Seminars to inform
workers on benefits

Professor says university policies
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City attorney names professor
to head study of singles bias

By Anita Vogel
Staff Writer

A university law professor
has been chosen to direct a task
force formed last week by City
Attorney James Hahn to study
discrimination against single
persons.

Thomas Coleman, an adjunct
professor at the Law Center and
a bachelor, will lead an investi-
gation into the growing problem
of “life-style” discrimination by
the business community.

The task force will study the
extent of discrimination by Los
Angeles businesses against con-
sumers on the basis of marital
status and will recommend
ways to reduce any unjust busi-
ness practices.

“It is a big problem when only
22 percent of Los Angeles
households are composed of a
husband, wife and children,”
Coleman said. “Married couples
make up 44 percent, but even
that leaves 56 percent of the
people categorized as single.”

The Consumer Task Force on
Marital Status Discrimination
was formed by Hahn after the
L.A. City Task Force on Family

Diversity, for which Coleman
was a principal consultant,
found many instances of dis-
crimination against single per-
sons in business matters,
Coleman said.

The task force will hold public
hearings for members of the
business community, such as in-
surance company representa-
tives and landlords, to express
their views.

The committee will review the
adequacy of laws prohibiting
such discrimination and will an-
alyze the effectiveness of gov-
ernment agencies with
jurisdiction in this area to inves-
tigate and remedy any
violations.

After four meetings focusing
on the origins of discrimination,
a final report elaborating on the
committee’s findings will be re-
leased in March.

Topics of investigation in-
clude membership discounts
from insurance companies,
automobile clubs and frequent
flyer programs, as well as rental
housing, health care and adop-
tion rights.

Businesses that may have
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been charged with discrimina-
tion previously are invited to at-
tend the meetings so that they
can share their experiences and
ideas on the subject, Coleman
said.

“We also strongly urge the
public to attend these meet-
ings,” he said. “That's what
these meetings are for — the
benefit of the public.”

Coleman, who has studied
the subject of discrimination for
years, teaches a class titled “The
Rights of Domestic Partners” at
the Law Center.

As head of the task force, his
job will be to provide leadership
and information, and to give di-
rection to the committee.

The 21 members of the task
force were selected by Hahn
from a group of nominees pro-
posed by government agencies,
businesses and community
organizations.

“These 21 individuals come
from all walks of life,”” Coleman
said.

The membership includes
people from the American Civil
Liberties Union, the Chamber of
Commerce and the Aids Project
of Los Angeles, as well as three
university law students who
will be assisting Coleman in le-
gal and factual research.

Victims of discrimination can
write to Coleman at P.O. Box
65756, Los Angeles, Calif.,
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