

B. Nothing in this chapter shall be construed 
to apply to the rental or leasing of any housing 
unit in which the owner or lessor or any member 
of his or her family occupies all or a portion of the 
same living unit in common with the prospective 
tenant. (Ord. C-6635 § 1 (pan). 1989). 

342-3 I Long Beach 11·89, 
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8.94.040 Business establishments. 
It shall be unlawful for any person to deny any 

individual the full and equal enjoyment of the 
goods. services. facilities. privileges. advantages. 
and accomodations of any business establish
ment because. in whole or in part. the individual 
has AIDS or an AIDS related condition. (Ord. 
C-6635 § 1 (part), 1989). 

8.94.050 City facilities and services. 
Notwithstanding any other provision of this 

chapter, it shall be an unlawful practice for any 
person to deny any person the full and equal 
enjoyment ot: or to impose different tenns and 
conditions on the availability of (1) use of any 
city facility or city service because. in whole or in 
pan, the individual has AIDS or an AIDS related 
condition or (2) any service. program or facility 
wholly or partially funded or otherwise sup
pc;>rted by the city because. in whole or in part, the 
individual has AIDS or an· AIDS related condi
tion. This section shall not apply to any facility, 
service or program which does not receive any 
assistance from the city which is not provided to 
the public generally. (Ord~ C-6635 § 1 (part), 
1989). 

8.94.060 Contracts to include 
nondiscrimination provisions. 

Notwithstanding any other provision of this 
chapter, all contracting agencies of the city, or 
any department thereof, acting for or on the 
behalf of the city. shall include in all contracts, 
franchises, leases. concessions or other agree
ments involving real or personal property, here
after negotiated, let. awarded, granted, 
renegotiated, extended or renewed, in any man
ner or as to any portion thereof, a provision 
obligating the contractor, franchisee, 
lessee. concessionaire, or other party of said 
agreement not to discriminate against persons 
having AIDS or an AIDS related condition. 
(Ord. C-663S § I (part), 1989). 

8.94.070 Advertising. 
It shall be unlawful for any person to make. 

print. publish. advertise. or disseminate in an~ 
way any notice. statement or advertisement with 
respect to any of the acts mentioned in this chap
ter. which indicates an intent to engage in any 
unlawful practice as set forth in this chapter. 
(Ord. C-6635 § I (part). 1989). 

8.94.080 Retaliation. 
It shall be unlawful for any person to do any of 

the acts prohibited in this chapter or to retaliate 
against a person because a person ( I ) has opposed 
any act or practice made unlawful by this chapter 
or (2) has supported this chapter and its enforce
ment or (3) has testified. assisted or participated 
in any way in any investigation. proceeding. or 
litigation under this chapter. (Ord. C-6635 § 1 
(part). 1989). 

8.94.090 Liability. 
Any person who violates any of the provisions 

of this chapter or who aids in the violation of any 
provisions of this chapter. shall be liable for. and 
the court shall award to any individual whose 
rights are violated, actual damages. attorney's 
fees and costs. In addition. the court may award 
punitive damages in the sum of five hundred 
dollars or such greater sum as may be provided. 
(Ord. C-6635 § 1 (part). 1989). 

8.94.100 Enforcement. 
A. Civil Action. Any aggrieved person may 

enforce the provisions of this chapter by means 
of a civil action. 

B. Injunction. Any person who commits, or 
proposes to commit, an act in violation of this 
chapter may be enjoined therefrom by any court 
of competent jurisdiction. An action for injunc
tion under this subsection may be brought by any 
aggrieved person, by the city attorney, or by any 
person or entity which will fairly and adequately 
represent the interests of the protected class. 

C. Survival of Cause of Action. Anv cause of 
action authorized hereunder shall s~rvive the 
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death of the person alleging discrimination and 
may be pursued in the name of the estate of the 
deceased person. (Ord. C-6635 § I (pan). 1989). 

8.94.110 Limitation on action. 
Actions under this chapter must be filed 

within one year of the alleged discriminatory 
acts. (Ord. C-6635 § 1 (pan). 1989). 

8.94.120 Preemption. 
This chapter shall not apply to any act of dis

crimination to the extent that regulation of such 
act is preempted by state or federal law. (Ord. 
C-6635 § 1 (part). 1989). 

8.94.030 Exceptions. 
A. No pan of this chapter shall apply to any 

bona fide religious organization. 
B. No pan of this chapter shall apply where a 

course of conduct is pursued which is necessary 
to protect the health or safety of the general 
public. 

1. Burden of Proof. In any action brought 
under this chapter. if a pany asserts that an other
wise unlawful discriminatory practice is justified 
as necessary to protect the health or safety of the 
general public. that pany shall hve the burden of 
proving: (a) that the discrimination is in fact a 
necessary result of a necessary course of conduct 
pursued to protect the health or safety of the 
general public; and (b) that there exists no less 
discriminatory means of satisfying the necessary 
protection of the health or safety of the general 
public. 

2. Compliance with Department of Health 
and Human Services Guidelines. Within the 
meaning of this section a practice is deemed 
necessary to protect the health or safety of the 
general public if that practice is consistent with 
the United States Depanment of Health and 
Human Services Guidelines entitled uRecom
mendations for Preventing Transmission of 
Infection with Human T-Lymphotropic Virus 
Type 111, Lymphadenopathy - Associated 
Virus in the Workplace," published in 

8.94.110-8.94.140 

November. 1985. and any supplemental guide
lines as they may be issued. (Ord. C -663 5 ~ 
(pan). 1989). 

8.94.140 Severability. 
If any part or provision of this chapter or the 

application thereof to any person or circum
stance is held invalid. the remainder of the chap
ter. including the application of such pan or 
provision to other persons or circumstances. 
shall not be effected thereby and shall continue in 
full force and effect. To this end. the provisions of 
this chapter are severable. (Ord. C-6635 § 1 
(part). 1989). 

TITLE 8 FOOTNOTES 

1. For statutory provisions on communicable 
disease prevention and control. see Health and 
Saf. Code § 3000 et seq. 

2. For statutory provisions on the regulation 
of drugs. see Health and Saf. Code § 11000 et seq. 

3. For statutory provisions on meat inspec
tion and sanitation. see Health and Safe Code § 
18561 et seq. 

4. For statutory provisions on mobile food 
units. see Health and Saf. Code § 28616.1: for 
provisions on licensing, see Chapter 8.44 of this 
code. 

5. For statutory provisions on the sanitation 
of restaurants. see Health and Saf. Code § 28520 
et seq.; for provisions on mobile food vending 
vehicles, see Chapter 8.40 of this code. 

6. For statutory provisions on milk and milk 
products, see Food and Agric. Code § 3250 I et 
seq.; for provisions on sanitation and regulation 
of milk and milk product sales. see Chapter 8.36 
of this code. 
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TITLE 8 FOOTNOTES 

7. For statutory provisions authorizing cities 
to contract for garbage and rubbish disposal and 
to prescribe terms for such services. see Health 
and Saf. Code § 4250. 

Prior ordinance history: Ordinances C-5320. 
C-540 1, C-5444 and C-5533. 

8. For statutory provisions on the role oflocal 
authorities in the control of air pollution. see 
Health and Safe Code § 40000. 

9. For statutory provisions on public nui
sances, see Penal Code §§ 370-372; for provi
sions on the abatement of nuisances. see the city 
charter. 

10. Prior history: Prior code §§ 5230 -
5230.21. 5568. 
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with any provisions of this Title 5. or who vio
lates any such provision. or who causes such 
failure. disobedience or violation. shall be 
deemed gUilty of a misciem.eanor an'd shall be 
subject to the penalties as set forth in Section 
1.31.010. 

B. The owner. manager. or operator of any 
business. occupation. institution or act enumer
ated in subsection A above is responsible tor any 
violation by an employee of any provisions of 
this section. A tacility for any business. occupa
tion. institution or act enumerated in subsection 
A. of this section. conducted in violation of this 
section and held in common or shared by more 
than one such business. occupation. institution 
or act shall be deemed a violation for which the 
owner. manager or operator of each such busi
ness. occupation. institution or act is responsible. 
(Ord. C-6160 § I (part). 1986). 

5.08.040 Criminal procedure not to satisfy 
civil claim. 

Neither the' arrest. prosecution. conviction. 
imprisonment. or payment of any fine for the 
violation of this Title 5 shall satisty or diminish 
the authority of the city to institute civil action 
seeking entorcement of any or all of the provi
sions of this Title 5. (Ord. C-6260 § I (part). 
1986). 

5.08.050 Civil actions. 
Any person required to comply with any or all 

of the provisions of this Title 5 shall be liable in 
an action in the name of the city in any court of 
competentjurisciiction to entorce such provision 
and to pay such reasonable costs of the suit as the 
court may deem appropriate. (Ord. C -6260 § I 
(part). 1986). 
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III. Particular Business Regulations 

Chapter 5.09 

EMPLOYMENT DISCRIMINA nON 

Sections: 
5.09.010 
5.09.020 
5.09.030 

5.09.040 
5.09.050 

5.09.010 

Definitions. 
Discrimination prohibited. 
Bona fide business 
requirements. 
Enforcement. 
Severability. 

Defmitions. 
A. "Business establishment'· means any per

son that offers goods or services to the general 
public. An otherwise qualifying organization 
which has membership requirements shall be 
considered to be a .6business establishment n if 
the following criteria are met: 

1. Its membership requirements consist only 
of the payment of fees: or 

2. Its membership standards are standards 
under which a substantial portion of the resi
dents of the city of Long Beach·could qualify: or 

3. Its membership standards constitute an 
effort to avoid compliance with the requirements 
of the ordinance codified in this chapter through 
subterfuge by creating membership standards 
with no bona fide relationship to the purpose or 
nature of the organization. 

The tenn ··business establishment" shall not 
include the following: (a) Any religious associa
tion or corporation not organized for privats,. ? 
profit: (b) The federal government or any agency .. 
thereof or the state government or any agency or 
local subdivision thereof. including but not lim-
ited to. counties, Cl..les. districts. authorities and 
agencies. 

B. UEmployee'· does not include any indi
vidual employed by his or her parents. spouse. or 
child. or any individual employed under a spe
ciallicense in a nonprofit sheltered workshop or 
rehabilitation facility. 



5.09.020-5.09.040 

C. "Person" means any natural person. and 
any firm. corporation. pannership or other orga
nization. association or group of persons. how
ever organized. 

D. -:Sexual orientation" means heterosex
uality_ homosexuality or bisexuality. (Ord. 
C-6408 § 1 (pan). 1987). 

5.09.020 Discrimination prohibited. 
A. No business establishment within the city 

of Long Beach or operating within the city of 
Long Beach which employs a minimum. of five 
employees shall discriminate against any person 
by taihng or refusing to hire or by disciplining or 
discharging any person or in any manner dis
criminating against any person with respect to 
compensation. terms .. conditions or privileges of 
employment. because of the sexual orientation 
of any person. 

B. No provision of this chapter shall be con
strued to make legal any act or omission by any 
person which is otherwise illegal under any 
provision of law. 

C. It shall not be an unlawful discriminatory 
practice for a business establishment to observe 
the terms of a bona fide employment benefit 
system. (Ord. C-6408 § 1 (part), 1987). 

5.09.030 Bona fide business requirements. 
A. No provision of this chapter shall be con

strued to prohibit any act or omission by any 
business establishment based on bona fide busi
ness requirements of that business establish
ment. 

B. No provision of this chapter shall be con
strued to prohibit any act or omission by any 
business establishment permitted by state or 
federal law with respect to disability, handicap or 
medical condition. or to permit any act or omis
sion by any business establishment prohibited by 
state or federal law with respect to disability. 
handicap or medical condition. (Ord. C-6408 § 1 
(part), 1987). 
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5.09.040 Enforcement. 
A. Any person aggrieved by violation of any 

provision of this chapter. may enforce said provi
sion or provisions by a civil action: provided that 
such action shall be brought in the person's indi
vidual capacity. 

B. Any person who violates any provision of 
this chapter or who knowingly aids another in the 
violation of a provision of this chapter. shall be 
liable to the person aggrieved for the following: 

1. The actual damages suffered and incurred 
by the person aggrieved: 

2. A civil penalty payable to the person 
aggrieved in the sum of two hundred dollars in 
addition to the actual damages of the person 
aggrieved: provided that the civil penalty shall be 
imposed regardless of whether the person 
aggrieved proves actual damages: 

3. The costs of the person aggrieved in con
nection with the civil action: 

4. The attorney's fees of the person aggrieved 
in connection with the civil action. 

C. Any person who commits or proposes to 
commit an act in violation of this chapter may be 
enjoined therefrom by a court of competent 
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jurisdiction. Action for an injunction under the 
ordinance codified in this chapter may be 
brought by any aggrieved person. 

D. No criminal penalties shall attach for any 
violation of the provisions of this chapter. 

E. Any civil action pursuant to the provisions 
of this chapter shall be tiled within one year of the 
accrual of the cause of action. 

F. Any person who tiles or maintains a frivo
lous action under this chapter shall be liable to 
the business establishment for expenses, includ
ing attorney fees, incurred in defense of the 
action. "Frivolous" as used herein means totally 
and completely without merit or for the sole 
purpose of harassing an opposing party. The lia
bility imposed by this subsection is in addition to 
any other liability imposed by law. (Ord. C-6408 
§ 1 (part), 1987). 

5.09.050 Severability. 
All provisions of this chapter are severable. If 

any part or provision of this chapter is held 
invalid for any reason by the final order of a court 
of competent jurisdiction, the remainder of the 
chapter shall not be affected and shall remain in 
full force and effect. (Ord. C-6408 § 1 (part), 
1987). 
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Chapter 2.72 

I EQUAL OPPORTUNITY CONTRACT 
COMPLIANCE PROG~\I 

Sections: 
2.72.010 
2.72.020 
2.72.030 
2.72.040 

2.72.050 

2.72.060 

2.72.070 
2.72.080 
2.72.090 
2.72.100 
2.72.110 

2.72.120 

2.72.130 

Purpose. 
Applicability . 
Definitions. 
Nondiscrimination clause 
required. 
Construction contracts for ten 
thousand dollars or more. 
Nonconstruction contracts for 
twenty thousand dollars or more. 
Contractor records. 
Compliance and enforcement. 
Noncompliance sanctions. 
Appeals. 
Implementing rules and 
regulations. 
Notice to contractors of 
requirements. 
Exemptions. 

2.72.010 Purpose. 
The purpo~e of this chapter is to obligate 

those contractors who contract with the city 
to comply with nondiscrimination and equal 
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opportunity prOVISIons of laws rules and regu
lations of the United States. the state and the 
city, except as provided in this chapter. It shall 
obligate contractors to take affinnative action 
to insure the provision of equal opportunity 
in certain contracts. Appropriate provisions 
shall be incorporated into all contracts to ac
complish this purpose. (Ord. C-5315 § 1, 1977: 
prior code § 2800). 

2.72.020 Applicability . 
Unless exempted, excepted or otherwise 

excused by law, no person, finn or corporation 
that con tracts with the city to provide services 
or supplies shall be paid any public funds or 
other consideration, whether such service or 
supplies are delivered or not, unless such person, 
fmn or corporation complies with the equal op
portunity provisions of federal, state and city 
laws, rules and regulations and has filed such 
plan with the equal opportunity compliance 
officer of this city, an affmnative action plan, 
an employment action plan or equal service 
certification (standard or devised according to 
stated standards) as may be applicable and such 
plan has been approved by the equal oppor
tunity compliance officer. An affinnative action 
plan previously accepted by a federal com
pliance agency will be considered acceptable for 
the requirements under Section 2.72.060. 
(Ord. C-5315 § I (part), 1977: prior code § 
2801). 

2.72.030 Definitions. 
The following words and phrases shall be 

construed as defmed in this section unless from 
the context a different meaning is indicated 
and more particularly directed to use of such 
words and phrases: 

A. "Affmnative action" means the taking of 
positive steps by the contractor or subcontractor 
to insure that its practices and procedures pro
mote and effectuate employment retention and 
advancement of a particular class or category 
of persons generally described by race, color, 
religion, sex, ancestry, national origin, age and 
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handicap. The action may involve the concept. 
when applicable of remedying the continuing 
effects of past discrimination. 

B. aAftinnative action plan" means a written 
statement executed by the contractor which 
declares the contractor's policy for equal oppor
tunity and affinnative action practices and is 
signed by an authorized managing official of the 
contractor. The plan declares the means and 
method of policy implementation and identities 
the management level person responsible for the 
implementation of the plan. It contains a work 
force analysis of the race, ethnic, and sex 
grouping of persons within the contractor's 
work force by Equal Employment Opportunity -
1 (EEO-l) job categories as designated by the 
Equal Employment Opportunity Commission 
and the Office of Federal Contract Compliance 
Programs. Minorities are defined for this purpose 
as persons of the following racial and ethnic 
groups: Black (negroes), Hispanic (including 
persons of Mexican, Puerto Rican, Cuban, 
Central or South American, or other Spanish 
origin or culture regardless of race), Asians 
(including Pacific Islanders), American Indians 
(including Alaskan natives). It contains a utili
zation analysis as a comparison between the 
contractor's work force and the labor market 
availability (see definition under subsection I 
of this section). 

It declares the contractor's goals and time
tables for eliminating deficiencies as indicated 
by the utilization analysis. It further declares 
the corrective action measures as affinnative 
steps the contractor will take to meet estab
lished goals. 

C. "Contract" means any agreement, fran
chise or lease, including agreements for any 
occasional professional or technical personal 
services for the performance of any work or 
service, the proviSion of any material or supplies 
or the rendition of any service to or for the city, 
which is let, awarded or entered into with or 
on behalf of the city. 

D. "Contractor" means any person, fum, 
corporation, or any combination thereof, which 
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submits a bid or enters into any contract with 
the city. 

E. ""Employment practices" means any prac
tice involving the recruitment of applicants. the 
selection of employees, the training of employ
ees. the . compensation, of -empJoyees directly 
or.indirectly ~ the promotion. demotion! layoff, 
suspension, termination of employees, or any 
other practice relating to employees in their 
work-related activities. 

F. "Employment action plan" is a written 
statement executed by the contractor which 
declares the contractor's policy and the assign
ment of responsibility to a top management 
person to irnplemen t the plan to hire unem
ployed residents of Long Beach in the perfor
mance of the contract. It further declares a 
numerical goal of employed residents by job 
classification which the contractor will employ 
and the steps the contractor will take to achieve 
the goal. 

G. "Equal opportunity" means that oppor
tunity which must be extended to all persons 
to participate in all activities, employment, 
programs or services in like proportions to their 
representation in the labor market or service 
area, as applicable. 

H. "-6~~service'-'certification:' means a 
written statement executed by the contractor 
in which the contractor certifies and agrees that 
he will not discriminate against any person in 
the provislorr"ot""'-anyservice' activity' or in' any 
program~cluncted'~"in . whole' 'OT '-in'" part· by the 
~ because of race, color, religion, national 
origin, ancestry, sex, age or handicap, except 
where such exclusion is a bona fide service 
activity or programmatic necessity. 

I. ~~Labor market availability" means the to
tal recorded number of persons who are em
ployed or unemployed and seeking work within 
the Standard Metropolitan Statistical Area 
(S.M.S.A.) as dermed in the Department of 
Commerce, Bureau of Budget Publication, 
"Standard Metropolitan Statistical Areas," 
1967, U.S. Government Printing Office, 
Washington, D.C. 20402, and which is appli-
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cable to the contractor's work force. 
J. "Service activity" means any program or 

activity which promotes the city as a creative. 
active and socially responsive community. 

K. "Subcontractor" means any person. !inn. 
corporation or any combination thereof, which 
enters into a contract with a contractor to per
form or provide a portion or part of any con
tract with the city. (Ord. C-5315 § I (part). 
1977: prior code § 2802). 

2.72.040 Nondiscrimination clause required. 
Every contract awarded by the city and every 

subcontract let by the contractor of the city 
shall con tain the following clause: 

"The contractor and subcontractor agree 
that they will not discriminate against any per
son in the perfonnance of the contract and win 
comply with applicable Federal, State and City 
of Long Beach, Equal Opportunity Laws, Rules 
and Regulations." (Ord. C-531S § I (part), 
1977: prior code § 2803). 

2.72.050 Construction contracts for ten 
thousand dollars or more. 

Every construction contract awarded by the 
city for the total amount of ten thousand dol
lars or more, and every subcontract let by the 
contractor of the city in those cases, shall re
quire the contractor and any subcontractor to 
submit to the equal opportunity compliance 
officer of the city for approval prior to award 
of the contract an acceptable affirmative action 
plan. The contract shall further require the 
contractor to comply with the plan. (Ord. 
C-5315 § 1 (part), 1977: prior code § 2804). 

2.72.060 Nonconstruction contracts for 
twenty thousand dollars or more. 

Every nonconstruction contract awarded by 
the city for the total amount of twenty thOll
sand dollars or more, and every subcontract 
let by the contractor of the city in those cases. 
shall require the contractor and any subcon
tractor to submit to the equal opportunity 
compliance officer of the city for approval 
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prior to award of the contract an acceptable 
affirmative action plan or employment action 
plan or equal service certitication. whichever 
is applicable to the contract, in accordance with 
the following provisions: 

A. Contractors or subcontractors having a 
business location within the city and fifteen or 
more employees shall submit an acceptable 
affmnative action plan which utilizes the com
bined Los Angeles and Orange Counties 
S.M.S.A.s to detennine its labor market avail
ability; 

B. Contractors or subcontractors having a 
business location within Los Angeles or Orange 
County, except within Long Beach, and having 
fifty or more employees shall submit an accep
table affmnative action plan or an acceptable 
employment action plan; 

C. Contractors or subcontractors having a 
business location outside Los Angeles or Orange 
County and having fifty or more employees shall 
submit an acceptable affmnative action plan; 

D. Contractors or subcontractors who per
form a personal service and who employ five 
or more persons shall submit an acceptable 
affmnative action plan; and 

E. Contractors or subcontractors who per
form the requirements of a contract by members 
and directors of an organization and not with 
employees shall submit an acceptable equal 
service certification. 

The contract shall further require that all con
tractors comply with their approved plans. (Ord. 
C-5315 § 1 (part), 1977: prior code § 2805). 

2.72.070 Contractor records. 
Contractors and subcontractors shall main

tain such records and shall make such records 
available in such form and at such times as the 
equal opportunity compliance officer of the 
city shall reasonably require to determine com
pliance with the equal opportunity obligations 
of the contract. Contractors and subcontractors 
shall further provide reasonable access to job 
sites or business locations upon request of the 
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2. 7~.070-2. 72.080 

equal opportunity compliance officer. t Ord. 
C-5315 § 1 (part), 1977: prior code § ~806). 

2.72.080 Compliance and enforcement. 
A. Contractors and subcontractors who a

chieve the goals of their respective affirmative 
action plans or employment action plans may 
be presumed to be in compliance with the 
equal opportunity affmnative action provisions 
of the contract. Contractors and subcontractors 
who fail to achieve their goals shall be evaluated 
for the corrective action measures taken to 
achieve such goals. Such corrective action mea
Slues shall include, but not be limited to: 

1. Notifying community organizations, news 
media and schools which are likely to yield 
applicants from groups who are underrepre
sented (i.e., minorities and females) in the 
contractor's work force of aU available em
ployment opportunities; 

2. Maintaining a flle of names and addresses 
of each employment application from any 
underrepresented group for continued place
ment followup; 

3. Encouraging present employees to recruit 
applicants from underrepresented groups; 

4. Providing where feasible after school, 
summer and vacation employment for persons 
of underrepresented groups; 

5. Assuring that all personnel recruitment, 
selection and evaluation devices or procedures 
do not adversely affect or illegally discriminate 
against underrepresented groups; 

6. Developing or participating in training 
programs designed to increase the employ
ability of underrepresented groups; 

7. Assuring that all activities, practices, and 
programs of the con tracting en tity do not 
illegally discriminate against or adversely affect 
underrepresented groups; 

8. Monitoring and evaluating affirmative 
action plan activities to assure compliance 
with the equal opportunity policy; 

9. Soliciting bids for subcontracting from 
minority and female subcontractors. 

B. Contractors who do not achieve their 



2.72.090-2.72.130 

goals, who fail to take at least the corrective 
actions indicated above, and who fail to submit 
timely documentation and reports are not in 
compliance with the equal opportunity pro
visions of the contract. Such failure shall be 
deemed to be a material breach of the contract. 
The equal opportunity compliance officer shall 
make such detenninations of compliance and 
shall notify the awarding authority of such 
noncompliance and recommend appropriate 
sanctions. (Ord. C-5315 § I (part), 1977: prior 
code § 2807). 

2.72.090 Noncompliance sanctions. 
Contractors and subcontractors who fail to 

comply shall be given an opportunity to be 
heard by the awarding authority or their desig
nates. The equal opportunity compliance offi
cer shall be notified by the awarding authority 
and may attend and be heard at any hearing for 
this purpose before the imposition of any penal
ties or sanctions. However, if after such hearing 
the contractor or subcontractor remains in a 
status of noncompliance, the awarding authority 
may seek sanctions according to law including 
but not limited to: (A) the withholding of pay
ment, (B) suspension of the contract, (C) ter
mination of the contract in whole or in part, 
(D) declaring the contractor a nonresponsive 
bidder or other appropriate sanctions. The city 
may in addition retain all moneys due or to 
become due on the contract. Contractors and 
subcontractors found to be nonresponsive shall 
be disqualified from being awarded a city con
tract for a period of five years or until the con
tractor can demonstrate to the equal oppor
tunity com"pliance officer that he is comply
ing with the equal opportunity provisions of 
this chapter. (Ord. C-5315 § 1 (part), 1977: 
prior code § 2808). 

2.72.100 Appeals. 
Contractors may appeal the imposition of 

sanctions under this chapter to the city council. 
Any such appeal shall be flled with the city 
clerk no later than ten days following the deci-
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sion of the awarding authority. (Ord. (·5315 
§ 1 (part), 1977: prior code § 2809). 

2.72.110 Implementing rules and 
regUlations. 

The affmnative action office of the city 
shall promulgate the ntles, regulations and 
fonns for implementing the nondiscrimina
tion. equal opportunity and affinnative action 
provisions of this chapter. So far as practicable 
such rules and regulations shall be similar to 
those adopted under applicable federal execu
tive orders. (Ord. C-5315 § 1 (part). 1977: 
prior code § 2810). 

2.72.120 Notice to contractors of 
requirements. 

A. Contractual proceedings where sllch no
tice inviting bids is being published pursuan t 
to the city charter shall specify that the provi
sions of Sections 2.72.010 through 2.72.130 
are applicable to any contract awarded. 

B. When a notice inviting bids is not pub
lished, the contractor shall be advised at the 
outset of negotiations that the provisions of 
Sections 2.72.010 through 2.72.130 will be a 
part of any contract entered into by the city as 
a result of such negotiations. (Ord. C-531 5 § 1 
(part), 1977: prior code § 2811). 

2.72.130 Exemptions. 
Exempt from the provisions of this chapter 

are: 
A. Contracts with other governmental juris

dictions; 
B. Contracts with manufacturers located 

outside the continental United States; 
C. Contracts with sole source suppliers of 

goods and services; and 
D. Contracts resultant from emergencies 

where the general welfare is at stake. (Ord. 
C·53 1 5 § 1 (pan), 1980: prior code § 2812). 
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DISABLED RESOURCES CENTER, INC. 
2750 EAST SPRING STREET, SUITE 100 •. LONG BEACH, CAUFORNIA 90808 

Tel. (21~) 427-1000 • . (213) 427-2027 

TOO (213) 427-1366 

MISSION STAT~~ENT 

~he purpose of Disabled Resources Center is to assist all 

persons with disabilities in the greater Long Beach area, 

to live independent, produc~ive lives and to overcome all 

social barriers. This may be accomplished by providing 

these individuals with ongoing information and referrals, 

direct supportive services and/or specialized training in 

order that they may realize ~~eir full potential. 

r M_._ .--
pm t Serving the cities of Artesia, Hawaiian Gardens, Lakewood, Long Beach, Signal Hill and Catalina Island. 



Community Showcase 
Disabled Resources Center 

by Frances Bond 

I Ja: . . 

f-

The Picnic-in-the-Park is an annual jointly-sponsored DRCI Department 0; Recreation event 
that draws more than 500 disabled Long Beach Residents ,"or the ;un and games provided. 

I ndependent living is a way of life that 
most people take for granted Not so for 

disabled persons. whatever their handicaps. In 
heroic efforts to retain control of their own 
lives. hundreds of them in recent years have 
rurned to the Disabled Resources Center 
(DRC) in downtown Long Beach for help, 
sometimes 8S 8 last resort. 

The problems of the disabled are numerous, 
including 8 need for such basic services 85 

housing with special facilities, attendant em
ployees, workshops in independent living 
skills, legal advice, peer counseling, blind and 
deaf services, and advocacy. Many of these 
needs are met by ORe with direct services or 
through information and referral to other 
appropriate programs and agencies. 

The Disabled Resources Center was founded 
in Long Beach in November, 1976. as an 
independent non· profit organization. Located 
for the past five years at 1045 Pine Avenue 
(across from the First Baptist Church), the 

Joan Filbey at lef!, secretary of the DRC b·oard of 
directors, and Karen Sleeth, the Att2ndant 
Registry coordinator, participate in the com· 
munity's Human Race, using their wheelchairs. 

They both have multiple sclerosis. 

DRC is open five days a week. Monday through 
Friday, from 8 .. m. co 5 p.m. Although che 
Center is closed weekends and holidays, any 
disabled person who needs assistance and 
cannot come in during regular hours. may call 
when the Center is open and arrange for 
another time to meet with a counselor, 

Helene Pizzini is the executive director of 
the DRC. The purpose of the program is to cry 
to prevent institutionalism. Newly disabled 
clients wishing to remain in their own homes 
and maintain an independent life style and 
those released from institutions who are 
seeking accommodations and services are 
aided by the DRC. Affordable and accessibl. 
housing is always a top priority, since so many 
disabled, although mobile, rely on wheelchairs 
to get around The ORe is not a liv~in center. 
Karen Johnson, housing counselor, keeps a list 
(a very short list) of apartments and homes chat 
fit the criteria 

The disabilities of the Center clients range 

Robert Langslet and Mr. and Mrs. Harley 
Rubenstein admire the art work of disabled 
artists. The {u-st·euer exhibition sponsored lJy 
the DRC was displayed at the 1988 membership 

dinner, 

from sensory, which includes the blind and d", 
deat. to physical and motor mobility impau 
ments. The Center also helps people ',I,'icn 
I:!lental problems. The one requirement is that 
I.he client want.s to be independent. 

When new clients come in to ORC they mee 
emergency . services counselor Roger Hayes. 
He conducts a thorough interview, determin
ing immediate needs and assessing ~he overa ' 
situation. He then becomes the case manager 
trying to obtain temporary placement in a/. 
emergency shelter while arranging hook ups co 
other services providing more pennanen 
accommodations. 

What sets this program apart is the fact tha. 
it uses ' peer role models who focus on ehe 
person rather than the disability, which i. 
secondary, Clients are helped to develop eh I 

abilities they do have. Support groups providt 
both individual and group counseling. 

There are sixteen members of the DRe;.... 
board of directors with Victoria Coneie ~ 
serving as the curre nt chain:nan. :'-li5S Conley i ; 
a social worker at Harbor Regional Center ior 
the Developmentally Disabled and is, herse 
disabled. The DRC bylaws require chat , 
majority of the board ot' directors be disabled 
so the board is very grass roots. Some board 
members have been DRC clients themselves 
success stories who have returned to heir 
others, 

An important service offered by DRC is the 
attendant registry which is maintained by
coordinator Karen Sleeth. This is a list 0 

people who are available to work in the client' 
home, When a person looking for work wants to 
be on that registry, Karen checks their refer· 
ences, interviews them. then gives the clien, 
some names of those who have been approved 
The client conducts interviews and decides 
who to hire. 

The Center has a client advocate, another 0 

the direct services that are provided His nam f 
is Fred VesciaL He advises clients of benefits 
to which they may be entitle~ and assists in 
making applications to the appropriate agen · 
cies. He can also represent clients who hav( 
been denied benefits. 

Transportation is a problem for most 
disabled persons. To help solve this., DROo, 
provides mobility workshops at the Center tc 
train their clients on how to use the bus system. 
This is done in close cooperation with Long 
Beach Transit. 

The C enter hopes to work with the Lon& 

Fred Vesda~ client advocate, demonstrated the 
U3e a/the automatic lift on a new bus during one 

of DRC's frequent mobility workshops. 
r.nNr. ~/:'.J.rJ..l R/:,Vf/:,W 
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n T 1" ]J FLO .\ G 3 E .H' U 
DEPARTMENT OF HEALTH AND HUMAN SERVICES 

2655 PINE AVENUE • P.O. BOX 6157 • LONG BEACH. CALIFORNIA 90806 • (213) 427.7421 

rnua City of IDng Beach recognized the ~es occurring in families and 
set policy to address sane of these ~es with the adoption of the 
auld care Policy by City Council Deceml;p-r 1987. Child care issues and 
the llnpact on the contlltlU'lity and its resources are outlined in this 
policy. A Task Force was appointed by the Mayor to collect infonnation 
on the issues of; quality, affordability and heM issues relating to 
children llnpact society in general. 

The Mayor's Task Force on Child care met for many months and with much 
hard work by dedicated volunteers sul:mitted the Child care Task Force 
Report in June 1987. 

A copy of that report has been sul:mitted to the Commission as well as 
the summary report on child care supply and dernarrl that was commissioned 
to assist the Task Force. Several of the Task Force recomrrendations 
were adopted. The brochure - 1st steps - Child care Planning and 
Building Guide was developed to assist persons wishing to open child 
care centers. It outlines essential infonnation necessary to open an:} 

operate family day care and center based child care businesses. 

'!he City contracted with the Alliance of Businesses for auldcare 
Development (ABCD), a IDs Angeles non-profit. ABCD assisted with the 
fanning of the Coalition for a Childcare Partnership am its Sponsoring 
Conunittee. rrhe work of the Coalition and Sponsoring Conunittee resulted 
in the formation of the Bottom Line - Orild care Solutions, Inc.. The 
Bottom Line addresses the issues of availability. '!he successful 
partnership of corporations, conmnmity based non-profits am the Long 
Beach Unified School District represented in the Bottom Line is unique 
an:! will ultimately be a mexiel for other conmnmities. 

other resources also exist in the conmnmity. allldren 's Home Society 
(ClIS) operates a state fun:1ed Resource and Referral agency. ClIS offers 
technical assistance to child care providers as well as parents looking 
licensed childcare. 

'nle affordability factor for ION and middle income families remains as a 
major issue. Extensive waiting lists exist for low cost preschool as 
well as before and after school programs fun:.ied through the lDng Beach 
Unified School District. other non-profit conmrunity based child care 
operations include Colrprehensive Child Development, Community 
Improvement league an:! the lDng Beach Day Nursery. 

Infant and care for children under three years of age runs about $6,000 
a year ani School Age Child care averages at $2.00 an hour. Families 
generally need to l:xldqet at least 10% of their income to pay for 
childcare. 



Page 2 

'!he City of IDng Beach has expresses its commitment to work to expand 
child care services throughout the City by assuming a leadership role in 
promoting a coordinated effort among parents, enployers, childcare 
providers, employee organizations, schools, private sector developers, 
business and comnrunity labors and comnrunity officials. 

Some of the areas of concern that require continued energy or additional 
services are: 

Alternative payment options for low and moderate income families. 
Alternative payment supports parental choice and use of existing 
child care opportunities. 

Encourage developers within the City to include child care 
facilities in future projects. '!his is an excellent way to 
encourage consortium models. 

Continue to coordinate the efforts of non-profits and the school 
district in expansion and new projects especially inp::>rtant is the 
transfer of Head start to the SChool District. 

Encourage diverse sectors of the comnrunity in supporting family day 
care providers with an emphasis in stabilizing currently existing 
providers. Excellent models currently exist in the IDng Beach 
comnrunity • 

'!here continues to be a need for a National Childcare policy as 
well as continued legislation at the state level. 

a: policy • doc 
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"Together We Can" - A Single Parent Project 

125 E. 8th Street. Suite 200. Long Beach. CA 90813 • (213) 436-6111 
~---------.,;;;;;~-------.---------.------------
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PUBLIC HEARING ON 
FAMILY DIVERSITY IN LONG BEACH 

WITNESS BRIEFING 

Remarks concerning the needs of single parents in Long Beach. 

I. Population of single Parents in Long Beach: 

Ages 16-50, with the largest proportion between ages 19-35. 

During the year ending June 1989 the ethnic groupings were: 
Black 50% ~ t..' . 
Hispanic 20% 0 4" fJ1I'4~1 
White 22% S~V~~ ul-(A-tt" ~~o 
Other 8% ottO C\1-4 

...,01" 

II. To gether We Can program description is attached. 

III.Program Needs: 

A. Increased funding to provide: 

B. 

C. 

D. 

1. Child Care while: 
a. Completion of High School Diploma or GED 
b. Job training 
c. Transitioning to stable- employment 

2. Transportation to and from: 
a. Educational programs from general to 

vocation. 
b. Job interviews 
c. Childcare providers 
d. Work through probationary period. 

Quality job training (original GAIN model) 
1. Apprenticeships 
2. Jobs supporting self-sufficiency ($8.50 hour) 

Affordable housing. 

Homeless women and children not addressed. 
1. Project Self-Sufficiency 



IV. Recommendations: 

1. Childcare provisions must be expanded, particularly for 
infants. 

2. Affordable housing must be made available. 

3. Job training opportunities must be expanded to include 
careers for the job market in the year 2000. 

4. All assistance must be focused on participants needs 
not a particular programs bench mark measuring success. 
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~~Jch ~ Instruction Department 
unified itT 
school _1. logether We Can" - A Single Parent Project 
district J..a 

125 E. 8th Street, Suite 200, Long Beach, CA 90813· (213) 436-6111 

"Together We Can" is a single parent project sponsored by the Long Beach Unified 
School District. This project works in partnership with five community organizations: 
National Council of Negro Women, United Cambodian Community, League of United 
Latin American Citizens, the Westside Neighborhood Clinic and the American Associa
tion of University Women. 

OUR CONCERN ... 
is that without a good education and job skills, single parents have limited prospects 
for earning enough money to support themselves and their families. Current studies 
on poverty indicate that 75% of that population are women and children; the majority 
of those households are headed by women. 

OUR GOAL... 
is to help single parents - including pregnant and parenting teens - and displaced 
homemakers toward self-sufficiency. 

TOGETHER WE CAN ... 
provides comprehensive support services including Assessment, Career Planning, Job 
Training, Life Skills Workshops, Weekly Support Groups, Mentoring, Child Care 
referrals and Transportation Costs. 

We recognize that education and job training alone may not keep our participants out 
of the poverty trap. Low self-esteem and repeated patterns of failure need to be 
combated by individual support on a long-term basis. 

THE JOB FAIR ... 
is an annual event, featuring local employers, with several role models speaking 
about their own non-traditional careers. The purpose of this event is to provide 
information and motivation equipping our participants to move into careers that pay 
$8.50 per hour or more - enabling them to successfully leave the "Welfare" rolls or the 
minimum-wage job. 

FOR MORE INFORMATION ... 
il you are a single parent, teen mom or homemaker in transition, or if you know of 
someone in need of our services, please call: Zdena McMullen (Single Parent Project 
Coordinator) at (213) 436-6111 or (213) 436-9931 ext. 1550. 

Funds for this program are provided by the Carl D. Perkins Vocational Education Act 
(PL98--524) through the State Department of Education, Career-Vocational 
Preparation Division. 
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Worried 
SickOver 
III Kids 
Special Day-Care Centers Give 
Parents an Underused Option 

By LINDA ROACH MONROE, 
Times Staff Writer 

W ith schools opening in Los Angeles and 
throughout California next week. it's 
time for the fall migration-the migra

tion of the common cold from home to classroom 
and back. 

It's also the time when working parents begin 
worrying about finding care for their kids who 
are too sick to go to school. 

This dilemma of the virus season results in 
employee absenteeism and turmoil in the family, 
ye,t the idea of day-care centers for children who 
have minor childhood illnesses is moving slowly 

'People can't miss any more 
days of work. And we're seeing 
children enter group care at a 
younger age.' 

-Sheri Senter 
National Pediatric Support Services 

in the United States. 
Even where sick-child centers do exist, they 

aren't always successful. Two in downtown Los 
Angeles closed last year for lack of usage, 
apparently because parents preferred to stay 
home with their sick children, the operators say. 

Only about 70 centers have emerged nation
wide over the last eight years, with about 700 
slots to fill a need that is estimated at 350000 
children daily, according to the National ~sn 
for Sick Child Day Care. . 

Families COpiDg 
There are at least 19 million children in the 

United States younger than 14 whose parents 
work full time outside the home and who have no 
one at home during the day, according to a 1986 
report by the U.S. Bureau of Labor Statistics . 

'~Right now, most families are coping by 
having the parent stay at home with the sick 
child" said Carla Rayacich, president of a 
company that is opening a new center for sick 
children in the Silicon Valley community of 
Sunnyvale this week. 

Rayacich said research by the sick child 
day-care association estimates Ute annual cost to 
U.S. business of these absences at $7 billion to $10 
billion, even larger than the cost to emp!o~ers o~ 

illnesses of the workers them
selves. 

Parents who have to be at work 
may take their sick children to 
school or regular day care anyway. 

"People load the kid up with 
Tylenol and drop them off, and 
then they know they'll get at least 
three hoW'S at work before the 
day-care center calls," Rayacich 
said. 

Jamar Schoessow, a school nurse 
at John Muir and Will Rogers 
elementary schools in Santa Moni
ca, said she sends home about six 
children a day during the peak of 
the viral season. 

Because a child with a common 
cold is most contagious just before 
getting symptoms, there is no re
quirement to keep him home if he 
doesn't have a fever, according to 
California health guidelines for 
schools. But the misery index often 
brings these children to the nurse's 
office to lie down and get a litUe 
TLC, Schoessow said. 

The problem has increased par
ticularly in the last two years, she 
said, since her district began ac
cepting students who live outside 
its boundaries but whose parents 
work in Santa Monica. 

"They bring their kids sick be
cause the parents work in Santa 
Monica and come from so far, and 
have no one close by,tt Schoessow 
said. "I sometimes keep these kids 
in school the whole day sick-real
ly sick. Then they come back (to 
school] too soon because the par
ents have to go to work. 

"I understand that, because '\' 
these people who have these jobs 
are people who have worked hard \ 
to get where they are. And they 
need to have a steady job." 

This juggling of work and child
rearing places enormous strain on 
parents and children, Rayacich 

, 
l 
~ 

\ 

1 
~ 

\ 

i 
\ 

, 

"""i 

I 

"'9 
\ 

, 



r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 

KIDS: Sick-Care Centers 

said, using the poignant story of a 
5-year-old to illustrate. 

While visiting a center for sick 
children, Rayacich said, she asked 
the boy how he liked the center and 
how it compared to having his 
mother take time off work to care 
for him at home. 

"I like it [the center] fine," the 
boy told her. "It's more fun. I'm not 
as lonely and Mommy doesn't cry." 

Sheri Senter, president of Na
tional Pediatric Support Services, 
an Irvine company that operates 
Rainbow Retreat sick -child units 
in Pasadena, Huntington Beach 
and Newport Beach, said she be
lieves parents are just beginning to 
consider such facilities as an option. 

"It's a learning curve," Senter 
said. "In every needs assessment 
that we do for corporations, sick
child care is coming back number 
one. People can't miss any more 
days of work .. And we're seeing 
children enter group care at a 
younger age, so they're getting sick . 
more frequently." 

Still, the 15-bed center spon
sored by Transamerica Life Cos. at 
the California Medical Center in 
downtown Los Angeles closed in 
June, 1988, after two years because 
it was never more than one-third 
occupied, said Sandy Comrie, vice 
president for human resources for 
the company. 

A two-bed unit at the California 
Pediatric and Family Medical Cen
ter, a downtown clinic, saw almost 
no usage so it closed in April, 1988, 
after eight months of operation. 

Such problems generally result 
from not getting the word out to 
parents, from not answering their 
questions about the concept and 
from setting up barriers to usage, 
Senter and Rayacich said. 

The most common parental 
questions, according to Rayacich: 

Cl How do the centers prevent 

the spread of disease from child to 
child? (Toys are kept separate, and 
each child has his own bed with 
clean linens. Children with diseases 
such as chicken pox are isolated, 
though some centers won't take 
chicken pox cases.) 

Cl What are the procedures for 
bringing the child in? (Usually, a 
phone call at least an hour ahead of 
time to reserve space is required. ) 

o Should registration forms be 
filled out ahead of time? (It saves 
time to do this, and also gives a 
chance for parent and child to tour 
the center.) 

o Does the child need to go to the 
doctor first? (Some hospital-based 
centers have pediatricians who ex
amine all the children, either for 
the same fee as an office visit or 
sometimes free. They also will do 
throat cultures or other routine 
tests. Requiring parents to take the 
child to the doctor first takes so 
much time that parents tend not to 
use the sick-child center, Rayacich 
said.) 

o How much does it cost? (Sen
ter's facilities charge $5 a hour to 
the public, $3.50 an hour for corpo
rate-sponsored clients or regular 
day-care students. Torrance Me
morial Hospital and Northridge 
Hospital Medical Center charge $3 
and $3.25 an hour, respectively. 
Rayacich's Il;eW center in Sunny
vale, called Feeling Better Health 

. Day Care, will charge $39 a day.) 
Most of the centers are attached 

to hospital pediatric units and help 
the hospitals build good v.ill as well 
as fill space. Senter said she be
lieves hospitals aren't the best 
environment for children who are 
only moderately ill, but hospitals 
can keep down the cost of care by 
piggybacking the sick-child units 
on existing facilities. Day-care cen
ters can't do that, so they find 
sick-child units too costly, she said. 

Rayacich's Feeling Better center 
. is expanding the sick -child center 
concept outside of hospital and 

day-care center, into a free-stand
ing facility just for ill children. 
With 42 beds, it is four times the 
size of the average unit elsewhere. 

Funded by a group of socially 
conscious investors, she said, Feel
ing Better is intended as a model 
for establishment of similar centers 
around the country. 

Given the right promotion, a 
hospital's sick-child unit becomes 
an essential part of the community. 
said Betty Nosbisch, director of 
pediatrics at Covenant Medical 
Center in Waterloo, Iowa. 

The five-bed Sick Bay child 
center at Covenant will be five 
years old this fall. Nosbisch said. 
and "a lot of families have come to 
depend on us." 

One of these parents is Susie 
Schwieger, assistant director of 
placement at the University of 
Northern Iowa. Her daughter 
Anne, 6. and son Matthew, 4. have 
been going to Sick Bay for two 
years. 

Her own traditional upbringing 
made taking the children there for 
the first time difficult, Schwieger 
said. "I asked myself, 'Am Iaban
doning my children when they're 
ill?'" she said. "I grew up in a 
really traditional home where my 
mom didn't work outside the home. 
So when we were sick she was 
there constantly at our bedside." 

But when the children obviously 
enjoyed the experience, Schwie
ger's fears-and guilt-vanished. 
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.Harilyn Williams. a;ormer ORe ciiem, received 
the cOI.;e cea Key to Independent Livin g .4.ward 
from George .'l'fcKeenan. a fo rmer hoard memo 
Jer, ,n 198 i . J/arilyn is a teacher at Hill Junior 

High School. 

Beach Cnirled School District in order co catch 
up wi th ehe disabled ';Vhen they are younger. 
.'v[rs. Pizzini empns::Iized. " We hope co work 
with ehe schoolchildren. es pecially the teen
agers. We 5'sve one class at the Crippled 
Children' 3 Society and 'Ne' re going to try to do 
more of tha r.." 

~loney fo r all ot these 3ervices is always 
needed. C' niced Way provides a good portion at' 
Center' 3 funding. Other aid comes irom the 
Depanment of Rehabilitation. d .::Hate agency, 
and (rom the city of Long Beach. Y[rs. Pizzini 
points out chat the Center also depends on 
priva te fu nding from individuals and corpora· 
tions in the community. 

The ORC has 700 clients a year who come 
intO the agency and use their direct services. In 
addition. they serve an additional 3,000 with 
informacion and reierral services. A library is 
maintained of iniormation on disability-related 
issue ' problems and activities. People come 
in or ,ll with questions about transportation. 
recre ~c ion. housing, employment and many 
other problems. 

Volunteers are always welcome. Last year 
there were 115 volunteers and this year they 
hope to double that figure. Tremendous 
numbers of volunteers are used at the pro
gram's annual Picnic-in-the-Park. when more 
than 500 disabled persons in the community 
come together for the always looked- forward
to ev( -, DRC used the Volunteer Cencer plus 
word mouth to solicit volumeers. Also. mnny 
of the disabled cliems pitch in to provide 
services. 

Awards are presented each year at the 
membership dinner both to achieving clients 
and to outstanding volunteers for community 
service. The 19898 Key to Independent 
Living, ORe's major award, was presented to 
Walter Edgmon, the owner of Lewis Wheel
chair Repair. Mr. Edgmon has been a quadri
plegic ';" :e a div ing accident in 1954. 

Tra', :: . ..' rs Aid was given special recognition 
for the nelp it has provided to DRC over the 
years in crisis intervention fo r the Center' s 
clients. Also honored were longtime volunteers 
:\'(ary Christian. past president of the Auxiliary 
fo r the Association for Retarded Citizens, and 
Dick Mooers. a McDonnell Douglas employee 
who has spent 16 years with the McDonnell 
Douglas \VE CAN group, 13 years with the 
Special Olympics. and four years with the Long 
Beach Special Charities. 

The community award was presented Co 

-l PR", IQJlQ 

Cour.ciiman EI.;an Anderson Braude greecs 
·Jonn £ il.'ers, a ORe board member. Council
man Braude and ocher members oj Ute Long 
Bl!ocn. city council hal.'e ;,een very supporril.·e oi 

che Disabled Resources Ceneer. 

Councilman Evan Anderson Braude who has 
assis ted DRe to tind 301utions co many 
pro blems. including providing interpreters ro r 
the desi at city council meetings, and setting 
up handicapped parking at the downtown post 
orIice. 

The dinner also featured. for the first time. 
an interesting exhibition of art works by 
disabled artists. A few ot' the an ists who 
displayed their work have mobility limications 
and use art wands co enable [hem to paint with 
an attached wand or pen. The e:thibicion 
fea tured oils. water colors. acrylics. pen and 
ink and pastels, 

Don Wes(erian d. :!:cecucll.·e director 'Ji F ::.m!i: 
Service oj Long Beach.. :!xcnanges greecings LC! c.r. 

DRe r!:tecucil.:e direcwr He ir!n p:z: ini :;c :ne 
f1·cnic-in- che-ParR. and r!xpresses i1is ap.orl)l"c . 
IJ j the Ceneer's outreacn to disabled r"!sldert'-S I). 

~h e COmmUlHty. 

Yfrs. Pizzini and members or' her board 0 . 

directors are presently .iearching for accom· 
modations which wouid provide 3dequace 
.::ipace for offices and counseling rooms pius .:l. 

sufficient parking area She emphasizes eha 
they cannot depend on on- 5treet parking in chf 
congested downtown area They need approx
imately-3.S00 square fee t of space. He!ping ro 
fill this need would be a golden opportunity fo~ 
one ofehe large corpora dons who are mo .... ing ir 
to make Long Bt!8ch their new bas e 01 
operations, snd who need and want w become 
part of pos itive community invoivemenc in ch i
city. Is anyone out there lis tening'? -

" 

'. 

" 
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DISABLED RESOURCES CENTER 

l 

Wbat is DRe? 

. Established in 1976, the Ofsaoled R=ourees 
'.: r·· ... Center. Inc. CORC) is a Drivate, n~ront 

carocration; one of a chain of Indecendent 
LJVlng CenterS in CalifornIa. The Canter neJos 

'. r" peoote with dtsabtlfti= to maintain more selr
. sumcient. satisfying and productive lives. 

At ORC, peocie with dlsaDntties are provided 
· r' wIth aqency services and training programs 
. to live independently. 

· DRC Is Unique 

, r" Most staff memben are disabled, as is the 
, . Board of Directors .• who DrOVide positive role 

models ror disabled persons. ORC prov;des 
: r· guidance and suooort to heip amsumers Jive 

. indeoendent lives. The guiding cr1ncigie or 
the agency is that consumers make their 

r.. own decision about. how they want to live, 
and that social barrier! to indeoendence be 
eliminated as much as posafbfe. 

rSfRY1CFS 
Attendant Registry 

rscreens and refers penonaJ care attendants 
· r to give disabled persons assistance with their : '* soual and other needs. A training Dt-ogram 

' .. is DrOYfded for the attendants. Ccnswners are 
. r·· also trained to suoervtn their attendants most 
': . e"ectfvely. Without this service, many disabled 
· Dlr'GnS would be at risk of institutional living. 

:: raenents C4u.ellnt 1& Adwcacy 

CRC orovides assistance to clients seeking 
, ~ts to which they are entJUed and Infor
, .... matton a~t Sodal Security Administration, 
, Deoartment of RehabtiltaUon and other benent. 
;. croviders. Format training is provided to . 
: ~JOD seJr-advccacy skUls that eliminate .. 

L )rICtt~ and barriers encountered by disabled 
persons. 

. ( 

FACT SHEET 

Housing 

The housing asststance Drogram uses a variety 
of' means . to secure satisfactory, atrordaDle 
housing for cHents. They are ccunsejed on 
housIng benerlts availaoie to them" an p~ded 
Information on rental oractices. and ~ g1ven 
ref~nees to aocrocnate rentais and orooerty 
management cgmoantes. 

Peer c.unseUnt 

Paraorofessianai counseling for an indtvfdual or 
grouD to help disabled pe~ons Jive IndeDendently 
within the ccmmunity. A sociaUzation grGUD 

p~des actjvjtjes ror enjoyment and to enhance 
sodal skills. Peer c:cunseltng helDS djsaoled persons 
solve problems so they can enjoy the highest possible 
quality of life. 

Independent Llvtn, Stnls 

In a sense aU ORe servtces provide indeoendent 
liVing skins. because c:cnsumers are enccuraged 
to do as much rar themseives as they can. In 
addftJon. ORC presents workshops on various 
topics. helping cJlents with consumer rights. 
landlord-t.enant relations,. tnnsoortatJon, atc. 

'nronutfon 1& Ref..,... 

Answers reQUests for information about services. 
Droducts and community re80urces of Interest t.o 
Deoote with dfsabiittJes, their ramfHes, grofesstcnais 
and others: 

Yolunteer Servtcn 

ODoortunities for community involvement in program 
services. fund raising. soeeili projects, development 
of new skU Is and work exoerience. 

., Service Aras 

DRC serves the dties or Artesia. Hawaiian Gardens. 
Lakewood, Long Beach. Signal HIIJ and Catalina Island. 

J-----------------------
r!EL 213/427-1000 

213/427-2027 

r 
2750 E. Spring St, -1 00 
LONG BEACH. CA 90806 . e 

---

TOO 21 3/427-1366 
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Top: Lupe Macker, San Pedro Associale Direclor; Middle: Clzildren 
enjoy summer playground fun at Mahar House; BaHam: Clients seek 

help al SI. Joseph's Cenler in Wilmington. 

SAN PEDRO REGIO N 
Dear Friends, 

1989 was a landmark year in Catholic Charities San 
Pedro Past.oral Region. Significant changes were made 
that will affect the role of the region in the communit y. 
We will be working more closely with the offi ces of the 
Regional Bishop, Most Rev. Carl A. Fisher, and the pas tors 
and communities at large. In add ition, we will be act ively 
seeking to dev lop partnerships with other communi ty 
agencies, foundations, the federal and loca l governments. 

Our goal is to provide services through our programs 
and centers that respond both geograph ically and 
comprehensively to those in greatest need. Our dedicated 
staff wo rk diligently to res pond to the needs of 
immigrants and refugees, families in crisis, the homeless, 
frail elderly, seafarers and lonely, disenfranchised people. 

It is with· sincere gratitude and admira tion that I take 
this opportunity to thank the staff of the San Pedro Region 
for their support and dedication, and to the volunteers 
and their fa milies who graciously dedicate their time and 
talents to help Catholic Charities make a difference. 

Sincerely, 
Lupe Mackel' 

Associate Director 
Sail Pedro Region 

The San Pedro Pastoral Region includes Long Beac h, 
San Pedro, Wi lmington, Montebello, EI Segu nd o, 
Lynwood, South Bay, Vernon and Pico Rivera. 

FAMILY AND COMMUNITY S ER VICES D/VISIO,V 
Wilmington Community Center 

The Wilmington Community Center is sponsored by 
the Catholic Youth and Community Services (CYCS). It 
is a community-based program that provides assistance 
to low· income families and individuals. Bilingual s taff 
provide a variety of social services including: information 
and referrals, interpretation and translation, citizenship 
information and food distribution. 

Mahar House 

Mahar House is also a CYCS center offering the 
community a variety of educational and recreational 
activities. Programs this past year included over 6,000 
hot meals for seniors, 3,595 students helped with after 
school tutoring, 1,706 participants in the Senior Citizen's 
Club, 1,363 persons enrolled in English as a Second 
Language classes and 5,213 applying for Amnesty. Other 
services included day camp, summer youth employment, 
arts and crafts, and CYO sports. Job referrals and 
translations and interpretation are also avialable. A total 
of over 26,000 community residents utilized the services 
of Mahar House this past year. 

S!. Joseph's Table 

At St. Joseph's Table, a needy person can come for 
a hot meal and a bag of groceries. The hot meal kitchen 
serves the hungry and poor of Wilmington daily. Service 
to famili es is on-going with food pantry distribution on 
Wednesday mornings. This past year 44,814 meals were 
served and the food pantry provided groceries to 5,934 
persons. 

Poverty Program 

This program provides direct financial aid to clients 
who, following professional assessment, are identified as 
having a legitimate need for emergency help. Food, 



transportation, clothing and medical prescriptions are i 
available to needy individuals and families free of charge. 
The number of families helped was 6,674, which included 
11,875 children. The Long Beach and Pico Rivera offices 
helped 7,862 persons through the food pantry alone this 
past year. 

Single homeless persons receive special services on 
Mondays. WAG.E.5. - Working at Goals, Employment 
Success program - assis ts all non-working clients with 
a job search. WAG.ES. had 438 clients this past year. 

OASIS 

OASIS, the Older Adult Services and Intervention 
System helps keep senior citizens independent at home 
by providing needed services. Volunteers visit and run 
errands while case workers provide referrals and 
assessment. This year, OASIS had 500 clients. Thirty
seven volunteers provided 2,578 hours of service. 

ADESTE 

ADESTE (Archdiocesan Elementary School Time 
Enrichment) is an afterschool child care program for 
children of working parents who might otherwise become 
"latchkey" kids. Safe and professional superv ision is 
provided before and after school for elementary school 
children. Homework assistance is given and recreational 
and cultural activities planned. Service is provided at low • 
cost. 

Y.O. P.l B.l.CS. 

The Youth Outreach Project (Y.O.P.) and the Building f 
Intergenerational Community Service (B.I.CS.) program S 
are offered to youth in the Pico Rivera area. 

Y.O.P. helps youth gain skills in problem solving and 
decision making about life issues. Y.O.P. handled 97 cases 
representing 388 persons this past year, and involved 
6,894 persons in community service groups. Over 190 
persons received information and referrals. 

B.l.CS. links youth and elderly by promoting relation
ships which benefit both. Services include counseling, 
outreach, information and referrals and case management. 
Youth do yard work, light housekeeping and shopping , 
for the elderly. B.I.CS. helped 41 seniors through 68 
volunteers devoting 2,438 hours of service. 

Maritime Min istry 

Catholic Charities Maritime Ministry is a unique 
outreach to sailors round the globe who are docked in 
San Pedro for short intervals. In conjunction with the 
Episcopal Seamen's Institute, Maritime offers sailors 
counseling, transportation, telephone access, help with 
laundry service, shopping needs and good old fashioned 
Rand R. Program director and volunteers visit ships to 
make contact with sailors and invite them to the Seafarer's 
Communication Center where services are available. 
Referrals for medical treatment are also available. 

In the past year over 28,000 sailors were helped. Ship 
and hospital visitations numbered 10,037. 

RESIDENTIAL AND REHABIUTA TlVE DIVISION 

long Beach Family Shelter for the Homeless 

The Long Beach Family Shelter provides services to 
assist homeless families and individuals return to 
independent living. In addition, seniors and handicapped 
persons are provided with emergency housing. 

Clients receive three meals a day, clothing, toiletries, 
and child care. Also provided are self<help support groups, 

Top: Sail Pedro RegiOll helps selliors Ihroll8h OASIS alld B.I.C.S.; 
Middle: Maritime Ministry is all outreach to sailors docked at San 
Pedro Harbor; Bol/om: Child care is parl of Ihe services offered allhe 
Family Shelter for Ihe Homeless. 



farenting and budgeting classes, job preparedness and 
housing search. 
, This past year 186 families were helped. Out of those rlm.ilies .3.99 were children, 18 were disabled and 10 were 
~ ~mor clhzens. 

~ergency Cold Weather Program 

L_!he Emergency Cold Weather Program is a special 
project operated by the County of Los Angeles and 
implemented by communities and agencies. The purpose r' 'f the program is to provide emergency shelter for 

omeless persons when the temperature drops to 40 
degrees or lower or 50 degrees with a 50 percent chance 

~
rain. 

:" Catholic Charities staff coordinated the program in the 
oreater Long Beach area with the cooperation of the city, 
Christian Outreach Appeal and volunteers. The program 

ras activated for 38 days in Long Beach. 
" This past year, the ECWP helped 6,458 persons. Families 
made up 621, of whom 413 were children. Single persons 
~counted for 5,545. Included were 122 mentally ill t ersons, 40 senior citizens and 130 disabled persons. 

IMMIGRA TION AND CmZENSHH' DIVISION 

r The Central Intake Unit provides services to refugees 
~ceiving public assistance. Total number of people served 

was 656. 
. Immigration provides counseling,' processing for alien r' entification cards, popularly known as "green cards," 

, ltd citizenship applications. Immigration and Citizenship 
helped 829 persons. 

r'" Refugee Resettlement helped 641 persons assimilate 
:to life in the United States. Persons enrolled in ESL 

<.:lasses numbered 736. 

r"" UNICAL SERVICES DIVISION 
Clinical services provides professional, licensed 

counselors to offer individual and family counseling in 
p.nglish and Spanish on a sliding pay scale based on 
L tcome. 
. Appointments are available for marital problems, 
budget management, single motherhood problems, 

r'_paration and divorce, substance abuse, bereavement 
td parent/child communication. 
The'number of counseling cases handled by the clinical 

~
fices was 2,249 active cases of which 441 were 

"nduplicated. Monthly average of cases numbered 187. 
Quo Vadis Family Center (Latin for "Where ar;e you 

going?"), is located in Torrance and is the educational 
~d r,esearch center for Catholic Charities Clinical Services 
l ivison. Psycho-social therapy, marriage and family 
counseling, school counseling and natural family 
~anni"g are available through Quo Vadis'. This past year 
\ !Uo Vadis handled 987 active cases. 

r 
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SAN PEDRO REGIONAL DIRECTORY 
FAMIL Y & COM,J\.IUNITY SERVICES DIVISION 
WILMINGTON COMMUNITY CENTER 
308 W. Pacific Coast Hwy., Wilmington, CA 90744 
(213) 549-2340 

MAHAR HOUSE 
1115 Mahar Ave., Wilmington, CA 90744 
(213) 834-7265 

ST. JOSEPH'S TABLE 
400 N. Avalon Blvd., Wilmington, CA 90744 
(213) 834-4841 

POVERTY/FO.OD PANTRY 
123 E. 14th St., Long Beach, CA 90813, (213) 591-1351 
9115 Balfour St., Pico Rivera, CA 90660, (213) 949-2496 

W.AG.E.s. 
123 East 14th Street, Long Beach, CA 90813 
(213) 591-1351 

OASIS 
1150 E. 4th St., Long Beach, CA 90802 
(213) 435-7511, ext. 291 

ADESTE 
1400 W. Ninth St., Los Angeles, CA 90015 
(213) 251-3500 

YOUTH OUTREACH PROJECT/B.I.C.s . 
6505 Rosemead Blvd., Suite 309, Pico Rivera, CA 90660 
(213) 949-2496 

CATHOLIC MARITIME MINISTRY 
570 W. Sepulveda, San Pedro, CA 90731 
(213) 832-7817 

Seafarer's Communication Center 
World Cruise Passenger Ship Terminal 
San Pedro, CA 90733-0390, (213) 832-7237 

RESIDENTIAL & REHABILITATIVE DIVISION 
LONG BEACH FAMILY SHELTER 
123 East 14th St., Long Beach, CA 90813 
(213) 591-1351 

EMERGENCY COLD WEATHER PROGRAM 
123 East 14th St., Long Beach, CA 90813 
(213) 591-1351 

IMMIGRA TION & CITIZENSHIP DIVISION 
REFUGEE DIVISION 
125 East 14th St., Long Beach, CA 90813 
(213) 599-7490 

CENTRAL INTAKE UNIT 
944 Pacific Ave., #3, Long Beach, CA 90813 
(213) 437-1399, (213) 437-5489 

CLINICAL SERVICES DIVISION 
LONG BEACII 
123 East 14th St., Long Beach, CA 90813 
(213) 591-1351 

PICO RIVERA 
6505 Rosemead Blvd., Suite 309, rico Rivera, CA 90660 
(213) 949-2496 

SAN PEDRO 
570 W. Sepulveda St., San Pedro, CA 90731 
(213) 832-6RIR 

QUO VADls FAMILY CENTER 
3715 W. Lomita Blvd., Suite 129, Torrance, CA 90505 
(213) 373-0636 



Letters from 1990 Democratic and Republican 
Gubernatorial Candidates responding to 
inquiries' from the California Joint Select 
Task Force on the Changing Family 
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September 28, 1990 

The Honorable Tom Bates 
State Capi t~ 
P.O. Box 942849 
Sacramento, California 

94249-0001 

Dear Assemblyman Bates: 

Thank you so much for letting me know of the recommendations of 
your Joint Select Task Force on the Changing Family. 

I am strongly supportive of your efforts, which I consider to be 
a crucial venture for the future of California. 

As you may know, if I am elected Governor, I intend to establish 
an Office of Family and Children to help me address many of the 
issues you raise. I share your feeling that government must 
protect the family unit by seeing to it that it is as supportive 
as possible. There can be no better priority than protecting 
families and promoting family values. 

I know you are aware that I have been addressing many of these 
issues in my campaign for Governor. I strongly support parental 
leave policies; I have offered a detailed proposal to expand the 
provision of child care in the state; I have called for early 
childhood education for every four year old who needs it; I have 
outlined an affordable housing agenda that includes support for 
your proposal to help low-income families hold on to their homes; 
and I have stated that it will be my intention to sign into law 
within my first 100 days as Governor a modified version of AB 
1521, to provide health insurance for every working Californian. 

I have recently issued a policy paper addressing the concerns of 
California's families, which I have enclosed for your review. I 
hope this is of interest to you. 

I appreciate your tireless work on this subject, and I would be 
very happy to cooperate with you on specific wording and funding 
mechanisms for your many proposals. 

2
" cerely, g 

. . ~ 
~, ./t.~ 

DIANNE FEINSTEIN 

FEI~STEI' FOR GOVER~OR CO!\t'f1TTEE 

r' ~5-l(1 \~·Ii,hm .. B\luJt.o\ ;JrJ. SUIll" ~ I ... L\I' An~ck".CA 4ll\II \I. ': I.;, ~~~.I~~O. F<1\ I ~ 1 ~, 3~:· -~: 12. ~lnanl."e· I:: I.~ 1 ::~~::.(~;:' F-a\: ,: 131 25:·(lv~-
• <-1(14 ~1\)nt~"mcn Str~~t. Suite -11.10. San Francl~cll. CA 4-l1.'~. 141:; I 4.l..'·1 ~3.'. Fax 14151 4: .'·6_'_~ 

.. FPPC 1.1.) ~4110~5. Henr~ Berman. Trca~urt'r 
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*DL~NNE FEINSTEIN FOR GO\'ERNOR 
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DIANNE FEINSTEIN AND THE CALIFORNIA FAMILY 

The Changing Face of the Family 

There can be no better priority for government than to protect the 
quality of family life in California,. and to promote family values. 
with so many stresses on today's families, it is more important 
than ever that government plays a strong role in strengthening the 
ability of opr families to survive. 

The concept of the family unit has changed dramatically in the past 
twenty years, and that it will continue to evolve. The days of two 
parent families, with a working father and a stay-at-home mother 
are a thing of the past. The fastest growing family form is the 
single-parent household. More than 25% of California's children 
live in single parent households, and as a result of a consistently 
high divorce rate and an increasing number of births to unmarried 
mothers, almost half of all children born today will live in a 
sing.le-parent household at some time in their lives. If you are a 
child living in a household headed by a woman, you have a one in 
two chance of living below the poverty level, and among families 
that do have both parents present, most find both parents in the 
workforce out of economic necessity. 

Economic pressures demand that parents spend more hours at work and 
fewer hours at home. Consequently, families are not spending 
meaningful time together, and a family's activities at home have 
been shown to "be twice as important as a child's socioeconomic 
status a's a predictor of economic achievement. 

Nearly every daily action or problem has an effect on our family 
lives. There are 5 million Califo~nians without health insurance, 
and that is a family issue. Only one in five 'families can afford 
a median priced home in this state, and that is a family issue. 
Maternal leave, the availability of quality, affordable childcare, 
an increasing drop-out rate in our schools and filthy air are all 
f~mily issues. Even the extra time we spend commuting due to 
traffic congestion is a family issue. Californians are faced with 
threats to the vitality of the family from all sides. 

Unfortunately, it has become increasingly difficult to maintain a 
cohesive family in the 1990's. The world around us is changing 
quickly, and families often find it difficult to adjust. We must 
therefore recognize these changes and adjust our policies to ensure 
the strength of the family in our state. 
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Hispanic, Asian, and Black families will soon comprise most of the 
state's population. Minority families are rapidly becoming the 
majority, but their needs are still largely overlooked by policy 
makers. Minority and low-income children are the most likely to 
attend over-crowded inner city schools that leave them unprepared 
to successfully participate in ~ur workforce. 

Non-traditional families are also growing in California, with 
specific ,needs that must be addressed. These families need legal 
mechanisms to allow them basic family rights such as hospital 
visitation rights, bereavement leave and other essential benefits. 

California's families are confronted with changing social and 
economic dynamics while being undermined by stagnant, unresponsive 
governmental policies. When our families are unable to keep pace 
with the strains the outside world puts upon them, individuals 
suffer and society is forced to bear the costs. The health of our 
families is mirrored in the health and productivity of the state. 

This does not mean that all is lost for the California family. 
What it means'is that the leadership of California must help its 
families adapt to tae changing nature of society. This is by no 
means a simple task. But the health of family life in our state 
can be improved with the help of some common sense leadership. 

There is much the next governor of California can do to address the 
changing needs of today' s families. The effectiveness of our 
response to these needs today will in a large way determine our 
state's future, not just tomorrow, but, through our children, for 
decades to come. 

Childcare 

As families change, and more mothers go to work, California is 
experiencing an unprecedented demand for quality child care 
services and early childhood programs. But only 20 to 25% of 
parents who need child care receive it. To at:tack this shortage at 
its roots, I will work to see that the federal government approves 
a generous and well structured, fully funded child care bill. And 
I'll make sure that California gets its fair share of those federal 
funds. 

However, we cannot rely on the federal government to pick up the 
entire tab for childcare. Major developers should be encouraged to 
build on-site child care facilities or contribute to a community 
child care fund. As mayor of San Francisco, I signed the nation's 
first law to require such a commitment from large commercial office 
builders, and I propose that the San Francisco program be a model 
for all of California. 

2 



Along the same lines, the state of California should use its 
procurement power to encourage employer sponsored child care. 
Current state procurement procedures award "bonus points" for 
businesses meeting certain criteria. All other qualifications 
being equal, child care could act as a deciding factor when sate 
bids are awarded. 

As governor, I would sign a bill that Governor Deukmejian vetoed, 
requiring every city and county to consider the need for child care 
facilities when preparing its general plan. 

Finally, child care workers must be offered a liveable salary, 
minimum benefits and a respected status in our community. As 
Governor, I will work with leaders in higher education to improve 
child care training programs at the community college level and 
attract students to the child care profession. 

Education 

Every parent in California strives for the best education 
opportunities for his or her children. Education is the keystone 
to making the children of today the leaders of tomorrow. The next 
Governor of California must also be a leader -- a leader in our 
battle to improve our schools. We must concentrate on reorganizing 
them to compete, on toughening their standards, and on developing 
programs for at-risk ,youngsters. ' 
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It is simply unacceptable that California has one of the highest 
drop-out rates in the nation. One-third of all students will not I 
complete high' school, and for blacks and hispanics, the number iSI 
even higher, exceeding 50%. I want to see this trend reversed and 
that is why I have proposed the establishment of the "California ~, 
Jump start" program to provide early childhood education to four \ 
year olds throughout the state. Studies show that students who 
participate in similar programs are 50% less likely to drop out of 
school as teenagers. ~ 

My other plans to turn around our troubled education system 
include: 

o Implementing school based management to give principals, 
teachers, and parents the' authority and flexibility they need. 
Our schools must compete within educational standards of 
excellence, not mediocrity. 

o Developing comprehensive programs for at-risk youth. I've 
been involved in a program for children in San Francisco that 
encourages community leaders to become involved on a one-to
one basis with students who need special help and I've seen 
what a little individual attention can accomplish. 
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o Creating a "Teacher Corps", to enlist the best and brightest 
young people, as well as active retirees, in the battle for 
better education. 

o Reducing overcrowding in our schools by changing the 
percentage of voters state law requires to approve local 
education bonds from 66% to 50%, so that we can build the new 
classrooms we need. 

Prenatal Care 

Every family should experience the joy of the birth of a healthy, 
well-nurtured child. Prenatal care is an area where it makes 
sense, both fiscally and ethically, to invest in the future. 
Though it costs only $1200 to provide a pregnant woman with 
adequate prenatal care, treating a sick newborn costs $20,000 on 
average. As governor, I will work toward providing such care for 
the tens of thousands of expectant mothers who currently go without 
it each year. 

Healthcare 

I am committed to a very simple v~s~on -- a v~s~on of every member 
of every family in California being able to receive· prompt, 
competent, up-to-date medical treatment in his or her community, at 
a price that will not bankrupt the family. Many parents don't know 
how they will pay if their child wakes up sick in the middle of the 
night. In the last decade, the number of Californians without any 
health insurance has increased 50%, and working men and women and 
their children make up more than 75% of our uninsured. 

Within my first 100 days as Governor, I expect to sign a modified 
version of AB 1521, which will provide health insurance for all 
working Californians. 

Then, we will convene a Blue Ribbon Task Force of providers, 
consumers, labor, employers, and insurers to re-examine the entire 
health care delivery system. The Task Force will examine issues of 
cost containment, Medi-Cal and Medically Indigent Adult Care 
reform, the proper accessing of the system by patients, further 
extension of health care insurance, and long term care. 
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seniors 

The over-sixty age group is both the fastest growing and the most 
overlooked sector of society. Just as our parents cared for us 
when we needed it most as infants, we in turn must care for our 
parents when they need it most as senior citizens. As governor I 
will take action now to provide the care and services that our 
seniors need to live out their lives with a sense of pride and 
comfort 0 Our ultimate'goal will be to provide long-term health 
insurance to all Californians. 

I will study the possibility of a reverse mortgage loan fund,l 
whereby money is made available to a homeowner for his or her care 
or that of a loved one to' be repaid from the equity when the 
borrower dies and the home is sold. I'll also support the 
establishment of more day care centers, where persons can gather 
and enjoy one another's company and have needed services at hand. 

Crack Babies 

A child born addicted to crack cocaine is a family crl.Sl.s. We must 
move decisively to stem the growing tragedy of addicted babies born 
to addicted mothers. Right now, Medi-Cal will not cover drug 
treatment costs for expectant mothers. I am determined to change 
that fact. My administration will also work, to see that same-day 
drug treatment spots are available for all pregnant addicts who 
need them. In addition, we will build more effective drug 
enforcement, treatment and education p~ograms to keep potential 
mothers off drugs in the first place. 

Family Time 

With the growing number of single-parent families ,and households 
with both parents in the workforce, the need for parental leave 
grows as well. Parents must be ab.1e to take time off to care for 
family members, including newborns without fear of losing their 
jobs. 

I will sign legislation opposed by the current Governor, which 
would permit ,four months unpaid leave to care for seriously ill 
members of one's immediate family. I also support legislation 
requiring employers who provide sick leave to allow employees to 
use it to attend to the illnesses of their children. 

Employers should be encouraged to offer flextime to employees so 
that they ~an design schedules that will allow them the most time 
possible with their families. Flextime will also help relieve 
traffic and get parents off the freeways and home with their 
families. 
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Economic Security 

In our rapidly changi~g society it can be difficult to provide for 
a family. A parent getting laid off, an illness in the family or 
an accident can stretch' a family's financial resources to the 
breaking point. As the economy turns toward a recession, it is 
especially important that we provide leadership in preparing 
families for the changing economic landscape. 

As Governor, I want to provide job training and technical 
assistanc'e to help workers and managers to keep pace with a 
changing economy.· . 

with more families than ever before relying on a single mother for 
financial support, pay equity takes on new importance. I believe 
in comparable worth. Jobs should pay according to the services 
they provide, .not on the basis that a job is male or female 
dominated. As Governor, I will sign legislation, vetoed by the 
current governor, to authorize a pay equity study of job 
classification systems in state government. 

Impending cuts in the defense budget could mean the loss of jobs in 
California, and hardship for many families. We must prepare for 
this.possibility by planning now for defense conversion so as to 
disrupt families as little as possible. To that end, I will 
establish a "California in the 21st Century" Committee (California 
21) to vigorously represent all major sectors of California' s 
economy and technology, bringing together government, academia, 
high tech and.business on an ongoing basis. "Cal 21" can provide 
the ongoing "linkage" necessary to develop the positive 
partnerships between the private and public sectors of the economy 
that will make the transition away from defense jobs go.smoothly 
for California's families. 

Flexibility in choosing employee benefits will also help families 
enjoy a secure financial situation. I support the concept of 
"cafeteria-style benefits" where employees can choose the options 
that best suit their family needs such as opting for a child. care 
allowance over a retirement plan contribution. 

Housing 

There is nothing more fundamental' to the American dream than the 
promise of owning a home. Adequate, affordable housing was once 
something that most families .in California could take for granted. 
Unfortunately, times have changed and today 80% of families in th~ 
state cannot afford the median priced home, nearly a third of 
renters are forced to spend more than half of their income on rent, 
and the fastest growing segment of the homeless population is 
families with children. It's time for a Governor who will get this 
state moving again with a housing policy that works. 
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As governor, the first step will be to expedite the expenditure of 
housing funds that have been approved by the voters but have not 
been spent. There are state pension funds that can be put to work 
for their members' housing needs. I would like to see a doubling 
in state pension funds available for low down payment loans for 
working families. . 

We should also encourage private employer-assisted housing 
programs. This assistance can take many forms, including down 
payment loans, closing cost assistance, interest rate buydowns and 
the like. Vnder my Administration, the state will actively 
encourage businesses to participate in such programs, and will 
offer them the technical assistance t~ start such programs. 

In a Feinstein administration we will work to preserve existing low 
income housing. We must not forget the ticking time bomb of 
117,000 federally assisted low-income, privately owned rental 
hQusing units with expiring subsidies. Unless those in leadership 
intervene, these rental units will soon revert to market rate 
rental or condominiums for sale. 

Homeless families make up about one-third of the state's homeless 
population. For many of the homeless, the toughest hurdle to 
overcome is the money needed to pay for a first month's rent and a 
security deposit. So, I will support a measure to expand programs 
that will help families out of shelters, off the streets and into 
low cost apartments by offering landlords guarantees for security 
deposits. 

But the most important thing we can do aQout homelessness is to 
prevent it in the first place. Today, thousands of families are 
living just one missed paycheck, one mishap away from homelessness. 
We need to keep those families in their homes, and that is why I am 
supporting legislation to provide a modest amount of assistance to 
families who are on the verge of homelessness because of a 
temporary economic emergency. 

Child Support 

The rising number of single-parent families has made it imperative 
to enforce the obligation of both parents to support their 
children. Estimates show that only half the families eligible to 
receive child support from an absent parent receive the full amount 
due. In California, delinquent child support payments in 1987, 
totaled $1.6 billion. We must work to improve our enforcement of 
child support payments, and implement automatic wage withholding 
for child support payments at the time a court order is issued. 
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Crime/Drugs 

Our children must no longer be forced to play indoors because their 
mothers fear drive-by shooters. California's criminal justice 
system simply doesn't offer the protection that its citizens expect 
and deserve. We need more police, more prisons, and a streamlined 
criminal justice system which protects the innocent families of 
California. 

I support the death penalty. It is time we raised the risk for 
those who commit heinous murders. We need to return California to 
a sentencing system that allows us to keep violent criminal 
offenders behind bars so long as they still pose a threat to the 
safety of our families. 

We cannot allow drugs to destroy our families, and as California 
becomes the drug capital of the nation, this threat is growing. 
That is why I support Proposition 133 on the November ballot, the 
Safe Streets Act of 1990. The initiative will provide us with $7.4 
billion over four years for increased law enforcement, anti-drug 
education and drug treatment. It is the first serious effort at 
major drug education programs in our schools; it establishes 
essential after school programs that will keep our kids off the 

. streets and away from drugs and gangs. 

Freedom of Choice 

Women must have the right to choose when they will raise a family. 
Today, a woman's right to reproductive choice is threatened from 
the highest court in the land to state legislatures across the 
country. . 

I am firmly and unequivocally pro-choice. I support Medi-Cal 
funding for poor women. As Governor, I would veto any measure 
designed to infringe upon a woman's right to choose. Abortion is 
an intensely personal decision that every woman must be allowed to 
make with respect to her own personal and moral beliefs. 
Government must not interfere • 

Environment 

Our families cannot prosper when we are afraid to let our children 
drink tap water, when the air they breathe is unhealthy and when 
the food they eat may contain harmful pesticides. The time has 
come for California's governor to tackle the state's diverse 
environmental concerns, to offer new solutions and new energy that 
will offset the neglect of the past eight years. 
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The first step toward reclaiming our air, our land, and our water 
is to pass Proposition 128, the Environmental Initiative of 1990, 
on the November ballot. I am proud to support the most significant 
environmental measure ever placed before the voters. Big Green 
would phase out the use the use of cancer causing pesticides on our 
food, reduce the use of ozone-depleting chemicals, and strictly 
regulate dumping to prevent the toxic pollution of our drinking 
water, as well as our ocean and bays. 

I will also submit legislation to establish a state Growth 
Management Commission that will implement comprehensive regional 
growth management policies based on the ability of communities to 
provide clean water and air, housing, mass transit, roads, schools, 
and other vital services. We must plan our communities so that 
they offer open space for our children and provide a jobs and 
housing balance so that we don't spend our days commuting instead 
of being with our families. 

Office of Families and Children 

As governor I will create an Office of Families and Children. Its 
mission will be to harness the resources .of government at all 
levels to end domestic violence, improve and extend quality child 
care, provide training for welfare mothers, reduce infant mortality 
and addiction, develop early childhood education for every 
youngster, and address the continuing problem of spousal support 
for families who are separated or divorced. 

This November we have a choice. We can continue to drift along as 
though we still lived in a world where Dad worked at the same job 
for forty years; where Mom stayed home and made dinner; and where 
the kids didn't have to worry about drug dealers in school. 

Or we can take control of our future. We can face the new 
realities of the 1990s, and build an innovative government and a 
competitive economy that will carry us into the 21st century. 
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Honorable Tom Bates 
California Assembly, state Capitol 
Sacramento, CA 95814 

Dear Assemblyman Bates: 

OCT 23'\990 

october 15, 1990 

Thank you for your letter requesting senator wilson's 
positions on issues of vital importance to California families. 
Due to his very busy schedule with both the campaign and his 
senatorial duties, he has asked me to relay his thoughts to you 
regarding your letter. 

The Senator would like to commend you and the other members of 
the Joint Select Task Force on the Changing Family for your work in 
studying these issues and making some key recommendations to assure 
that public policy in our state has a positive effect on families. 

Pete Wilson can assure you that preservation and strengthening 
of family life in California will be at the top of his agenda as 
governor. Senator Wilson firmly believes. that when we invest in our 
children, we invest in our future -- we invest in ourselves. By 
investing in California's human capital through child development 
and education, we will more than any other way shape California's 
future. 

Instrumental in the happy and healthy development of children 
is both a strong family unit and a fostering education. The 
current'state of California's education system reflects a need for 
not simply improvement, but SUbstantial reform. For too many of our 
kids, education today falls far short of offering that bright 
promise -- or even the hope that they will be adequately prepared 
to compete and win in the global marketplace of the 21st century. 

Early in his candidacy, Pete Wilson announced a plan for this 
needed change. His proposal, which focuses on early investment and 
preventive care, is comprehensive in measure, covering such areas 
as: mental, health, nutrition, and guidance counseling. It would 
integrate social service programs currently provided by a myriad of 
state agencies into the school system. Pete Wilson wants 
California's children to be the best nourished in body and spirit, 
the best cared for, the best educated, and the best prepared to 
give America the confident leadership she will require in the new 
century. 

Pete Wilson for Governor ~ 1990 
2251 San Diego Avenue. Suite B-200, San Diego. CA 92110 (619) 260-1990 

1900 "K" Street. Suite 110. Sacran7ento. CA 95814 (916) 446-5140 
Post Office Box 91097, Los Angeles. CA 90009 



The Senator believes that the first place to start with 
preventive care in child development is with a healthy environment 
even before birth. Therefore Pete Wilson has proposed providing 
universal prenatal care available to all pregnant Californian women 
to ensure that every baby delivered in this state will be born with 
a healthy start to life. We should fund this wise and very cost
effective expenditure by making it the highest priority claim upon 
the tobacco tax passed by the voters in 1988. This is a vital 
investment in California's future. The money sp~nt u~ front will 
be more than recouped by avoiding the tremendous'tax and even more 
important human costs of premature or developmentally impaired 
children. 

Part of the needed reform in California's public education 
system includes increased safety and substance abuse prevention in 
our schools. In an effort to keep our children free from drugs, 
Pete Wilson has proposed strengthening penalties for selling drugs 
to a minor on or near school grounds or recreation area. state 
laws are inadequate to protect minors from drug dealers on school 
yards and parks, and should be enhanced by as much as 15 years. 

His plan also includes measures to improve the quality of our 
children's education. He is proposing, for example, alternative 
credentialing to attract specialists in other fields into the 
classroom; volunteer mentor programs to provide adult role models 
for children who may come from a disadvantaged background; greater 
use of volunteer aides for teachers; and greater parental choice 
through open enrollment, going beyond the magnet school concept. 
Senator Wilson favors expanded use of volunteers and high 
technology to enhance the effectiveness and reduce the burdens of 
the teacher. 

Senator Wilson is proposing to appoint a Cabinet-level 
Department of Child Develop~ent and Services to supervise the local 
integration of social and educational services. He believes that 
Californ.ia must make a greater investment in prevention of birth 
defects through anti-drug and alcohol programs, early detection of 
mental and emotional difficulties and establishing a "health we.tch" 
in each school. . ' 

, 

He would also give every encouragement to the family to 
provide the best quality child care. Mothers who choose to forego 
a second income for their families and stay home to care for their 
children during those critical early years should be given the 
equal protection of an earned income tax credit. In the Senate, 
Pete Wilson authored the Kids in Day Care Services (KIDS) 
legislatiori to give states the flexibility to set their own child 
care standards and provide federal tax credits and incentives to 
private business for child care. KIDS would expand access to 
affordable, quality child care for all American families by 
establishing refundable tax credits worth up to $1500 per year for 
low income families. . 
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Pete Wilson's plan to assure that the California child is in 
a safe ~chool, healthy in mind and body, motivated, stimulated, and 
rewarded for learning, he believes, will cost us comparatively 
little in dollars but a lot in terms of the time and effort 
required for the individual attention to children that is the key 
to success. He is more concerned with what it will cost us not to 
try. It will cost us a fortune in tax dollars. Worse, it will 
cost a fortune in human suffering and the loss to society of needed 
talent and creative energy. 

senator Wilson also believes that we must 'do more to expand 
access to affordable health care and housi~g for California 
families. He supports innovative, affordable approaches to 
providing quality health.care. Pete Wilson is encouraged that the 
debate on the problem of the uninsured has been elevated and 
broadened in recent months at both the federal and state level. He 
would support responsible proposals that combine such elements as 
employer incentives, greater emphasis on prevention, malpractice 
and other reforms to make our health care system more efficient and 
affordable. Through this kind of a comprehensive approach, we can 
help ensure that health care coverage is made available to more 
Californians. 

An adequate supply of affordable housing is vi tal to the 
social and economic health of our state. In his years in the 
California Legislature, Pete Wilson was actively involved in 
housing issues and chaired the Assembly Housing and Urban Affairs 
COllQl\ittee. He also played a major part in planning the first 
comprehensive housing bill to be passed by Congress in several 
years, which authorized many Department of Housing and Urban 
Development programs, including low-income public housing, programs 
for housing the elderly and the physically disabled and other 
important housing programs~ 

In .recent y~ars, California has increased its involvement 
largely through bond measures passed by the voters for more housing 
development for lower income households. It is time to reexamine 
the state's role in providing affordable housirig to ensure that the 
various s~ate agencies participating in the housing delivery 
process are fully coordinating their efforts and that the limited 
funds available are reaching those for whom the voters intended to 
provide assistance. 

Lastly, and critically, 'we desperately need budget reform in 
California in order to assure that we can meet the most pressing 
needs of our people. If we do not achieve reform, then we are 
guaranteed to have continued shortchanging of mental health, public 
safety and. other vital state activities whose shrinking share of 
the budget is not keeping pace with their rising costs. 

Twenty years ago, there were 
adjustments for state benefit programs. 
annual formula increases, totalling 
annually. • 

no automatic inflation 
Today, there are dozens of 
more than $1.6 billion' 



Twenty years ago, nobody had thought to use the ballot 
initia~ive as a tool for allocating the state budget for special 
purposes. But in just the last two years, there have been five 
initiatives to spend state funds, and there are another eight 
initiatives on the November ballot that affect the state budget. 

Twenty years ago, state and federal courts did not order 
hundreds of millions of dollars in spending by creating 
entitlements for certain benefits, outside the control of the 
Governor and Legislature. 

These piecemeal court decisions, statutory, entitlements, and 
manipulations of the initiative process have earmarked tax money in 
one year for one special interest and in the next year for another. 
The result has been to create a "preferred claimant status" for 
some· state functions while starving other critically-needed 
services. 

High on Pete Wilson's agenda will be a thorough reform of the 
budget process based on the principles of flexibility for the 
Governor and the Legislature; equity so that no state programs is 
automatically given an advantage or disadvantage when it comes to 
budget allocations; and fairness to local government so that we do 
not mandate programs which are not funded. 

The Senator believes that you and he share a desire to address 
the many challenges our state faces in assuring that the critical 
needs of families are addressed. Pete Wilson is convinced that we 
can achieve our goals, but before any meaningful progress can be 
made, we must put the state's fiscal house in order, and he will 
work diligently with the Legislature to achieve this goal. 

Thank you again for writing. 

Most cordially" 

-~ // /~427h 
Loren Kaye (J 
Research Director 

1 
i 

I 

i , 
\ 

. I 

i 
I 

1 

~ 
\ 

, 
I 

~ 
I 



r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 
r 

D 
• In Basketl D2 
• Shlpplngl D3 
• Agendal D4 

Busines~· 
Ideas fire 
Leadership 
LoogBeach 
Future shakers tackle 
city problems in class 
By Bob Houser 
Staff writer 

Busloads of shoppers buying 
top-quality bargains from warehouses in 
the Port of Long Beach? 

That's one of the brainstorms from 
the first class of Leadership Long Beach, 
an eight-month course - ending June 
11 - for entrepreneurs who have 
expressed a commitment to leadership 
roles in the city's future. 

The 29-member class, begun by the 
I.4ng Beach Area Chamber or o,mmerce 
81 a way to annually build civic talent. 
bas used the city'a 1986 strategic PIan. 
"lA»ng Beach 2000, n as its project guide. 

Leadership class members were 
divided into sUb-groupe, each of which 
took up one of the p1aJi's categories as an 
area or study. . 

A sub-group studying "Quality of 
Life," for eumple, came up with the 
port warehouse idea as a way to improve 
the city's quality or lire by ~ ita 
retan Sales tu revenue. 

Class member Louis Skelton, an 
architect, says the plan would establish 
an area in the Long Beach port at which 
other Pacific Rim nations - Japan, 
Korea, Australia, Malaysia, Singapore 
and Hong Kong, for esample - c:Ould 
unload containerized shipments for 
retail sale directly out or warehouses -
merchandise that could be attractively 
discounted, since no extensive distribu
tion system would be required. 

Freeport, Maine, bas that sort of 
~~tion, Skelton sa~ Bus loads of~ 
P.:': ~e there from Boston every day, 
land couples make a day of shopping 
there for first-quality merchanCiise 
.directl,. from such manufacturers as 
.Calvin Klein, Black & Decker, Gloria 
Vanderbilt and LL Bean. " 

The international marketplace 
should be located on port redevelopment 
areas north of Ocean Boulevarcl; with 
access to the LongJJ~8cb fl10), Terminal 
lsland (47) and Harbor (110) freeways, 
Skelton says. 

It An ideal spot would be the north
west comer of the intersection of Ocean 
and Pico Avenue, " be says, although the 
site would have to be cleared 01 storage 
tanks belonging to Atlantic Richfield co. 

'D1e marketpJsce, wJW:b the cIasa has 
dubbed "DestiDatiou Retail, n would be 
linked by monorail with hotels, an 
~ed convention center, a soon-. 
open light rail line to Los Angeles. and a 
theme park propoeed by The Walt IX. 
ney 0,. on the site of the Queen Mary. 

Skelton says the chamber and the 
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Long Beach chamber leadership class fired with· ideas 
FROMlD1 
buaineee community wholeheart
edly lupport the concept, but 
.orne city and port official. have 
eiLed real problema to be over
come. 

Zoning would have to be 
changed to permit retail 88)e8, 
and "1 don't think the port would 
be too excited about doing that." 
be .. yo. "[ think the real conflict 
with the port is the fact that it is 
10 land-poor that every ounce of 
land is very dear to them." 

Sub-group member Rich Ker-
lin, public relationa manager for 
the Queen Mary and Spruce 
GOOIle, eay., "If the Dis Dey 
project is a 'go: we woo't need to 
"orry too much about retail 
aalea tu. revenue. If it', Dot a 
'go,' this is allother avenue we 
can follow," 

Jay Winter, necutive eecre
Lary of the Foreign Trade AMo
ciation, 18)'1 a more fonnidable 
.nag may be the fact that South
ern California "is sa competitive 
• retail market aa anywhere in 
the world. The big retailers can, 
in lome caeel, actually tell a 
manufacturer how much they'll 
pay for hia merchandise becauae 
of their terrific volume. You 
can't buy In Hong Kong any 
chaspe'. 

"Another thing is that. t.he 
port is very congested, and I 
don't think they'd want. the pub
lic wandering uoWld there." 

Another c1aas sub-group, on 
infrastructure, also narrowed ita 
focua to a single project - diau
ter recovery planning for buai
nesaee. Ita fmal report June 11 
will offer a liat or pamphlet of 
luggt:et.ionl for bWlineeeee to mit.
igate t.he effecta of earthquakes, 
fll'e8 and flooda. 

John Barrett, manager of the 
Long Beach pipeline diatrict for 
Atlantic Richfield Coo's Four Cor
ners Pipe Line Co., 58YS his su)). 
group's research showe that big 
companies uauallr have recovery 
plans. But sma I er businesses, 
often inadequately prepared, 
could be put out of business "if .. 
for eumple, their computer data 
were not stored off site." 

The list will include such aug
gestiona as r.rotecting computers 
eo they won t elide off a table in a 
quake, There should be a plan 
al80, Barrett .aye, of stepa to 
take to reopeD a busineaa. for 
communication between com
pany bU8ineaa .ites, and for a 
delignated meeting place for 

.r-

employeee if a bUilneea iln't hab- aame conclulionl "e had , We 
itable. ....ere thrilled to know that. eame-

"It. (the liat) may be only an 8 thing" ... already going on." 
x lO\i sheet of paper tbat. the Easier 8.CCeI8 to child care La a 
chamber could give to new busi· major recommendation, Ross 
nes&e6," he says. "We're trying to says, "and to make employers 
raise awarenesa, not to tell bUli- aware that it'a coeting them a lot 
ness how to 80lve ita problema. If in the workforce when parents 
the liet eerve8 aa a reminder to are abeent with sick kids. 
large buaiDee&e6 to go back and "If the workplace is more in 
nview their plan., tbat won't pertnerahip with (family) iaauee 
hurt either." and .upport I?rograma. everybody 

A IUb-groUp OD human len- would be a WInner." 
Ices for a changing population Roll aaye the aub-group alao 
atreseed Itrengtbeolng family recommended having schoola 
stability in Long Beach, 861S interpret all writteo materials 
Judith ROM, an administrative sent home with students to non
coneultant for the Long Beacb English-apeaking familie8, "to 
Health Department. help 8trengthen family relatlon-

"We were thrilled,H sbe 88)'1, ahipa.H 
"to find out that the city'a Another sub-group eet out to 
Human Relatione Commis8l0n produce a eart 01 report card rat.
had come, independently, to the tng the citY'1 performance under 

~ ,J-- J-- ..)--

ill "Long Beach 2000" plan. The 
sub-group added "fmancial per· 
formance" u a measuremenl 
that 8hould be made. 

"I think we bit off much mon 
than we could chew (in the 60 
bour couree)," says that sub 
group's chairman, Michael Jhin 
executive vice president ant 
chief operating officer of Lon! 
Beach Memorial Medical Center. 

"I don't Wok we'll be able tt 
give grades this year. We haVl 
not pursued (theee subjectal to , 
level that we ' re comrortabl· 
witb. We want to be CODstrue 
tive and supportive of city learle. 
ship. and it's my opinion that j 
makea DO sense to sit 88 judg 
and jury, not even to eet criteri 
at this point. 

"We want this to be a con
.tructive mechani.m ... to help 

leaderahip set retulta-oriented 
target&. We added 'financial per
formance' 8JI the underpinning 
which make. all the othera work . 
We interviewed city financial 
officer JamN Algie and auditor 
Robert Fronke, and it became 
clear that we need a lot more 
"ark to be able to navigate 
through all the political issues." 

Jbin did give a report card on 
the value or the fmt Leadenlhip 
Long Beach clasB. a verdict that 
was unanimoua with Le.adenlhip 
Long Beach members contacted. 

"I'm abeolutely in ravor of an 
alumni allociation of theae 

daeees," he says. "It', a grellt 
experience. If these (cllI.II8 memo 
bers) are not ulready leade r!!. 
they are certainly ruture leaders. 
I th ink this first ·year group 
would like to 'give back' by servo 
ing . aa alumni and Mlliatinf, the 
project. 118 mentors. to grow. 

John Hyland. an attorney and 
member of the Report Card 
group, agrees with Jhin that 
grades may not be given this 
year, but add5, "I'd like to see 
next year's sub·group pick up 
where we left orr. I'd be willing to 
continue working on the project 
even a.lter we graduate." 
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~ way to help 

homeless, ill ~ 
Council will consider ~ 
outcome of 3 hearing~ ., 

~ By Robin Hinch 
Staff writ ... 

LONG BEACH - Family life isn't always easYi 
members of the Human Relations Commission 
learned again Friday. • 

There's housing discrimination against single 
parents because they have no spouses, against mar
ried parents because they have too many children, 
against disabled people because they can't climb 
stairs. 

There are too few resources for homeless fami
lies, too few low-eost homes for low-income fami
lies. 

Much of the city is inaccessible to people with 
disabilities, and there aren't nearly enougq sup
port services for families in which one member bas 
AIDS. t~ 

In the first of three public hearings as part of it4 
Family Diversity Project, the commission listen~ 
to four hours of testimony on the ways in which tht! 
city does, or doesn't meet families' needs. :: 

The project, which will culminate with recom: 
mendations to the City Council , is designed t. 
identify the various kinds of families and find oul 
how the city can help them. ' ~ 

CONTINUED/C2, CoL , 
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Human relations, panel hopes to help the homeless ---
FROM/C1 

UIt's clear there is no ~ority 
family formation in the United 
States today," said Christopher 
McCauley, head of the non-profit 853 Institute, which is in 
c e of the project. "There are 
step amilies, foster families, gay 

I 
and lesbian couples,. single par
ents, nuclear families,. extended 

.1 families." 
Long Beach attorney Jack 

Newby said that "a heterosexual 
couple married for one minute 
has more socially recognized 
rights than a gay or lesbian cou
ple that's been together 25 years. 
Creating a family and putting 
into effect the things a married 

cou{»le takes for granted, such as 
buymg a house or getting insur
ance, is very difficult." 

Sue Caves, founder of Families 
Who Care, a support group for 
families of people with AIDS. 
called Cor the formation of an 
AIDS commission to educate the 
public about the virus and to 
help fund attendant care for 
AIDS patients at home. 

"We've already failed to pro
vide adequate support to tliou
sands of families and care
givers," she said "and the num
ber of families in trouble 
increases proportionately." 

Dianne Piastro, who writes a 
syndicated column on disability 

issues, called for a commission 
on disability and for a disability 
services departJnent. 

"We do not," she emphasized, 
"need a task force to Btudy us. 
We've been studied to deatli. We 
do need a watchdog. 

·'To the extent that disabled 
family memben are kept from 
equal participation in the com
munity, the family is impacted 
ps!chologically, economically 
ana socially," alie said. . 

"We are an equal opportunity 
minority," she reminded the 
commissIon. "Anyone can join us 
at anytime." 

The next two hearings wlll be 
June 21, 3 to 7:30, p.m., at th,! 

Log Beach Senior Center, 1150 
E. Fourth St., and on July 12, 3 
to 7 p.m., at the California Com
munIty Center, 1550 Marthin 
Luther King Jr. Ave. 
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